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FOREWORD. 

In 1890 a handbook on the Indian Medical Service 
■was published by Surgeon W. Wilfrid Webb. In 
1012 Seton and Gould published their synopsis of the 
Rules and Regulations of the Indian Medical Service. 

This present comprehensive handlxxik is on similar 
lines, and in preparing it Major Chopra has placed 
his bi'Other officers under a debt of gratitude. 

E. W. C. BRADFIELD, 
Major-General, I.M.S , 
Director-General, 

New Delhi, 

The IMh March, 1930. 




PREFACE. 


An erideavonr is made in the following pages to 
give ill a handy form information about the Indian 
M(‘di(al Service. Those of us who are already in the 
Service and those wlio a.spire to enter it have experi- 
enced considerable inconvenience for want of an 
up-to-date handbook of this nature; it is therefore 
unne(‘essary for me to emphasi/e the need for this 
hook. The information contained in it has been 
collected fiom vai'ious (lovefionent publications and 
it has been analysed and groujied together under 
a])|)i*op]‘ia1e headings for easy ref(‘rence. The com- 
jiilation is not. however, intended to leplac'e any book 
of Rules and Regulations published bv tlie Ciovern- 
ment of fiidia or any otluM’ authorily and it should 
not 1 k‘ quoted as auihoritv for an\' statement con- 
taiiK'd tlierein. 

2. Tam vei’v nuicli indebte<l tr> Afa jor-Ceneral 
Iv W. (\ Rradfield. CT E., 0.15. IT. K.H.S, l.Af.S., 

I )i i’ectoT‘-( buieral . Indian Afedical Service, but for 
whose inspiration and emouragement the book might 
not ha\e semi tlie ligdit rd' day. T am thankful to him 
for- very kindlv writing a forewawd. 

3. T am also gi'ateful to T.t.-rnl. A. H. Craig, 
I.M.S., for his sugg^'stions wdiich have improved the 
s(f>pe and usefulness of tlie Ix^ok. T further appre- 
ciate and a(*knowledge wuth thanlxs the assistaui'e 
givim to me bv tlie Defen(‘e Department, the Educa- 
tion, TTealth and I.ands T^einirtment and the offic-e 
staff of the I'lirect^ir-Ceneral, especiallv Mr. A. D. 
Shaikh. 


A. N. C 




TABLE OF CONTENTS. 

CHArTER. 

1. Reckuitment — Page. 

I. Permaxient Commi.sHionH (Britisli) .... 1 

II. R. A. M. C. toI.M. S 3 

III, Short Service* Comrnis.si(>n ( Indian) .... 4 

IV. Perrnaiw'nt Cninini.M.nions (Indian) .... 6 

V. A. I.R. 0 7 

2. Promotions, etc.-- 

I. Date* of Appointment ...... 9 

II. Probatif)n ........ 9 

III. Antedate's, Secondments ...... 10 

IV, Ranks, Promotions, ('tr. ...... 11 

V. Accelerated Promotion . . . . . 14 

VI. Administrative Promotion ..... 16 

VII. General Rulings ....... 18 


3. Courses of Instruction — 
T. Military — 


(t) Courses of Instruction on appointment to I. M. S. . 19 

(it) Retention and Language Examinations ... 19 

(itt) Courses of Instruction in India ..... 21 

{iv) Specialist training nt Civil Hospitals .... 23 

(r) Senior Oflicers’ Course at R. A. M. C., Millhank and 

Opt ional Coms(' at Aldershot .... 24 

(t’t) Rules regarding grading of officers as specialists ; 

SjM’ciulists appointments ..... 24 

II. Civil— 

{%) Provincial Vernacular Tests ..... 26 

(ii) D<'i)art mental tests for officers in the Jail Department . 27 

(iit) Optional Course' at Aldershot. (See und(‘r Section I) . 24 

4. Cadres and Conditions of Service— 

I. Military — 

Introductory ........ 29 

Cadres ......... 29 


II. Civil- 


Introductory 

General Conditions of Servdeo 
Establishment . 


29 

30 
32 



11 

Page. 

CHAPTER. 

4. Cadres and Conditions of Service — contd. 

II. Civil — contd. 

BraDchos of Civil, applications for, etc. . .‘HI 

General . . ' . . . . . . .‘HI 

K. A. & P. nepattments . . . . . .‘G 

Medical Re^eareli l)t'y»artinent .... .‘ir> 

Medical Store..^ Tk'pnrJ ment . . . . .37 

Proti'ctcd Officers ....... ItK 

Seniority in Civil . . . . . . . 3S 

5. Leave— 

r. Militar}^ — 

(a) Kinci’s CornmissioiuMl Ofiierrs — 

General Rules ....... 40 

Casual L(‘ave . . . . , . .42 

Privilege Leave . . . . . . .43 

Furlough — 

On Private' Affairs . . . . . .41 

On Medical Cert ifieale . . . . . . iO 

S})ocinl Leave — 

Wound, Injury, Disability . . . . . Hi 

Pending R('tir<'inent or H<>signation . .47 

(h) Indian Coinnhssioned OfTa ers — 

Permanent . . . . . . 4S 

Short Service . . . . . . .40 

TI. Civil— 

1 . General Rules - 

Application for leave . . . . . .40 

Leave Accounts . . . . . , .50 

Authorities empowered to grant leave . . 50 

Combination of holidays w ith h'ave .... 50 

Commencement of lea va> ..... 50 

Rf'turn from l<>av(‘ ...... 50 

Recall from leaver ...... 50 

Leave out of India . , . . , .51 

Extension of leave. ..... 51 

Return from leave on Medical Certificate . . .62 

Conditions ; Civil Leave Rules .... 52 

Acceptance of employment w hile on leave . . . 53 

Grant of leave after retirement . . . .53 

Leave terms of officers in temporary civil employ . 54 



Ill 


CHAPTER. 

6. Leave— contd. 

ir. Civil — contd. 

2. Casual Leavo ...... 

3. Spocial and Ordinary Lf'avr Rulf'H 

4. Tjoavo not dur ...... 

T). Sjx'cial Disabilily L< a\c .... 

f). ExtnioT-diniiry Lonv*- ..... 

III. Study T^oavc* Hul< s ..... 

I\'. ,Ioinin;j; Tina* Uiib'S .... 

r». Pay and Allouanc’e.*^— 

I. Rafos of rank pay and ovrr.soas pay 

11 . Hull's ijovri'ning grant of pay and ov< rsoa.s pay 

111 . ('luirgc pay ....... 

1 \’. Cn<*nijil()y<‘<l j)ay ...... 

V. Misf(‘llan<'ous pr()\'i'>i(»ns ..... 

VI. Lt avi* allowances ...... 

VII. Allowancf'.s in connection with courses of instruction 

VIII. Miscellaneous Allowances ..... 

IX* Pay tind .Allowances — Civil .... 


Page. 


60 

60 

62 

62 

67 


73 

75 

70 


SI 

83 

84 
80 
00 
94 


7. TUAVELLINt; .Alt.owance.s 

I. Military — 

1. C<*nerai Rules . . . . . .07 

2. A. adniissihk* fur difTi'ient i lasses of j(>urnt»\ s — 

.Journeys on teinpiirnry duty ..... Inl 
.Journeys on p<’rinancnt duty ..... 105 

.Journeys in rt'servi'd accoininodation . . .114 

Journt ?3 s l)y air , . . . . . .115 

Journeys to orfrtun sea-ports in India or Burma . Il6 

3. Daily Allowanc<‘ for conveyance' on warrant or recjui- 

sit ion — 

Journeys performed on warrant or recjuisition . .119 

Journeys jx'rforna'd wIk'U warrants cannot be i.ssued . 122 


II. Civil— 

1. General Rules ....... 122 

2 . Travc'lling Allowance admissible for different classes 

of journc^y — 

Journey s on tour 123 

.Tourneys on transfer . . . . . .129 

Journey to a hill station ...... I 35 

Journey of a newly -appointed ofifieei* to join his first 



Journey to attend an exaanination .... 136 

Journey when proceeding on or returning from leave . 137 



CHAPTER. 

7. Travelling Allowances-* coni(i. 


IV 


Page. 


II. Civil — contd. 

Journey on retirement, dismissal or termination of 


employment . . . . . . .138 

Journey to "ive evidence or to attend a Court of Law 
as assessor or juror . . . . . .138 

Journey to attend a darbar or levee . . . .139 

Journey to obtain Medical Tioatmont, advdce or 
certiiicate or to appear before a Medical Board . 139 

Journey on a course of training . . . .141 


3. Travelling allowance admissible when the whole or 
part of the means of conveyance is sup]>lied without 
cost to the officer t ravelling — 


Journeys by railway . . . . 

. 141 

Journeys by .sea or river steamer 

. 142 

Journeys by air .... . 

. 142 

Other journeys . . . . . 

. 143 

8. Passages — 


I. Military — 


Passage on first appointment 

. 144 

Concession Passages . . . . . 

. 144 

Indulgence Passages . . . . . 

. 149 

Pa.ssage for Indian Officers . . . . 

. 1 49 

II. Civil- 


Concession Passages . . . . . 

. 149 


9 . Funds — 


I. The Indian Military Service Family Pension liegiilutioriH. lr)2 
II. The Regulations of tlie Indian Military Widows’ and 


Orphans’ Fund . . . . . . .152 

III. Defence Services Officers Provident Fund . . .153 

10. Pensions — 

I. Retiring Pensions . . . . . . .155 

II. Disability Pensions ....... 159 

III. Gratuities . . . . . . . .1(55 

IV. Rules for Award of Additional Pensions . . . 1G(5 

V. Regulations for Commutation of Pensions . , .169 

APPENDICES. 

I. Royal Warrant . . . . . . .175 

II. Extracts from the Government of India Act, 1935, 

relating to I. M. S. Officers . . . . .177 

III. Recognised Medical qualifications granted by medical 

institutions in British India, which have been 
approved by the Medical Council of India . . 1 8l 

IV. Government of India, Army Department, Notification 

No. 864, dated 16th June 1928, regarding the grant 
of age and nationality certificate . . . .182 

V. Medical Board Report Form . . . . .184 



Page. 

APPENDICES— 

VI. RuIor for the selection of I. M. S. officers for promotion 
to administrative posts and for advancement to 
the List of Selected Lieut. -Colonels . . .186 

VII. Report form to be used by the Medical Board in con- 
nection with administrative promotions . . . I8f) 

VIII. Rules regarding the deputation of I. M. S. officers to 
the Senior Officers* Course at the Royal Army 
Medical College, Millbank and tt) the R. A. M. C. 

Depot, Crookham . . . . . .190 

IX. Revised IiiRtmctions for the guidance of medical 
officers when called upon to give an ex])ert profes- 
sional opinion in a court of law .... 191 

X. The Secretary of State’s Services (Medical Attendance) 

Rules, 1938 . . . . . . .195 

XT. The Government Servants’ Conduct Rules, 1935 . 199 

XII. Indian Medical Service, Dress ..... 206 

XIII. Provisions for the determination of Dornieik' . . 222 

XIV. Appointment.s reserved for T. I\L S. officers . . . 224 

XV. Private Practice ....... 230 

XVI. Application Forms ....... 231 

XVIT. The Indian Medical Service (Civil) (Reserved Posts) 

Rules, 1939 238 

Index .......... 245 



VI 


D. A. . 
F. R. . 

I. A. . 

T. M. S. 

K. H. P. 

K. H. S. 

M. L. R. 

M. L. H. I. 
M. O. . 

O. C. . 

V. & A. R. 
P-. R. I. 

P. R. . 

R. A. . 

R. A. M. C. 
R. M. S. 


S. S. Comnin. 

S. R. . 

S. C. S. R. 

T. A. 

U. K. . 

U. S.A. 


ABBREVIATIONS. 

Daily Allowance. 

. Fundamental Rules. 

Indian Army. 

Indian Mivlical Service. 

Kiritc’.s Honornrv Pliysician. 

Kin^jj’s Hojioran Sur|.n ('n. 

Military Lcjive Rejruliit ions. 

. Military Lefi\ (' Rotrjihjfion.'V Insr rnrl jons. 

Medical Oftieer. 

Officer Commanding. 

Pay and Allownnct^ Rf'milaf icijis foj' fhi* .Aiiny in India. 
Passap:*- Roiz;iiial ions, India. 

Pension R<‘G:nlHl ion.-- for tlii' .Ai iny in India. 

Regulations for tlv' Army in India. 

Royal Army Medical (!orps. 

R<'gula1 ion*' fn-tlio Me<!iva! S'’r\ic ■ of the Ann\ in 
India. 

Short Service Coininis.sion . 

Supy)leinenta?’y Rule's. 

Superior Civil Service.^ Hides. 

Travelling Allowarieo. 

United Kingdfim. 

United Stai(‘.s of America 



CHAPTER 1. 

hec]iuitmp:nt. 


Sectlun 1. — 1‘krmaxkxt Commissions (British). 

1. 1 n( nxinclnrif. — lU'cruiloKoit to tjie 1. M. S. is made by 
selui'tioi'i and nomination l)y t.lic SecrotaiT of State. C'andidates 
wlio in liis <)])inion are prima facie suitable for appointment are 
invited to ap]jear ))efoj*e a Seleelion Committee at the India 
Otlice. d hose in India are invited to appear before .an Inter- 
viewini^r (djmmlttu- who are i\;(jnired to report the result of the 
intei’vi(‘W to the Sec-retary of State for consideration. 

2. Qualificaiion^. — In order to be eligible for consideration as 
a ]hiro])ean eandidate, an a])])licant must; 

(i) he a male Ibdtisii subject of pure European descent 

wiiosc' hither (it abve) is a British subjtct or (if dead) 
was, at the time of his death, either a British subject 
or a person in the permanent service of the Crown 
oi- a pej'son who had ivtired from that service; pro- 
vided tiiat in the eas(‘ oi a male .Ih’itish subject the 
I’l’ijuirements of this rub* may be otherwise waived 
by the Seerc'tary of State if he is satisfied that their 
obsorvanee would occasion exc(‘ptional hardsliip and 
the candidate is so clostdv conneUt'd by ancestrV' or 
U]'bringinc ^yith Ilis Majesty's Dominions as to justify 
special Ireatnumt. 

(ii) ])ossess a medical qualification ivgistered in Great 

Bnl ain .and Northern J reland under the iMedical 
Acts in iorce at tlu' time ol his a])})ointnient : or an 
Indian medical (jualificati(m recognised under section 
11(1) of the Indian i\Iedical Council Act, 1983, and 
rcgis(e]-ed in British India under one of the Provincial 
M'alical Acts (vide Appendix 111). 

(iii) be of sound bodily liealth, and be ni the opinion of the 
Secri'larv of State for India in ail respects suitable to 
hold a commission in tlie Indian Medical Service. 

3. (\andidates must not have attained their 32nd 
birthday at the date of appointment. (Candidates may be 
married or unmarried). 

4. .Ipp/cccf/oms.— Application must be made on the pre- 
scribed forms obtainable from the Secretary, Military^ Depart- 
ment, India Office, London, S. W. 1, to whom all enquiries in 
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connection with recruitment should be addressed. Applications 
must be accompanied by the following documents: 

(a) A Eegistrar-General’s certificate in proof of age. Where 

such a certificate is not obtainable, evidence, which 
in the opinion of the Secretary of State for India 
constitutes satisfactory proof of age, can be accepted. 
A certificate of Baptism only is not regarded as such 
evidence. 

(b) A recommendation and certificate of moral character 

from each of two responsible persons, not being 
members of the Candidiitc’s own family, to the effect 
tliat he is of regular and steady luibits and is likely, 
if appointed, to ]n*ove in every respect creditable to 
the Indian Medical Service. 

(c) A certificate showing that the candidate has attended a 

course of instruction for a period of not less than 
three months at an Ophthalmic Hos])ital or the 
Ophthalmic Department of a general hospital. 

id) Evid(mce of registration under the Medical Acts in force 
in Great Britain and Northern Ireland or of the 
possession of an Indian Medical qualification regis- 
tered as required under paragraph 2 (ii) above {vide 
Appendix III).. 

(c) If the candidate or his father is not a British subject by 
birth, evidence of naturalisation. 

5. intervien ' . — (’andidates who in the opinion of the Secre- 
tary of State are prima facie suitable for appointment are invited 
to appear before a Selection Committee at the India Office. No 
travelling or othe^r expenses incurred for interview are refunded. 

A candidate whose place of residence makes it more conveni- 
ent for him to do so may, by sf)ecial arrangement, appear before 
an Interviewing Committee in India. The result of this inter- 
view is reported to the Secretary of State for consideration. 

6. Medical examination. — The physical fitness of each can- 
didate is determined by a Board of Medical Officers appointed 
by the Secretary of State for India. The medical examination 
is usually held at the India Office on the same day as the 
candidate is required to appear before the Selection Committee. 
Candidates appearing before the Interviewing Committee in 
India are medically examined by a Board of Medical Officers 
after the interview. 

7. Appointment. — The date of appointment is normally that 
on which the selected candidate commences the course of 
instruction referred to in para. 1 — Chapter 3, or in specisd 
cases one month prior to the date of embarkation for India. 
From this date the officer’s commissioned service for the pur- 
pose of increments of pay, promotion, seniority, retired pay and 
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gratuity will be calculated, iiulesB bis service for any of these 
purposes is antedated under the provisions of paras. 5 to 9 
Chapter 2, or unless he has previous service admissible for any 
of these pui’poses under Articles 14 and 15 of the same Chapter 

Section II. — Appointment of Short Srrvicp: K-. A. M. C. 

Officers to I. M. S. 

8. Introduciorij . — Short S(‘rvicc Officers of the R. A. M. C. 
are also eligible for ])ermanent commission in the I. M. S. and 
are so appr)inted ordinarily on completion of the 5 years service 
in that Corps. If, how(‘ver, an offiicer wishes to be appointed 
to tlu‘ I. M. S. prior to toinpletion of his 5 years service, he 
may do so by rc'signin/j his commission in R. A. M. C. In such 
case his pre^vions service in the R. A. M. C. does not count for 
pension in the I. M. S. 

9. Proced urc . — The following prex-edure is adopted in the 
selec'tion of short service officers, Royal Army Medical Corps, 
for ajipointment to permanent coniiriissions, including permanent 
coumiissions in the Indian M(‘dical Service. 

(i) Each officer, on the eompletion of three years sersdee as 
a medical oTu'cr on full ])ayj is asked if he is desirous of being 
ap})ointed to a permanent commission and if so, he is informed 
that he ma\ apply for a])pointrnent to either the Royal Army 
Medical Corps or the Indian Medical Service. To ensure this 
being done, the War Office notifies Commands in January and 
July eacdi year, of the names of any short service officers serving 
therein who complete three years serviee us above during the 
current half-year. 

(ii) An otlieer who is desirous of a permanent appointment is 
instructed by his eornmanding officer to submit, through him, an 
ap])lieation to that effect without delay, stating wRether he 
wishes to be ( ousidtTed : — 

(a) for the Royal Army Medical Corps only, 

{b) for the Indian Medical Service only, or 

{(■) either of the two services, in which case he should 
indicate for which servdee he wishes to be (“onsidered 
first. 

If for any reason officers who wish to he considered under 
(c) above are not accepted for the service of their first choice, 
they are not ruled out of consideration for that of their second 
choice, whether the first is the Royal Army Medical Corps or 
the Indian Medical Service. 

(iii) Applicants for the Indian Medical Service who may not 
be available in the United Kingdom to, appear before the Infec- 
tion Board at the India Office, are, if serving in India, required 
to appear before a Selection Board in this country. If serving 
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elsewhere, a provsional decision is given in the first instance by 
the India Office on the officers’ paper record, which is subject to 
confirmation l)y an interview either in tlie United Kingdom or 
in India. 

(iv) Applications are considered half-yearly, and olncers, 
whether selected or otherwise are, when possible, infonned of 
the result before completion of four years service on full pay. 

(v) Short Service Officers appointed to permanent Commis- 
jBioris in the J. M. S. are awarded the gratuity for wliicli they 
rare eligible on completion of their Short Service t'ngagenients. 
Their short servier iji the lioyal Army Medical ^'orps can be 
reckoned towards Indian pension if they surrender the whole of 
such gratuity to Indian revenues. 

Skctio.n III. — Short Service Commissions (iNDiAxst. 

10. hitroducfory . — While recruitment to the 1. M. S. con- 
tinues to ])e conducted by st'lection and nomination by the 
Secretary of State, the method of entry for Indian (which term 
includes Anglo-Indian) members of the Service was changed 
with effect fi*oin tlie h^t April 1007 and the short sei'vice com- 
mission system adopted by the 1 loyal Aiany Medical Corps 
introduced. Under this system new entrants are given “Sliort 
Service Commissions” in His Majesty’s Tiand Forces for five 
years. 

11. QuaIifi>('(itionH . — In ard«*r to be ehgi})le for consideration 
as an Indian candidate, an ajiplicant must : — 

(i) be a male British subject, who, not being of pure 
European descent, is of Indian domicile or descimt, 
and whose father (if abve) is a British subject or a 
subject of a State in India or (if dead) was, at the 
time of his death, either a British subjecd or a subject 
of a State in India or a per.son in the })ermanent 
service^ of the Crown (Jir a ])erson wlio liad rc'tirf'd from 
that service. 

(ii) possess a medical qualification registered in (Ireat 
Britain and Northern ]n‘land urahu' the Medical Acts 
in force at the time of liis appointment, or an Indian 
medical qualification recognistal under section 11 (1) 
of the Indian Medical Council Act, 1933, and regis- 
tered in British India under one of the Provincial 
Medical Acts {vidr Appendix III). 

(iii) be of sound bodily health, and be in the opinion of the 
Secretary of State for India in all respects suitable to 
hold a commission in the Indian Medical Service. 

12. Candidates should not have attained their 32nd 
birthday at the date of appointment. (Candidates may be 
married or unmarried). 
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li\. A])plic(itiunH. — ApplicaiionB must be made on the pre- 
scribed form {n:(Ic Appcmdix XVJ) obtainable frojn the Director 
General, Indian Medical Service, Imperial Secretariat, New 
Dellii, and be accompanied by the following documents: — 

(a) A certificate in prcK)f of .age. A certificate of baptism 
which does not afford proof of age will not be accepted. 

A candidate who is a native of India must obtain a certificate 
of age and naticniality under the rules published in the Govern- 
ment of India, late Army Department, Notification No. 864, 
dated tlu* Kith .1 iin(‘ 1928 (s(‘e Appendix iV) and signed, should 
he be a resident in Britisli India, l)y the Secretary to the Gov- 
ernnamt of the Province*, or Commissioner of the Division, 
witliin which his family resides, or, should he reside in an 
Indian Stati*, hy the highest Political Officer accredited to the 
State* in which his family resides The wording of the Certi- 
ficate of Age and Nationaiity should h»‘ strictly in accordance 
with till* form laid down in Kuh^ Vlli or Rule X, as the case 
may he, of tin* Notification referred to above. 

(/>) A ?7*eonim(*ndat ion and certificate of moral character 
from each of two r(*s])onsil)lc pe-rsons not being memhers of the 
candidate’s own family, to the etfeet that la.* is of regular and 
steiidy habits and is likc-ly, if a])pointed, to prove in every 
respect crcdit;d»li* to tlu* Indian Medical Service- 

('■) A certificate showing that tlu* eandidati* has attended ii 
course of iiistriu'tion for a period of not less than three months 
at an (tpliihelmie Hospital or the Oplithahnie Department of a 
Ci(*neral Hospital. 

((/) I’ivideiu'e of registration under the Medical Acts in force 
in (ireat Pu'itain and Nort'lK*rn li(*land or of the posscs.sion of 
an Indian Medical ipialificat ion rcvfistered as rcipiired under 
paragi-aph 11 (ii). 

11. Srlrcfitni /Pu/o/. — A Selection Board (‘onsisting of — 

Die I )ireetor-Gem*ral, Indian Medical Service — PrcHidrnt. 
Tlie Din*clor of Medical Servii'es in India, ”] 

A Major-(u‘neral or Colonel. Indian Medical ^ Members. 
Service, J 

The* D(*puly Direetor-G(*neral, Indian Medical 

Service. Secretary . 

assembles in r)(*lln generally in April and October each year to 
select candidate's for Short S(*rviee (’"ommissions. 

IT). Inierrieir. — (i) From the list of candidates registered in 
the Office of the I )ireetor-General, Indian Medical Service, a 
preliminary selection is made by the Selection Board on the 
basis of qiialiiications and professional experience. Tlie candi- 
dates thus selected are invited to attend in Delhi for a personal 
interview' by tlie Selection Board, and tliose not selected are 
informed accordingly. 
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(ii) CarididtitBB, who are in the United Kingdom at the time 
of selection may be suminoned to appear before an I ntei\ jewing 
Committee in London who report the result of the interview to 
the Selection Board in Jndia. 

(iii) No travelling allowance or otlier expenses incurred in 
attending for interviews are paid to the candidates. 

16. Medical Examination . — Candidates selected by the Selec- 
tion Jioard are required to undergo medical examination by a 
Medical Board in Ueilii to be arranged by the Director-General, 
Indian Medical Service, or if in Europe to be arranged by the 
India Office, London. Hie Medical Board s decision is final and 
candidates found inedic.ally unlit are not accejited for a])j)olnt- 
ment. 

17. Date of Apl>onitmc}it . — After the Selection lEiard’.^ re- 
coiuiueiidations arc accejitcd by the Government ol India, 
selected candidates are notihed by the Director-General, Indian 
I\Iedi('al Service, to rc'port for niilit;u'\ training at tlu* stations 
and the dates sjiecifiecl. The date of a})}>oini me )if i.-; normally 
the date of joining a rnijitary station for such training. 

Candidates are offerr'd appointments, as they occur, in the 
order in which tJiey arc*. ])lac.e(l by t!ie Sch'Ction Board. If, 
however, two or more c.andidates join on oiu* and the sanu* date, 
their relative seniority is determined in at'cordancc with the 
order of merit in wluc*h they have been grad^ed by tla' Sclrction 
Board. 

Section IV. — Beumanext Commissions (Indian). 

18. Introductory . — Appointments to permanent commissions 
are made by selection from among the Short Service OtTicers 
who wish to be considered. It is intended that about 70 per 
cent. o,f those apfiointcd to Short Service Commission will 
receive permanent commissions, but this iiercentage may v:iry 
from time to time. OnicATS not selected for ])ermaneiu eom- 
inissions are retired on com[ l(*tiou of o ycairs’ service witli a 
gratuity of Hs. 4,-700 and are required, if considered suitable, 
to join the Army in India lieserve of Officers for a ))eriod of 
15 years. 

10. Procedure . — Hie following procedure is observed in 
appointing Short Service Officers to permanent Commissions ; 

(i) On completion of four years’ seiwice each Short Service 
officer is asked to state whether or not he is desirous of appoint- 
ment to a permanent Commission and if so, he is rc'quired to 
apply for that purpose to the Director-General, Indian Medical 
Service, through the proper channel. 

(ii) Medical Examination , — Intending candidates are medi- 
cally examined by a Medical Board arranged by the Assistant 
Director of Medical Services in whose District the officer is 
serving and the proceedings of the Board are recorded on a 
prescribed form (vide Appendix V). 
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(iii) Selection Board . — A Selection Board is lield in April and 
October at New l^elhi to examine applications and to make re- 
commendations tfj,r tlie grant of permanent commission against 
vacancies occurring during the ensuing 6 months. 

The constitution of the Selection Board is as follows: — 
DLrector-Cieneral, Indian Medical Service — President. 


l)irc(;tor, Medical Services in India 
A iMajor-Oeneral or Colonel, I. M. S., 
l)ej)iity Director-General, I. M. S., 


Members. 

Secretary. 


(i\') licjcctcd candidates . — (,’andidates not selected by a 
Board are not ordinarily considered again for permanent com- 
missions by any subsequent l^oards. 


Ant edal cs and Seniority . — Semiority of selected candi- 
dates will be determined bv lh(‘ order of seniority in tin* "Short 


in the Indian Armv liist. 


the service of an f)t1‘]C(‘r ;i})pf)inted to a permanent commission 
is antedated (ui account of higher (luahfications, resident medi- 
cal a])])oint ments. his si'rvice and stmiority will be calculated 
from the earlier date. 


Skctiox \\ — AttMV IX India Beserve of Officers 
( M E I)I C A L C A TEO OR V ). 

21. IntrodiL'dnrif . — Ilie Armv in India Besiu’ve of Officers is 
normally filled !)y civilians who possess the requisite qualifica- 
tions and f)re\v()Us training, and wlio hav(‘ not already under- 
taken a liabiliiN’ for geiu*ral '^erA'ice. 

22. JJaKUify fny .<crri('e . — Upon mohilization ladng ordered, 
or U]ion a stale of ('mergt'iicy being notified in the Gazette of 
India, all officers of tla* Army in India Ih'servc* of Officers will 
be liable to bt' called to Armv Service. These officers will be 
called to Army Sc'rviie by a notification in tbt' Gazette of India, 
and luaa ss.ary orders will Va sent by letter or telegram. 

28. Ehgibility for appointment . — The following are eligible 
for appointment to the Army in India Resen’c of Officers: — 

(a) /O'-officers who have lield a Temporary or Sliort Service 
Gommission in the Indian ^ledical Se*rvice. 

(/)) Civil Officials of Gazetted status serving under the 
Government of India or a Local Government. 

(r) Private gentlemen who are resident in India and are 
British subjects. 

24. Further important information is given below; 

Composition . — Category 8 (Medical) is divided into three 
classes : — 

Class A (A. 

Class A (ii). 

Class B. 
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Age Lifyiit. — The maximum age limit for admission to Class 
A (i) and Class A (ii) is 35 years; for Class B, 40 years. 

The maximum age-limit for service (all ranks) is 55 years. 

Liability.— Class A (i). — Time interval for joining Army 
Service on general mobilization — within 7 days. 

An additional liability for being called up on partial mobiliza- 
tion, or during an emergency not linvolving mobilization, wathin 
7 days, for temporary Army Service if their services are re- 
quired. 

They will be required to maintain a uniform and will undergo 
training as shown under heading “Training”, below. 

Class A (ii). — Tiiiie interval for joining Army Service on 
general mobilization — within 28 da^s. 

Tliey will be required to maintain a uniform and will undergo 
training as shown under heading “Training”, below. 

Class B. — Time interval for joining Army Service on general 
mobilization — between 28 and 60 days. 

Training. — Will be limited to officers of ('lasses A (i) and 
A (ii) only, who will undergo 15 days’ training biennially. 

Retaining Fee — 

Class A(i) Its. 200 ])er annum which will include Bs. 50 for 
upkeep of uniform. 

Class A(ii) Its. 150 pea* annum which will include lbs. 50 
for upkeep of uniform. 

Class B lis. 1(X) per annum. 

Outfit Alloieancr . — An outfit allowance of Bs. 100 w'lW lie 
granted to sucdi otficci-s of ('lasses A(i) and A(ii) who have not 
held temporary or Short Service Commissions in the Indian 
Medical Service, and who ha\e not pi'e\iously drjiwn this .allow- 
ance on first ajipointrnent. 

Method of Joining. — An applicant for a commission in the 
Army in India Beserve of Officers will obtain and submit his 
application on the prescribed form to the Headquarters of the 
District or Independent Brigade area in which his permanent 
residence is located. 

Promotion. — Promotion from Lieutenant to Ciiptjtin after one 
year’s service. 

Pay. — Candidates selected for a commission in (’atogory 8 
(Medical), Arrqy in India Beserve of Officers will, when called 
up for training or Army Service, receive the rates of pay laid 
down for officers holding a corresponding commission in the 
Indian Medical Service, vide Chapter ‘‘Pay and Allowances”. 

Further particulars are supplied by the District or Brigade 
Headquarters to whom the application is made. 
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CHAPTER 2. 

PllOMOTIONS, ETC. 

Section I. — Date of Appointment. 

1. (a) Kui'ojx’ati OfficerH . — The date of appointment is nor- 
mally tl’at on which a selected candidate commences the 
coiirs(‘ of instruction referred to in pam. 1 — Chapter 3 or in 
special cases f)ne month y)rior to the date of embarkation for 
India. 

(h; A Short Service Officer of the K. A. M. C. appointed to 
a jaTinanent commission in the T. M. S. remains on probation 
foi a period of three years. Jtiiring this period he has to pass 
the prescribed language test and the retention examination be- 
fore eonfiriiiation — vide para. 3 — Chapter 3. 

(c) hidian Officers. — The date of appointment will normally 
be the date of joining for duty as a Short Service Commission- 
ed Officer. 

2. Th(‘ date of a]'pointment as defined under para. 1 above 
is the date on whicdi an officer’s Commissioned service for the 
purposes of increments of pay, promotion, seniority, retired 
pav and g’ratnity is ealenlated. Tf the service of an officer 
appointed to n permniamt Commission is antedated for anv of 
the above purT'oscs under the provisions of paras. 5 — 8 his 
service is cahud.ated from the earlier date. 

Section TT. — Period of Probation. 

3. (u) European (officers. — Up to the end of three years 
frfjin the date of urrivul in India an officer will be on probation. 
Curing this ]>criod h(‘ will lie r(‘q\iire(l to pass the retention 
exaininat ion and the pia'scrihcd language test (f.e.. Higher 
Standard Urdu) — ride para. 2 of Chapter 3. 

[i)) Indian ( ^Ijicers.—Wiih'ni a period of two years from the 
dale oj l)cing granl*-d a |H*rinancnt Commission, i.e., up to the 
completion of liis Ttli year of Service, an officer will be required 
to ];a^s the retention examination — rid’ para. 2 of Chapter 3 
An liuiiaii Officer iK)t sufficituitly conversant with Urdu w'ill 
also have to jiass the Higher Standard Urdu Examination with- 
in this period. 

A Short S('rvicc Commissioned Officer may appear for the 
retention c.xaminat ion at any lime during his five years' service 
as siudi hut his jiassing it will in no way influence his selection 
for a permanent eoininission. 

4. Confirmation of an officer’s commission is subject to his 
attaining a reasonable standard of ]iroficiency in any examina- 
tion which h(‘ may have been required to undergo, and to his 
being satisfactorily rejiorted on after three years service. 
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Section III. — Antedate of Commission, etc. 

5. Hospital Appointrneyifs . — An oftit or wlio has held an 
approved whole-time appointment in a recognised civil hospital 
may be granted an antedate of service not exceeding one year. 
This antedate will count as commissioned service for the pur- 
poses of increments of pay, promotion, retirement and retired 
pay, but not for gratuity. 

This provision applies only to officers corninissioned or. or 
after 1st July 1926 (A. T. (T.) No. B.-lBo of 1927, as altered 
by India Office letter No. M -3097 ' 1920. dated lOih .July 1929, 
to the late Army Department.) 

6. S,econdnierit for Hospital Appnjnfyncnt . — An officer on 
probation may be seconded for a period not exceeding one year 
for the purpose of holding an approved whole-time appoint- 
ment in a recognised civil hospital. While seconded he will 
not receive pay from Government funds. 

7. Higher Qualifications . — An antedate of service, not ex- 
ceeding one year, may be granted to a candidate who, at the 
time of selection, has taken one ot tlie following higher (piaii- 
fications : (1) M. D. or M. S. or its equivalent such as M. Ch., 
etc., of a University of liie British I/mpire whose (lualifications 
are registrable in Great Britain (2) F. K. C. S. England, 
Edinburgh or Ireland (3) M. B. ('. F. London, Edinburgh or 
Dublin and E. K, E. P. & S. of Glasgow provided that (a) the 
candidate, subsequent to taking his meriicail (]ualitica.tions, 
holds a resident hospital appointment for one yicir, or is en- 
gaged in post-graduate study at a recognised medical institute 
(not to include ordinary p>ractice of his ]jrofession) for a period 
of two years before he is qualified to sit for the examination 
for the liigher qualifications; or (h) in the' case of any of the 
abovementioned qualifications not necessitating the post- 
graduate work mentioned under (a), the cjindidate for a com- 
mission, in addition to having takc'u such higher qualification, 
produces evidence to the satisfaction of the Government, of 
India that he has actually engaged in equivalent post-graduate 
study. 

The concession in this paragra[)h applies only to officers 
granted commissions on or after 10th July 1929 (India Office 
letter No. M. -3997/1029, dated 10th July 1920, to the late 
Army Department). 

8. D. P. H . — An antedate of service, not exceeding six 
months, may be granted to a candidate who, at the time of 
selection, is in possession of a Diploma of Public Health 
registered by the General Medical Council or of a qualification 
recognised by the General Medical Council as in all respects 
equivalent to the Diploma of Public Health and as involving 
a similar period of post-graduate study. 
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This concession applies only to officers commissioned from 
October 1935. 

9. Exicnf oj Anfcdatc co}iccsnion. — (t) In the case of an 
officer a])pointe(l to the I. M. S. prior to 1st April 1937, who 
is eligible for an antedate or for secondment under more than 
one of the preceding four sub-paras., the total period of ante- 
date or of antedate and secondment eornbined is limited to one 
year. 

(ii) In the case of an f)fficer appointed after 1st April 1937, 
the maximum ])('riod of antedatf' artmissihle \inder paras. 5, 6 
and 8 eornbined is limit (‘d to oiu* year. But if in addition to 
the above tbe offietT is alsf> (digible for an antedate under sub- 
para. 7. tbe maximum p<‘riod of antedate is limited to 18 
•months. 

10. T(ih}L}ar fti 7u(iry . — A tabular summary of the conces- 
sions admissible under the preceding paras, is given below for 
readv I'efoTenee. 


Cla.'^s (if 

For H ospitul 
appoint - 
meut^ (in 
effert from 

1st .lulv 

1 ',>2(U 

maximum. 

For =('rr)nd- 
ment' 
ma.vimuin. 

For hichrr 
(pialillc-a- 
lioii'fin 
f‘fT( ft trorr. 

1 IPtti.Tidv 
1P2'.»> 

maximum. 

For D. P. 11., 
ftr, (in 
('ffcct from 
Oftoher 
102.^,) 

maximum. 

Total 

concession. 

Ofllwrs 

b«'for(‘ Dt .April 

io:i7. 

1 2 inoiit li" 

12 month' 

12 month' 

h months 

12 months. 

Offlotirs appoirped 

aft«r 1st April U».5 7. 






< A) When nof 
fled for couci's- 
Hlon umlcr 

Column 4. 

12 mouth' 

12 month' 

ML 

ft montii> 

12 months. 

1(B) When (luiilincil 
for iill fourcs- 
siou-i. 

12 month' 

1 

12 months 

12 months 

0 months. 

18 inonth.s. 


11. General , — Tlie antedate of service will not have effect 
in the case of KuiX)j)ean officers until tiie date on which the 
officer arrives in India. In the ease ul Indian officers, the date 
of effect will be the date of appointment to a permanent Com- 
mission. After tliese dates, any period of antedate or second- 
ment will count as commissioned service for the pur])oses of in- 
crement of pay, promotion, retirement and retired pay, but not 
for gratuity. Tii no case will an antedate carry back pay. 

Section IV. — IUnks .and Promotions, etc. 

12. Officers of the Indian Medical Service are eligible for 
promotion in accordance with tbe provisions of the Royal 
Warrant dated the 12th April 1937, vide Appendix I. 

13. Promotion in the Indian Medical Service is by time- 
scale up to the rank of Lieutenant-Colonel and thereafter by 
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selection on grounds of ability or merit. Provided that he is 
in all respects qualified and recommended an ofhcer is normally 
promoted as follows: — 

To Captain after completion of 1 year’s full pay service. 

To Major after completion of 10 years’ full pay service. 

To Tiieutenant-Colonel after completion of 20 years’ full 
pay service. 

The dates of an officer's promotion to the various ranks are 
notified bv the Defence Department in the Gnzcftr of India, 
Part I. 

14. The following regulations relate tc hhiroj)can Ollicers : — 

(/) An officer eligible for })romotion to (,’a[itain by reason of 
antedate of service under the provisions of paras, o to H, will 
not be promoted to that rank or ilraw t’a})taiii's rate of pay 
until he arrives in India. Tliereafter he will hv allow(*d to 
count all his service, including any ])eriod of antedate or 
secondment for the purposes of increments of pay, ])roinotion, 
retirement and retired pay. 

(//) Jiefore ])romotion to tlie rank of Major, officers on the 
military side will normally be rccpiired to attend tlu* Stmior 
Offi(!ers’ Course at the Poval Army Medical College, Millbaiik 
{vide Appendix IX) and qualify in the examination held at its 
conclusion. An officc-r who fails .-it tla^ first atl(*m])t will be 
allowed a sec'ond. An offi(‘er who fails at the second attem].)t 
will be retired from the service' on a gratuity of or any 

larger gratuity for which he may he eligible, or if he elects to 
do so, he may be permitted to continue to servt* until he com- 
pletes 12 years’ sendee. Attendance at this (‘ourse will be 
regarded as duty and will carry with it a free passage to and 
from the Dnited Kingdom. 

{iii) Officers who have previously served m tlie lioyal Naval 
Medical Service, the lioyal Army Medical Corps, or in the 
lioyal Air Force Medical Service, will, subject to the approval 
of the Secretary of State for India, bo j)ermitted to count 
their full-time commissioned service as service in the Indian 
Medical Service for the ])urposes of promotion, increments of 
])ay, seniority and reiirernenl, but not for retired pay or 
gratuity. An officer who surremders the gratuity he has receiv- 
ed at the end of a period of five years’ short service in one of 
the above Services will, however, he permitted to count that 
service for retired pay and for gratuity. 

(iv) Seniority . — Short Service officers of the R. A. M, C. 
who are ai)pointed to the I. M. S. are graded as Junior and 
placed in the Indian Army List immediately below I. M. S. 
officers of the same date taking into account all antedate. 
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If). TU** if^ulat wms to Indian Officers : — 

\i) Service ])er{unned as a Short Service Commissioned 
olVu-er will count for ])roinotion. 

[ii) On being appointed to a permanent Commission an 
otVicer will be allowed to count all his service, including any 
period of antedate or secondment under paras. 5 to 8 tor the 
purposes ot increments ot pay, promotion and retired pay. The 
perioil of antedate or secondment will not count for voluntary 
retirement with gratuity. 

(ill) ih'fure promotion to the rank of Major, officers on the 
military side will normally be required to attend the Senior 
Oilicrr^’ Course at ft. A. M. C., Millbank and qualify in the 
e.vainiiiat ion held at its conclusion. An officer who fails in the 
first attmipt. \\'ill be allowed a soeond. An officer who fails at 
llu‘ st'coiid atte.iii]q will be retired from the service on a 
gratuity of Its. ll.oOn. If an officer fails to pass the Mill- 
hank (’ourse exaniinat if>n , but is permitted to continue to serve 
until he has coi'ipiete.l 12 vears’ ser\ ita , lie will be eligible to 
gratuity of Its. 27,r)(H). Attendance at Millbank Course will be 
rf'gank'd as fluty and will carry with it a free passage* to and 
from Cnited Kingdom. 

(/c) Officers wIhj have |>revi()usly serv(‘d in the Army in 
India Itesru've cd' ( ifficers (.Medical) for full pay and full time 
military appM,)int ment will be allow»*d, subject to the a|')proval 
of (roNermuent to count such service for the purpose of incre- 
ments f)f jiay and ]>rumotion. 

If). (/) Promf)tion to Lieutenant-Colonel may be accelerated 
by iK>t mf>rc than six months in the case of officers who produce 
satisfactorN' twidtmee of progress in any branch of knowledge 
which is lil:e]y to increase their •efficiency — ride paras. 17-18. 
.\ ( ’;ipf ;dn. prc\ entcd hy e\'iL'enei.>c: of tlio service from obtaining 
an f)]>po!’tunit V to (pialify for such accelerated promotion will 
luive llie cfinccssien op('n to him till tlie completion of 16 years’ 
servicf' (iMildary TV'spatfdi Xo. 108 of 2-12-10). This rule 
a|)plios to all officers wlio were in service on 1st .-Xpril 1987. 

(//) A certain ]i umber of J^ieutcnant-Colonels are specially 
sclecti'd for incrca.^cd pay for ability and merit. Promotions to 
the rank of Colonel ai’c made from among the “selected” 
Lientenant-C/olonels, but it docs not follow that because an 
officer has been advanced to the list of Selected Lieiitenant- 
Colomds ff)r ability and merit, he will necessarily be promoted 
to the higlicr rank. It should of course be recognised that a 
good executive officer does not necessarily ahvays make a good 
tidministrative one. 

(Hi) A Taeut enant-Colonel on the selected list who entered 
the service before 1st April 1911, may be permitted to serve 
beyond the age of of) years until he has completed 27 years’ 
service for pension. 
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{iv) Time (not exceeding one year) passed on the Semi- 
Effective List on account of medical unfitness caused by duty^ 
military or civil, reckons as service for promotion and pension. 

{v) A Captain after at least six years’ service, a Major or 
a Lieutenant-Colonel may be promoted to the next higher rank 
by brevet for distinguished service in the field or for meritorious 
or distinguished service of an exceptional nature other than 
in the field. 

(vi) Six senior officers on the military side are promoted by 
selection to the rank of Colonel (non-administrative) and are 
appointed as Commanding officers of important Indian Military 
Hospitals. 

(vii) In addition to these six non-administrative Colonels 
five senior officers (including at present the supernumerary 
Colonels on the Civil side) are selected for advancement to a 
specinlly selected list of Taeutenant-Colorjels (Civil). 

Additional Colonels (Military) and Lieutenant-Colonels on 
the specially selected list (('’iviH are permitted to serve to the- 
age of 57. 

For detailed rules governing the above see appendix VI. 
Section V. — Accelerated Promotion. 

17. In order to be eligible for accelerated promotion an 
officer should have studied, after entry into the service, in 
Europe, America or India an approved subject for a period of 
six months and attained a degree or diploma, or for nine months 
without obtaining a degree or diploma. 

Degrees or Diplomas the holder of ^vhich will he eligible for the 
grant of Accelerated Promotion . 


(a) Advanced Operative Surgery . 


(6) Medicine 


(c) Ophthalmology 


F, Tl. C. S’. (England, Ireland or 
Edinburgh). 

M. S. 

M, Ch. (if obtained Bubfiequently 
to B. iS. or B. Ch. degree of the 
Bame University). 

M. D. (if obtained Bubseq iiently 
tn M. B. degree of the same 
University). 

F R. C. P. 

M. R. C. P. 

D. O. M. S. 

D. O. 

D. C. O. G. 

F. C. O. G. 

M, C. O. G. 

M. A. O. 

D. C. O. (Dub.) 


(d) Gynaecology and Midwifery 
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(e) Ojjiher subjects — 

(1) Psychologic il Scienco 

(2) Otology, Laryngology and 

KhiiujJogy. 

(3) Hygieno 

l4j Klocirical Scioncc 


V. P. M. 

D. L. O. 

D. P. H. {of British Universityj. 
D. T. M. (Liverpool, London). 

D. T. H. (St. And., Edin.). 

D. B. Lond. or Manch.). 

D. M. K. E. 


]S()TE. — i‘\ li. C. IL and similar qualitications obtained by 
bcleelion and witiioul examination do not fall within the cate- 
gor\ of higher quahheations on which accelerated promotion 
can be granted. 


18. An appi’ovod course ol ^tudy is a definite course of post- 
graduate study at a recognised institution, or of study ordinarily 
associated with post-graduate work, which must be approved 
as suitable by the Ihreetor General, Indian Medical Service or 
by tlu* Medical Adviser to the Secietary of State for India 
according as the otlicer concerned is in or outside India a,t the 
time of suhmi.'-sion of his aiJplication. The main criterion 
obs(‘r\ed in a}q)roving a course of study is that the subjects to 
he studied should i»e such as would enliance an officer's 
efficiency in the performance of his duties, whether present or 
prospective, llesidc^s various courses of study which may be 
approved by the Director General in individual cases, the 
following cotirses are rcLuirdeo as “approved study" for the 
purpose of accelerated promotion. The diplomas obtained as 
a r(‘sult of those courses are not accepted as “degrees or 
diplomas” for the purposes of this para. 

{(i) Courses of instruction detailed in rule 5 of Appendix 

Vlll. 


(h) ('ourses of instruction in India: — 

(1) D. P. H. courses at the All-India Institute of 

Hygiene and Public Health, Calcutta. 

(2) D. T. M. courses at the Calcutta School of Tropical 

Medicine. 

(3) The malarial Course at the Poss Field Experimental 

Station of Malaria, Karnal. 

(4) Other courses in India which may from time to time 

be approved by the Director General, Indian 
Medical Service. 

(c) Courses of instruction in Midwifery and Gynaecology at 
the Coombe, Rotunda, or National University Hospital, Dublin. 
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Section VI — Administrative Promotion. 

19. Rules for the selection of officers for — 

(1) Promotion to Military Administrative posts, 

(2) Promotion to Civil Administrative posts, 

(3) Advancement to the list of Ijieutenant-Colonels 
specially selected for increased pay, 

are embodied in the annexure to the Government of India, late 
Army Department No. 9597/ (A. D.-2), dated the Ist October 
1931, to the Director General, Indian Medical Service, vide 
appendix VI. 

20. Selection of otlicers for non-administrative Colonels 
(Military) and tor the Special Selected list of Lieutenant- 
Colonels (Civil) for the grant of additional pensions is madt* as 
in Section 111 j)ara. 3 above (for full details regarding pension 
pool, see Ap])endix VII). 

21. Medical Examination . — (/) Jiefore promotion to the 
administrative grade officers in military employ are recpiired to 
be examined by a S 2 )eciai Medical Doard as i^rescribed in India 
Army Order No. 539 of 1930, necessary extract reproduced 
below : — 

“(3) Officers of the rank of Lieutenant -Colonel in the 
Indian Army who have betm selected for ])romoti(,)n 
to the rank of Colonel will he examined hy a special 
medical board assembled under tin* oi'ders of the 
General Officer Commanding-in-( 'hiid, Command 
(General Officer Commanding, Army in Purina, in 
the case of officers serving in Burma) consisting of 
the Deputy Director, Medical Services, or Assistant 
Director, Mfdical Servici-s, District in which tin* 
officer is stationed (Director, Medical Servi(*es, Army 
in Burma, for officers in Burma), and two other 
medical officers, one of whom will, if possible, be a 
medical specialist and the other a surgical specialist. 

The Board will examine the officers and rcpfirl un their 
Physical fitness for retention in the servici* kciping 
in view the liability of all ofliciTs for active serviem 

(4) The medical examination of the officers referred to 

above will include, in addition to the usual examina- 
tion analysis of urme and testing of blood jiressure. 

(5) The proci'.edings ot tiie medical boards referred to in 

paragraph 3 will in the ease of o,fficers found unfit 
for service, record the results of the detailed 
examination of tlie officer and will b(^ dealt with in 
accordance witli India Annv Order 'No. 538 of 193(). 
Procedure deimied below: — 
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Proceedings of Medical Boards on Officers in which a find- 
ing of “Permanently unfit for service” is recorded. 

1. In all cases in which an officer is reported as permanent- 

ly unfit for service a medical board will be assembled 
to carry out a further examination. 

2. Wlien an officer has been reported by a medical board 

to be permanently unfit for service, tlie following 
nrocedure will he ado])ted ; — 

(a) 

[b) In the case of llritish ol^u•er.'^ of tin; Indian Service 

or King's commissioned Indian < )lheers, the pro- 
(•♦‘edings will i)e lorwardcd to ilie Jfiieclor of 
Medical S«‘rviees in India, Army lleadcpiarters, 

if the liiiding ol the board is aceepU'd h\ tiie Oneelor 
ol Medical Ser\ices in India, liie case be 

rej'oried, ibrongh the AdjiiOim Oeneral in India, 
to llis l^lxccllency the foinmaiuier-iii-Chief for 
snbmis.'-ion to the Secreiarv ol >tati' for his orders. 

(cj In the ea.-^i' et Indian c jh nnis^iccted olticers the }jro- 
cedui't- will ht‘ the .-aiiie as foi' Kmc s em]iini:'<siun- 
i 1 Indian Otfic.ers, }.*nt the iinal order-' will be 

j'a>se'l b;. the t r t\ t-i’nn icni '>f Indii. 

{( 1 ) In all i*as(C'i. the tinding of the medical board will be 
I'epoj'led iiiimediatel’v to the Militar\' Secretary, 
A!'in\ i leadfniarters, and in cases the 

nei'mal leavt‘ sanctioning antic ‘rit v may. on the 
reeommimdat ion of tin* medical hnard, grant leave 
v\'ith(>ut wailing for information iri'in Army Head- 
quarters. 

In other cases the j)roceedings will loeiady record that the 
offi(*er is nn‘dieally fit for all duties in ]•eace and 
war and \\ ill be forwarded to i hi' I^irector. Medical 
Services in India, Army Headquarters.” 

(ii) Hftieers in (^ivil em])loy are ri'quired to be examined by 
a medical board according to the followdnu procedure: — 

Before a Lieuteuunt-Colonel I. M. S. in civil employ is 
considered by a Civil tSeiectioii Board lor pi-omotion to the rank 
of Colonel he is brought before a Standing Medical Board of 
the Province of wbicli tbo Administrative Medical Officer will 
be President or a Board to be arranged for by the Director 
General, Indian Medical Service, to examine him and report on 
bis physical fitness for bolding an administrative appointment. 
The examination should include, as in the case of military 
officers, analysis of the urine and testing of the blood pressure 
and the report is rlmdered on a prescribed form, vide Appendix 
VTl. 
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The Inspector General of Civil Hospitals of the Province in 
which the officer is serving is notified by the Director- 
General, Indian Medical Service, in sufficient time before 
the officer’s name is due for consideration by the Selection 
Board so that arrangements can be made to bring the officer 
concerned before a Medical Board. The proceedings of the 
Medical Board are forwarded to the Director-General, Indian 
Medical Service, for consideration by the Selection Board, The 
' fact that disabilities are noted by the Medical Board, does not 
necessarily involve the rejection of the officer by the Selection 
Board, but is taken into account by the Board in making their 
decision. 

As some interval may elapse, in some cases, between the 
holding of the Medical Board and the promotion of the officer 
to an administrative post he is, if the interval is greater than 
9 months, again brought before a Medical Board prior to the 
appointment. 

Ill the case of officers on leave, arrangements are made for 
their examination by the Medical Board at the India Office, 
Loudon. 


Section Vll— General Kulings. 

22. An 1. M. S. officer selected by a Provincial Government 
for officiating as their Administrative Medical Officer has no 
right to decline that appointment except on tlie understanding 
that he would not be considered for regular promotion in a 
permanent vacancy at a later date. 

23. An 1. M. S. officer in Civil employ who reverted to 
Military Department on a year s probation for purposes of 
promotion after his case has been considered by a Military 
Selection Board, retains a lien on his substantive appointment 
in the Civil Branch. But an officer who reverts of his own 
accord without having been considered by a Military Selection 
Board loses his lien on the Civil side and in the event of his 
being found unfit for military rromotion, he cannot claim to 
revert to his substantive civil appointment. 
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CHAPTER 3. 


COUESES OF INSTRUCTIOK. 

Section 1 — Military. 

1. Courses of Instruction on appointment lo Indian Medical 
Service. — (a) European Officers . — On appointment to the 
Indian Medical Service an officer is required to attend such 
courses of instruction as the Secretary of State may direct, 
either in the United Kingdom or in India. Tlie courses include 
the following subjects: — 

(1) Military Surgery. 

Tropical Medicine, 

(h) Hygiene, 

(4) Talhology, 

(o) Military Medical Administration, 

(h) Drill. 

(7) Military Law, 

(Hj Interior J'ieonomy, 

fdj Corps Duties and Training. 

[(}) Indian Officers . — On appointment to Short Service 
(.’oiuniissions in the Indian Medical Service, officers are requir- 
ed to undergo sucli preliminary training as the C'ommander-in- 
Chief may direct. W'hilst undergoing this training, officers will 
be consitlered as on gmieral duty. 

'2. Officers are required to undergo any examinations which 
may he prescribed in connection witli these courses or their 
training. An officer who fails to attain a reasonable standard 
of ])roficiency in these examinations or who is not satisfactorily 
re])orted on at the conclusion of the courses of instruction may 
liave his appointment terminated. 

3. Retention Examination. — Retention and Language 
Examinations . — All British officers appointed to Permanent 
Commissions in the Indian Medical Service are required to 
pass the retention examination and the prescribed language 
test, i.e., Higher Standard Urdu, within three years from the 
date of their arrival in India, or in the case of Indian officers, 
within two years from the date of being granted a permanent 
('orumission, i.e., up to the completion of 7th year of service. 
Confirmation of an officer’s permanent commission is subject 
to his attaining a reasonable standard of proficiency in any 
examination which he may have been required to undergo and 
to his being satisfactorily reported on after three years’ service 
as a permanent commissioned officer. Indian I. M. R. officers 



20 


are exempt from passing the prescribed language test, vide 
India Army Order No. 23 of 1935 — 

“I. A. 0.-23. Prescribed Language Test. — All King’s Com- 
missioned Indian Officers are exempted from passing 
the prescribed language test, viz., higher standard 
examination in Urdu. They will not be eligible to 
sit for the lower and higher standard examinations 
in Urdu. 

Commanding officers of Indian units will report to the 
Chief of the General Staff, Army Headquarters 
(through the usual channel) the names of any 
officers who are not sufficiently acquainted with Urdu 
to enable them to carry out their duties efficiently. 
These officers will be required to pass the lower and 
higher standard examination in Urdu within three 
years from the date of their appointment to the 
Indian Army, for which they will draw the rewards 
admissible under the regulations. Such reports will 
be submitted during the officer’s first year of service 
in his Indian unit.” 

4. Failure to pass retention exammaiions, etc. — An officer 
failing to pass the prescribed language test and retention 
examination within the periods specified above is permitted to 
resign and, if he declines to do so, is gazetted out of the 
service. An extension of time within which the prescribed 
language test should be com^Dleted is permissible in cases where 
failure to pass is due to causes beyond the officer's coiitroL 
Applications for extension are submitted to the Director of 
Medical Services in India six months before the expiry of the 
original period, for the orders of the Commander-in-Chief. 

0 . ISyllabus of Retention Examination. — The syllabus is as 
under : — 

Sub-head (a) (ii). — A practical test in the solution of 
technical problems in connection with the medical 
services of the Army, based on the tactical scheme 
set in subject (a) Lieutenants of the Regular Army 
for promotion to tlie rank of Captain, and in map 
reading. Questions in map reading are confined to 
those not requiring the use of binoculars or com- 
passes, for example recognition on the ground of 
places shown on the map, giving map references of 
location pointed out on the ground and the ability to 
use map co-ordinates and scales. 

Sub-head (h) (i) Part I. — Organization and administration 
of troops in barracks and in the field. 

Sub-head (b) (i) Part II. — ^Military Law. 
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Sub-head (It) (i ). — Administration and supply of military 
hospitals, military families hospitals and medical 
attendance in the Army. 

Sub-head (h) (ii). — Organization, training and functions of 
the Indian Medical Department, the Indian Military 
Nursing Service and the I. H. C. The terms of the 
Geneva Convention. 

Sub-head (h) (in). — Duties of medical officers. 

6. Date of Examinations. — Retention examinations for 
officers of the Indian Medical Service are held twice yearly on 
the same dates as written (b) and practical (a) promotion 
examinations. 

7. Conduct of Examination. — Sub-head (a) (ii) is conducted 
under arrangements made by districts, the results of which are 
reported to Army Headquarters (in the same way as practical 
examinations for the Regular Army are reported). 

Sub-heads (b) (i), Part I and (b) (i), Part II are the I. A. 
papers set for Lieutenants of the Regular Army for promotion 
to Captains. 

Sub-heads (h) (?), (h) (ii) and (h) (Hi) are set at Army Head- 
quarters Medical llirectorate, and printed and distributed to 
examination centres by the General Staff Branch of Army Head- 
quarters. 

8. Submission of applications. — Officers desirous of appear- 
ing for examination in sub-heads (b) (z), (h) (?), (ii) and (Hi) 
have to submit their applications in duplicate on A. F. B.-2053 
to Army Headquarters as laid down for officers taking written 
promotion examinations in R. A., Instruction 65. 

9. Ti^ne Table of Examination. — The written part of the 
examination is held as under on the same days as promotion 
examinations : — 

(b) (i) Part I Monday . . . . ,2 p.m. to 4 p.m. 

(b) (i) Part II Monday ..... 4-15 p.m. to 5-45 p.m 

(h) (i) Tuesday ...... 10 a.m. to 1 p.m. 

(h) (ii) Tuesday ...... 2-. 30 p.m. to 5-30 p.m. 

(h) (iii) Wednesday . . . . .10 a.m. to 1 p.m. 

10. Coursres of Instruction in India. — The following authoris- 
ed courses of instruction for officers of the Indian Medical 
Service in military employ are held in India. 

(a) X-ray course. — Classes of instruction and refresher courses 
in the use and management of X-ray apparatus for selected 
officers of the Indian Medical Service are held at selected 
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centres as and when required. The duration of the course is 
two months. Personnel is detailed by the D. D. M. S. com- 
mand. 

(b) Malaria course. — A course of instruction in anti-malarial 
work extending over a period of about six weeks, is held annual- 
ly at Kasauli, in the spring, under the Director, Malaria Ins- 
titute of India, Kasauli, for selected oHicers of the Indian 
Medical Service. Details are arranged by the Director-deneral, 
Indian Medical Service. 

(c) Laboratory courses. — Short courses of instruction are 
arranged from time to time by the Director of Medical Services 
in India, for the training of selected officers of the I. M. S. in 
laboratory duties. The date, place and duration (not exceeding 
8 months) are decided by the D. M. S. in India. 

(d) Mateniity course. — A course of instruction extending 
over a period of about three months is held, as necessity arises 
at the Government Maternity Hospital, Madras, for Indian 
officers granted permanent commissions in tlie I. Al. S. who 
have not received an adequate training in midwifery and 
diseases of women and children. Details are arranged by the 
Director General, Indian Medical Service. 

(e) InstrtLctiou for I. M. S. Officers. — Courses of instinction 
of six months duration are held for selected junior I. M. S. 
officers, in the following subjects at certain civil institutions: — 

ISurgeiry. 

Medicine. 

Midwilcry and Gyiueeology. 

Ophthalmology 

Diseases of the Ear, Nose and Throat. 

Details are arranged by the Director General, Indian Alcdi- 
cal Service; officers are nominated by the D. M. S. in India. 
Not more than four officers are under instruction at any one 
time. 

(/) Courses at the Anti -Gas Wing. — Of the A. S. E. 

Belgaum in accordance with instructions issued from time to 

time. 

(g) Officers of the. I. M. S. in military emjdoy with not less 
than five years service, are permitted to attend the following 
courses of instruction subject to the proviso that they do so: — 

(a) at their own expense, 

(b) during a period of leave and/or furlough for which they 

have qualified and which has been granted. 
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(t) School of Tropical Medicine, Calcutta. — Two courses, 
one of six months and the other of three months duration are 
held annually. The long course is a post-graduate clinical and 
lal^ioratory course beginning on the 15th October and ending on 
the 14th April. This is intended for officers, who are in posses- 
sion of the qualifications recognized by the General Medical 
Council of the United Kingdom. The students, who complete 
this course, are eligible for the Diploma in Tropical Medicine, 
which is granted by the Faculty of Tropical Medicine of Bengal. 

The short course is held from the 15th July to the 14th Octo- 
ber each year. The students, who complete this course, are 
eligible for a licence in tropical medicine, which is granted by 
the Faculty of Tropical Medicine of Bengal. 

Apjjlicatiojis from officers of the I. M. S. in military employ- 
ment to attend tliese courses are forwarded (together with leave 
application) through the usual channels to the D. M. S. in India 
so as to reach Army Headquarters by 1st July for the long 
course, and 1st April for the short course* for transmission to 
tlie Director General, Indian Medical Service. 

(ii) Course at the Hygiene Institute, Calcutta. — A post- 
graduate course is held annually from 15th October to 14th 
July. The course is intended for medical men, who are other- 
wise eligible under the regulations of the Calcutta University 
for admission to the examination for the Diploma in Public 
Health of the University. 

Ap])lications from 1. S. officers in military employ to 
attend this course are forwarded (together with leave applica- 
tions) through the \isual channels to the D. M. S. in India, so 
as to reach Army Headquarters by Ist April, for transmission 
to the Director General, Indian IMedical Service. 

11. Courses of Specialist instruction at Civil Hospitals . — 
A scheme for the training of junior I. M. S. officers in 
military em]}l()\ for s])ecialist ap]>ointments was brought into 
bring by the Go vernment of India with effect from 1st October 
so as to keep the professional knowledge of these officers 
at a high level of efficiency. The detailed scheme was issued in 
the Government of India, Defence Department, letter No. Z.- 
1J343/6 (D. M. S. 1), dated the 24th August 1936, to the 
Adjutant General in India, reproduced below: — 

“The Governmenl of India sanction, with effect from the 
1st October 1936, the following scheme for the deputation of 
junior officers of the Indian Medical Service in military employ 
for training for specialist appointments; — 

(1) Four selected junior Indian Medical Service officers to 
be sent to the following civil hospitals for training in the 
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subjects specified and when these are trained their places to be 
taken by four more and so on: — 

Calcutta, Medical College . . Surgery. 

Calcutta, Carmichael Hospital . Medicine. 

Madras, Hospital for women and 

children, Egmore . . . Gynspcology and Medicine. 

Lahore, King Edward Medical College Ophthalmology and Ear, Nose and 

Throat. 

Patna, Prince of Wales Hospital . Surgery. 

Bombay, Bai Motlibai Hospital . Midwifery and Gynaecology. 

(2) The duration of the training will be six months. 

(3) During the period of the training the officers : — 

(a) will be attached for purposes of pay and discipline to 

the local Indian Military Hospital or the nearest 
military hospital ; 

(b) will receive no extra allowance except that any officer 

sent to Calcutta or Bombay will, along with other 
Indian Medical Service officers of the garrison, draw 
Presidency compensatory allowance and house rent 
allowance and in the case of Madras the local house 
rent allowance. The issue of these allowances will be 
governed by the ordinary rules on the subject; 

(c) travelling allowances will be admissible as for a journey 

on permanent duty, but conveyance of motor cars 
or chargers will not be admissible. 

(4) The expenditure involved will be debitable to Defence 
Service Estimates as shown below: — 

Compensatory and house rent 

allowances .... Head 2-1 (a) Pay of officers. 

Travelling allowance . . . Head 7-A (c) travelling and out- 

station allowances. 

12. Senior Officers' Course at R. A. M. C., Millbank and 
Optional Course at Aldershot . — Kules regarding the deputation 
of I. M. S. officers to the Senior Officers’ Course at the E. A. 
M. C., Millbank, and the Optional Course at Aldershot for 
military and civil officers are embodied in Appendix IX. 

13. Grading of I, M, S. officers as Specialists. — (?) An officer 
desirous of being graded as a Specialist should submit an 
application, in duplicate, to the Director-General, Indian 
Medical Service, through the proper channel, stating the special 
qualifications and experience on which his claim is based. The 
details of special appointments held and the period of their 
duration should be stated therein and supported by documen- 
tary evidence. 

(n) Academic qualifications, previous experience and certi- 
ficates of special skill from recognised experts are taken into 
consideration and each case is decided on its merits, t.e., both 
on the basis of qualifications and practical experience. 
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{Hi) A list of qualifications the holders of which are usually 
graded as specialists is given below : — 


(1) Advanced Operative Surgery , 


(2) Medicine 


(3) Ophthalmology 

(4) Gynaecology and Midwifery 


(5) Other subjects — 

(а) Psychological Science 

(б) Otology, Laryngology and 
Rhinology 

(c) Hygiene 

(d) Electrical Science 


F. R. C. S. (England, Ireland or 
Edin.) 

M, S. (if obtained subsequently to 
M. Ch. B. S. or B. Ch. degree of 
the same L'niversity). 

M. D. (if obtained subsequently to 
M.B. degree of the same 
University). 

F. R. C. P. 

M. R. C. P. 

I). O. M. S. (R. C. S.) 

D. O. (Oxon.) 

D. C. O. G. 

F. ('. O. G. 

M. C. O. G. 

M. A. O. 

D. G. O. (Dub.) 

D. P. M. (Lond. Belf. Dub. N.U. I.) 

D. L. O. (H. C. S.) 

D. P. H. 

D. M. R. E, (Camb. or R. C. S.) 


Note 1. — Ordinarily officers are graded as Specialists if — 

(1) they hold one of the above qualifications and possess 

the necessary clinical experience, or 

(2) in the opinion of the Director General, Indian Medical 

Service, they have had the necessary experience in 
their speciality, or 

(3) they have qualified as specialists under the provisions 

of rule 5 of the Kegulations for the deputation of 
I. M. S. officers to the Senior Officers’ Course at 
E. A. M. College, Millbank, vide Appendix IX. 


Note 2. — For Pathology, Bacteriology, Annesthetics and 
other subjects not detailed above, decision is taken on the 
officers’ experience. 


{iv) The fact that an officer is not in possession ol one of 
the qualifications detailed in the above list does not disqualify 
him from being graded as a Specialist. He may be granted 
such grading in view of his extensive experience in a special 
subject. In such cases, the officer is expected to take the 
degree or diploma appropriate to his speciality at the earliest 
possible opportunity so that he may have a greater chance of 
being considered for appointment as Senior or Junior Specialist 
on demand in Military or Civil Department. 
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(v) Officers who are graded as specialists by the Director 
General, Indian Medical Service, are informed of this fact 
through the proper channel. Their appointments as specialists 
are made by the D. M. S. in India according to the exigencies 
of service. 

(vi) An v.'fficer may qualify as a specialist ai any period of 
his service, but may not draw specialist pay in a specialist 
appointment if above the rank of Lieutenant-Colonel. 

{vii) Specialist officers are appointed to coimnands, or dis- 
tricts, and are usually posted for duty with Indian Mihtary 
(Hospitals at headquarters stations, their location being deter- 
mined by Command Headquarters. They are available to 
assist and advise medical officers in the treatment of sick but 
perform these special duties in addition to their ordinary duties 
as executive medical officers. 

The authorised number of specialist appointments for which 
officers of I. M. S. in Military employment are eligible together 


with officers of K. A. M. C. is as follows: — 

Medicine ......... 8 

Dermatology ......... 7 

Surgery ...... .... 20 

Ophthalmology ........ 8 

Otology, Laryngology and Rhinology .... 4 

Gynaecology and Midwifery . . . . . . 10 

Radiology ......... 10 

Officer in charge Brigade Laboratory . . . . 12 

Mental diseases ........ 4 

Anaesthetics ........ 4 

Total . . 87 


Note (1). — Above numbers are exclusive of Burma. 

(2). — For rates of specialist pay attached to thse appoint- 
ments, see Chapter 6. 

(viii) li. A. M. C. Short Service Officers who have been 
graded as specialists under the War Office rules are on appoint- 
ment to the Indian Medical Service recognised as specialists. 


Section II — Civil. 

14. Frovinci(d Vernacular Test . — With the concurrence of 
the Secretary of State for India, the Government of India em- 
powered the Governments of Madras, Bombay, Bengal, United 
Provinces, Punjab, Burma (separated since 1st April 1937), 
Bihar, Central Provinces and Assam to prescribe Veimacular 
tests for I. M. S. officers serving under them. Necessary 
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extracts from the Government of India letter (Education, 
Health and Lands Department, No. F.-12-28/34-H., dated the 
151 h A])ril 1936) conveying these orders is given below: — 

“2. The Secretary of State in Council considers that it is 
most desirable that the proposed tests should be so 
conducted as not to be unduly burdensome to the 
officers concerned, especially as they will be re- 
quired to take them at a time when they are assum- 
ing new and responsible duties. He has, therefore, 
apj;roved the proposals of the Government of India 
on the understanding that so far as possible these 
examinations will be oral only, and that adequate 
time will be allowed in which to pass them. More- 
over, the Secretary of State in Council considers 
that these tests should not be enforced in the case 
of officers holding appointments in which knowledge 
of the vernacular is of little importance, nor should 
Ihey be imposed on officers who are transferred at a 
later stage in their careers in the civil from one pro- 
vince to another. The intention, therefore, is that 
only officers who enter civil mnnloy for the first time 
from the military side should be required to under- 
go the tests. 

3. As regards the penalty for failure to pass the tests, the 
Secretar\ of State in Council considers that it would 
be preferable to provide that during the first two 
years of his tenure of an appointment in civil 
employ, an officer should not he liable to be reverted 
to military employment on the ground that he has 
failed to pass the language test, but that at the 
end of that period such failure may be regarded as 
a reason for refusal to confirm his appointment, or 
even for his reversion to military employment.” 

15. Departmental Test fur Jail Officers . — As in the case of 
Provincial Vernacular tests, the Secretary of State empowered 
the Pro\'incial Governments in June 1938, to prescribe a jail 
test for I. M. S. officers appointed to the Jail Department 
subject to the conditions mentioned below; he however retained 
the ])ower to intervene or to issue any other general instruc- 
tions, if and when necessary (Clovernment of India, Home 
Department, letter No. 29/ 4/ 37 -Jails, dated the 21st June 1938, 
to Governments of Madras, Bombay, Bengal, United Pro- 
vinces, Punjab, Bihar, Central Provinces and Berar, Assam, 
N.-W. F. Province, Sind and Orissa) — 

”1. The test for the Indian Medical Service Officers should 
be prescribed only if a similar test is prescribed by 
the Provincial Government concerned for non-Indian 
Medical Service Officers employed in the Jail De- 
partment, and it should be applicable only to future 
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entriints, namely, those who enter the Jail Depart* 
ment for the first time after the date on which 
orders of the Provincial Government prescribing 
the test are issued. Officers already confirmed in 
the Jail Department on that date should be exempt 
and also officers transferred after that date from 
another province who have been confirmed in the 
Jail Department in that province, or who though 
only temporarily employed in the Jail Department of 
that province have passed a Jail Department test; 

2. The syllabus should be such and the test should be so 

conducted as not to be unduly burdensome to the 
officers concerned; and 

3. Failure to pass the test should not be punished by 

stoppage of increments nor should such failure be 
made the sole reason for an officer’s reversion to 
military duty during the first two years of his em* 
ployment in the Jail Department.” 
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CHAPTER 4. 

CADKES AND CONDITIONS OF SEEVICE— (CIVIL- 
MILITARY). 

Section I — Military. 

1 . Introductory . — The Indian Medical Service is primarily a 
military service for duty witli the Indian Army. A proportion 
of the establishment is eligible for employment on civil duties 
under the Government of India and under Provincial Govern- 
ments; officers so employed, with the exception of those holding 
certain specified posts called “Eesidiiarv’h form the “War 
Reserve’’ and are liable to recall to military duty on mobiliza- 
tion. 

2. Fi^stdbhslnncni . — W'itii effect from the 1st April 1937, the 
officer strength of the Indian IMedical Service for employment 
with Indian troops in peace is limited to 364. Of these, a num- 
ber not exceeding 220 are Rrilish and the remaining 144, Indian. 
Oi the Indian nfficers. a nnml)er not exceeding 08 are Short 
Service Commissioned otheei's and the rest are on the permaneni 
establishment. 

The strength mentioned ai>ove includes 3 ^lajor Generals, 7 
Colonels and 6 Non-administrative Colonels. When the appoint- 
ment of the D. M. S. ill India is held by a Major General, late 
E. A. M. C., the number of Major Generals of I. 1\1. S. in 
Military, falls to 2 , and the number of Colonels is increased from 
7 to 8 . A certain number of 1. M. S. officers (Militai'v and 
Civil) are advanced to the list of Lieutenant-Colonels specially 
s<*lected for iiu'reased l)ay for ability and merit. The pre-ent 
strength of this list is 41. 

Section II — Civil. 

3. Introdurfory —The Civil Branch of the I. M. S. exists so 
as — 

(a) to provide a War Reserve of British officers to c*om- 
plete the numbers required by the Army on mobili- 
zation, 

(h) to supply a niudeus of trained Indian Officers for the 
same purpose, 

(c) to ensure the number of British officers required for 

attendance on the British members of the Superior 
Civil Services and their families, and 

(d) to meet the requirements of the civil departments of the 

Central Government and the Crown Representative. 
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4. Conditions of Service . — Civil employment includes em- 
ployment under the Crown Kepresentative or under a Civil 
Department of the Central Government and under the Provincial 
Governments. 

5. While liability to serve either on the military or civil side 
has for many years been a recognised condition of service in the 
Indian Medical Service, no new entrants can establish any claim 
to be transferred to civil employment. 

6. Officers become eligible for transfer to civil employment 
normally on completion of two years military^ service including 
at least one year in India, provided their services can be spared 
from military duties. 

7. Officers holding Short Service commissions art' not eligible 
for transfer to civil employunent. 

8. The Director General, Indian i\letlical Service, in consul- 
tation with the Director of .Medical Services in India maintains 
a list of officers in military employment who can be spared for 
civil employment. When an officer is retpiired for C’ivil em})loy- 
rneiit, either for general pur))Oses or to till a post for which 
I)articular qualifications are ]-equii-ed, the civil employer applies 
to the Director-General. Indian Medi-.-al S(>Twi.e, stating the 
details of the requirement and giving as much notice as ].)Ossiblc 
of the latest date by which lh(‘ otVicer is re'puired to join the 
post. On receipt of an application, the Director General for- 
wards to file civil ein])loyer in order of pri't'enmce, the names 
of not more than three listed officers of whom one is selected by 
the civil employer. 

9. An officer selected for civil employment is formally 
appointed to the civil branch by the Secretary of State and is 
on probation for two years from the date of such aD[;oin( merit. 
During this period he is: — 

[a) liable to be reverted to military employment at the dis- 
cretion of his civil employer, 

(h) may be required to pass a language test in oue of the 
provincial vernaculars, vide Chapter 3. Failure to 
pass such a test may be regarded as grounds for re- 
fusal to confirm him in the Civil appointment or for 
his reversion to military empioyrnent. 

10. Civil employers may, by agreement, transfer inter se 
any officer already in civil employment, and a report of such 
transfer shall in each case be sent to the Director General, 
Indian Medical Service, by each of the civil employers con- 
cerned. 

11. On the conclusion of a period extending to five years 
from the expiration of the probationary service of an officer in 
civil employment or to the completion by him of 17 years total 
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service, whichever is later, he will be transferred to a special 
supernumerary list in the Indian Medical Service, and will 
thereafter forfeit his right to revert to military employment and 
will cease to be eligible for military promotion above the rank 
of Lieut. -Colonel : 

Provided also that an officer selected from the special super- 
numerary list for appointment as Director Genera], Indian 
Medical Service, will be retransferred to the active list with 
the rank of Major-General. 

12. (a) Officers on the special supernumerary list are liable 
to recall to military employment on mobilization, unless required 
for Kesidnary ])osts. 

(b) Officers in civil employment who are recalled to military 
employment on nK)bilization are retransferred to the active list 
and given rank apy)ropriate to the length of their service in the 
Indian Medical Service. 

13. Vrohationary period and confirmatioyi in civil employ- 
ment . — An officer ac(‘epled for civil employment in a i^ermanent 
vacancy is considered to he on jirobation for two years (three 
years in the caise of the External Affairs and the Political De- 
partments), from the date of his joining for civil duty. During 
this jieriod the officer concerned is liable to lie returned to mili- 
tary eniployrneMt at the discretion of his employer. 

14. The pt'riod of probation, which should consist of continu- 
ous civil SCI vice, is a real t(‘st of the suitability of an officer for 
the requirements of the civil department, and conffrrnation will 
not he regarded as a matter of course. 

15. During the period of probation an officer is required to 
]iass a language lest in the provincial vernacular, and in the case 
of Jail Offict'r a departmental examination, where such examina- 
tions are enforced by a provincial Government, vide paras. 14-15, 
Chapter 3. Failure to iiass this test before the expiry of the 
probationary yieriod may be regarded as a reason for refusal to 
confirm the officer concerned in the civil appointment or for his 
reversion to militar\^ employment. 

16. Reservation of Civil appointments for Indian Officers , — 
The main object behind the appointment of Indian officers in 
Reserved Posts is the provision of a trained and experienced 
nucleus of such officers for military service in time of war. The 
minimum number required for this purpose is 50, i.e., 38 in the 
provinces and 12 under the Central Government. While no 
posts have been specially reserved for Indian officers, they are 
employed in appointments commensurate with their qualifica- 
tions and ability, e.g., in public health appointments as Super- 
intendents of Jails, in Civil Surgeoncies and in administrative 
appointments. 
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For some years to come Indian Officers holding posts reserved 
for officers in" civil employ on 10th May 1928 or ^ Ist April 1937 
will be counted against the reserved quota, but with the passage 
of time as the number of such officers diminishes, it will be left 
to the discretion of the Provincial Governments to find suitable 
employment for the reserved quota. 

17. Establishment.— (i) The Officer strength of the Civil 
Branch of the I. M. S. is to consist of not less than 220 officers, 
of whom 166 will be British and not less than 54 Indian. 

(ii) Of these 220 officers, 97 British and 50 Indian constitute 
the War Peserve while the remainder [69 British and 4 (or more) 
Indian] will not be liable for recall to the Army on mobilization 
and will continue to be known as “Residuaries’ . 

{Hi) Of the 160 Britisli Officers, 122 are required to be em- 
ployed by the Provinces under the powers i)rovided by Section 
246^ of the Government of India Act, 1935, and the remaining 44 
under the Grown Re])rcsentative and the Civil Departments of 
the Central Government. 

Of the 122 employed by the Provinces 77 belong to the War 
Reserve and are available in peace for attendance on the British 
members of the Superior Civil Services and tlieir families. The 
remaining 45 Residuaries are available at all times for atte ndance 
on the British members of the Superior Civil Services and their 
families. 

Of the 44 einploved under the Crown Representative and the 
Civil Departments of the Central Government, 20 belong to the 
War Reserve and the remaining 24 are “Residuaries”. 

(zh) Of the 54 Indian Officers not less than 38 are required 
to be employed by the Provinces under the powers provided by 
Section 246 of the Government of India Act, 1935, and not l<3ss 
than 12 are to be employed under the Civil Departments of the 
Central Government. The whole of these 50 officers belong to 
the War Reserve. In addition, there are a number of Residuary 
posts open to Indian Officers under the Crown Representative 
and the Civil Departments of the Central Government; and it is 
permissible for the Provinces to employ as many additional 
Indian Officers as they may wish, by agreement with the Central 
Government, provided only that they guarantee them sufficient 
security of tenure to avoid the possibility of an embarrassing 
surplus being returned to the Army for absorption. 

{v) The Civil Branch of the Service at present includes 4 
Major Generals appointments (including the appointment of the 
D. G., I. M. S.), 7 Colonels’ appointments and 5 Officers on the 
list of Lieutenant-Colonels specially selected for higher pensions. 
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Three of the Major Clenerals hold the appointments of Surgeons 
General in the three Presidencies of Madras, Bombay and 
Benf^al, and the 7 Colonels are employed as Inspectors General of 
Civil Hospitals in the United Provinces, J^unjab, Burrrja, Bihar, 
Central Provinces and Berar. Assam and N.-W. F. P. 

Excci)t for the ay)pointment of I. 0 . C. H., N.-W. F. F., 
wliicdi is reserv(*d for all officers, tlu' rest of the Provincial Admi- 
nistrative apj)ointments are r(‘,served only for rifficers who were 
in permantmt civil employ on the lOth May U)2.S or who, thougli 
not formally confirnu'd heforc that date, were before that date 
transferred to civil employment without any warning to the effect 
that they might have to revert to military employment if as a 
result of the reorganisation of the T. M. S. it was not found 
]jossihle to retain them in the civil Branch. As these officers 
leave the service, the ten appointments of Provincial Admi- 
nistrative fMedical Otheers mentioned above will 1)6 removed from 
th(^ I. M. S. cadre until in the course of time all these ap] 'oint- 
ments will cease lo be reserved for officers of the category refen’ed 
to above. 

1. M. S. othr-ers wlio enter civil (miployment on or after the 
1st April IDdT will have no claim for ap])ointmcjit to the ten 
])osis miaitiniird ab))\(' i)nt will he (di.ible foi* ap]»ointnient there- 
to along with n()ii-I. M. S. offuaa's eni])loye{l in the provinces 
eoneei'ned . 

The .■) Specially Seha-led Lieut .-(’olonels do not liold any 
A(lmiiiistrativ(‘ a])]»nint]nents, hut are I'ermilted to continue till 
they attain thc! age of oT in the appointments which they held 
at l])e tinie of advaneeiiumt to the Special Selected List. In 
addition to tlir-se n numlx'r of officers in civil employ art' also 
advanced to tlu' li.st of Lit'nt. -Colonels specially selected for 
j)(nj for ability and merit. 

1. i\I. S. officers !ire also eligibh* for api)oi]itment to the ]) 0 sts 
of Oin'ctor of Health Services and I. G. nf Prisons, Sind, and 
the Director of Health and T. G. of Prisons, t)rissa alone with 
officers of 11 h' Provincial Services. 


Branrhcii of dj^ll employment, etc. 

18. Applicationfi for Civil employment (excluding External 
Affairs and Political Departments ar.d the Medical Pesearch 
Department).— (/) Officers of the I. M. S. are eligible for trans- 
fer to civil em))loyment on com]detion of two years military 
service, including at least one year in India, provided their 
services can he spared from military duties. 
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(//) 111 actual practice officers are not usually transferred io 
civil employment until they have been confirmed in the I. M. 8. 
after passing the prescribed retention and language tests. In 
very special cases this condition can be waived, and in that event 
the officer transferred will have to pass tiie examination in ques- 
tion while in civil employment. 

(Hi) An officer can apply ffir civil employment at any tinvi^ 
during his service but his application will not normally be consi- 
dered until he has fulfilled the conditions in (/) and (u) above. 
Officers of and above the rank of Major have limited chances of 
securing a civil appointment as the I’rovincial Governments, 
usually prefer comparatively junior officers. 

(iv) Applications for civil employment must be made on Lhe 
prescribed form obtainable from the Director General, Indian 
Medical Service, and should be submitted through the proper 
official channel. 

{v) Applications thus received are kept on record in the office 
of the D. G., 1. M. S., and the applicants are informed that 
their names have been registered and will be considered on the 
occurrence of vacancies. There can be no guarantee that a 
registered officer will get civil employment. 

{vi) The various appointments reserved for 1. M. S. officers 
are shown m Appendices I and II to the Defence Department 
Resolution No. 205, dated 25th March 1937. 

19. Appointment to the External Affairs and the Political 
Departments . — (/) I. M. S. officers desirous of service under the 
Crown Representative and the Department of External Affairs 
are required to apply on the prescribed form of application obtain- 
able from the Director General, Indian Medical Service. 

(ii) Applications duly completed are submitted through tho 
proper official channel, i.e., in the cases of officers in military 
service through the officer commanding of the Hospitals, A. D. 
M. S. of District, D. D, M. S. of a Comimmd and then ulti- 
mately through the Director of Medical Services in India. In 
the case of officers already in civil employment, the applications 
come through the Provincial Governments concerned. 

(Hi) On receipt, the applications are scrutinised with refer- 
ence to the record of service and Annual Confidential Reports- 
and previous record of the officer concerned. 

(in) The applications of officers considered by the Director 
General, I. M. S., as prima facie suitable are forwarded to the 
External Affairs and the Political Departments for their consi- 
deration. 

(v) These officers are then generally asked to go to New Delhi 
or Simla for an interview with the Secretaries of the External 
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Affairs and the Political Departments and with His Excellency 
the Viceroy at some convenient time. All travelling and other 
expenses incuiTed in connection with this interview are home by 
the officer. 

(vi) On the conclusion of this interview, the External Affairs 
and the Political J^cjmrtments communicate their final decision 
as to the officers’ suitability for employment under them. If the 
officer is ‘afiproved’, his name is confirmed on the list of appli- 
cants maintained by the Director General, I. M. S. office and if 
not, his name is removed- In any case, the officer is informed 
of tlie final decision. 

{vii) Th(‘ apfjoiiitments reserved for I. M. S. officers under 
the External Affairs and the 1‘olitical Departments are shown in 
Appendix XIV. 

20. The conditions of service in the Medical Eesearch Depart- 
ment are as follows: — 

(/) An officer is in the first instance appointed on probation 
for two years. If his work is satisfactory he is confirmed 
in the Department at the end of that period. 

(//) The appointment of the confirmed officer is reviewed 
after ever>^ five years in the light of the work done by 
him and Ins further retention in the Medical Eesearch 
Department def)ends on the decision then arrived at. 

(///) Private practice is j^rohibited but laboratory and con- 
sultant practice is permitted. 

(ir) Oil appointment, an officer receives the basic pay of his 
nmk /i/a.s overseas pay, if admissible, at the prescribed 
rate, plus a bacteriological special ])ay of Es. 250 per 
mensem. 

(v) If as a n'siilt of the review mentioned in para, (n), an 

offic(*r i^ found unsuitable for the Department he will be 
reverted to military em])l()y any time u]) to 7 years in 
civil employ or 17 years total service whichever is later. 
If his unfitness for research work develops after these 
limits, he will be transferred to some other civil employ- 
ment. [Govt, of India, Dept, of E., H. and L., letter 
Xo. F. 10-8 dated 19th November 1936.] 

[vi) Grant of leave is regulated under the Civil Leave Eules. 

21. Th(‘ Cadre of the Medical Eesearch Department is de- 
tailed below ; — 

Specified and Unspecified Appointments. 

Co'n position. 

. . . . f Specified . .1.3 

Appointments . . 30 .... 17 

Leave Reserve for I. M. S. . 3 

33 
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Specified Appointments. 


1. Director, Central Desearcli Institute, Kasauli. 

2. Director, Haffkine Institute, Bonibny. 

3. Director, King Institute of Preventive Medicine, Cuindy, 

Madras. 

4. Director, Pasteur Institute, Kasauli. 

5. Director, Pasteur Institute, ]Uirnia. Kangoon. 

6. Director, Pasteur Institute, Shillong. 

7. Director, Pasteur Institute, Southcni India, Coonoor. 

8. Assistant Director, Central Kesean'h Institute, Kasauli. 

9. Assistant Director, Ccntr l Pesearch Institute, Kasauli. 

10. Assistant Director, Central Ke.searcli Institute, Kasauli. 

11. Assistant Director, Ilaffkiue Institute, Bombay. 

12. Assistant Director, Haffkine Institute, Bombay. 

13. Assistant Director, King Instit ute of Preventive Medicine, 

Cuindy, Madras. 


l'7ispcrijic(] Appoinirnenis. 

14. Under I. K. F. A. 

15. Under I. li. F. A. 

16. Under 1. li. F. A. 

17. Under I. It. F. A. 

18. Under I. It. F. A. 

19. Under 1. It. F. A. 

20. Under 1. It. F. A. 

21. Under I. It. F. A. 

22. Supernumerary Ohicer. 

23. 

24. 

25. 

26. 

27. In abeyance. 

28. In abeyance. 

29. In abeyance. 

30. In abeyance, 

31. Leave Iteserve (I. M. S.). 

32. Leave Reserve (I. M. S.). 

33. Leave Reserve (I. M. S.). 
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Medical f^iore Dcjints. 

22. The* fiiiH-linns of the Medieal Stores Department are — 

(a) To su))ply tlu^ Military ]'ore(‘s of Jndia in peace and war 
with Medical and Veterinai'y Stores. 

(I>) To snp])ly C’ivil (Jovernment Institut ioiis (Medical andl 
Veterinary), Mission Hos])itals, and sneh non-Government Insti- 
tutions as are antlioriscal to obtain their requirements from the' 
Medieal Store Depots. 

23. Control of Depan-ijnent, — The direct control and the admi- 
nistration ol th(‘ Jte])artment are vested in tin* Itirector General, 
iTidian i\r<'dieal Service, who is rf'sponsihle to Government in all 
nuitters relatinu^ to its dis-aplimn management, and administra- 
tion, and will, in erjiijunetion with the Director of Medical Ser- 
vices in India, he the ottieial adviser r>f Government on all ques- 
tions of siipply in e()ma*ction witli military Medieal stores and 
e(piipna'!it . 

24. Appoini ni (')if of Officerf ^. — The cadre of I. M. S. Officers 
in the Medical Stort's D(‘pnrtment will consist of 5 officers^ and 
all ap})oint ment s arc open to botli British or Indian Officers. 

The ap] »oiiii inent of each commissioned officer to the Depart- 
ment in the hi'st instance as officer-in-eliarce of a Medical Store 
Depr)t, will he made hy the ]>irector Geneial, I. M. S., with the 
sanction of tlie Defe?ice Department. Any subsequent orders 
rcLrardini: postinit will be issued Ipv tlie Director General, I. M. S. 

The olhc(‘r sehaUed will normally in the first instance be 
a])pointc-d for a period of 4 years and will be ]>osted to a ‘non- 
manufacturinp ’ d(‘pot at Lahon' or Calcutta. From those who 
have thus ser\(‘fl will lu- ^eh'cted officers for the ‘manufacturing' 
dej)ots at Bombay and ^Madras where the tenure will also be 4 
years. ext('nsibh‘ bv 1 year and even by another term if the 
Dii’cctor General, Indian Meilical Service, considers it to be to 
the advantage of the State. 

The DirtaUor ti(uu*i-al will dispose of all questions relating to 
appointments, promotions, and leave within the Department sub- 
ject to conditirais laid down hereafter. 

Noth 1. — Of the establishment of tive 1. M. S. officers in the 
Medical Stores Department, the appointment of Assistant Direc- 
tor General (Stores) is a civil ajqiointment, whereas the four 
officers in charge of the Depots at Aladras, Bombay, Calcutta 
and Lahore are in military employ. But the entire expenditure 
on account of the l>ay and allowances of these officers is debitable 
to the Defence Services Estimates. 

2. — The Officer-in-Charge at Lahore or Calcutta will 
normally be a Ca])tain or Junior Alajor, I. M. S., and at Bombay 
or Madras a Alajor or junior Lieut. -Colonel, I. AI. b. 

Note B. — The tenure rules will not prohibit transfers from 
one depot to another if in the interests of the State. 
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25. Inspection by Director General. — The Director General 
wilJ make occasional inspections of the various depots, and will 
submit to Government, annually, an Administration Keport on 
the working of the Department during tlie previous financial 
year. 

26. Assistant Director General, Indian Medical Sen'icc 
(Stores). — The Direc'tor General will he assisted by the Assistant 
Director General, Indian Medical Service (Stores), who will visit 
all the Depots once yearly, and will report to the Director 
General, on any defects observed in their w'orking. He will also 
be the Adviser of tiie Director General, 1. M. S., on all matters 
connected with the Depots. 

The officer selected for this will be a Lieut. -Golonel, 

I. M. S., with Medical Store Del)ot experience. 

27. Location of Depots. — The Department is divided into 4 
Depots of Supply which are located at ^Madras, Bcrnbay, Lahore 
and Calcutta. The former two are classified as ‘manufacturing' 
and the latter two as ‘non-manufacturing’. 

28. Discipline . — For matters of discipline, in respect of all 
persons subject to military law the ()fficer-in-Chnrge is in the 
position of a Commanding Officer, and each Depot for this pur- 
pose of discijdine alone is under the General Officer Commanding 
the Military area in which it is located. 

29. llcsponsibiHty of Ojficcr-in-(liarge. — The Officer-in- 
Charge of a Depot is responsible to the Director General, Indian 
Medical Servic.-e, for the safety of all stores committed io his 
charge, for the maintenance of an adequate and not more than 
adequate stock ; for the issue of stores whic'h have been indented 
for under pro])er authority, and generally for the efficient working 
of the Dej)Ot as a whole. 

30. Protected Officers. — The existing rights of officers who 
were in Civil employment on the 1st April 1937, and who were 
otherwise suitable for appointment to the posts are fully pre- 
served and prospects equivalent to those available before the 
promulgation of the new Scheme have been retained for them. 
All the posts (C. S., Professional, Jail, P. IT., Medical Pesearch) 
which were reserved up to the 31st March 1937 but released 
from reservation thereafter are preserved for officers who were 
in civil employment on the 1st April 1937. 

31. Seniority in Civil Employment. — Seniority of I. M. S. 
officers in Civil employ is governed by — 

Oji transfer from Military to Civil employment: 

(a) Officers transferred to civil employment during the 
period 4th August 1914 to 8th January 1932. Seniority 
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is determined by the date of an otbcer’s application 
for transfer to civil employ, vide Government of India, 
E., H. and L. Department, letters No. 407, dated the 
29th June 1922 and No. 3B, dated the 9th January 
1932, bo all Local Governments and Administrations 
(except N.-W. F. P.). 

(h) Officers transferred to civil eiiiplovnient since the 9th 
January^ 1932: — 

Seniority is decided in Jiccordance with the date on 
which an officer actually joiim the Civil Depart- 
rnent, vide Governnient of India K., H. and L. 
D(‘partTnent, l(Uter No. 33-Health, dated the 
9th January 1932, to all Govemnicnts and Admi- 
nistrations (except N.-\\’. F. P.). 

32. On iranfifrr from one province to nnoilirr . — Seniority in 
fiucli cases is decided in accordance with the facts whether trans- 
fer is inade for reasons of ])ublic interest or for an officer’s own 
convenience. In the former cr«s(‘ the officer ccnccriHal carries 
his seniority in Civil employ with him while in the latter he 
starts in tlu^ new y)rf)vince at the bottom, vide Government of 
Indiii, E., H and T^. Dc'partment, letter No. F. 12-18 '35-H., 
dat(Ml the lOtli I\ffiruarv 1930, to all local Governments and 
Administrations (exc('pt Andamans and Aden). 

33. On transfer to sjfccial Departments — The External Affairs 
and the Piditiral Dejiartmenfs . — An Officer on transfer to these 
Dej»artnients is p:radefl in tlu' seniority list in accordance with 
the actual date of his joinini; the department irresi)ective of 
whether he is drawn from the Civil or the Military Branch or 
transferred in ])ublic interest or to suit his own convenience. 

34. Medical Eeseareh Department . — An officer’s seniority is 
re^mlated in accordance with the actual date of his joining the 
Department irr(“sp(‘et iv(‘ of whether he is drawn from the civil 
or the Militarv Braiicli f)r is transferred in the y)ublic interest or 
to suit his own coin-cnience. 
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CHAPTER 5. 

LEAVE AND JOINING TIME. 

Section I. — Military Leave Kules. 

General Rules. 

1. Leave cannot be claimed as a right, but is granted at 
the discretion of the coni])etenl authority in India under whom 
an officer may be serving, subject to the exigencies of the 
Seivice. (M. 1.. K. I. 1 and J. M. S. Memo. j)ara. 16). 

2. Leave in anticipation of sanction. — No officer is permitted 
m leave his station in anlicipaticm of the grant of leave by 
sujjerior authority, exce])t in very urgent cases or on the recom- 
mendation of a medical board wlu'u recommended for leave in 
India. In forwarding an apfilicat.ion for haive in these circum- 
stances to the sanctioning authority the forwarding officer is to 
endorse it accordhigly. (M. L. IL L 2). 

3. Liabilitij for recall. — An officer taking leave is liable to be 
recalled at any time and must be prepared to rejoin at his own 
expense. The occasions on which conveyance is admissible on 
recall are detailed in Passage Kegulations. (M. ]j. B. I. .'3). 

4. OverstayaJ of leave. — If any officer overstays his leave an 
explanation supported by certificates as to the facts is forwarded 
to the competent authority. An extension of leave may be 
granted in the following circumstances : — 

(a) If the overstayal is due to causes beyond the officer’s 
control, such as sickness or detention of a privileged 
steamer or air liner. 

{h) If an officer has not received orders within 2 months of 
the termination of his leave as to the station at 
wliich lie is required to join, and disembarks at an 
Indian port or airport within the period of his leave — 
sufficient extension to enable him to reach his new 
station (M. L. E. I. 4). 

5. Address while On leave. — An officer, if on leave in India, 
is to inform his Unit Commander, if ecc-Tndia, the Secretary of 
State, of his address (M. L. E. I. 6). 

6. If an officer overstays his leave, no pay will be admissible 
for the period of the overstayal, unless an extension of leave 
to cover that period is igranted by the competent authority. 
(M. L. E. 2). 
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7. Arriiuil and dcpariurv reports . — Individuals arriving c)r 
departing frcnn ?^]ilitary Stations — officers wliether on leave 
r)r on duty — will i-ejxai to tla Local Head Quarters. Officers 
arriviuL^ in or leaving India will report to the Staff Officer at 
the Port. (M. L. IL I. 7). 

S. Kxi('ni<i(oi of leave. — Any extension of leave requires the 
sanction of the competent authority in India. In urgent cases 
when an officer is on leave' rJ‘-India and time', does not admit of 
reference to the competent authority an extension may be 
granted by the Secretary of State. (M. Ij. It. b)* 

*.). Extension of leave, whenever possible, should l)e applied 
for to tlie co]n])etent authority :n India in sufficient time to 
admit of the individuals joining at the expiration of his original 
leave, if the .application is refusi'd. W'lien individuals are on 
le.aAT- r.T-India this sanction is communicated to them through 
the Secretary of State. 

In urgent cases only, when time do€‘s not admit of reference 
to the competent authoritv in India, .application may be made 
to the Sc'cretary of Static, a copv of whose sanction will be for- 
ward(‘d to the com]ietent authority in India. 

The competent authority in India is the authority who sanc- 
tioned the original h'ave, if privileg(.i leave, and the Adjutant- 
General in India, if other leave. (M. L. E. I. 8). 

10. Date of commencement and termination of leave. — All 
leave whetlier in or out of India, except leave er-India on 
medic.al certificate, or when an officer proceeds on leave direct 
from the sick list, commences on the date an individual is 
struck off duty, which is the date of relief if relieved in the 
foreiKK)!!, or tlie date succeeding that of relief, if relieved in the 
aftemoori, and terminates on the date preceding^ that of rejoining, 
if he rejoins in the forenoon, or the date of rejoining if he rejoins 
in the afternoon. 

If a Sunday, Thursday, Christmas Day or Good Friday falls 
on the day immediately preceding that on which the period of 
leave begins, or follows that on which the leave ends, an indi- 
vidual may leave his station at the close of the day before, and 
return to duty at the end of such holiday, provided no extra 
expense is caused to the state and also that he obtains his com- 
manding officer’s permission. (M. L. R. 1). 

11. Forms of application for leave and channels of submis- 

sion. — All applications for privilege leave, furlough, or combined 
privilege leave and furlough are submitted on India Army Form 
L-117G while those for casual leave on India '\rmv Form 
L-1175. (M. L. E. I. 101). ^ ‘ 
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12. The procedure for submiss.‘.ou of leave applications is as 
■given below : — 



Sanctioning a-.thority. 

Application from 

Leave ca;-India 
including 
privilege leave 
taken by 
itself. 

1 

Furlough in 
India. 

Privilege 
leave in 
India. 

iT. M. S. officers 

1 

District Commdr. 
with the concur- 
1 Pence of the 
A. G. in India 
and of the D. G., 
I. M. S., in the 
case of study 
leave. 

District Commdr. 
wit h the concur- 
rence of the 
A. G. in India 
and of the D. G., 
I. M. S. in tlie 
case of study 
leave. 

District 

Comman- 

de»-. 

J. M. S. officers of 
the Medical Store 
Dept, subject to 
Military Leave 

Rules. 

D. G., I. M. S. . 

D. G., I. M- S. . 

D. G., 

I. M. S. 


(M. L. R., p. 83, items 50 & 51.) 

13. Leave applications of ollicers which include periods of 
privilege leave in excess of 2 juonths, whether combined with 
•other leave or taken by itself, are submitted to the sanctioning 
autlioritv through the Controller of Militarv Accounts concenied. 
(M. L. il. I. 102j. 

14. Officers employed in the Medical Store llepartment who 
were subject to Military Leave Rules at the time of their transfer 
to that Department continue to be governed bv them. (M. L. 
E. 130). 

15. Classification of leave . — Leave is of four kinds, r/.r — 

(i) Casual leave, 

(ii) Privilege leave. 

(iii) Furlough, and 

(iv) Special leave — Wound, injury and disability leave; 
and rules in regard to them arc- given below (M. L. R. 4). 

Casual Leave. 

16. Casual leave, which counts as duty, is ordinarily limited 
to 10 days at a time. The sanctioning authority is the Station 
Commander. Unit Commanders may grant up to 3 days’ casual 
leave. Casual leave is not to be utilized to supplement any 
other form of leave or absence, except where explicitly author- 
ized. Any overstayal of casual leave will involve its conversion 








into privilege leave or furloiigh. Casual leave may be taken 
in or (;x-lndia, j)uovide(l tlh‘ individual returns to duty within the 
period oi leave. (M. L. 11. 4 and 5). 

Privilege Leave. 

17. Privilege leave is restric-ted to two months, three months 
in certfiin eoiieessional areas, in any calendar year, but it does 
not become admissible until an individual has actually performed 
duty in India durijig that year. (M. Ij. It. 6-7). 

Privilege leave may i)r extended from one year to another 
without prejudice to the privilege leave authorized for the year 
in whicli the c.\tend(Ml privilege leave terminates, with the 
sanction of th» authority competent to sanction privilege leave, 
but further privilege leave does not become admis.sible until the 
othcer again performs duty. (M. L. P. 6). 

18. The word \\ear' as used in the preceding para, signifies 
calendar year, except in the ca.se of Baluchistan and the Zhob, 
where the })rivilcge leave year is reckoned from 1st Aj)ril to 31st 
^larch succcaaling. (M. L. P. 6). 

19. Privilege leave may he taken in instalments. When it 
is taken in hrolo.m })crif)ds <»f less than 1 month an aggregate of 
30 days is reckoned as a month for the purpose of determining 
th(‘ privilege leave remaining at credit. (M. L. P. 6). 

20. Ofheers proceeding to the United Kingdom on duty if 
they embark for the United Kingdom towards the end of the 
privilege leave year may be granted the privilege leave to their 
credit, or if struck otf dnty on the first day of privilege leave 
year may he grjmttal tiic {uavilege leave to their credit in 
respect of tlie previous year although such privilege leave may 
commenee in a privilege leave year in wliich they have not 
actually performed duty in India. (^I. L. P. 6). 

21. Privilege leave acvumulated . — Accumulated privilege 
leave for 3 montiis may be granted after 33 months’ duty in 
India, wliich nei d not be continuous, to those officers who have 
not taken any privilege leave within the period covered thereby. 
Acciimiiliitod privilege leave may be taken in instalments, but 
the last instalniem must he c(unmenced in the vear in which the 
first is taken, otherwis,' the fiortion not taken will lapse. (M. 
L. P. 8). 

22. Privilege leavi — erfra erpeusc to state . — No extra ex- 
pense may he caused to the State by the grant of privilege leave 
otlier than sucli travidling ex]U‘nses of tlie locurvi tenens as mav 
be sanctioned from the special grant at the disposal of H. E. 
the C.-in-C. (M. L. P. 10). 

23. Privilege leave conversion to 'furlough . — The eon version 
of privilege leave to furlough is not permissible. (M. L. P. 13). 

24. Privilege leave onhg ox-India, date of covimenccmrnt and 
casual leave in eonnretion thereirith . — Tn every case in which an 
individual proceeds rx-Tndia on privilege leave only, wnth the 
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intention of returning to India on the termination of such leave, 
the authority empowered to sanction the privilege leave may 
grant the individual casual leave for the minimum number of 
days necessary for the journey by rail from his station to the 
port of embarkation or to Calcutta /Karachi if travelling east- 
wards /westwards by air, and for tlic return journey from the 
port to his station. The privilege leave in this case commences 
from the day following the date of expiry of the initial period of 
casual leave. (M. L. R. 12). 

25. (a) An individual who is granted privilege leave cx-India 
by itself and who intends to return to India on the expiration 
thereof may be granted such casual 1c;iV(^ in conjuncdicm with 
privilege leave as may cover journeys to and from the ports of 
embarkation and disembarkation. 

(b) The prrivilege leave in this case begins on the date follow- 
ing that of embarkation and terminate^ on the date prior to that, 
of disembarkation whether the individual coiicf'rned is departing 
or arriving by sea or by air. 

(c) The casual leave grarteci is — 

(i) on depai’ture from India, to he tlie minimum number of 
days necessary to enable the indisidual to reach the 
port of embarkation and emhaik at the first oppor- 
tunity, travelling by rail b\' the iKjrmal route. 

(iiij on return to India, to be the niininiuin number of days- 
necessary, counting from tlic' date of disembarkation 
inclusive, and travelling by lail at the tirst oppor- 
tunity by the normal route, to enable the individual 
to rejoin for duty. 

(dj When the journey ex-India is by air, the port of dis- 
embarkation <and embarkation is taken as Calcutta or 
Karachi according to the direction of travel. (A. I. 
I. No. 278 of 1938). 

Furlough, 

26. Furlough on private affairs in India is limited to 6 months 
exclusive of privilege leave. 

Combined leave in India is limited to 8 montlis. 

Combined leave ex-India is limited to 12 months in the first 
instance. Acttual absence from duty whether in or out of India, 
on privilege leave, furlough, sick list or vacation, on private 
affairs or medical certificate is limited to a maximum of 2 years, 
after which, unless granted a special extension without pay, an 
officer will be placed on the semi-effective or the retired list 
(M. L. R. 29). 

Furlough out of India on private affairs is normally granted 
after not less than three years’ duties in India or on medical 
certificate. [I. M. S. Memo. para. 17 (ii).] 
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27. To officers holding Command, Staff or Administrative 
appointments of 4 years’ tenure furlough is admissible as fol- 
lows : — 

Six months furlougli, during the tenure of an appointment, 
wliieli is suiijecb io the following reslriclions : — 

{a) Combined leave may not be taken more than twice 
during the tenure of an appointment. 

{})) Absence from duty in excos>, of tbo limits prescribed 
bc‘low will invnlvt^, the vacation of an appointment with 
cdfect Irom tlie day following that on which these 
limits expire: — 

Eight months comhim-d leave' taken consecutively wdien 
the })rivilege leave portion is more than 2 months. 

Two months privilege leave combined with 6 months 
furlougli. 

Six months fm'lough taken consecutively or in two 
instalments, whether by itself or combined wdth 
privilege leave. (M. 1.. Ji. 30). 

28. (i) Officers holding different appointments during the 
tenure of one will be restricted to the amount of leave admissible 
under para. 27 except where javanotion to a higher grade appoint- 
nu'iit involves the (‘omnieueement of a fresh tenure. 

(ii) Where the original tenure of an a]jjK)intment is extended 
additional furlough will he admissilde at the rate of 1^ months 
of each year's exteiisiun sul)ject to the following restrictions: — 
'J’lie additional furlnugii and any balance of furlough earned 
but not. taken during the original tenure may be taken 
on one oeeasion only during tt)e period of extension 
but combined leavt* may not exceed eight months. 
The total furlough granted dui'ing the period of extension 
may not exceed (> months. 

Any leave graiiteal in consequeiiee of disabilitv or wound con- 
tracted on field or quasi-field service, shall he excluded for the 
])iirpose of tlie limit of 8 months referred to in paras. 27 and 28. 
(M. L. K. 31). 

29. In the ease of staff a]q)o:nlinents whose tenure has been 
reduced from 4 to 3 years with effe(*t from tlie 1st August 1938, 
the total amount of furlough admissible within the tenure is 
restricted in accordance wdth the actual length of tenure. The 
amount of furlough that is normally admissible is as follow's : — 

An ofheor, who, on the ivvised date of completion of tenure, 
will have — 

(a) completed not more than three years, is entitled to a 
tolrd of 4 months’ furlough. 

(h) completed 3 years hut not more than 3 years and 0 
months, a total of 5 months’ furlough, 

(c) completed more than 3 years 0 months, a total of 6 
months’ furlough. 
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combined with the amount of privilege leave, which may be 
admissible to him. (I. A. O. No. 921 of 1938). 

30. Ill the case of Staff Captains (Medical) furlough will 
normally be restricted to 3 months during the tenure of the 
appointment (in addition to any privilege leave wdiich they may 
have to their credit). The restriction laid down in para. 876 (a)r 
Eegnlations for the Army in India, regarding 10 months con- 
tinuous previous service in the appointment will also apply. 

If an othcer requires furlougli in excess of the period men- 
tioned above for urgent reasons or on medical certificate, he 
will be required to vacate his apjX)intment. [Adjutant General 
in India, No. Z. -13401 (D. M. S.), dated 18th November 1936]. 

31. Furlough or leave on Medical Cerfificafe. — Furlough or 
combined leave on medical certificate may lie granted on the 
recommendation of a medical board by the authority competent 
to sanction furlough. Such leave commences from the date of 
being struck off duty if the leave recommended by the Board is 
in India and from the date of embarkation if cx-India. Any 
period spent on the sick list is not reckoned in the period of 
leave granted, but is included when computing the total period 
for which it is permissible to be absent from duty. Combined 
leave may be spent in or out of India at the discretion of the 
sanctioning authority. Leave on medical certificate may be 
spent in or out of India as recommended bv the Medical Board. 
(M. L. B. 20, 22, 34). 

32. Extension df leave on medical ccriificatr. — Extension of 
leave on medical certificate in the United Kingdom is sanctioned 
on the recommendation of a Medical Board by the Secretary of 
State and in India by the officer competent to sanction furlough 
when there is a reasonable prospect of an individual again 
becoming fit for duty. (M. L. R. 18, 36). 

Special Leave — Wound, injurg and disability Icave^ also leave 
pending retirement or resignation . 

33. (i) Leave on the full pay of his substantive aj)pointment 
may be granted for a period not exceeding three months to an 
officer — 

(a) who is wounded, injured or contracts a disability as tho 
result of conditions arising out of acteve service in the 
field and not due to a cause within his control. 

(h) who in the performance of duty irrespective of tlie area 
in which serving receives wounds or injuries definitely 
attributable to hostile action in circumstances com- 
parable with those which prevail on active service, or 
(c) who in the performance of a particular military duty 
which has the effect of increasing the liability to 
injury beyond the ordinary risks of military duty 
under peace conditions, is wounded or injured. Cases 
under this clause require the sanction of the Govern- 
ment of India. 
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(ii) Furlougli for not more than 6 months may be 

granted on medical certificate to officers who have been granted 
leave under clause (ij either in extension or after a period of 
duty in India. 

(iii) The leave and furlough admissible under clauses (i) and 
(ii) is restricted to officers who are placed on the sick list as the 
result of a disabilitv as defined and granted such leave in con- 
secjuence witliin on.e year from the date on which they last per- 
formed duty under active service conditions in the field, or fron> 
the date on whiedi the wound or injury was sustained in the case- 
of a non-field service area. This leave or furlough is inadmis- 
sible after *J years have elapsed from the date in question, but 
wdthin the limits herein prescribed may be taken in one or more- 
periods. 

(iv) Wound, injury or disability leave may be combined with 
any privilege leave due without prejudice to tke grant of furlough, 
under clause (ii), but the privilege leave must be taken first- 
(M. L. It. BT). 

B4. Leave pending retirement or resignation will be regulated 
as follows : — 


(i) An officer resigning or retiring under Rule 86 (i.e., for 

failure to pass the prescribed language test and 
language examination) R. A. I. may be granted any 
privilege leave due, or, if the privilege leave due is 
less than 2 months, combined leave or furlough for 
a period not exceeding 2 months. 

(ii) Officers resigning for reasons other than as at (i) may 

be granted — 

(</} (’ombined leave U[) to a maximum of 8 months/ 5 
months provided no leave other than casual leave 
has been taken during the previous 3 years/2 years. 
(b) In other cases the privilege leave due, or if the 
pri\ilege lea\e due is less than 2 months, combined 
leave or furlough for a period not exceeding twa 
months. 


(Ill) Officers retiring for reasons other than as at (i), except 
those holding command, staff, or administrative 
appointments who have not substantive reigimental 
appointments (in whose case leave is restricted to 
that admissible under para. 27 above) leave pending 
retirement in or out of India u]) to a maximum of 
12 months. (]\r. L. R. 38). 

35, O^rrrs of I. ^f. S. subject to staff leave rules.— The 
y ministrative of tlie Indian Medical Service lioldine the 

followins ar|K)iiitiiient«. are governed by staff leave niles as in 
paras. 27 and 28 above: — 


1). M. S. in India. 

D. Ds., M. S. 
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A. Ds., M. S. 

D. D. M. 0. W. 

D. A. Ds., M. S. 

D. D. H. & P., A. D. H., A. D. P. 

A. Ds. H. & P. 

D. A. Ds. H. 

D. A. Ds. P. 

Staff Captains (Medical). 

Surgeons to His Excellency the Governor-General, His 
Excellency the Coimnander-in -Chief and the Gov- 
ernor of a Presidency. (M. L. P. 129, 130). 

Leave — Indian Commissioned Officers. 

Permanent. 

36. Leave admissible to Indian Coinmissioiu/d officers is of 
five kinds, namely — 

(i) Casual leave, 

(ii) Privilege leave, 

(iii) Leave on Medical Certificate, 

(iv) Special Leave, and 

(v) Study leave. 

(ij Casual Leave . — Casual leave is ordinarily limited to ten 
days at a time at the discretion of the station commaiicler. 

(ii) Privilege leave * — Privilege leave is i-estricted to two 
months in any one calendar year. Three months is, however, 
admissible to officers serving in, and who proceed on leave direct 
from, concessional areas and stations, llie privilege leave year 
is for all cases the calendar year except in the case of those 
stationed in Baluchistan and the Zhob Area when it is from 1st 
April to 31st March. Tlie grant of privilege leave is subject 
to the general conditions prescribial in the Jtegulations for the 
Army in India. 

Officers proceeding on privilege leave from a non-concessional 
area, may be granted casual leave to cover the period of journeys 
to and from their homes. The casual leave granted in such 
cases is shown in the order in which the privilege leave is 
notified. 

Accumulated privilege leave is not admissible. 

(iii) Leave on Me(tical Certificate . — Ijeave on medical certifi- 
cate is admissible in the first instance up to six months which 
may include any privilege leave due. Provided that there is a 
reasonable prospect of the officer becoming fit to return to duty, 
extensions of three months at a time may be granted up to a 
total of three years’ absence from duty, after which an officer 
will be compulsorily retired. 
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i'w'l Sprcldl Ij'iirr,- ;i\ \i ;iVr is \maVrd \() bix months 

whic'Vi m'.iv 'viu‘Uu\c \)rivi\i*«.’c It uvr if dm*. liiiU jtiiv is admissible 
for \b“ \)a\ani‘e. 'V\\is Itswc is ()n\\ eTanUMl \)y (leneral OHicers 
Commundin'^-in-('\\ii'f to en:v\)\c oibciTs to visit Kn^laud or other 
eovvu tries f<)r ade(\uate reasons. An (‘Xtension re(|nires the sanc- 
tion of His liiXcelleiK'v tie* ('oniTriander-in-C'liicf and is to be 
witliont pay, 

(v) Shut If Ijcavc . — Study leave is admissible as in Section III 
of this (1]ai)ter. 

37. Tile pauieral ]irinei])Ie.s laid down in liepnihitions for the 
Army in India in ri'peiril 1o the c^ra-at of leave to l)riiish Officers 
in the Indian Army a])j)ly lo Indian (.tommissiojied offiieers. 

3H. Shart Scrvi('r . — Short Sr'rvite odieers of tlie Indian 
JMt'dical Service ai'r allowed all the eojieessions under para. 3G 
sulijt-et to the followiuiT modificatiDus : — 

(i) Study leave does not heecunc admissible until an officer 
is made I'errnaiient. 

(ii) Leave nn m(‘dieal e(‘rt ideate is subject lo a maximum of 
4 months. If an officer is unfit to rtdurn to duty 
after tluit ^teiiod, Ihis services are dispensed with. 
Such lea\(‘ may lx* eombiued with any privilege leave 
dn**, suhjec-t to a maximum of 0 mouths. 

(:ii) S]>cci:il leave do(‘s not Ix'coine admissible until an officer 
is made permaiamt. 

Si'X'Tio.v II. — (hvm I.E.WE Lules. 

(icncral. 

30.^ Apphraiioii jar h ave . — An apjilieation for leave or for an 
extension of leave must be made to the authority competent to 
grant, such leave or extension ,(S. 11. 216). 

40. An a])plieatiou by an 1. INI. S. officer in permanent or 

temporary civil employ for leave exceeding four months, other 
than l(‘ave on 7ucdical c('rtifi( ate. or for an extension of such 
leave, is submitted to tlie loenl administrative medical officer 
by wdiom it is forwarded to the Director-General, Indian Aledicai 
Service. The Director-General countersigns the application if 
the state of the public service admits of the grant of leave* 
otherwise, he abstains from countersigning it. In either case he 
forwxards the application for disposal to the anthority competent 
to igrant the leave (S. R. 218). ‘ ^ 

41. Reforo a gazetted Ooverninent servant can be granted 
leave on medical certificate, he is to obtain certificate on pre- 
scribed form. The grant of a medical certificate does not in 
Itself confer upon the. Government servant concerned any nVht 
to leave. The certificate should be forwarded to the authority 
competent to grant the leave and the orders of that authority 
should he awnit-ed. (S. R. 222, 226-227). 
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42. Leave accounts. — A leave account is maintained for each 
Government servant in terms of leave on average pay (J. H. 76). 

43. The amount of leave due to a Government servant is the 
balance of leave at his credit in the leave account (F. R. 80). 

44. Leave is earned by a (lovemment servant if he holds a 
lien on a permanent post in civil employ or would hold a lien 
on such a post liad his lien not been suspended (F. R. 59). 

45. Leave is earned by duty only. For the purpose of this 
rule a period s])eiit in foreign service counts as duty if contri- 
bution towards leave-salary is paid on account of such period 
(F. R. 60). 

46. Authorities enipoivert d io (jrant leave. — No leave may be 
granted to a gazetted Government, servant until a report as to 
the admissibility of tlie leave has been obtained from the audit 
officer (S. R. 2()7). 

47. On the receipt, of such a rejmrt, any leave, other than 
special disability leave, admissibh* under the Fundamental Rules 
may be granted by a comp('tent aulliority. (S. R. 20(S). 

48. Leave (tannot be clainaal as of right. When the exi- 
gencies of the public service so recpiire, discretion to refuse or 
revoke leave or any description is reserved to the authority 
emjiowercd to grant it (F. R. (>7). 

49. Cowbination of holidaij.'^ u'ifh leave. — Tlu' combination of 

holidays witli leave and joiniivx time is permissilde nndc'r certain 
conditions (8. R. 209). (8<‘e para. 1.20 below). 

50. (\)uiuiencement of leave. — Leave oi’dinarily begins on the 
day on winch transfer of charge is (‘ffected and ends (m the day 
preceding that oti which charge; is resumed. When joining time 
is allowed to a. GovernnuMit servant returning from leave out of 
India, the last day of his leave is the day b(4’o)’e tlu', arrival of 
the vessel in which he returns at her moorings or anchorage in 
the port of debarkation or df he returns by air, tlie day on which 
the aircraft in which he returns arrives at its hrst I’egular j)ort 
in India. A Local Government may, however, make rules 
defining the cinmmstances in, and the conditions on, which 
Sundays or other recognized holidays rnav be prefixed to leave 
or affixed to leave or joining time. (F. R,. 68). 

51. Ref urn from leave. — A Gazetted Government servant, on 
return from leave, must report his return to the Government 
under which he is serving. (S. R. 240)., 

52. A Government servant returning from leave is not 
entitled in the absence of specific orders to that effect, to resume 
ns a matter of course the post wffiich he held before going oti 
leave. He must report his return to duty and await orders. 
fS. R. 241). 

53. Recall from leave. — All orders recalling a Government 
servant to duty before the expiry of his leave should state 
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whether the return to duty is optional or compulsory. If the 
return is optional, the Government servant is entitled to no con- 
cession. If it is compulsory, he is entitled to certain concessions 
like free passage to India, etc. (F. It. 70). 

C)4. Leave out of India . — Every Government servant proceed- 
ing on leave out of India should procure from the audit officer 
and take with liirn a copy of the memorandum of information 
issued for the guidance of Ciovernment servant proceeding on 
leave; out of indin. If the leave has been granted on a medical 
cerlihcate, h(' must take a copy of the medical statement oi his 
cas(‘ also. (S. It. 12H8). 

A (loverninent servant taking leave* out of India must, 
if so n‘(|uir(‘(l by the audit officer, rejJort his (uiiharkation through 
tliat c>fric('r to the authority whicli granted his leave, in such form 
as thf' Auditor (leneral may pres(*rihe. (S. li 289). 

.70. A Government servant taking’- leave, in the United 
Kingdom must report his arrival in that comitry to the High 
('ommissioner for India, I^ondon. (S li. 2-12). 

77. Iw'tensio}i of leave . — A Government servant absent from 
India on leave who desires an extc'iision of his leave must make 
aj)f'lieai ion for such ('Xtensiu]i n(.>i le>s than three months before 
th(‘ expiry of hi.^ leav(*. An ap])lieation made within three 
months from such ('X]»iry is ]iot consid(‘rrd unless special reasons 
foi’ consideration exist. (S. li. 271). 

78. An apf»licati()n for extension for leave by a Government 
sei'\ant on K*ave in Europe. North Africa, America or the West 
Indies must be madi^ to the High CoinmissioiK'i- Unless the 
<.‘xt elision is desii'ed on medical grounds or is tor a period not 
mr)re than fourteen days, tlie application iiiust be accompanied 
b\ evidence that tlu* Govc'rninent on whose (*adre the Govern- 
ment se.rvant is borne has bc'cn consulted and has no objection 
to the exti'iision. It is in (‘xceptional cases only that the High 
(’onnnissioner will grant an ext('nsion without the production of 
such (‘videnc(\ and tlu’Ti for such ]>eriod only as may be neces- 
sary to obta.in the orders (->f the Government concerned, which 
is sr)ught by ttdegrapli at tile a])plicant s expense (S. R. 252). 

79. If a (bn’ornnK'nt servant on leave in any of the localities 
nerned in tiu' above rule des-ires, on medical gi’ounds, an exten- 
sion for a longer pera)d than fourteen days, lie must satisfy the 
Aledical Hoard at- the India Office of the necessity for the exten- 
sion. In order to do so, he must, as a general rule, appeal to the 
India Office for examination by the Board: but in special cases, 
and particularly if he be residing at a distance of more than sixtv 
miles from Tjondon, a certificate in a form to be obtained from 
the High rommissioner may b(‘ accentc'd if signed bv two 
medical practitioners. A certificate obtained outside the United 
Kingdom and signed bv foreigners must be attested by Consular 
or other aufhorifv as hearing the signature of the qualified 
medical practitioners (S. B. 273). 
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00. Beturn jroiyi leave on Medical Certificate , — No Govern- 
ment servant who has been granted leave on medical certificate 
may return to duty witliout first producing a medical certificate 
of fitness (F. R. 71). 

61. A Government servant who is required, by or under 
para. 00 to produce niedical certificate of fitness before returning 
to duty, must obtain permission to return to duty before so 
returning (S. li. 258). 

62. Unless lie is permitted to do so by the authority which 
granted the leave, a Government servant on leave may not 
return to duty more titan fourteen days before the expiry of the 
period of leave granted to liim. (F. K. 72). 

00. A Government servant who remains absent after the end 
of his leave is entitled to no leave-sjdary for tlie })eriod of such 
ab.senee^ and tiial period is debited against his leave account as 
though it weie leave on half average jiay, uidess his leave is 
extended by the Local Government, Wilful alisence from duty 
after the ex])iry of leave may be treated as misbehaviour for 
the purpose of F. L. 15 (F. U. 70). 

01. Coudiiiino^ : i'ivil Leave Buies . — An 1. M. S. otficer 
appujinled to a j)ost in civil employ becomes subject to Funda- 
mental Rules under tlie following conditions: — 

(a) An olhcer subject, before such appointment, to the 
Indian Army Leavi* Rules, becomes subject tO' 
tlie.^e J'ules from the date of his first substantive 
ap{a.)intment to a ])ost in civil emj)loy or fi'om the 
date of completion of three years’ continnoiis duty 
in. s\icli service. wbichev('r is earlier. In reckoning 
continuous duty — 

(!) any jx.'riod of foreign service, to v Inch transfer was. 
made direct from a civil post, may b(^ incliah.-d, 
and 

(2) leave does not o])crate to break continuity unless 
tb(‘ offic(‘r has to revert to military employ in- 
ordei' to obtain such leave. 

(5) Transfer from military service to a post in civil employ 
the tenure of which is limited to a d(*finite [)ei*iod, 
does not entitle an officer to leave under these 
rules unless it is a condition of such transfer that 
he w:ll not return to military employment at the 
expiry of his tenure of the smd or any subsequent 
post in civil employ. (F. R. 01). 

05. Except as provided in the preceding para., an T. M. S. 
officer in civil employ remains subject to military leave rules but 
his leave while -in civil employ is regulated by the provisions of 
F. R. 100 reproduced— v/dc para. 69 below. (F. R. 62). 
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OG. When an 1. M. S. officer subject to these rules is tem- 
porarily transferred to military duty but holds a lien on his post 
in civil emjjloy or would hold a lien on such a post had his 
lien not beei] susp(‘nfled, the period of Ids abstmee counts as 
duty for leave under these rules. (F. K. G3). 

67. Acerpianrr of employment while on leave . — An I. IM. S. 
Officer on h'avi' may not take any service or accept any em- 
j)loyment' without- obtaining the previous sanction of — 

(a) the Secretary of State in Council, if the proposed 
service, or emp’oyment lies elsewhere than in India; 
and 

(di the («o\'(u*nor Gcnta-al in C'.jimcil, or any lower autho- 
rity “inpowered to appoint him, if the ])ro])Osed ser- 
vice or e!n])lo\ UKUit lies in India. 

Pro^’idvd that a)i olhccr who has bcaui gi'anted permission to 
take- any servuM' or acfM‘j>t’ any em])loyment under tins rule, 
duriinj the h'lve preparatory to ndir'incnt, i.' jirecluded, save 
with till' s[i,‘(dt)c cMiisoni' ol the S(‘ci’*-t:iry of State in Council 
or tile ('in\arn'*r (i'uei’al in t’oin.cdl or any lower authc)ritv 
empowerc'd to ai'p. -:nt him, a*-; the ca.se mav b('. from ".\dth- 
dr, awing his ncjui-.; ft.r pt rmissirm to retire, atid from return- 
ing to duly. ; Ih IP rip). 

()S. firani nf Irarr afier reflrrmenf. — {a) Leave at the credit 
of an I. 1\I. S. ttjhyta* in hi.s leavt* account la])ses on the date 
of compu]sor\ retironamt ]>rovided that if in sufficient time 
befoi'e lliat dalt' la* has— 

(1) formahy applied fur leav(‘, and been refused it, or 

{'2} aseartaiiud in writing from the sanctioning authority 
liial leave if ajiplied for w'ould not be granted — - 
in t it her case tlie greamd of ndiisal being tho requirements of 
the ])ul)lic service, tlam tiic (iovernmeiit servant may be 
gra.nted, after tli(' date of retirement, the amount of leave sc 
refused Mibji'ci to r. maximum of G months. 

(h) An T. i\l. S. officer retained in service after the date of 
compulsorv retiia nnmt earns hmve on average pay at the rate 
of 1 nth of duty performed after that date and is allowed to 
add tlu'relo any amount of leave wdiich could have been grant- 
ed to him under (dauso (a) laid he retirc'd on that date. The 
told p(‘ri()d wlii(di lu* may take nu (a-udi (x-casion is not to 
excis'd six months. If the Government servant has during the 
period of extension — 

(1) formally n])plicd for leave due and been refused it, or 

(2) ascertained in writing from the sanctioning authority 

that leave if apydied for Avon Id not be granted — 

in cither case tlio ground of refusal being the requirements of 
the public service, then the said Government Servant may be 
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granted, when his duties finally cease, and preparatory to retire- 
ment, the amount of leave so refused up to a maxiniurn of 6 
months. 

The grant of leave under this rule automatically carries 

with it tile extension required and no formal sanction to the 

extension is necessary. (F. R. 86). 

69. Leave terms of officers in temporary civil employ . — The 
following provisions af)ply to I. ]\I. S. officers in civil employ 
who remain subject to military leave rules: — 

(a) A Local Ciovernment may grant to such an officer 

leave of the following kinds: — 

(i) Leave on average pay for four months at a time, 

no^- (‘>:ceeding, in all, the ])rivilege leave which 

it would be permissible to iirant to him undiu* the 
rules applicable to iiis case on the date on which 
lie became subject to this Rule, phis 1/1 1th of 
the duty performed by him from the beginning 
of t-he calendar venr following that in which he 
became subject to this Rule: 

Rrovidc'd that, if privilege leave under militar\ ruh s is not 
adiwissible in res])cct of liie calendar year of 
transfer because the officer has ]iot actually per- 
formed duty in Mililary Depjirtment dtiririg that 
year, duty counting for leave on average pay 
commence.^ on the date on which he became sub- 
ject to this Rule : 

Provided further that, in tlui case of an officer who be- 
came subject to this Ruh' before the 4th Decem- 
ber 1928 and who t-ook privilege leave und(‘r mili- 
tary rules ending during the first six months of 
tli(‘ calendar yc.ar in which he became subject to 
this Rule, duty counting for leave on average pay 
begins from a date six months aftiT the end of 
such privilege leave but so that in no case duty 
performed before the date on which he became 
subject to this Rule counts. 

Provided further that in the case of an officer serving in 
a vacation departrn.ent the provision of F. Rule 
82 applies miitatis mutandis to the calculation and 
grant of leave under sub-clause (i) above. 

(ii) any loJive, other than privilege leave, admissible 

under military rules, either alone or in '^‘ombina- 
tion with leave on .average pay. 

Note. — In the case of a Government servant who is entitl- 
ed, under orders previously in force, to privilege leave, for 
more than four months, the number of months to be taken at 
one time as prescribed in sub-clause (i) above may be increased, 
on the first occasion when leave is taken under these rules, by 
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tiie niimb(3r of months by which the amount of privilege leave 
due exceeds four months. 

(6) Th(5 total period of leave is regulated by the limits in 
force under the military rules to which the othcer is 
subject. 

(c) Leave may be retrospectively commuted by the autho- 
rity wliich granted it into any other kind of leave 
wliich was admissible to the officer concerned at the 
time when it was granted. 

Provided tliat, except, in the case of an officer holding sub- 
stantively a tenure y)Ost, no leave under sub-clause 

(ii) of elaiis(‘ (a) of this rule may be granted to an 
officer nTiless the local Government is prepared to 
r(‘-c‘niplny liim immediately upon the termination of 
the leave. 

Provided also tb.it in the case of an officer bolding sub- 
stantively a tenure post, leave under snb-clause (i) 
of chanso (a) nuiv be <jrant,ed so as to extend beyond 
the expiry of sncli tfTm if the leave lias been ayithied 
for iTi sufficient time before the ex])irv of the fixed 
term and refused owiiic to the exigencies of the 
ymbHc service. (F. R. 10()). 

XoTE. — Avc'rngf' yiay me.ans the r.vcrage tnonthly pav etirnod 
duriru:? the 12 complete months immediately ])receding tb.e 
month in wliicli the event' occurs which n(*cessitatcs the 
cfilcnlation of average' pay. [F. R. 0 (2). ] 

70. Casual leave , — Such leave is not recognised and is not 
subject to any rule. Technically, therefore, a Government 
servant on casual leave is not treated as absent from duty, cand 
his pay is not intermitted. Casii<al leave, however, must not 
b(' given so as to cause evasion of the rules governing — 

(i) date of recl:oning pay and allowances, 

(ii) cliarge of office, 

(iii) commencement and end of leave, 

(iv) return to duty. 

cr so as to extend the term of leave beyond the time admissi- 
])le by rule. [F. R.., Vol. IT, Ayipx. No. 3-V-(2), page 6|. 

71. Special and ordinary leave rnlefi. — (1) All Government 
servants who are not hereinafter declared to be subject to the 
special leave rules are subject to the ordinary leave rules. 

(2) The following Government servants are subject to the 
special leave rules, namely: — 

(a) Any Government servant having at the time of his 
appointment his domicile elsewhere than in Asia ; 

Provided that no such Government servant, is entitled to 
the benefits of the special leave rules who, prior 
to such appointment, has, for the purpose of his 
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appointiiiont lo any onico uiulc'r ilia Ciovcrnniont or 
tlie conferment upon him by the Government of any 
scholarship, emoluments, or other privilege claimed 
and been deemed to be of Indian domieile ; 

{h) Any Government servant havine^ at the time of his 
appointment his domicile in Asia, who, prior to the 
*24th July U)2B, has been jidmitted to the benefits of 
the Euro])ean s('rvices leave rules under the Givil 
Services Regulations; or who b'.'twt'en the 1st Jajiu- 
ary 1922 and the. 24ih July 192J, licdd a post whieli 
would have eaitithal him to such admission had he 
been subject, to the ( 'ivil Si'rviee R-^trula I ions ; and 
(c) Any Government ^'eivant liavin^ at tlu' time of his 
appointment his d(»niieile in Asia who. ])i’ior to the 
24t}i July 192o, lu'id substant iv'Iv an a])poiTti merit 
ii’ a department in wliicdi tin' altaimni'nl of a c'r- 
tain rank or a certain i-ate of ])a;\ entitled the ofiicer 
h) admission the hem fils of the Ihiropiam s('rvices 
leave rides undi'r tlU' Civil Si-rviee Ri'^mlations ; 
Provided that such a (lovirnmout servant is only 
('iititled to th(' Ix'netits of the s]i('eial leavo rules 
wlu'u lie attains that rank or rate of ])ay. lYo- 
vidi'd further that the* eonci'ssion ahowial hv (*lause 
(r) of this rule is not admissible to a Government 
sei'vaut who attains such lendv »)r r;ite of pay by 
ri'ason of heinj^ i)ro!not(‘d by si'li'Ctiou from a sub- 
ordinate sf'rxice or post after the 21 th July 1028. 
(F. P. Va). 

72. For th(' purpose of tlie above mb' tlie d'.'mieiie of a 
person is drli^nanined in aeeordanei with ihe jirovi'ion set out 
in the Schedule on t!ie suhjeet. (17’i/c Ap])endix XtTl.) 

Provided that a jiersou who was horn and has been educated 
exclusively in Asia and lias not r-esided out of Asia for a total 
period exceedmp; six months shall he def'uicd to have his dorni- 
eile in Asia urdess in the case of a person to whom the proviso 
in sn’o-rule 2 {}>) of tlr^ above rule does not ajiply it is proved 
to tlie satisfaction of the appointing: authority tliat he did not 
hav!' his domicile in Asia on that date. (F. R. 7oA). 

78. No Government servant who, after his appointment to a 
service or post, acquires a new domicile, is therf'by lo lose his 
ri;^dit to or bceome ('iitith'd to admission to, the benefits of 
tli(‘ special leave rules. fF. R. 7511). 

74. If any question arises as to the domicile of any Govern- 
ment servant at the time of his appointment, the decision 
thereon of the Secretary of State in Council in the case of 
persons appointed by him, of the Governor General in Council in 
the case of persons apjiointcd by him, or of the Provincial Gov- 
rmnif'nt in the case of persons appointed by them, is final. 
(F. R. 75C). 
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75. In tile leave account of an L M. S. officer who becomes 
«ubject to these liule.s shall be credited: — 

(1) (ij The privilege leave which, on the date on which he 
becomes snbject to these Kules, it would be per- 
missibh^ to grant to him under the liules aiiplicable 
to him ])rior U‘ that date, or 

(ii) the l(‘av(‘ on average pay which, on the dale on which 
he becomes siioji'cl to these Ihiies. it would be 
permissible to grant to him under F. liule ir»<) 
re])rod ue(*(j jiara. t)!) above). J>lus 

•('2) one-('ight!i ;)f thr period jirior tr. that dii e spent on 
duty or on privilege' h'avo during the following 
periods of s('r\ice: — 

ti) Service under Iffiire.jican Service T.eavc Tlules of the 
Ci\'il S('rvice Ih'gnlations ; 

(ii) Seiwiei' in India under the Indian Arnn' Ta'ave Rules 

or the Rritish Aririv Tir-ave Riihs. and 

(iii) Servir(' out of India und'T the Indian Leavt' Ruffis 

suhsocpieiit to the dai*- of first arrival in India, 

(3) fi ve-t went y-secnuds or t wo-v'ii'vent hs of the ])eriod spent 
on duty sulxecjnent to licit date according as ho is 
subject to the sjx'cial have rules or iht^ ordinary 
lea\'e rules. 

Rrovided that in tiie ease oi an uiiicer tother Liiaii an officer 
who became subject to tlicM* Jtuies before tiie 4lh oi JJecember 
RJ128) \s ho bt came sul)ject to tlu'^e Rules ni the calendar year 
in whicii he was transierrod lo civil employ, the credit under 
this clause is reducid hv 1 11th oi the duly intervening between 
the (ial(.' ')f his hecemini^ "Ubjeci !(■ these Rmes and the termina- 
tion of (lie calendar year ot traiister. hiu this reduction is not 
inadi^ if ])ri^iicg(' iec.vc under the mi'.ilary rules is not admissi- 
ble in resjiect of the cahuular year of triinsfer l)‘'cause the officer 
has imi a.inc.ii;, ]).'t;erme(l duly m the .Military i department 
during that year. (F . R. 77.) 

No'i']':. — I'd ve-t went y-seeoiids of tlie period spent on duty 
ie calculated thii.--; — 

The amounts of duty expresscil in terms of years, months 
and days is multij>lied by live and the product 
di\ ided iyy Iwcuty-two. In this process of multi- 
jdicalion and division a month should he rt'ckcned 
as equal to 30 days. 

d’u’o-eleven I h of tlie jic'riod sp('nt ov. duty is alsio to he cal- 
culated siinilarlv. (Audit Instruction No. 1 undi r 
F. R. 77). 

In the case of an I. Af. S. officer in permanent c’vil employ, 
who reverts permanently to the iMilit'irv Dep^ . and is rgain 
transferred permanently to the Civil Department, the net 
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amount of leave in the oifieer’s leave account under the Funda- 
mental Eules on the date of his reversion to the Military Depart- 
ment is credited to his leave account when he again becomes 
subject to those rules and his leave account is drawn up in the 
following manner: — 

(i) Net amount of leave under Fundamental Buies at credit 
on the date of reversion to the Military Department ; 
p/a.s 

(n) the leave on average pay under F. E. 100 (see para. 
69) at credit on the date on which he again becomes 
subject to the Funda. mental Buies; plus 

(hi) oiH'-eighth of the ])eriod spent on duty and on privi- 
lege leave from th(‘ date of reversicm to the Military 
De])artment tr) the date on which he again became 
subic'cti to these rules; plun 

(iv) 6ve-twenty-se(‘onds or two-elevenths of the period 
spent on duty subsequent to that date, according as 
h(' is subjec't tf) the special or tlie ordinary leave 
rules. (Audit Instruction No. G under F. B. 77). 

76. The amount of leave debited against a (hvernment ser- 
vant’s leave account is — 

(a) the actual period of leave on average pay including 
anv furlough on average pay taken under rules pre- 
viously in for(*e Imt excduding special disability haive 
on average pay under F. B. 86 (7) (r(‘produced vide 
para. 79 below); 

(h , half the period of leave* on ludf average pay (other than 
special disability leave) or on quarter average pay 
or oti !eav(‘-s<alary equal to subsistence gnmt under 
the note to F. B. 88^ oi- of s]>(‘cial disability haave on 
average ])av under F. B 86 (7) {})) [reproduced vide 
para. 79 below.] (F. B. 78). 

77. When a Government servant, who has ))reviously been 
subject to the ordinary leave rules, is admittt*d to the benefits 
of the special leaw' rides, no change is made in the amount of 
leave previously credited and debited to his account, but is 
entitled to the maximum amount of leave prescrilied in Buie 81 
(a) (i), reproduced vide para. 78 below. (F. B. 79). 

78. Leave may lie grani<^'d to a Government servant at the 
discretion of the authority entitled to grant the leave, subject 
’to the following restrictions; — 

(a) The maximum amount of leave which may be granted, 
expressed in terms of leave on average pay, if the 
privilege leave which it would be jiermissible to 
grant to the Government serv^ant in question, on the 
date on which he becomes subject to these rules, 
under the rules applicable to him prior to that date; 
plus 
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orie-eleventli of the period spent on duty subsequent to 
that date : ])Jus 

(i) in tile case of Government servants under the special 

leave rules, three years; or 

(ii) in the case of Government servants under the ordi- 

nary leave rules, two and a half years. 

Provided that siiecial disability leave on half average pay 
oi- on average pay under F. ii. 8^3 (7) (a) (reproduced 
vide para. 79 belovy is not taken into account in 
faileulating the. maximum prescribed by this clause, 
and, in the case of such leave taken on average pay 
under Rule 83 (7) (a) (reproduced vide para. 79 
below) account is taken of only half the period there- 
of. 

(b) The maximum amount of leave on average pay includ- 
ing anv furlough on average pay taken under rules 
])ra‘\-ifu]sly in force | but excluding special disability 
lea^•e on av(*rag<* ]'ay under F. R. 83 (7) (a)] (vide 
para. 79 below) which may be granted is: — 

(i) To a Government servant under the special leave 
rules, eight months at any one time, 

and, in all. — 

the privilege leave which it would, on the date on which 
h(' eoiiK's under ihes(‘ rules, he* p(‘rmissible to 
grant to him under the rules applicable to him 
] trior to that date ; phis 

one-el('venth of the pc'riod spent on duty subsequent to 
that, date; plus one year. 

(ii) To a Govermnent servant under the ordinary leave 
rules, four months at any one time, 

and, in all, — 

the privilege leave which it would, on the date on 
which he comes under these rules, be permissible 
to grant to him under the. rules in force prior to 
that date ; plus 

one-eleventh of the period spent on duty subsequent 
to that date ; 

provided that, in the case of a Government servant, sub- 
ject to the ordinary leave rules, who either take» 
leave on medical certificate or spends his leave 
els(*where than in India, Ceylon or Nepal the 
maximum prescribed in sub-clause (i) of this 
clause applies. 

Not?'; 1. — Tn the case of a Government servant who is entitled 
under orders previously in force, to privilege leave for more 
than four months the number months to be taken at one 
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•time prescribed in sub-clauses (i) and (ii) above may be increas- 
ed, on the first occasion when leave is taken under these rules, 
‘by the number of months bv which the amount of privilege 
leave due exceeds four months. 

Note 2. — The leave on average pay which on the date on 
which he becomes subject to these rules it would be permissible 
to grant to an I. iM. S. officer under tbale 100 (reproduced vide 
para. 69 above) Avhen he becomes so subject, be treated as 
privilege leave for the purposes of sub-rules (a) and (h) of this 
Rule. 

(c) Leave not due may be granted subject- to tlie follow- 
ing conditions: — 

(i) on medical certificate, without limit of amount; and 

(ii) otherwise than on medical certificate, for not more 

than three months at any one time and six months 
in all, reckoned in terms of le.av<> on average pay. 

Note. — In case where a. OfU'crnnumt servant who has been 
■granted leave not. due und('r this clause applic's for peumission 
to retire voluntarily the leav(‘ not due is, if tlie pc'rmission bo 
granted, cancelled and bis retirtaiK'nt effected from the date on 
which such leave commenced. 

yd) The maximum })eriod of continuous ab'cmce from duty 
on leave granted ollnu’wise llian on nieciical certificate 
is twenty-eight months. 

\c) Wlien a (.Government servant returns from h-ave which 
was nf)t due aud which was debited against ]jis leave 
<iccount, no leave becoinc's due to hi?n until the 
expiration of a fresh period spent oin duty sulfieiont 
to earn a credit of leave ('(jiial to tlu- jxa'iod of leave 
which he took before it was due. (h. It. 81). 

79. Special Disabilitij leave. — (1) Subjc'ct to the conditions 
hereinafter S})ecified a local (.lovernineiil may grant sjjccial dis- 
abieity leave to a (jovernment servant wlio is disabled by injury 
intentionally inflicted or cansed in, or i]i ctaisf'quence of, ilio 
due performance of his official duties or in co)isequcnce of his 
official position. 

(2) Such leave is not to be granted unless the disability 
manifested itself within three months of the occurrence to 
which it is attributed, and the person disabled aci.ed w^iib due 
promptitude in Ijringing it to notice. But the (fovernor Gen- 
eral in Council, if be is satisfied as to the cause of the disability, 
may permit leave to be granted in cases when' the disabii dy 
manifested itself more than three months after the oceiirrcnce 
of its cause. 

(3) The period of leave granted is such as is certified by a 
Medical Board to be necesarv. It is not to be extended except 
on the certificate of a Medical Board, and in no case is to 
•exceed 24 months. 



61 


(4) Such leave may be combined with leave of any other 
kind. 

(5) Such leave may bo granted more than once if the dis- 
ability is aggravated or reproduced in similar circumstances at 
a later date, but not more than 24 months of such leave is 
granted in consequence of any one disability, 

(0) Snell leave is counted as duty in calculating service for 
pension, and is noi, except as provided in Rule 78 (V) (see para. 

70 above), deliited against the leave account. 

(7) L( ave salary during such leave is, subject to the maxima 
and minima prcscrilx'd in F. Rules 81) and 90, be equal — 

(a) for llic first four months of any jieriod of such leave, 
including <i jieriod of such leave granted under clause 
(~)) of tliis rule, to average jiay, and 
[h) for flic I'cmaining period of any such leave to half 
a\'er:igf‘ ])ay, ur at tlie Government servant’s option, 
for a pta’iod iiol exceeding the period of average pay 
wliicli would olln'rwise be admissible to him, to 
a\ (‘i'a<^e I»a\ . 

(8) 4'lie provisions oi this rule apply to a civil servant dis- 
abled ill c(.)nst.'qucn(;c of service witii a military force, if he is 
discharged as uiiHl for further military service, but is not com- 
j)letely and peniianentiy incapacitated for further civil service, 
and to a ci\il ste'vaiit iioi m) discharged who suffers a disability 
which is certified by a Medical Board to be directly attributable 
to his service with a niilitary force; but in either case, any 
period of liaiw* graiihal to such a person under military rules 
in rcs]»ect of tliat disability shall be reckoned as leave granted 
under this Rule for the purpose of calculating the period admis- 
sible. (F. R. Sh). 

80. Rhc Governor Gener.il in Council may extend the appli- 
cation of tli(‘ ])rovisi()ns of the above rule to a Government ser- 
vant who is (lisabUal by injury accidentally incurred in or in 
c()usc({ucnce of the due ])erforinanee of his official duties or in 
cons('(picnc(‘ of his official jiosition, or by illness incurred in the 
perfonnanci* of any fiarticular duty which has the effect of in- 
creasing his lialiilify to illness or injury beyond the ordinary 
risk' attaching to the civil juist which he holds: — 

(i) that llic disability, if due to disease, must be certified 

by a medical board to be directly due to the per- 
formance of the particular duty; and 

(ii) that . if the. Government servant has contracted such dis- 

ability during service otherwise than with a military 
lr)i-c(', it must he, in the opinion of the Governor 
General in Council, so exceptional in character or in 
the circumstances of its occurrence, as to justify 
such unusual treatment as the grant of this form of 
leave; and 



62 


(iii) that the period of absence recommended by the Medi- 
cal ]^oard may be covered in part, by leave under 
this rule and in part by other leave, and that the 
amount of special disability leave granted on aver- 
age pay may be less than four months. (F. B. 
83-A). ^ 

81. Extraordinary leave. — (a) Extraordinary leave may be 
granted in special circumstances (1) when no other leave is by 
rule admissible, or (2) when, other leave being admissible, the 
Oovernment servant concerned applied in writing for the grant 
of extraordinary leave. Such leave is not debited against the 
leave account. No leave-salary is admissibU' during such 
leave. 

(b) The authority which has the power to sanction leave may 
grant extraordinary leave as in clause (a) in combination with, 
or in continuation of, any leave that is adinissil)le, and may 
commute retrospectively periods of abi^ence without leave into 
extraordinary leave. 

(c) When extraordinary leave is grantt>d to an I. M. S. oOicer 
subject to these rules, he continues to be treated as in civil 
employ for all purposes until he is placed on military temporary 
non-effective pay by the order of a medical board. If,' after 
being placed on military temporary non-effective pay. returns 
to duty in India, he has no claim to reinstatement in civil 
employ. (F. B. 85). 

Section III. — Begulations governing Tni-: grant of leave for 

PURPOSES OF STUDY TO OFFICERS OF THE I. M. 8. 

I. — Study Leave ex-India. 

82. Extra leave for the purpose of study may be granted by 
the Government of India or by Provincial Governments to offi- 
cers of the Indian Medical Service on the recommemdation of 
the Director-General, Indian Medical Servdee. The powers 
granted by these rules to the Government of India or to Provin- 
cial Governments may be delegated by them to the High 
Commissioner for India, subject to any condition they may think 
fit to impose, 

83. The period of such study leave is subject to a total of 
twelve months in all during an officer’s service and is to be cal- 
culated at the rate of one-twelfth of (i) the same service as 
qualifies for leave under B-ulcs 77 and 78 of the Fundamental 
Buies (see paras. 75 and 76 above) and (ii) any service rendered 
before permanent appointment which counts for pension but 
not for leave under the Fundamental Buies referred to above. 

84. Study leave may be taken at anv time, but an officer 
who retires, except on account of ill-health, not later than three 
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years from the duU; c.f ridurn to liuliu after taking study leave, 
or leave vlunwg \vh\eh he has drawn study allowance, is liable 
to ttio eancellaticjti oi ^my heiufits whifdi h (5 has received under 
these*, riik s in respeel of that leave, and to the refund of any 
additional moneys received under them. 

An olheer who retires, except on account of ill -health after 
three years or more from the date of return to India from 
study leave, or leave during wliich he has drawn study allow- 
ance, is liabh' t(. refund the differenee, if any, between the 
amount of study all()wanc(‘. drawn and that admissible in respect 
of the period of study leave earned under para. 83 above at tho 
date of liis ri'tireiiK'iit . 

Bf). Tli(' minimum jx/riod of study which rendt'rs an officer 
eligible f('i- study leave is two months. 

80. Idle niiiiiiimm period ot leave granted solely as study 
leave is six months, 'time spiml on the journey to and from 
Jndia i)y an otlieei who-t' .siutiy leave* is jiot eom’oiiif'd with any 
ollie’j’ kind ot leavt* r('(de»iis a> study leave*, hut the* allow- 
ance sj'eeitn'd in lairu. 01 l.)e!o\v is not' granted during the period 
of the jouriK Y. An olheer wliose study lea\(‘ is eonihined witli 
an\’ otlii'i K'ind of !ea\e is, howexar, reepiired to lain.* iiis period 
of study leave at. such a time* as to r**lain, at its conelusion, 
a balance of otlu'r jtreviously .sanctioned leave sutlicieiU to 
cover his return tourney lo India. 

When aCi olijee-r iias t)e('n granted a deliiiile j.erioj of study 
le.ave and linds after airiv,*il in Ihigland that his course of study 
falls short of tht* sanctioned period of any cOisiderablt: extent, 
his ahseiiet" from India is ]*ednee‘(l by tlie e‘xces.s period of 
study le'ave iinh'ss tie produces the tisseiu of tlie authoritie.s in 
India io liis taldng it .-is ordinary leave. 

87. Sliidx le-ave can ho eombined with any oilier kind of 
l(*a\-(', pi'ox'ided tlu* {)e*rio<l oeeujiie'd in study is not less tlian 
two months, and in the easi' of 1ea\e granted on inedier.l cc*rtt- 
ficate* pro\ idl'd that the Mi'dic'al Ih'iard at the India ()ffie*e certi- 
fies tint tin* (hiicf'r is ht for study. The tot-il period of absence 
from duty is strK'fly limited to the period pre^(*ribe*d by the 
Leave Rules tr. xNhu*h nii offiec-r is snh.ject. 

88. Lxcept as provided in ])ara. 80 below all applications 
for study leave a^'c to be submitted for approval, with the 
Audit Offiieer’s eortifieate. to the Lireetor-Goaieral , Indian A'ledi- 
cal Service, through tlie prescribed ehanni'l ; and the course or 
courses of studv conteiunlated, with details as to institutions at 
which studv is to he undertaken, details of eommoncement and 
termination of each course, and anv examination the candi- 
date proposes to undergo, being cVarlv s]>eeified therein. 

A eopv of tho unproved proerramme of study is forwarded bv 
the Director-General. Indian TVTedical Service, to tho Secrotnrv 
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to the High Cornmissioner for India, General Hei)artment. 
If it is not possible for an officer to give full details, as above, 
in his original application, or if, after arrival in England, he 
wislies to make any changes in the programme which has been 
approved by tlie Director-General, Indian Medical Service, he 
lias immediately on arrival in England to apply to the Secretary 
to the High Commissioner for India, General Department, for 
a form on which to submit the required particulars. In such 
cases tlie officer is not, unless prej)ared to do so at his own 
risk, to commence his course nor incur any expenses in con- 
nection therewith until he receives approval to the course 
through th(' High Commissioner. 

89. Ohicers on leave, who wish to have part of the leave 
converted into study leave or to undertake a course of study 
during leave, are, before commeiioing study and before incur- 
ring any expenses in connection therewith, to submit a pro 
grarmne of tiieir ])roposed course of study to tlie Secretary 
tc the High t'ommissioner for Jndia, General Department, 
Office of the Higli Commissioner for India. The programme is 
to be accompanied by an official syllabus of the course, if one 
is available, and by any documentarv evidence that the parti- 
cular course or examination has the apjiroval of the authorities 
in India, hi the absence of such evidence the programme may, 
if approved, be proceeded with, but no study leave allowance 
becomes admissible until the concurrence of the nutliority in 
India concerned is received. 

Similarly, officers on leave in tlie V. K., wlio desire to have 
ID extended for jiurj'oses of study are to address the Secretary 
to the High Commissioner for India, India House, London, but 
in addition to furni-liing a slalement of the proposed study 
tliey must support their applications with documentary evi- 
acnce of their having obtained the ay)proval of the authorities 
concerned ' India to their applying for an extension of leave. 
They must also produce documentary evidence of the concur- 
rence of the authority in India concerned to the grant of study 
leave and for study allowance. 

90. An officer may be permitted to undertake or commence 
a course of study during leave on average pay and draw study 
allowance in resyaa-t iliereof, y^irovided that study allowance is 
not drawn for an aggregate period exceeding 12 months during 
the whole of an officer’s service. 

91. For the course of study, a study allowance, at present 
fixed at 12s. a day in the United Kingdom, £1 a day on the 
Continent of Europe and £1-1 0.s. in the United States of 
America and Canada is admissible. These rates are liable to 
revision. No y)ayment in respect of study allowances is nor- 
mally made until the satisfactory certificates, as required by 
para. 93 below, are furnished on the completion of the course of 
study. Provided that the High Commissioner for India may 
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at his discretion authorise during the period of the course 
advances of study allowance on ihc production of satisfactory 
certificates of study, such advances to bo provisional and sub- 
ject to recovery should tlie ofliccr fail to complete his full course 
ol study satisfactorily. 

It is to be understood that in order to qualif3' for the grant 
of study leave or for the receipt of study allowance a definite 
course of post-graduate study at a recogniscal institution, or of 
study ordinarily associated with post-graduate work, which must 
be approved as suitable bv tbc Director-General, Indian Medi- 
cal Service, or by the Medical Adviser to the Secretary of 
State for India, liondon, .and which is to occupy the time of 
the oflicer for a minimum of five days a week .and five hours a 
da^y must be pursued. Courses of study intended for students 
preparing for their ]uamary iiKalie.al (pialifications is not to be" 
approved. 

This allowance is not admissible to an officer who retires 
from the service without returning to duty in India after a 
period of stud.v leave, and is liable to be refunded under para. 
84 above in the case of retirement, otherwise than on account 
of ill -health within three years of return to India. 

Periods not exceeding 14 days of vacation or interval 
between two courses of study rna^y at an officer’s option, be 
treated as study leave, in which case the study allowance is 
issued. Alternatively such periods may be taken as ordinary 
leave, in which case stn(l\ allowance is not issued. If such 
periods exceed 14 days, the excess is treated as ordinary leave 
without, study allowance. 

Study allowance may be given at the discretion of the Gov- 
ernment of India or a local Government for any period up to 
14 days at one time during which an officer is prevented by 
sickness duly certified by a medical practitioner from pursuing 
the sanctioned course of study. 

No course of study is recognised as study leave for the 
purpose of the allowance or for any other purpose 
unless the course of study has been approved in 
accordance with paragraphs 88 and 89 above. 

92. The rate of pay admissible during study leave is as 
follows : — 

Half average pay subject to the maxima and minima pre- 
scribed in Rules 89 and 90 of the Fundamental 
Rules. The rate of exchange prescribed by the 
Becretary of State in Council for the conversion of 
leave salary (other than that admissible during the 
first four months of a period of leave on average pay) 
applies to these allowances. 

9B. On; completion of a course of study, a certificate on the 
proper form (which may be obtained from the Office of the 
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iHigh Commissioner for India, India House, London), together 
with any certificates of special study, are forwarded to the 
Secretary to the High Commissioner, General Department, who 
arranges for the transmission of copies of the documents to the 
Director-General, Indian Medical Service. Officers in the U. K. 
may also be called upon to report themselves in person to the 
Medical Adviser to the Secretary of State for India, India 
Office, London, on the conclusion of their course of study. 

94. Study leave counts as service for promotion and pension 
but not for leave. It does not affect any leave which may 
already be due to an officer, and is not taken into account in 
reckoning tlic aggregate amount of leave taken by an officer 
towards the maximum period admissible under lUile 81 of the 
Fundamental Rules. (See para. 78 above). 

Regulations regarding thc^ grant of study leave to officers 
of the Indian ^frdical Service (.1) in tevivorary civil 
employ 7 vhose leave is regulated under military rules, 
(B) in military employ. 

95. The Indian Medical Service Study Leave Rules for the 
time being in force imder rundamental Rule 84 apply to these 
officers with the following modifications. The numeration of 
paragraphs is that of the Rules under Fundamental Rnh' 84. 

(2') The period of study leave is calculated at the rate of 
one-twelfth of pensions service subject to the prescribed total. 

(6) The total period of leave granted in the first instance 

(studv leave combined with any other leave) does not (*xe(‘ed 
one year. I 

(7) “Under Secretary of State, Military Department, India 
Office” is substituted for “Secretary to the High Commissioner 
for India, General Department”, wlierever the expression 
occurs. 

(8) Ditto In the case of officers in military employment the 
consent of tlie authorities in India is nf'eessary for tla* extension 
of leave, but not for the conversion of ordinary leave into study 
leave or for the issue of study leave allowance. 

(9) An officer who is in the U. K. on combined leave may 
be permitted to commence a course of study before the end of 
his privilege leave and to draw for such period, subject to the 
prescribed aggregate limit of 12 months during the whole of his 
service, the study allowance admissible under para. 91 above 
without forfeiting his privilege leave allowance. For all pur- 
poses of record and subsequent calculation of leave, the full 
amount of study leave taken is in such cases post-dated as if 
it had commenced at the end of the privilege leave. 

(10) Ditto, “^riie Secretary of State” is substituted for 
'‘the High Commissioner for India” in the first sub-paragraph. 
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(11) The rate of pay admissible during study leave is the 
rate of leave pay admissible under the Military Leave Kules. 

(12) “India Office” and “Under Secretary of State, Military 
Department, India Office” are substituted for “Office of the 
High Commissioner” and “Secretary to High Commissioner, 
(.leneral De})artnient”. 

II. Studij Leave in India, 

96. Officers may be granted study leave in L.ulia, witli the 
approval of the Direc.tor- General, Indian Medical Service, up 
to a rnaxirnimi of six months, out of the twelve months due to 
them in all, to enable them to attend courses of instruction in 
tropical medicine and hygiene at the School of Tropical Medi- 
cine, Calcutta, and at the All-India Institute of Hygiene and 
Public Health, Calcutta. 

97. Sucli leave may be granted only to those officers who 
have liad at least one year’s (‘Xf)erience in Europe or who have 
already availed themselves of at least six months’ study leave 
in Euroj)e. 

98. An allowance of Rs. 8 per day is admissible for each 
day of studv leave thus grar.ted and undertaken. 

99. Subject to the above provisions tlu‘ ruh.^s contained in 
Section .1 abov(' about the grant of study leave out of India 
apply. (Appendix 6-A to Ttegulations for the Medical Services 
■of the Army in India, 1937). 

Section IV. — Joining Time Rules. 


Miliiaiy. 

190. If an individual is not required to arrive by a ])articular 
■date he may be allowed six days for preparation and one 
•day in respect of each of the following distances or fractions 
thereof subject to a total of thirty days: — - 


Joiirnoy by air ....... EGO miles. 

Journey by rail ....... 250 miles. 

Journoy by sea 200 miles. 

Journey by rivor ....... 80 miles. 

Journey by road by motor car . . . .150 miles. 

Journey by other means . . . . .15 miles. 


Joining time counts as duty. A road journey not exceed- 
ing five miles to or from an airport, railway station or steamer 
port at the beginning or end of a journey does not count for 
joining time. In calculating the amount of joining time ad- 
Tnissible Sundays are neglected but are included in the thirty 
days maximum. The competent authority may sanction an 
•extension of joining time provided the maximum period of 
thirty days is not exceeded. 



The joining time of an individual transferred from military 
to civil or foreign employ or on retransfer to the military is 
governed by the rules of the Department or Government to 
which transferred. (Regulations for the Army in India, 1937, 
para. 593). 


Joining Time Rules. 

Civil 

101. Joining time means the time allowed to a Government 
servant in which to join a new post or to travel to or from a 
station to which he is posted. [F. R. 9 (10)~|. 

102. Joining time may be granted to a Government servant 
to enable him — 

(a) to join a new post to which he is appointed while on 

duty in his old post; or 

(b) to join a new post — 

(i) on return from leave on average pay of not ruoi’e than 

four mouths' duration, or 

(ii) when he has not had sufficient notice of his appoint- 

ment to the new post, on return from leave other 
than that specified in sub-clause (/) ; or 

(cj to travel from the port of debarkation (or in the case 
of ari’ival by aircraft, from its first regular port in 
India) and organize his denies tic establishments 
when he returns from leave out of India of more 
than four mouths’ duration; or 

(d) on de])arture on or return from leave, to ])raceed from 
or to the place at which he is posted to or from 
specified stations, when the place concerned is in 
remote locality which is not easy of access. 

103. A Government servant on joining time is regarded as 
on duty and is entitled to be paid as follows: — 

(а) If on joining time under clause (a) of the preceding 

para, he is entitled to the pay which he would 
have drawn if he had not been transferred, or the 
pay which he will draw on taking charge of his 
new piost, whichever is less. 

(б) If on joining time under clause (b) or (c) of the preced- 

ing para, he is entitled — 

(i) when returning from extraordinary leave other than 
extraordinary leave not exceeding fourieen days 
granted in continuation of other leave; an I. M. S. 
Officer subject to the civil leave rules, to sub- 
sistence grant; otherwise, to no payments at all; 
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(iii) when returning from leave of any oilier kinds; to the 
leave-salary wliicdi he last drew on leave at the 
ratt! jirescribed for the payment of leave-salary in 
India : 

Provided that, the amount of half averaj^e pay to be drawn 
during joining time by an I. IM. S. Officer suhjecti to the civil 
leave rules returning from leave on half averac^e pay is cal- 
culated without regard to the limits prescribed in F. P. 89. 

]sioTE.— An I. M. S. officer subject to the military leave rules 
who retains a lien on his civil jiost is entitled, (-n joining time 
under sub-ciaus(' (ii; above to draw the same amount of leave- 
salary which he would have drawn had he taken leave under 
civil l(*avc laih's ; ])r(>vided that such leave-salary is not to be 
less tlian that which he actually drew during the last portion 
of his leave. 

(r‘) Jf on joining time under clause (d) of para. 102 he is 
entitled to pay as though he w(‘re on duty in his 
post. (F. li. 107). 

104. A Government servant who does not join his post 
within his joining time is eutithal to no pay oi- Icc.ive- salary 
after the end of joining time. Wilful absence from duty after 
tlie expirv of joining time may be treated as misbehaviour. 
(F. P. 1()8). 

105. A })erson in cmjiloyment other than Government service 
or on leave granted from such employment, if in the interests 
of Government he is appointed to a post under a Provincial 
Government, may, at the discretion of the Provincial Govern- 
ment, be treated as on joining time while lie prepares for and 
makes the journey to join the post under Goverument, and 
while he j)n‘])ares for and makes the journey on reversion from 
the post under Government to return to his orignal employ- 
ment. During such joining time he receives pay equal to the 
pay, or in the case of joining time immediately following leave 
granted from the private employment, to the leave salary, paid 
to him by his private employer prior to bis appointment to 
Government service, or pay equal to the pay of the post in Gov- 
ernment service, whichever is less. (F. R. 108- A). 

106. A Government servant on joining time under para. 
102 (a) if he is entitled to tentage while holding his old post 
and tentage is also attached to the new post, may draw tentage 
during joining time at the lower of the two rates. If the Gov- 
ernment servant in his old post drew a compensatory allow- 
ance granted on account of special expensiveness of living, and 
the transfer is to another post carrying similar allowance, he 
may draw the compensatory allowance during joining time. 
Provided that if the rates differ in the two posts he may draw 
the lower rate only. (S. R. 7-C). 
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107. A conveyance or horse allowance is not drawn during 
joining time. (S. R. 27). 

108. Not more than one day is allowed to a Government 
servant in order to join a new post when the appointment to 
such post does not necessarily involve a change of residence 
from one station to another. A holiday counts as a day for 
the purpose of this rule. (S. R. 293). 

109. The joining time of a Government servant in cases in- 
volving a transfer from one station to another, neither of which 
is in a remote locality not easy of access, is subject to a maxi- 
mum of 30 days. Six days are allowed for preparation and, 
in addition, a period to cover the actual journey calculated as 
follows : — 

(a) A Government servant is allowed — 

For the portion of the journey which 

he travels or raiglit travel 

By railway ..... 250 miles. 

By ocean steamer .... 200 miles. 

By river steamer .... 80 miles. 

By motor car or horse-drawn convey- 
ance plying for public hire . . 80 miles. 

In any other way . . . .15 miles. 

{bj A day is allowed for any fractional 
distance prescribed in clause (a). 

(c) When part of the journey is by steamer, the Ihnit of 

six days for preparation may be extended to cover 

any period unavoidably spent in awaiting the dej)ar- 
ture of the steamer. 

(d) Travel by rojid not exceeding five miles to or from a 

railway station or (steamer ghat) at the beginning 
or end of a journey does not count for joining time. 

(c) A Sunday does not count as a day for computing the 
period of six days allowed for preparation, but Sun 
days are included in the period allowed for the 
actual journey and in the iiiaxirnum ])eriod of 30 
days. 

Exception 1 . — The authority sanctioning the transfer may, 
in special circumstances, reduce the period of joining time ad- 
missible under this rule. 

Exception 2. — The joining time of a Government servant 
who is transferred from one to another of the stations named in 
the table below is six days for preparation and in addition the 
actual time spent on the journey provided both combined do 


One day for each. 

\ or any longer time 
^ actually occupi- 
^ ed in the jour- 
' ney. 


portion of any 



not exceed the period prescribed for the particular journey iu 
the table : — 


Journey. Period.- 

Between Meshed and Birjand . . . . .13 days. 

Between Meshed and Zahidan . . . . .21 days^ 

Between Birjand and Zahidan . . . . .13 days. 

Between Meshed and Zabul . . . . .32 days.. 

Between Birjand and Zabul . . . . .24 days. 

Between Meshed and Khanikin . . . . .26 days. 

(S. R. 294.) 


110. Special provisions exist in regard to journey to other 
remote localities. (S. R. 294 -A and 303 — 306- A). 

111. When a (Jovernment servant, returning from leave out 

of India exceeding four months takes joining time before join- 
ing his post, iiis joining tiuie begins from the date of his arrival 

at the ])ort of debarkation and is calculated from such ];ort 

provided that it is, if he so desires, to be subject to a minimum 
of ten days. (S. R. 295). 

112. Ry wlijitever route a Government servant actually tra- 
vels, his joining time is, unless a competent authority for 
special reasons otherwise orders to be calculated by the route 
whicli travellers ordinarily use. (S. R. 296). 

113. If a Government servant is authorised to make over 

charge of a jK'st elsewhere than at his headquarters, his joining 

time is calculated from the place at which he makes over 
charge. (S. R. 297). 

114. If a Government servant is appointed to a new post 
while in transit from one post to another, his joining time 
begins on tlie day following that on which he receives the order 
of appointment. 

A scccaid period of six days for preparation is not allowed 
in calculating the joining time of a Government servant who is 
appointt‘d to a luov ])Ost while in transit from one post to 
another. (S. R. 298). 

115. If a Government servant takes leave while in transit 
from one post to another the period which has elapsed since he 
handed over charge (d his old post must be included in his 
leave, unless the leave is taken on medical certificate. In the 
latter case the period mav be treated as joining time. (S. R, 
299). 

116. If a Government servant is appointed to a new post 
while on leave on average pay of not more than four months’ 
duration, his joining time is calculated Irom his old station or 
from the place in which he received the order of appointment, 
whichever calculation wiil entitle him to less joining time. 
(S. R. 300). 

117. A competent authority may in any case extend the 
joining time admissible under rules, provided that the general 
spirit of the rules is observed. 
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If a competent authority sanctions under this rule an ex- 
tension of joining time beyond a period of 80 days for the reasons 
stated in clniise (h) of para. 118 below, it should be considered 
that the gcnieral spirit of tbr rules lias been observed. (S, 11. 
301). 

118. Within the pi’eserilxd maximuni of 80 days, a com]ie- 
tent autborilv may, on such condiliniis as it. thinks fit, grant 
to a novernnamt servant a longer period of joining time than 
is admissible under the rules in the fr)11r)\ving ''Ir-mmstanees : — 

(a) whem tla' (Tovernnieni sfU-vant has been unah'e use 
the ordinary mode of travelling oi', not wit bslaiuliug 
due diligtmee on his y)art. has spent more time on 
the journey than is allowed by the rules, or 

(h) when such extension i< c(>nsidered necessary for the 
puldfc convenii'nce or for the saving of such public 
exj'enditure as is caused by unnecessary or purely 
formal transfers; or 

(c) when the rules have in any particular case oper.ded 
harshly; as, for example, when a (lovi'rnment sei*- 
vaiit lues through nr) fault on his pan missed a 
steamer or fallen sick on the jonrn('\ . fS. U. 80*2'). 

119. Wlum a (jovermnent servant under the administrative- 
control of tlie Governor General in Council is transferred to 
the control of a Government which has made rules prescribing 
amounts of joining time, bis joining time for the journey to 
join his j)ost under that Government and for the return journey 
is governed by those rules. (8. K. 802- A). 

120. Combinafion of holidays wiUi leaver and joining time.-- 
When the day immediately preceding the day on whicli a Gov- 
ernment servant’s leave begins or immediately following the 
day on which liis leave or joinirig time expires is a holiday or 
one of a series of holidays, the Government servant may 
leave his station at the c’ose of the day before, or retmm to 
it on the day following such holiday or series of holidays; 
provided that — 

(a) his transfer or assumption of charge does not involve 
the handing or taking over of securities or of moneys 
other than a permanent advance ; 

(h) his early departure do'^s not entail a corresj)ondingly 
early transfer from another station of a Government 
servant to perform his duties, and 

(c) the delay in his return does not involve a corresponding 
delay in the transfer to another station of the Gov- 
ernment servant who was performing his duties 
during his absence or in the discharge from Govern- 
ment service of a person temporarily appointed to 
it. (F. K. 209). 
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CHAPTER 6. 


Pay and Allowances. 

Military. 

Section 1. — Hates of rank pay and overseas pay. 

1. Rayih and ('vrrFiras pay . — The Indian pay of rank and 
overseas pay of officers of the 1. M. S. other than those em- 
ployed in the Medical Store Dejaartmcnt are as under: — 


For oflicors ai'poinlorl prior For officors appoliitod on or 
to Aj)ril 1st, afU-r April 1st. 1937. 


Year of 
service. 

1 

1 

Rank. 

1 

Basic 

pay. 

3 

Overseas i)ay. 

Basic. 

6 

Over- 

seas. 

7 

Overseas pay 
for services 
beyond 
limits of 
India but 
not including 
Burma. 

8 

If 

drawn 

ill 

sterlillR. 

4 

If 

drawn 

in 

Rupees. 




P(«r 

Per 

IVr 

Per 

I‘er 

Per 




mensem. 

mensem. 

mensem. 

men.s('m 

mensiuu 

mensem. 




Rs. 

£ 

Rs. 

Rs. 

£ 

Rs. 

. 


Lieut. . 

500 

Not 

150 

450 

15 

150 





draw* 





2nd . 


Capt. . 

650 

able 

150 

500 

25 

250 





in ster- 





Srd . 



6.50 

liiiR. 

1.50 

550 

25 

250 

4th . 



650 


150 

550 

25 

2,50 

6th 



750 

15 

150 

600 

25 

250 

«th . 



750 

15 

1.50 

600 

30 

300 

7th . 



750 

25 

250 

700 

1 30 

300 

8th . 



t 8.50 

25 

2.50 

700 

30 

300 

0th . 



850 

25 

2.50 

700 

35 

360 

40th . 



850 

2.5 

250 

700 

35 , 

360 

lltta 


Major . 

900./ 

25 

250 

800 

35 >/ 

360 

I2th . 



900 

30 

300 

800 

40 

400 

ISth . 



950 

30 

300 

800 

40 

400 

14th . 



950 

30 

300 

8(K) 

40 

400 

15th . 



950 

30 

300 

800 

40 

400 

Wth . 



1,100 

30 

3(M) 

950 

40 

400 

17th . 



1,100 

30 

3(K) 

950 

40 

400 

18th . 



1,100 

.30 

300 

9.50 

40 

400 

10th . 



1 .250 

.30 

300 

1,100 

40 

400 

10th . 



1,2.50 

30 

300 

1,100 

40 

400 

list 


Lt’.-Col.' 

1.500 

30 

300 

1,3.50 

40 

400 

12nd . 


,, 

1 .500 

30 

300 

1,350 

40 

400 

13rd . 



1,.500 

30 

300 

1.350 

40 

400 

14th . 



1,600 

30 

300 

1,500 

40 

400 

X5th . 



1,600 

30 

300 

1,500 

40 

400 

After completion of 25 years' 

1,700 

30 

300 




total service. 








When selected 

for increased 

1,850 

30 

300 




pay. 










2. Ranh and Overseas pay. Medical Store Department. 
The Indian pay of rank of I. M. S. officers employed in the 
Medical Store Department is the rates of pay given in para. 
(I) above plus an additional Rs. 200 per mensem. 

An officer receives these higher rates of pay with effect 
fitDm the date of his permanent appointment to that Depart- 
ment (P. & A. B. Vol. I. Buie 25). 




74 


3. Pay and Allowances on being Commissioned to I. M. S . — 
The pay and allowances of an officer of the I. M. S. appointed 
in England are regulated as follows during the period from the 
date of his appointment to the date preceding that of his arrival 
in India: — 


(t) From the date of appointment to 
the date of joining for instnic- 
tion ..... 

(n) While under instruction and 
from the date of completion of 
the course to the date of em- 
barkation for India 


(in) During the voyage to India 


♦British pay of rank plu9 
allowance. 


British pay of rank plus all 
allowances admissible on duty 
to an officer of equivalent rank 
in the R. A. M. C. 

British pay of rank. (P. & A. R.^ 
Vol. [. Rule 19). 


* For British pay of rank and ration allowance see Royal Warrant for pay^ 

etc. 

4. Adrnhiistrativc appointments, pay , — The pay of adminis- 
trative medical appointments is as under : — 


Appointment. 


If held by an I. M. S', 
officer. 


Pay of 

appointment Overseas pay. 
per mensem. 



H«. 

£ 

s. 

d. 

D. M. S 

3,200 




D. D. M. S.. A. H. Q. . 

2,500 

13 

6 

& 

D. D. M. S., Command 

2,750 

13 

6 

S 

D.D.M.O. W.,D.D.H.&P.,A.H.Q. . 

2,400 

13 

6 

8 

A. D. M. S., A. H. Q 

2.150 

13 

6 

8 

A. D. M. S., District or Independent 
Brigade . . . . , 

2,400 

13 

6 

8 

A. D. H. and/or P ( 

"I. M. S. pay 

of 

rank 


D. A. D. M. S. 

D. A. D. H. 

D. A. D. P. 

Staff Captain (Medical) 




plus overseas pay plus 
Rr. 250 per mensem 
additional pay. 

f I. M. S. pay of rank plus 
j overseas pay plus Rs. 
200 per mensem ad- 
ditional pay. 

Pay of rank and overseas 
pay plus Rs. 150 per 
mensem additional pay. 
(P. & A. R., Vol. I, Rule 
96). 
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Section II. — Bules governing grant of pay and overseas. 

PAY. 

5. Indian pay and Allowances ; dates to which admissible. — 
An officer continues to draw Indian pay and allowances : — 

(i) while at duty or at a course of instruction in India; 

(ii) while on the sick list under B. A. I. Bvile 45G-, 

(iii) while under arrest, in confinement or suspended for 

duly other than susinnision for absence witljout 

leave ; 

(iv) wdien proceeding to the U.K., for the period inter- 

vening betw'een the date on wdiich he is struck off 
duty and that on whieli he embarks, provided there 
is no undue delav in ids leaving the country; (P. & 
A. B., Vol. I, Buie 41). 

6. Itulian jxn/ and Alloivancrs ; dates from which discontinu- 
ed. — Indian f)ay and allowanc'es will be discontinued : — 

(i) on th(‘ day after the death of an officer; 

(ii) on the d.ay from which an officer retires or resigns, 

(iii) during ai;\ ai)sence from duty without leave; 

(iv) on the day on which an officer procet'ding out of India 

conmiences to draw sterling rates of pay; 

(v) from the day following that on which the decision is 

communicated to an officer wlio is cashier(‘d. dis- 
missed, removed from the service, suspended for 
absenc'e without leave, or whose commission is can- 
celled ; 

(vi) on tile day an officer proceeding out of India com- 

mences to draw leave pay; 

(vii) from the day on wdiich an officer is placed on the 

semi-effective list. (P. k A. B., Vol. I, Buie 46). 

7. Overseas pay. Rules Governing . — (i) Overseas ])ay {vide 
para. 1) is admissible to: — 

(a) all offic'ers wdio, at tlie date of their appointment to 

the I.M.S., w’ere of non-Asiatic domicile. 

(b) all officers, other than those covered by clause (a) 

appointed to the I.M.S., before the 2nd December 
1918, including officers appointed on or after the 
2nd December 1918 whose previous temporary ser- 
vice for promotion and pension in the I.M.S., 
reckons from a date prior to the 1st December 1918 
after the necessary post-date on account of any 
break in service has been made. 

(c) all other officers of the I.M.S., when serving beyond 

the limits of India and in receipt of Indian pay of 
rank. (P. & A. R., Buie 64). 
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(ii) In the case of officers govei’ned bv })ara. 7 (//) a)id (b) 
•overseas pay is in so]:) arable from Indian pay of rank or ap- 
pointment and its corniiKmcement, continuance and disconti- 
nuance are governed by the rules u'gulating the coinrnence- 
ment, continiiajice and disconi innance of Tiidian pay of rank or 
•appointment. (P. & A. IP, Vol 1, Kule bo). 

(hi) Officers governed by para. 7 {a) receive overseas pay 
in rupees during the first years of llieir service and there- 
after in sterling. (P. i't A. P., hoi. I, Pule GO). 

(ivj Officers governed by para, 7 ih) receive ovei’seas pay 
in rupees save during such peiaod as tliey may have a wife or 
legitiniate child residing elsrw liei-e than in Asia, v\ hen they re- 
ceive it in sterling. Othc'.ers elaiining overseas })ay in sterling 
under tliis rule must establish to the satisfa,ction of the tSecre- 
•tary of State for India that they have a wife or child resident 
elsewhere than in Asia, and that th(‘ child is under the age of 
twenty-four and, it a girl, is uninanied. The payment of 
•overseas pay under this rule commences from the date on 
which the wife or family lands at a })ort outside Asia, and 
ceases from the date of emhtirking at a ])ort outside Asia on 
completion (d resideii'-e in a counirv outside Asia. (P. & 
A. Pv,, Vol. I, Pule G7J. 

(v) Wheu overseas pay is drawm in sterling, payment is 
made in London by the SeeiiUarv of State for .India, unless 
itPe officer is on leave and exercises the option of drawing it in 
a dominion or colony with the balance of bis haive salary. (P. 
.<fe A. R., Vol. I, Rule 68). 

(vi) When overseas pay L drawn in sterling, pension, fund 
and other contribiitioms continue to be made in India and are 
'■deducted from Indian pay of rank or appointment. (P. & A. R., 
Vol. I, Rule 69). 

(vii) In the case of officers governed by para. 7 (c) overseas 
pay: — 

(a) is payable in rupees ; 

(b) is admissible from the date of embarkation from India 

until the date of disembarkation in India on termi- 
nation of duty beyond Indian limits; 

(c) continues to be admissible during periods of temporary 

duty in India not in excess of three months’ dura- 
tion and during the first three months of any period 
of temporary duty in India in excess of three 
months’ duration, provided the officer returns 
to the overseas station from which he was 
deputed, or is posted to another such station, either 
immediately, or on conclusion of any casual or privi- 
lege leave granted in continuation of such duty; 
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(J) continues to be admissible durinfi^ any period of casual 
or privilc'.ge leave taken in continuation of temporary 
duly in India provided tlie duration of such temper- 
ary duty does not exceed thna; months ; 

(^:) continues to be admissible during any privilege leave 
s[>ent in India, provided the officer is retained 
during that period on the strength of the overseas 
cstal)lishrnent from which he proceeded on leave. 
(P. & A. B., Yol. I, Rule 70). 

(viii) An officer governed by para. 7 (c) in receipt of over- 
seas T)My while on temporary duty in India, or on casual or 
privilege leave following such duty and whose n^turn to his 
station beyond Indian limits is cancelled, may be allowed by 
the (loveriiment of India to continue to draw overseas pay up 
to the limit nnjjosed hy para. 7 (vii) (c). 

All cases are considcTed on their merits and the sj)ecific 
orders of Govenunent obtained. 

(ix) The rules regarding the issue of overseas pay in para. 7 
ahox'c ap]>lv also to Administrative Medical OAicers. (P, & 
A. B., Yol! I, Buie 71). 

8. Cninmencrmcrif of pay of higher rank. — When an officer 
of the I. A. is promoted to higher rank, the Indian rank pay 
and allowances c>f that rank are admissible froni the date noti- 
fied in the Gaz(dte. (P. & A. B., Yol. I, Buie 38). 

9. Pay of appoint menf. — (i) The pay of an appointment 
cannot, in any circumstances, be drawn by two officers at the 
same time. (P. & A. B., Yol. I, Buie 107). 

(ii) The pay of an appointment is admissible (a) from the 
date on which an officer takes charge of the appointment, if 
the charge is transferred before noon, or (b) from the follow- 
ing day, if the charge is transferred after noon. 

(iii) An officer returning to his appointment in India from 
leave, other than privilege leave taken by itself, receives the 
pay of his appointment from the date of resiimjHion of duty. 

(iv) The Government of India may permit an individual to 
draw the pay of an appointment before he assumes charge 
thereof. (P. Sc A. B., Yol. I, Buie 108). 

10. Transfer of charge. — An officer quitting an appoint- 
ment, or handing over the duties thereof, receives the pay of 
the appointment (i) up to and including the day on which the 
charge is quitted or transferred, if the change takes place after 
noon, or (ii) up to and including the day preceding that on 
which the charge is quitted or transferred, if the change takes 
place before noon. (P. S: A. B.. Yol. I, Buie 110). 

11. Pay of appointment: date from, which discontinued . — 
The pay of an appointment is discontinued from the dates 
specified under clauses (i), (ii), (iii), (v) and (vii) of para. 6 
of this Chapter. (P. & A. R., Yol. I, Buie 124). 
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12. Vacating of an appointment , — Wlien an officer is requir- 

ed to retire or vacate an appointment on attaining a specitied 
age, the retirement or vacation has effect from and including 
the day on which he attains that age. (P. & A. li., Vol. 1, 

Eule 126). 

13. Shyiultaneous holding of two appointments. — An officer 
who, at the same time, holds two appointments substantively 
receives the pay of one of the appointments only. If the rates 
differ, he receives the higher. (P. ct A. K., Voi. I, Pule 128). 

14. Pay during officiating appointment. — If an officer liold- 
ing an appointment ceases to perform the duties thereof, other- 
wise than in the following circumstances: — 

(i) temporary absence on duty, 

(ii) casual or privilege leave, 

(iii) while on the sick list under R. A. I., Rule dot); 

•and an officer is appointed to officiate in his place, the latter 
draws the pay of tlie appointment. The same rule apj)lies to 
any other officiating appointnumt rendered necessai’y in eonse- 
•qucnce. (P. A. R., Vol. 1, Rule KIO'. 

15. Pay during privilege leave vacancy. — An offiicer a])point- 
-ed by due authority to officiate in a })rivilege leave vacancy, 
caused by the grant to the permanent incumbent of combined 
leave or in a chain of arrangements consecpient iht'reon, is, for 
purposes of remunerarion, treated as if he hiniself were on 
privilege leave. The operation of this I'ule does not prejudic'e 
the grant to the officiating officer of ])rivilege halve admissible 
to him. (P. k A. R., Vol. T, Rule 131). 

16. Commencement of officiating pay. — An officer officiating 
in one or more appointments receives the pay of the apjioint- 
ment in which he is officiating from the date it becomes avail- 
able, if officiating in one ajipointment ; or th(‘ pay of the 
highest appointment, if h(' is otficiating in more than one afi- 
pointment. (P. k A. R., Vol. T, Rule 133). 

17. Pay on return from leave on Medical Certifeate. — An 
officer on return from leavi^ on medical certificate or from Spe- 
cial Leave receives consolidated pay of rank from the date of 
Tesumption of duty. (P. k A. R., Vol. 1, Rule 188). 

18. Pay during duty on voyage. — An officer of the 

placed on duty with troops on transports during round voyages 
from India to India, whether to the U. K. or elsewliere, re- 
‘ceives pay as follows: — 

(i) An officer not in receipt of overseas pay while in India 
receives such pay in addition to pay of rank. 

((ii) An officer in receipt of overseas pay while serving in 
India continues to receive such pay in addition to 
his pay of rank. 
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If, however, an officer detained for this duty applies for and 
is granted leave in U. K. or elsewhere out of India and his 
return to India is delayed in consequence, the concession of 
Indian rates of pay does not apply and his leave is held to 
commence from the date on which he last performed the 
duties 'Of his Indian appointment. (P. & A. R., Vol. I, Rule 
367). 

19. Duty during voyage . — An officer proceeding on leave to 
the U. K. and placed on duty with troops durino; the voyage 
does not therehy become entitled to any additional pay and the 
period of such dutv is not regarded as aii interruption of leave. 
(P. & A. R., Vol. I, Rule 792). 

Section III. — Charge Pay. 

20. Charge pay is drawn hy officers when holding the 
following charges at the rates specified against each item : — 

Per mensem. 

Rs. 


O. C., 1st Class Military Hospital .... 240 

O. C., 2nd Class Military Hospital .... 180 

O. C., 3rd Class Military Hospital .... 120 

O. C., 4th Class Military Hospital .... 60 

2nd-in*Command, 1st Class Indian Military or combined 

British and Indian Military Hospital .... 120 

2nd-in-Command. 2nd Clas.s Indian Military or combined 

British and Indian Military Hospital ... 90 

O. C., I. H. Company (other than No. 5 Company) . 2.50 

Officer not above the rank of Lieutenant-Colonel when 
appointcfi specialist in any authorized subject, other 
than Pathology ...... 100 

Officer-in-Chargc, I. H. C. Record Office . . 250 

Officor-in-Charge, Military Food Laboratory, Kasauli . 240 

Officer-in-Charge, Enteric Laboratory, Kasauli . . 240 

Officer-in-Chargo, Brigade Laboratory .... 60 

Surgeon to H. E. the Commander-in-Chief . . . 240 

Staff Surgeon, Poona, Raw^alpindi .... 180 

Staff Surgeon, Bangalore ...... 120 

Staff Surgeon, Lucknow, Madras, Peshawar ... 100 

Staff Surgeon, Quetta, an officer of the R. A. M. C. hold- 
ing this charge will receive I. M. S. rates of pay 

Staff Surgeon, Allahabad, Kckrcuihi, Lahore, Mhow and 

Secunderabad ....... 75 

Staff Surgeon. Abbottabad, Agra, Ahmednagar, Ambala, 

Belgaum, Bolarum, Bombay, Calcutta, Dehra Dun, 

Delhi, Ferozepore, Multan, Nowshera, Sialkot, Welling- 
ton 50 

Staff Surgeon, Jubbulpore, Jullundur . . , 30 
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Per mensem ► 


Rs. 

Staff Surgeon, Indian Military Academy . . . 100 

For summer only (15th April to 14th October) — 

Staff Surgeon, Murreo ...... 100 

Staff Surgeon, Dalhousie, Kasauli, Meerut, Naini Tal . 75 

Staff Surgeon, Bannu, Jhansi, Landour, Ranikhet . 60 

Staff Surgeon, Bareilly, Foi-t Lockhart. Kohat . . 30 

For winter only (15th October to 14th April) — 

Staff Surgeon, Meerut ...... 100 

Staff Surgeon, Banrui, Jhansi, Kohat ... 75 

Staff Surgeon, Bareilly, Dehra Ismail Khani Naiu’ Tal . 50 

Staff Surgeon, Jhelum ...... 30 

M. O. i/s. Staff and establishment of Army and R. A. F. 
Headquarters at Simla, a'lmissible to the R. A. M. C. 
officer detailed for the purpose to assist the sui-geon to 
H. E. the Comniandor-in -Chief .... 100 

M. O. i/c. Staff College, Quetta ..... 100 

M. O. i/c Army School of Education, Bclgaum . . 100 

M. O. i/c the Governor General’s Bodyguard . . 100 


Admissible to the surgeon to the Governor General, or 
the civil surgeon of a station including officers of the 
provincial medical services acting as civil surgeon 
when in actual medical charge. 

Embarkation Medical Officer, Bombay, also draws 
allowance of Rs. 150 per mensem for performing the 
duties of Medical Officer, R. I. N., Bombay . . 100 

Embarkation Medical Officer, Karachi, from Ist October 

to 30th April ....... 76 

M. O. i/c Remount Depot — admissible to an officer of 
the I. M. S. in civil employment while holding colla- 
teral charge ........ 60 

Admissible also to a civil assistant surgeon who while 
holding the appointment of, or officiating as civil 
surgeon assumes medical charge of a remount 


depot. 

M. O. i/c Ammunitions Factory and Arsenal, Kirkee , 60 

M. O. i/c Ferozepore Arsenal ..... 60 

M. O. i/c Ordnance Factories, Ishapo>ro including Cossi- 

pore ......... no 

M. O. i/c Gun Carriage Factory, Jubbulpore . . 60 

M. O. i/c Harness and Saddlery Factory, Cawnporo . 60 

M. O. i/c Cordite Factory, Aruvankadu . . , 60 

Civil Surgeon, Shahjahanpur, holding in addition to his 
own duties medical charge of personnel employed in the 
Army Clothing Factory 60 
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Per mensem. 

Rs. 

■M. O. i/c Cantonment hospital, Class A, B and C . 1 At rates 

approved by 
the Canton- 
ment autho- 
rity and 
sanetio n e d 
y by the 

G. C). C.-in- 
C. Com- 
mand. Pay- 
able from 
Cantonment 

IVT. O. i/c Cantonmont dispensary funds. 

M. C). i c Cn il Station. OfTicers in military employ when 

in cliar^e in addition to th(*ir own dutie.s . . . 100 

()• i/c Medical Store Depots, Bombay. Madras, Lahore 
(d'he sum of Indian pay of rank and charge pay is sub- 
ject to a maximum of Rs. 2,ir>0 per mensem) . . 240 

O. i/e Medical Stc>re Depot, Calcutta. (The sum of Indian 
pay of rank and cdiarge pay is subject to a maximum 
of 'R s. 2, 150 per rnen.sern) ..... 180 

i P. S:. A. E., Vol I, Eulo 155 (xiii)] 

21. Chartjr pan: Iiulcfi . — (ij J^aras. 9 (ii) to 9 (iv), 10, 11, 12, 
14 and 15 which govern the commenceinejit, continuance anti 
•ccsstition of })iiy of appointment, apply in the case of charge 
]iay. (Ih A. P , Vol. I, Enle .152). 

(ii) Chargt' ])ay is admissible to an ofTicer while at duty, nr 

when detached on duty connected with the cdiarge for which 
it is authorized. It is not admissible during transit from one 
charge to another exce])t in cases covered hv para. 14. (P. & 

A. E., Vol. T. Eiilc 153). 

(iii) Officers in receipt of charge })ay f<n- the command of 
hospitals continue to reedve it for any period during which they 
are specially det;ichcd on duly in command of Field Ambu- 
lances. (P.' Sc A. E., Vol. T,'Eule 154). 

(iv) Charge i)ay at the rates laid down in para. 20 for the 
command of an Indian military, or combined British and 
Indian military hospit.al when available, is admissible to a 
civil surgeon holding collateral charge in the absence of the 
permanent incumbent. (P. Sc A. E. , Vol. I, Eule 157). 

Section IV. — Unemployed pay. 


22. (i) The rates of unemployed pay admissible to officers of 
the I.M.S., in Section I of the Semi-Effective List are as shown 
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below. These rates remain in issue for as long as officers re- 
main in Section I of the List and irrespective of whether they 
reside in, or out of, India: — 

Per diem. 

£ s. d. 


Major-General . . . . . . . .209 

Colonel . . . . . . . .16 8 

Lieutenant -Colonel after throe years' service as such . 1 4 11 

Lieutenant-Colonel . . . . . . .116 

Major after five years’ service as such . . . . 0 16 9 

Major . . . . . . . . 0 14 3 

Captain . . . . . . . . .096 

Lieutenant . . . . . . .0611 


(P. A. P., Vol. I, Kule 162). 

(ii) In addition to the rates given under clause (i) of thia 
para,, I.IM.S., officers receive tJie following allowances while 
in receipt of unemployed pay : — 

Per annum. 

£ 8. d. 

100 0 0 

200 0 0 

NiL 

(P. A. R., Vol. I, Rule 165). 

(iii) A lieutenant-colonel/colonel of the j)ronioted to 

the rank of colonel/major-generul receives unemployed })ay for 
the period between the date on whi(*h he is relieved of his 
duties as lieutenant-colonel /colonel and that on which he 
assumes the duties of a coloners/inajor-genc'rars appoijitruent. 

(iv) A lieutenant-colonel /colonel promoted to the rank of 
colonel/major-general while on leave has the option of drawing 
either unemployed pay as a colonel/major-general or the leave 
pay of his appointment for the p^eriod from the date of promo- 
tion to that on which he assumes the duties of a colonePs/ 
major-general’s appointment, subject to the limit of leave 
sanctioned. He is restricted to unemployed |)ay for any period 
which may elapse between the date on which the sanctioned 
leave expires and that on which he assumes the duties of his 
new appointment, (P. & A. R,, Vol. 1, Rule 37). 

23. Service in semi- effective list; effect on 'pay . — Subject 
to the exceptions given below, service in Section I of the Semi- 
Effective List does not count for increased rates of pay grant- 
ed for length of service. 


General Officers 
Colonels . 
Other officers 
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Exception 1 . — Any period not exceeding one year spent in 
Section I of Semi-Effective List on account of ill-health, due 
to military service will so count. 

Exception 2 . — Any period not exceeding two years spent iff' 
Section T of the Semi-Effective List, which is caused by reduc- 
tion of establishment, will so count. (P. & A. E., Yol. I, Eule 
168). 

24. Allowance while on semi-effective list . — The allowance of 
£1CK) per annum laid down in para. 22 (ii) for general ofheers is 
admissible up to a maximum period of two years’ retention in 
Section 1 of the Semi-J^ltfeetive last, irrespective of whether 
the period be continuous or broken by intervals of employment. 
(P. A. E., Yol. I, Eule 160). 

25. Refusal of employment while on semi-effective list . — An 
officer in Section I of the S(uni-Effective List who refuses an 
offer of emjiloyment ceases to draw the allowance laid down in 
para. 22 (ii) with effect from the date of the offer. (P. & 
A. n., Yol. 1, Eule 172). 

26. Scnii-Efjcctivc List; Residence in India . — Officers in 
Section 1 of the Semi-Effective List residing in India receive 
their sterling emoluments converted at the rate of exchange 
applicable to sterling pensions. (P. & A. E., Yol. I, Eule 173). 

27. Pay on Restoration to Active List . — An officer restored 
to {ictive list from the semi-effective list receives consolidated 
pav of rank from the date of resumption of dutv. (P. & A. E., 
Yol. I, Eule 189). 

28. Course of Instruction while on Unemployed List . — An 
officer, wlio, whih‘ resident in the U. K. on the half pay list 
or on Section I of the Semi-Rffectivo List, is selected for an 
appointiiKMit in India and is required by the India Office to 
undergo a course of instruction at a War Office establishment 
or attachment, to a unit or formation in the U. K. is, for the 
duration of the course, or attacliment, eligible for subsistence 
allowance at the rate of .£1 per diem in addition to half or 
imemplc'ved pay as tlie case mav be. (P. & A. E., Yol. T. 
Eule 377). 


Section Y. — Miscellaneous Provisions. 

20. Service in Short Seiince Commission. — I.M.S. officers 
holding Short Service Commissions prior to substantive appoint- 
ment to the I.M.S. count their service in the Short Service 
Commission towards increments of pay and promotion in the 
substantive rank, (P. & A. E., Yol. I, Eule 30). 

30. Zeal and ohility certificate . — Increase of pay for length 
of service is not granted unless the officer has performed his 
duties with zeal and ability. The recommendation of the 
C.O., which is given on A. F.-O 1669, revised, is required in 
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Support of the claim and is attached as a voucher to the 
account in which the first charge at the increased rate appears. 
In the case of officers belonging to the Medical Store J)epart- 
ment the recommendation is signed by the A.JhG., J.M.S. 
(Stores). (P. & A. E., Vol. I, Eule 28). 

31. Accelerated 'promotion. — Officers who qualify for accele- 
rated promotion to the rank of major under j)ara. 17 Cha.f)er II 
receive the initial pay of that rank and (d subsequent grades and 
ranks up to (lie rank of lieutenant-eoloMel six inoiiths before 
the date on which such advancement would otlu'rw is(' fall due. 
They are required to connilcte t wtnit v-lhree yt'ars’ st'rvice to 
become eligible foi’ the ])ay of a lieutenant-colonel in the twenty- 
fourth and twenty-fifth years of service; and twimtv-hve years' 
service to become eligible for the ]>ay of rank admissible during 
the t\^'enty-si\th and suhscHpient ytaars’ service. (P. A. li.. 
Vol. I, Eule 36). 

32. Brevet Rtnili. — No increast' of Indian |)ay and allowanc'^s 
is given to officers in India for brevet rank, nor does stTvice 
in siudi rank count towards increase of ])ay givmi for length of 
service in that ra.nk. (IV A A. E., Vol. 1, itule 27). 

Section VT. — T.ewr Allowances. 

33. Pay before and after leave. — An officer arriving in India 
from leave, other than pilvilege haivi* taken by itself, receives 
Indian pay and allowances from tht* datt‘ of r(*sumption of 
duty. IVom the date of landing in India until the date of 
resumption of duty, th(‘ officer receives the leave pay and 
allowances admissible during furlough in India [vide ])ara. 34 
(iii) below]. 

An officer proceeding on furlough cj'-India receives, from the 
date of being struck oil duty to the date preceding that of his 
embarkation, the leave ])ay and allowances admissible during 
furlough in India [vide nara. 31 (iii) lielow]. (IV A A. E., X’ol. 
I, Eule 23). 

34. Leave Alloivanccs. — I.M.S. officers receive leave allow- 
ances as under : — 

(i) During casual leave. — The emoluments of which they 

were in receqit while at duty provided no extra 
expense to the State is caused. 

(ii) During privilege leave in or out of hidia, whether taken 

by itself, or combined with furlough. — The emolu- 
ments of which they were in receipt while at duty 
provided no extra expense to the State is caused. 
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(Whoii I.M.S. officers granted entitled or indulgence 
passages are on privilege leave during the period of 
th(‘ vovfige, th(\v are required to forego a sum equal 
to the lodging allowance laid down for R. A. M. C. 
officers of corresponding rank, or service). 

(iii) During furlough hi India, whether taken by itself, or 
combined iriih prhilegc leave. — (a) Administrative 
and staff officaa-s receive pay at the following rates 
pluf^ full sterling overseas pay, if admissible when- 
at dutv in India. 


Per rnensom. 

R3. 

D. M. S 

D. D. .M. S., A. K. Q. .... 

I). D. M. S., C’oinmaTul .... 

D. 1). M. (). \V., A. If. Q 

D. D. H. A P., A. H. Q 

A. D. M. S.. A. H. Q. .... 

A. D. H. A' P., A. H. Q 

A. D. M. 8. District or liHlopeialent y^rivade 

A. D H. nudjoT P. Coiniaanci . d 

D. A. I). M. 8. . . . .1 As for executive ofTic'er.-- of the 

D. A. 1). H. . . . . V same rank and ser\Mee {vidn 

D. A. ]). P i (h) below). 

Staff C'a])tain (in<'<iica!) . . J 


2,400 

1,875 

2.060 

1,800 

1.800 

1.610 

1.610 

1.800 


(/)) ]f\(a'uli\t‘ officers receive pay at the following rates 
fdus full sterling overseas i>ay, if admissible when 
at duty in India: — 

Per mensem. 


R.S. 

Lieutenant ........ 375 

Captain tlurinp; tir.Kt 3 years^ .service as such . . . 500 

Captain with more than 3 years’ service a.s such . . 600 

Captain with more than 6 yeans’ service as such . . 700 

Major during first three years’ service as such . . 750 

Major with more than 3 years’ service ns such . . 900 

Major with more than 6 years’ service as such . . 1,050 

Lieutenant -colonel, until eompletion of 23 years’ total 

serviee ......... 1.200 

Lieutenant-colonel, during 24th and 25th years of ser- 
vice ......... 1,300 

1,400 

1,650 


Lieutenant-colonel, after completion of 26 years' service . 
Lieutenant-colonel selected for increased pay 
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(iv) During furlough out of India, whether taken by it- 
self, or combined with privilege leave: — 


(o ) Higher Rates. 


D. M. S 

Other major-generals 

Substantive colonel .... 

Lieutenant -colonel after 25 years’ serv'ice 
Lieutenant-colonel after 23 years’ service 
Lieutenant -colonel .... 

Major after 6 years’ service as such 
Major after 3 years' service as such 
Major ...... 

Captain after 6 years’ service as such . 
Captain after 3 years’ service as such . 
Captain ...... 

Lieutenant ..... 


Consolidated. 
Per annum. 
£ 8. d. 


1,657 10 
1,560 0 
1,414 0 

1,316 10 
1.267 10 
1,170 0 
1,072 10 
975 0 

877 10 
780 0 

682 10 
560 10 
414 10 


These higher rates of furlough pay are admissible to offi- 
cers of Asiatic domicile when on leave out of Asia, subject to 
the ];)roviso that in no case they receive more in leave allow- 
ances other than overseas pay when the latter is admissible. 

(h) Lower Ratos. Consolidat^^d. 

Per annum. 

£ 

D. M. S 1,350 

Other major-generals ...... 1,250 

Substantive colonels , , . . . . . 1,175 


Other officers receive British pay of rank as for officers of 
the li.A.M.C. under the K. W. ylun ration allowance at the 
rate laid down in the War Office Allowance Kegulations. An 
officer on furlough on medical certificate receives British pay 
and allowances as for an officer on the Imperial establisliment 
similarly situated, up to a maximum of two years less any 
periods of privilege, wound, injury or disability leave taken. 

(v) Wound, Injury or Disability leave. — An officer granted 
wound, injury or disability leave receives the leave allowances 
admissible during privilege leave. 

(vi) Leave on Medical Certificate. — An officer granted leave 
on medical certificate out of India in extension of wound, in- 
jury, or disability leave, or after duty in India and for same 
reason, receives the leave allowances admissible during furlough 
in India. 


(vii) During Study Leave. — As in clause (iii) or (iv), as the 
case may be, plus study allowance at 12». per diem in the 
U.K., £1 per diem on the continent of Europe, £1-10 per diem 
in the U. S. A. and Canada and Ks. 8 per diem in India for 
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the period ot study and the period of any examination taking 
place at the conclusion of a period of study. The allowance is 
also admissible to an officer on combined leave, wtio is per- 
mitted to commence a course of study before the expiry of liis 
privilege leave, in addition to his privilege leave pay. It is 
admissible up to fourteen days for any period of vacation, but 
a j)eri(Kl during which an officer interrupts his course for his 
own convenience is not considered a vacation. An officer who 
retires from the service without returning to India after a period 
of study leave forfeits any special allowance drawn under this 
rule. To qualify for the allowance, a definite course of study 
at a recognized institution which occupies the time of the officer 
for a minimum of five days a week must be j)ursued. The 
allowance is ])aid by the India Office on production of certificate 
on the proj)er form (obtainable from the India Office) together 
with aTiv c(‘rlificate of special study. (P. (t A. It., Vol. I, 
liule 70*0). 

35. FurJoufjJi Pay, IxuJes. — (i) In the case of officers holding 
appointments in respect of which furlough is limited, the higher 
rat(* ('f furlough pay is admissible up to a limit of six months. 

In other cast's the higher rate of furlough pay is admissible 
for the furlough purtitjii of the first eight months of combined 
leave, or up to eight months when furlough leave on medical 
certificate is takt'ii nncombined with privilege leave. (P. & 
A. P., \’ol. I, Pule 757). 

(ii) Furlough Pay, Conditions . — The time limit of eight 
months imposed by (i) above is reckoned from the date on which 
an officer is struck off duty in India. An officer is brought on 
to the lowt'r rate of furlough pay after a maximum of eight 
months on any higher rate, whether privilege leave pay, in 
India furhuigh pay or the higher rate of furlough pay. This 
princij)l(‘ a])])ries to officers in civil employ who take leave 
partly under civil and partly under military rules. Thev 
receive the higher rate of furlough |)ay only for such 
part of tlu’ir military furlough as is within eight 
months of tht‘ date on which they were struck off duty. (P. & 
A. R., Vol. I, Pule 758). 

(iii) The time limit of eight months imposed by (i) above 
excludes any pt'riod of dutv performed in interruption of leave. 
(P. & A. P., Vol. T. Rule 759). 

36. Commencement of Leave Allowances . — The leave allow- 
ances payable to an individual on leave in India, or for the 
period of leave spent in India when proceeding on leave out 
of India commence from the date on which he ceases to receive 
pay, Indian pay and allowances, or pay of appointment, on 
handing over or relinquishing his duties. They cease when he 
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assumes his duties on return from leave, but ff a Sunday, ThursK 
day, Christmas l)ay, or Good Friday, falls on the day imme- 
diately preceding that on which the leave in or out of India* 
begins, or (ollows that on which the leave terminates, an indi- 
vidual may leave his station at the close of tlje day before, or 
return to it at the end of such holidays, during which ho will 
draw full pay, Indian pay and allowances, or i)ay of appoint- 
ment, provided that suitable arrangeincnts are inadc‘. for hand- 
ing over, or taking over, duties and no extra expense to the 
State is caused. (P. & A. IF, Vol. I, ilulc 788). 

37. Leave cx~lndia, Co'aimcnceyyicnt of Leave AIluicayiccK . — 
Except as provided in para. 30, the leave allowances autho- 
rized for leave out of India commence from the date on which 
an individual embarks and cease on the day ])i‘ior to that on 
which he disembarks in India on return. (P. k A. IF, \'ol. 1, 
Buie 789). 

38. Leave ailou'an''Cs daring Casual or Privilege Leave . — 
The right to receive the leave allowances admissible on casual 
or privilege leave is contingent on the rt'tnrn to duty of an 
individual within the period of leave granted. Sliould he fail 
to do so, or should the period of absence he converted into 
other leave, his leave allowanc(;s are adjusti'd accordingly. If, 
however, an individual is permitted while on, or at the expira- 
tion of, his privilege leave to retire, to reside' in or out of India 
on transfer to Section 1 of the Semi-Eff(‘ctiv(' Tjisi , or to resign 
the sei’vice, his juavilege leave is not conve;‘ted into ordinary 
leave or furlough, nor any readjustment of leave allowance is 
made in respect of that period. (P. & A. IF, Vol. 1, Buie TOOh 

39. Overstagal of Leave. — If an officer overstays any leave or 
furlough granted to him, he forfeits his leave allowances for the 
period of overstayal unless he is granted an extension of leave 
or furlough, if admissible, with allowances to cover the period 
of ove?’stayal. If leave is not admissible i:o leave allowances 
are granted. (P. & A. R., Vol. I, Rule 791). 

40. Tranf<fer during and aficr Priinlegc Jjcavc . — Provided no 
extra expense to the State is caused, it is held for the purpose 
of regulating privilege leave allowances that : — 

(i) An officer lias rejoined his appointment from the date he 

proceeded on privilege leave — when he temporarily 
leaves his own appointment on detached duty, or to- 
ft ct in another appointment, and proceeds on privi- 
lege leave on termination of such duty or acting 
appointment; and 

(ii) in cases where both the appointments from and to 

which an officer is transferred are under the Gov- 
ernment of India, and officer has relinquished his- 
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old and joined his new appointment from the data 
of the order transferring him if the pay of the new 
appointment is available, otherwise from the date 
on which it does become available — if he is trans- 
ferred from one appointment to another when he 
is on, or at once obtains, privilege leave. (P. & 
A. R., Vol. I, Rule 794). 

41 K.H.P. k KJf.S.; Allowance duriiuj furlough . — While 
on furlough out of India a King's Honorary Physician or 
Surgeon, who is a lieutenant-colonel or brevet colonel, receives 
leave allowance < .at the rates laid down for a substantive 
colonel. Tlie allowance of 10s. Cxi. per diem admissible to 
K.IT.P. & K.H.S. while serving in India (vide para. 40) is not 
admissible in addition. (P. & A. R., Vol. I, Rule 761). 


Section VII. — Allow.vnces in connection with coi rses or 

INSTRUCTION. 

42. Pag and allowayiccs on leaving India on duty, etc . — 
Officers below the substantive rank of colonel leaving India on 
duty to join a course of instruction in the U.K., or on duty 
receive British pay of rank as laid down in the R. W. from 
the date of embarkation. (P. & A. R., Vol. I, Rule 50). 

43. Pay on return from course.*i, etc . — An officer below the 
substantive rank of colonel arriving in India for duty, from a 
course of instruction or duty in the U, K. receives Indian pay 
and allowances from the date of landing in India. 

44. Pay during Scjiior Officers' course . — While attending 
the Senior Officers’ Course at the Royal Army Medical College, 
Millbank, officers of the I.M.S. governed for overseas pay l3y 
para. 7 (c) receive military furlough rates of pay, or the 
consolidated rates shown in the following table, if more favour- 
able : — 



vSinglo 

Married 


per 

per 


annum. 

annum. 


£ 

f 

Captain 'u ith less than six yoara’ service 

731^ 

829 

Captain after six years’ sorvneo . 

780 

877^ 

Captain after eight years’ service 

829 

926^ 

Captain after nine years’ service . 

8,53 

950^ 

Captain after ten years’ service . 

902 

999^ 

Major ....... 

999^ 

1,097 


(P. & A.R., Vol. I, Rule 367).. 
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Section VIII. — Miscellaneous allowances. 

45. Outfit Allowance. — (i) British officers receive on appoint- 
ment an allowance of £75 towards the cost of outfit, and will 
.also be entitled to a free issue of camp kit. 

(ii) An Indian officer will receive an allowance of Its. 670 
towards the cost of outfit on appointment to a short service 
commission. He will also be entitled to a free issue of camp 
Mt. 

In cases other than those of death, ill-health certified by a 
medical board, or such special circumstances as tlie Ciovern- 
ment of India may decide, an (ffiicer who does not serve five 
jears from the date of his appointment to a short service com- 
mission will he required to refund a fifth of tliis allowance for 
each year or part of a year whereby liis service fails short of 
five years. 

46. K.H.P. and K.H.S. AUoicancr . — An officer of the rank 
of lieutenant-colonel or brevet colonel appointed Honorary 
Physician or Honorary Surgeon to the Sovereign, if serving in 
India, receives an allowance' of l().s\ C>d . ])er diem in addition 
to the emoluments of any appointment he may hold. (P. k 
A. B., Yol. II, Buie B7).‘ 

47. Presidency House Hoif Alloirance {Calcutta, Madras). 
— Officers of the I.M.S. serving in Calcutta or Madras when 
not provided with accommodation by (Tovernment are allowed 
to draw presidency house allowance at the rates and under the 
conditions laid down by the presidency governments for offi- 
<jers of correspondinoT status serving under them in the stations. 
(P. & A. B., Vol. II, Buie 111). 

48. Compensatory Allowances. — Compensatory allowances at 
the scales shown herein are admissible to all officers stationed 
either on permanent or temporary duty in Calcutta including 
Lillooah, and Bombay including Santa Cruz, provided that no 
•other extra allowance for increased cost of living or daily 
allowance, other than that under para. 123 (ii) Passage Begu- 
lations is drawn by them. 

Pay in Rupees. Per mensem. 


Up to 499 





Hr. 

75 

From 600 to 699 





90 

From 600 to 799 





106 

From 800 to 999 





120 

From 1,000 to 1,499 . 





136 

From 1,600 upwards . 

. 




150 

For determining the 

rate of compensatory 

allowance, the 


term pay includes all monthly emoluments, except syce and 
forage allowance, conveyance allowance and house rent allow- 
.ance other than the lodging allowance. (P. & A. B., Vol. II, 
Buie 117). 
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49. Compensatory Allowance; Rules . — Compensatory allow- 
ance may be continued: — 

(i) During privilege leave, if — 

(a) the authority sanctioning the leave certifies that 
the individual is likely on the expiry of such 
leave to return to duty at tlie station from which 
he proceeds on leave, or at another station in 
which he would be entitled to a similar allow- 
ance, and 

the individual certifies that he or his family or both 
resided for the period for which the allowance is 
claimed at any of the stations at which the 
allowance is admissible, and 
(c) the allowanc«‘ is not drawn by any other person who 
may he transferred to the locality to take up tem- 
poi'arily tlie duties of the absentee. 

'(ii) During transfer on temporary duty if — 

(a) thf' authf)rity (.rdering the temporary transfer certi- 

fies that the individual is likely on the expiry of 
the temporary duty to return to the station from 
which transferred, 

(b) the individual draws no allowance of the same kind 

in the ])ost to which transferred, and 

(c) the individual certifies that he kept his family for 

th(‘ period for which the allowance is claimed at 
the station from which he jn’oc^eeded on transfer. 
(P. A. P., Vol. IT, Rule 120). 

50, Separation Allowance . — Separation allowance at the 
rates in the following tables is admissible to married K. C. Os. 
and T. C. Os. when they are posted to stations to which their 
families are not permitted to accompany them.* 

Appointments. Per mensem. 


Deputy Director Medical Services 


Rs^ 

340 

A. D. M. S 

• 

130 

Other officers — 

Lieutenant-Colonel 


120 

Major ...... 


80 

Captain ..... 


60 

Lieutenant ..... 

• 

50 


(P. & A. R, Vol. IT, Rule 127). 

51. Separation Allowance; Rules . — Separation allowance 
commences from the dat.e on which an officer arrives in the 
concessional area, wdiether on permanent or temporary duty 
and subject t(^ the following exceptions, ceases on the date 
following that on which he quits the concessional area. 

♦ For the purpose of this para. — (a) a married officer is one who, not 
being a widower without a family or divorced without having been made 
the legal custodian or joint legal custodian of his children, is married and 
is thirty years of age or over. (6) I. C. Os. are recognized as married 
when they attain twenty. five years of age. 
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^Jxception 1 . — The allowance is admissible to an officer for 
a maximum period of fifteen days in any one or more of the 
following circumstances: — 

(i) When absent from a concessional area on temporary 

duty, or placed on the sick list, outside the conces- 
sional area, providofl tlio officer con(*enied returns 
immediately on conclusion of the temporary duty, 
or on the expiry of the y)eriod on tln^ sick list, to 
a station at which the allowance is admissible. In 
cases where the absence of the officer from tlie 
concessional area exceeds fifteen days he receives 
separation allowance for fifteen days. 

(ii) When on casual leave: and 

(iii) When on transit from one concessional area to 

another. 

Exception II. — If the following conditions are fulfiiled, 
separation allowance is admissible for a period up t^ three 
months to an officer who is ordered on temporary duty out- 
side a concessional area, namely, that — 

(i) he, in the ordinary cours(‘, returns to a concessional 

area (not necessarily the one from which he went) 
on termination of the temporary duty ; 

(ii) the period of absence is spent wholly on duty : 

(iii) if the period spent outside the concessional area 

exceeds one month, a certificate to the effect that 
his family cannot reasonably be expected to rejoin 
him during his temporary absence from the con- 
cessional area is furnished by the officer concerned 
and countersigned by his immediate superior, and 

(iv) if the tem])orary duty carries additional emoluments, 

the officer has the option of drawing these addi- 
tional emoluments, or separation allowance, but 
not both. (P. A. P., Yol. II, Rule 128). 

62. Separation Allowance: Cessation. — Separation allow- 
ance is inadmissible — 

(i) during absence from a concessional area on privilege 

leave ; 

(ii) to an officer officiating in a privilege leave v.acancy if 

the permanent incumbent spends his privilege leave 
in a concessional area and continues to draw tho 
allowance ; 

(iii) at Razmak, to officers who move to that station with 

the headquarters, Waziristan District, for the 
summer and officers who proceed to that station 
with their units in the course of the annual move 
of headquarters, Waziristan District for summer; 
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(iv) to an olTicer pmtad from outsidf* iho conrr«fii<)niil area 
in place of an abniMitee tf» whom sejiaration allow- 
ance bcin^; continu'd un<l»T the exceystionn t/) 
jmru. ol tinlcHH the latter fnrryot^H it .nd'-r 
(iv) of ('Xc»*ptio!i II. (p. A. ]i . \'oi. II ipjie 
129). 

:}3. L(ul(jiu(j Allowance ; duriruj vuya^jr .~~~\ sum cfju il to the 
slcnin^^' rule nf lod^iim allowance (at “sin^de” rale if they are 
married and have left their faiiiihcK in India or pay for tlieir 
j)ussa‘.^es) and fuel and h^ht allowance is re ■ >\ered from 
l.M.S. ofTicer.s of Asiatic domicile drawinti consolidated sler- 
lin^^ duty ])ay durinj^ the voyay^e when [)roeeedin^^ to tlie U. K. 
to attend th(‘ Senior Olheers’ Course, Milll)aid\. 

Lodpdng alhuvanee at Sin«,de nites only is recovered from an 
ofhcer ff)r l]i(‘ p(U’io(l of an entitled voyay^e duriii'^ whicli lie is 
in receij)! ot Inrlian rates of pav ^^'hen — 

fij the ofhcer s family lias not joined him duriii" his tour 
in India, and 

(ii) even if the family has joined him subsequent events 
])la(*(‘ him m tlie same position as an olhct^r at (i) 
fP. \. H.. Vol. Tl. Paib* e08). 


5-4. Exatniyiaiion Fees. — I.M.S. oiheers draw the followdng 
iiuthoriz(‘d fei's for eondneting examinations in military sub- 
jects : — 


Dot ail. 

For settimr 
the i)aper in- 
dicated. 

For marking 
each candi- 
f late’s 
answer to 
th*‘ paper 
indicated. 

Remarks. 


Rs, A. 

Rs. A. 


{k) Siib-hoad (A) (/) ad- 

2.^> 0 

1 0 

These foos are admis- 

ministration and siij)- 



siblo for two exami- 

ply of military 



nations each year. 

hospitals and nu di- 



which arc conduct/Cd 

cal nttondaneo in 



on all-India basis. 

"tho Army. The tc^rms 



Claims for payment 

of tho Oonovn Con- 



preferred by officers 

vention and sub-head 



setting and correct- 

{h){iii), duties of me- 



ing the papers are 

dical officers (I. M. S.) 



supported by a certi- 

I. M. S. officers for re- 



ficate from the 

tention. 



C. G. S. to the effect 

(1) Sub-head (h) (iv) 



that the duty wa.s 

Major (Medical Ser- 



carried out. 

vices) f^or promotion 




to Lieutenant-Colonel. 

O 

o 

3 12 



(P. & A. Tw., Vol. II, Rule 221). 
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65. Hospital Stoppages . — Hospital stoppages at the follow- 
ing rates are recovered from officers and their families admitted 
into military hospitals. 

Per diom. 

Rs. 

(i) All officers whether employed or on the semi-effec- 
tive list — 

(o) On account of wounds received or illness con- 


tracted while on service in the field . . NU, 

(b) In other cases ...... 4 

(ii) Wives of officers governed by clause (i) • • 4 

(tn) Children of officers governed by clause (t ) — 

(а) Over twelve years and below eighteen years of 

age ........ 4 

(б) Of and under twelve years of age ... 2 


(r. & A. E., Vol. II, Rule 537). 
Sccti(>7i IX — Civil. 

56. I.M.S. officers in Civil employment receive pay and 
overseas pay at the rales laid down in para. (1) of Section 
I of this Chapter. 

67. The grant of overseas pay to I.M.S. officers in Civil 
employment is governed hy the following rules; — 

(i) para. 7 (i) of Section If. 

(ii) Para. 7 (hi) of Section II. 

(hi) Para. 7 (iv), save that for “the Secretary of State 
for India”, contained in this para., “The High 
Commissioner for Lidia”, may be read. 

(iv) When overseas pay is drawn in sterling, ])ayment is 

made by the High Commissioner for India in 
London. Every offic('r wh(> is entitled 1) draw his 
overseas pay in sterling slioiild intimate at once to 
the Audit Officer who audits his pay for transmis- 
sion to the High Commissioner for India the name 
and address of the banker or agent authorised to 
receive the payments on his bedialf. Any (dianges 
should be intimated similarly. 

(v) All officers of non-Asiatic domieiie are entitled while 

holding any one of the following posts, to draw 
overesas pay in sterling at the rate of £13/6/8 a 
month, subject to the following conditions, namely: — 

(a) that the rupee pay of his post does not, including 

any special pay attached thereto, exceed Rs. 3,000 
a month, or 

(b) that if the rupee pay of his post, not being itself in 

excess of Rs. 3,000 a month, with the addition of 
special pay exceeds that sum, the special pay is 
purely temporary and has been given in respect 
of special work which does not form part of the 
work of the post by virtue of which he draws 
overseas pay. 
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The posts referred to are : — 

Surgeons-General, Madras, Bombay and Bengal. 

Inspectors General of Civil Hospitals, United Provinces, 
Ihinjab, Burma, Bihar and Orissa, Central Pro^ 
vinces, Assam and North-West Frontier Province. 
Hirectors of Public Health. 

Public Health Commissioner with the Government of 
India. 

Princii)al, Medical College, Calcutta. 

Sup(‘rinten(lent, Camj)l)ell Medical School, Calcutta. 
Surgeon Superintendent, Presidency General Hospital, 
Caleutta. 

Surg(‘on Su])(^rintendent, St. George’s Hospital, Bombay. 
Sujjerinlendeiit, General Hospital, Pangoon. 
Ins])ectors-General of Prisons. 

Senior I^ledical Officer and Civil Surgeon, Port Blair, 
(vi) For the ])urpos(‘s of these rules domicile of an officer 
is determined in accordance with the provision of 
Ap])endix XTIT. • ^ 

58. (a) Th(‘ following appointments carry consolidated rates- 
of pay ff)r officers of the Indian Medical Service in Civil employ- 
ment : — 


Name of post. 


Pay. Overseas 

pay- 


Oovern jnvrii of IniJin. 

1. Director-General, Indian Medical Ser- 

vice. 

2. Public Health Co inmisH inner with the 
Go\ ernment of India. 


Per mensem Per mensem 
Ks. £ i,. d. 

3,500 

?,500— 100— 3,000 13 6 8 


Provincid I Gove rn ments . 

3. Surgpons-Gcncral, Madras, Bombay 3,000 13 6 8 

and Bengal. 

4. lnsf>eetors Gf'noral of Civil Ho.spitals, 2,750 13 6 8 

U. P., Punjab, Burma, Bihar, C. P., 

Assam and N.-W. F. P. 

5. Inspectors General of Prisons in Madras, 2,300 — 50 — 2,500 13 6 8 
Bombay, Bengal, U. I*., Punjab, Bihar 

and C. P. 

6. Directors of Public Health, Madras. 2,100 — 60 — 2,400 13 6 8 

Bombay, Bengal, U . P., Punjab,Burma, 

Bihar and C. P. 

7. Director of Public Health, Assam . 1,950 — 50 — 2,300 13 6 8 

8. Principal, Medical College, Caleutta . 2,350 13 6 8 

9. Superintendent, Campbell Medical 2,350 for a Lt.- 13 6 8 

School, Calcutta. Col. and 1,960 

for a Major. 
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Name of post. 


flO. Surgeon Superintendent, Presidency 
General Hospital, Calcutta. 

11. Superintendent, St. George’s Hospital, 

Bombay. 

12. Superintendent, General Hospital, 
Rangoon. 

13. Director of Health Services, and 1. G. 
of Prisons, Sind. 

'l4. Director of Health andl.G. of Prisons, 
Orissa. 


Pay. 

Overseas 

pay- 

Per mensem. 

Per mensem. 

Rs. 

£ 8. d. 

2.350 for a Lt.- 

1,3 6 8 

Col. and 1 ,050 for 


a Major. 


2,350 

13 6 8 

2,150 

13 6 8 

2,.300— 50— 2,500 

13 6 8 

2.300—50—2,500 

13 6 8 


(h) Indian Medical Service officers wliile employed in the 
following .DepartiTients/ap])ointnients are granted the special 
]pays shown against each: — 

Per mensem, 


Rs. 

(t) Medical Research Department .... 250 

{it) Public Health Department (including I'ort Health 

Department) ...... 250 

(Hi) I. M. S. officc^rs in whole time charge of Central 

Jails .xii. . . . lf)(j 

(iv) I. M. S. officers in medical cliarge of CcntralJails . 100 

(f) T. M. S, officers in eharg(‘ of District Jails, 1st to 

4th class . . . . . . . 150 to 50 

(in) I. M, S. officers in whole time charge of mental 

Ho.spitals ....... 250 

(vH) Whole time I. M. S. Profe.ssors at Medical Col- 
leges 250 

Dy. D. G., 1. M. S 250 

400 


subject to a maximum of 
Rs. 2.250 in respect of 
basic pay and special pay 
eoinhincd but (‘xclusive 
of ovei'seas pay. 

(ix) Asst. D. G., I. M. S. , . . ‘ 250 

250 

s!ibj('(’t to a rnaxiiniirn of 
Rs. 2,250 in respect of 
basic pay and special pay 
combined but exclusive 
of overseas pay. 


(a;) Dy. P. H. C. with the Govt, of India . . . 400 

{xi) Surgeon to H. E. the Viceroy .... 250 

{xii) Imperial Serologist ...... 250 -p 300 

^xiii) Civil Surgeon and C. M. O., Delhi . . . 250 

{xiv) Directors of 1st Class La})oratories in the M. R. 

Department ...... 200 

{xv) Directors of 2nd Class Laboratories in the M. R. 

Department ...... 100 

{xvi) Surgeon to H. E. the Governor of Madras, Bom- 

bay and Bengal ..... 200 

(xvii) Chemical Examiners ..... 250 

^zviii) Principals, Medical Colleges .... 150 
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CHAPTER 7. 

TRAVELLING Ai.LOWANCES. 

Section I. — Military. 

1. General Rules. 

1. Point of commencement and end of juurneif. — The point 
in any station at whicii a journey is lield to eommeiiee or end 
is the main ITotestant chnreli, or post offiot* wlau'e there is no 
church, or such otlier poini as may he fixed for tla* pur})ose by 
a eomj)etent authf>rity. (Ry. It. 1. 10*2). 

Note. — A journey on pruauaiient duty begins and ends at the 
actual residtuica^ of tlu^ (.)ilicer conc(‘rned. 

2. Fractious of a )nile in road journeys . — In calculating 
mih'a^e alloY'anee for jouriu'ys by road fraclious of a mile 
should he omitted from the total of a hill lor any journey but 
not from the vai’ious iliuus whieh make up the l:)i]l. (Pg. R. I. 
105). 

t’l, ( hi! y ee (hitln atinieu ricr ad m issifde for a <lay. — Oiu* daily 
allowance is admissil)lc in resj»ect of halts on any day on which 
an office?’ is (Uititled to siadi allowanc*,* uiidtu’ one oi' more pro- 
visions of these rules. [ Py. R. f. 110 (VIE]. 

‘1. Road ufi lehicli fnileaye based. — (i) h'or the purpose 

of calculating mitoagt' allowance, a journey between two places 
is hehl to have hetui pei’forined hy the shoi'test of two oi’ more 
I'laeticahh' I’duu^s, or hy the tdit‘a]>est of such routes as may 
l-e (‘(pially shrirt . [Py. K. I 101 (i)]. 

(ii) The shortest route is that by which tlu* traveller can 
most speedily reacdi his destination by the ordinary modes of 
travelling ado])ted by the general public. In the case of doubt 
a competent authority may decide which will bt' I’egarded us 
the shortest of two or more routes. [Pg. R. I. 101 (ii)]. 

(iii) If an officer travels by a route wliich is not the shortest 
hut is cheajier than the shortest his mileage allowance will be 
calculated on the route actually used. [I*g- R- I- 101 (in)]. 

(iv) A competent authority may, for special reasons which 
should be recorded, permit mileage allowance to be calculated 
on a route other than the shortest or (diea])est, provided that 
the journey is actually performed by such route. [Pg. R. I. 
101 (iv)]. 

Note 1. — When road mileage is claimed for a journey per- 
formed by motor car between places connected by railway, the 
competent authority should decide whether the full rate of 
travelling allowance should be passed in such a case, or whether 
it should be limited to what would have been admissible had 
the officer travelled bv rail in the ordinary way. The principle 
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which should be followed in deciding such question is whcdber 
any public interest was served by the road journey which \vould 
not have been served had the individual travelled by rail, such 
as the saving of public time, or inspection work e// route, etc. 
[Note 3 to Pg. P. I. 101 (iv)l. 

Note 2. — Adniissibility of mileage by road to competent 
authorities, etc., between places connected by railways . — 
Conipetent authorities, district commanders and commanders 
of brigades may draw mileage by road for the distance travelled 
in lieu of all otlier allowances when ])roceeding by motor car 
on temporary duty within the area administered by them 
between places where the shortest rouO* lies by rail. (Pg. 
K. I. 141). 

5. Mileage allowance when an oificee irarels in a lower 
class of (icct^nnnodaiion ihan that to whieli entitled. — An ollicer 
is retiuired to travel by the class of accommodation for whitdi 
travelling allowance is admissible to him. If an offuaT tiavtds 
in a lower class of accominodation, hv will lu' tmtith‘d to the 
fare of the* class of accommodation actually ustul jihis the extri 
fare or fares admissible ha- the journ(\\s of the (cass hy which 
he is eijititled to travel, in cases, however, in which the eou- 
trolling officer is satisfied that there were suiVichmt reasons lor 
the officer having travelled hy the lowei class, he may allow 
the full travelling allowaiua' adrnissihl»' for the liigluT class. 
(Pg. P. I. 139-A.) 


C). FaJiiilies belong to llie same erad<“ as the li(‘ad of the 
family. [Pg. P. I. 100 (v)]. 

7. Family preceding or following the head of the family . — 
(c) A family entitled to c(,nveyanc(‘ within Indian limits, may 
])recede or follow the head of the family, provided that the 
jounu'v is undertaken within 6 months (d‘ the date on which 
the liead of the family moves. Such a family will be regarded 
as accompanying liim. [Pg. P. 1. 20 (iii) ((/)]. 

Note 1. — A family of an individual wlio is transferred from 
Station A to Station B and is again tr<ansf(*rred to Si at ion C 
is entitled to conveyance from Station A to Statical (’ by the 
direct route wlicn the move' lief ween these Stations takes ])lace 
within the time limit of six months from the date of eommenee- 
ment of the journey from Station A by the officer himself. The 
same principle apjilies if an individual is transferred to more 
than two stations within the time limit of six months. [Note 
1 to Pg. P. I. 20 (iii) (^)]. 

Note 2. — The time limit of six months does not apply to 
families jiroceeding as entitled passengers between India and 
Great Britain, a British dominion, colony or possession, in 
advance of, or snhsecpient to the move of the head of the fami- 
ly. [Note 2 to Pg. P. I. 20(m) (a)]. 
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[h) b(jr til*' ])iii’])oscs of this rule, the ^rade of tlu* head of 
(he faiuily is (h'leriiiined with ndhi-ciicc* to tlie iacls on the date 
ot his transfer, while the nunilier of fares admissible is deter- 
mined with relerenee to tlie facts on tiie date of the journey 
in respect of wliich free conveyance is claimed. [Pg. E. I. 
20 (iii) (h)]. 

(c) In the case of officers serving at stations where families 
are fierniitted to reside' hut cannot accompany or join the head 
of tlu' family for want of accommodation at those stations, the 
time' limit of six months is calculated from the date accommo- 
dation hecona's available' at those stations. [Pg. P. I. 20 (iii) 

{<!) Tlu' time' limit of six months meaili^aied in sub-clause 
[(i) above and the' j)rovisions of Note 1 Thereto are also applic- 
able' tr) the (‘Oil ve;^x aiiea* of personal ett(*cts, eliargers and con- 
veyances sul)ject to the condition that the cost of conveyance of 
pe'rsonal effects from the first to the last station is regulated as 
fo]l()Ws ; — 

(1) the totiil weight carried from Station P) to Station C 

and from Station A to Station C does not exceed the 
maximum |)i-e‘scril)e(l in ])aragrap]i Pg. E. I.; 

and 

(2) the total cost of trjinsportinpj llit' effects from Station 

A to Station E, from Station E to Station C and 
froTM Station A to Station C does ne't e'xceed the 
.‘imoimt admissible from Station A to Station B 
plus that admissible from Station E to Station (\ 
[Pg. E. [. 20 (HE (/)!. 

(( ) In sptH'ial eases, a ccunpetent authority may sanction 
an rxttnsion of the' time limit mentioned in sn})-clauses (a) 
and {>!) al" \ (- up to a maximum of eight months, provided he 
is siilisiied that the eirenmst ances of the* ease* are such as to 
pistify the eoneession. [Pg. E. I. 20 (Hi) (y)]. 

8. Will'll irliolc or juirt of means of coiivci/ance is sappUcu 
u-itlioat cluivije. — fi) When an officer is allowed free transit by 
railway (or by I'oaJ between stations comieeled h\ rail when 
mo\ing on pe'i-inaiient duty) by a free pass or otherwise but 
iK'l in a i-est'rve'd eomparlment, his T. A. must he reduee'd by 
the* aniount of the fares which, but for such free transit, he 
would liave* jiaid feu- self, servants and e'xcess baggage. [Pg- 
P. I. 113 (i)]. 

(ii) When officers are eligible to travel by railway in a 
liiglu'r class on payment of lower fare they must he i)rovided 
with I. A. F. T.-1709-dutv Form E and their travelling allow- 
ances will be reduced by the amount by which the fare of the 
class on which their travelling allowances are based, exceeds 
the fare actually paid. The reduction will, however, only be 
made when the journey is actually performed by railway. 
[Pg. E. I. 113 (ii)]. 
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9. Travelling Allowance for different classes of journeys is 
admissible in aceordanet' with ])aragTaplis (15 — 39). 

10. Class of coni'c jjance for officers hnldnio Bt'ccci rand '. — 
An olhccr bolding bivvct r.-nd; is .-ntitlod to coi i vcwant'r in 
accordance with his snl)stantivo i-aiik avIkui t}‘a\'(dling on regi- 
mental duty and accoi-dino- lo his ai'iny raidv wiaMi ti’aveliin 
on duly other than regimental duty and a'so wluni traxadUn 
on duty to and from a I’joid a])art fi’oni lii.s unit. (Pg. Pi. 1. 21). 

11. Journeys between Simla and New Delhi. — Officers at- 
tached to the Army or P. A. F. ITeadqnarlers (except those 
required to travel on warrant) when travelling bi'tween I'elhi 
and Simla receive travelling allowance' undei’ the Sinda .Mlnw- 
ances Code. [Pg. R. I. 2' (i)]. 

12. Transfer to Civil or foreiyn rmjdoij or vice vt'rsa. — V\ lit n 
an officer is transferred from military to civil or foreicn em- 
ploy or vice versa, bis travelling allowance for the jornney to 
join the new appointment arid also for the lanurn journey is 
governed by the rules of the hori’owing l)tq>aMment lU’ 

ment. (Pg. H. T. 14). 

13. Extra travelling exjn'nses. — A gemu'al nr staff officer 
pc'rnnttc'd for Ins own conveinence to pt'i-foi’in hi> tliitie- away 
from his p(U’rnan('nt station must d«'fray all extra travelling ex- 
penditure caused thereby. (Pg. R. I. 16). 

T ra V elli n g C on cessions — 

14. Prrniancni and Short Service Convmissioncd offirrrs . — 

(i) On first ap])ointment or wher: proceeding on leave, an officer 
will he granted free conveyance and will n-avel on railwa\ war- 
rant by the main route to and from the laan est, ixdlway station 
to his home oiu'e after his first yeai- of '8ervi(*e and thereafter 
everx second calendar year. Railway free allow ance of i);iggage 
only xvill be admissible. 

(ii) When th(' main route is wholly or partly by sea. the 
Embarkation Authority at the port will arrange return sea 
passages within Indian limits on requisition from the Officer 
Commanding the hospital to which the officer is att.ached. 
River journeys will be performed on requisition or cash p.iy- 
ment will be made, according lo paragra])hs 6 (a) and 110, 
Passage Regulations, India, as the case rruiy be. Road jour- 
neys will be performed on warrant or cash payment will be 
made according to paragraph 111, ibid. 

(iii) Officers Commanding will have discretionary powers to 
authorise the use of a warrant to a place other than the rail- 
way station nearest to the officer’s home, provided that the 
cost does not exceed the cost of a warrant to the rail wav station 
nearest his home and that the authorised scale of the issue 
of warrants is not exceeded. 


cc tc 
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(iv) oiVict-vs wlu-ii ])ro(*(*edin^ on leave at other 

tiiiK's are allowed to use I'orin “D”. 

T. /I. (hJinifiHitJr for diffrrcnt (‘la.Hf<rs of joiirnrifH . 

F(n- journrifs an fouporari; dufy. 

tl) Wlu'ii tlio otli MT is in receipt of ])enti:nieiit travelling 
allowancfo 

15. l^crninn-nii T. A. — A pevniaoenl travelling' allowance is 
^'ranted in lieu o{ all othf']- ioians o} 1 ]-a\‘( ‘1 lin^ allowances of 
jr)nrnevs ^\•itllifl an ofliaor'.s sphere of duty., Snl)iect to such 
conditions as may he pr^^crihed hy tlie (.xovernnient of India it 
is (Iiawn all ilie year r'Cind whether tin- otlh'er is awav from 
his permaiK'nl station or not. (1 ‘lw Ih 1. 04). 

(2) \\ Inm the otlicfv is not in receijit of neiananent tra 
\'('lline allowance. 

It). ,I (U(?'}U'i/s 'hr rndiiiy of tir< jjtllrs. — Xo travelling 

allow’anct' is admissihh for short journeys within a radius of 
fi\’e miles from the jicrmantait sta'ion. nor may siudi journeys 
tie a<lde(l to other journeys wdien calculating the distance 
travidled hy I'oad or th.- amount of mileae*' allowance admis- 
sihh' for ■'■o-i(] journeys. \o ^ludt journeys, howevew. 'in offi- 
cer is oniiiied to ie!T)\fr tlw actual amounts whi(di he may 
stiend in pammmt of fo-ro. mnnieipal or other tolls and fares 
for journeys hy railway. ( Plw R. 1. IhH and 104). 

17. T. d. <1 d DiisK-'d)! (■ fa) halls c/ journrys hy rail or road . — 
Tlie travelling allowanee adtihwsihh' for halts at outstations and 
journeys hy rriad and or railway takes the shaju' of daily allow- 
atiet' hut daih^- allowane*' mav not bt* drawn foe any dtiv on 
wliicdi an officer dr-H's not roacdi <a ])oint outside <a radius of 5 
mih‘s from his perm.aneni station or return to his permanent 
station from a similar ]V)int. Tlie limit 5 miles is raised 
to 10 miles in the easi' of ohieers'''^ in laweipt of fwer' allowanee 
and fo]'age. .Xn offietw wdo is ehgihle to draw syce and forage 
allowrmce for a eonce-sinnal eharwer only, but wlio eleets not 
to mainta!!' '••neb a. chairrci- or a motni’ cor or motor cycle in 
lieu, ma\ be gr.anted daib’ .alhwvanc'es [or journ(\\'s outside the 
5 bm wi^lhi! tb'> 1<I miles radius pi\)vided that tlie ;tmount 
chaiim-d ;is dail^’ aIlf)W'anee duriun any one month dot's not 
e-xceed the aniomn of sve-' an<l ha-aco' allowsmce. [R-- R- I- 

110 (ii)]. 

Note 1. — General eondifions regarding granl of daily allow- 
ance. — A general condition governing the grant of daily 
allow'atice for halls on duty, including holidays occurring during 
such duty, is that no command allowance, house-rent allow- 
anee when admissible at the out station, or rations or money 

’•‘Such officers when travelling on duty within le miles of their perma- 
nent station are entitled to recover the actual amount which they may 
spend in payment of ferry and other tolls. 
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allowance in lieu of rations, will be drawn in addition to daily 
allowance, and that rent at prescribtal rates will bi* paid for 
any accommodation provided by ( i(>\ eminent . Any exemp- 
tion from this rule will require the sanction of the Government 
of India. (Pg- P. I- 

Note 2. — In eases where Government I'rovidt-s aceoni/ijoda- 
tion for which there is no ju'escrihed n-iit, dnilv al/owance will 
\>e joa'id at a reduced rale at the discivt iou of the controlling 
officer. 

Note 3. — Daily allowance is admissible on the following 
scale. (Pg. R. I. 138). 

Pay up to Rs. 750 ..... Rs. 5. 

Pay exceeding Rs. 750 but not exceeding 

Rs. 1,000 . . . . . . Ks. 0. 

Pay exceeding Rs. 1,000 . . . Rs. 0 loi- Hr* first Rs- 

1.000, plua one rupee 
for exery aciditiunal 
Rs. 500 or fraction 
tiiereof subject to a 
maximum of Ks. 10. 

In certain specially expensive locaiities enhanced rait's (.){' daily 
allowance have been sanctioned. Thest^ rates are contained 
in Appendix N to the Passage Regulations, India. 

Note 4. — Bate of daily alloicancc ivIwh iivu or more stations 
are involved. — Daiiy allowance is admissible during absence on 
duty from the permanent stali(.)U at the rate prevailing at the 
outstatioij at which the succeeding jiight is spent. W'Jitm the 
succeeding night is spent at a lltaKhpiartia-s statical foi' which 
a special rate has been fixed, dail\' adowan(*e at tlie lower or 
lowest rale admissible for the locality or ioealities xisited, will 
be allowed. 

18. Admissibilitif of daily allowanoe during halts. — Daiiy 
allowance is admissible for liolida.>s and Sundays ocamrring 
during temporary duty provided the officer is actually in camp 
but it is not admissible during casual leave* taken iluring tour. 
Nor may daily allowance be drawn for a continuous halt of 
more than 10 daxs at any one place; jirovided tliat a. competent 
authority, district or independent brigade area commander, 
may grant general or individual exemptions from the operation 
of this rule, on such conditions as he thinks fit, if he is satis- 
fied — [Pg. R. I. 116 (iii) (vi) (J) (i), (iv)|. 

(а) that prolonged halts are necessary in the interests of 

the public service, and 

(б) that such halts continue, after the first ten days, to 

entail extra expense upon the halting officer. 

Note. — Reduction in rate of daily allowance after first ten 
days. — Ordinarily the expense incurred an officer in respect 
of a halt at an outstation decreases in proportion to the length 
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£;::;;;^:T;L"x^,:.^:;::.:;: :::;! - '" 

claiist' (/)) alM)Vc is ftafisfietl. 

,vi„,., 1,. .iK- i-r...i « >1." 

30 (lavfi tlu‘ of a}lo\wua*r <n fui i » - ^ 

of that admissibh* for <ia>H nt tla- <TaiTrir*. fa • ^ 

sa’iction of tin* ( rov<‘rnni«*i)t of Iinlia. I Ptr I*- f 


Noth. — F or t)u* |>urj>ost*s of |>Ara:> 14 aial !•> — 

(a) Aftrr a contiiuioas halt of 10 days’ duration tiu* halt* 
intr place is rc^^^r(lcd as const it utiiii., tcn»/M -rarily 
the ofheer’s p(M-nianent station. [Fg. K. 1. 116 

(h) (^onti}! nous hall dr fined. — A halt is continuous iinlcFS 
terininate<l by an absenca^ on duty at a distance 
from the liaUin^ place exceeding: five miles for a 
j)erio(l of not 1(*ks than three nights. 

(c) In calculating the duration of a halt an\ day on 
wnitdi the ofli(;er travels or halts at a distance from 
Die halting j)lae(‘ exceeding five miles, o)- K) miles 
if a liorse or bicycle is taken, shall he excluded. 
On such a day the officer may draw daily allow- 
ance^ or ('xchange it for mileage allowance, if ad- 
missible under para. 20. 

19. Trmyorarif transfer subseriucntly extended or made 
peniiinie)if. — If the temporary transfer of an olVicer lei anotlu'r 
station for a [lei'iod of less than ,‘1 months is subsi‘:|uently made' 
permanent or (‘xtended beyond three months, such transfer 
will be viewed as a movt^ on ])ennanent duty and Die ail-'wance 
therefor adjusted accordingly, except that daily allowance 
adniissi})le up to thi* date of issue of the orders extending the 
ti'ansler will not h(' disallowed. Such daily allowane'c uill, 
liowover, be subieet to Die iirovisions of ])ara. 18 fPe. Ji. I. 
110 (viiD]. 

20. Mileage allowance in })1ace of dailg ollo^raiire . — ^uW^oct 
to any conditions which a competent authority may. l)y general 
01 ’ special order, impose, an officer may exchange his daily 
allowance for mileage allowance for any day lUi which — 

(a) he travels by railway, or % 

(hj he travels more than 20 miles by road; provided that if 
a continuous journey extends over niori' tlian one 
day, the exchange must be made for all sueli days 
and not for a part of them only. [Pg. R.T., li7 

(ii)]- 

Note 1. — An officer who avails himself of the concession of 
free conveyance of his chargers under para. 25 may not 
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excJuin^t' lus (.Uiily idlowiiuct^ fov luilon^o ullowance nt ;iri out- 
station for any day on which ho docs not roach, a point outside 

pf )[) jnjJps Imw )br Jhv/) point in the outsf/Oj/w. 

Note 2. — Rates pf niileaijv allowance. — Mileage allowance is 
admissible on the following scale: — 

(1) For joumeyfi by road 6 annas per mile. 

Enhanced rates of mileage allowance havt' been saiie- 
lioned for journeys in certain special localities. 
Tliese /•ates are contained in Appendix N to the 
Passage Eegulations, India. 

(2) For journeys by rail IJ fares of the higlacsi class of 

accommodation provided on the railway exct'pt for 
journeys on the Assam-Bengal railway for which 
fares of the upper class are admissible. 

When an officer, eligible to travel in a higlaa’ class on 
payment of lower fare, actually so travels, ibe inih^acc allow- 
ance is reduced by the amount by which the fare of the highest 
class exceeds the fare actually paid. 

21. Conihinafion of road journey^^ will) joaim iix hy rail, 
steamer or air . — When a journey by road is combined with a 
jouiTiey by railway or steamca* or air, — 

(a) Mileage allowance may be drawii on account- of such 

journey by road, but such mileage is limited to the 
amount of daily allowance unless the join ni'y ])v i-oad 
exceeds 20 miles, and 

(b) unless such journey hy road be a journey lo or fro] t the 

officer’s ])errnanent station or temporary residence 
at a place of halt, mileage allowance will he calcu- 
lated on the distance .actually travelled, without 
regard to the fixed point in the r)utstatioii (vide para, 

1). (Pg. R. T. 118). 

22. Daily allowance in addition to mileage alloawnrc . — In 
the case of halts, half the daily allowance ordin.arily admissible 
at the oiitstation concerned may be drawn, at the rates pre- 
vailing at the oiitstation, on the day of arrival of tlio officer at 
a place of halt, and on the day of departure in addition to — 

(a) the mileage allowance under paras. 20 and 21 ; 

(h) free conve^vance by rail, road, river, sea or air, in- 
cluding conveyance in reservi^d rail accoTmrir'.da- 
tion, within Indian limits, 

provided that such daily allowance will not be admissible — 

(1) when an officer departs on the same day as that of 

arrival. 

(2) when daily allowance for any day is admissible under 

any other rule. (Pg. R. t. 119). 
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2B. Jounu if by river . — (ij No trjivclliiin- allowance except 
actual expenses within the authori^cfl limits are admissible for 
river journevs by stearruT costing less than lis. 5. Such ex 
j»cnst‘s will be r(*covered in contingent bills. (Pg. E. 1. 110) 

(iij As a rule ccaiveyaiice is pn'virbai by warrant for all 
journeys by river cresting Es. 5 or more and by requisition for 
all journeys in ])acket vessels. OtVicers, who normally receive 
1 ravelling allowance' and who are required \inder the rules to 
travel on warriint or requisition by river or sea within Indian 
limits, will (Iran daily allowanct* in the following cir- 
cumstances : — 

{a\ W’luni they are entitled to fr(‘(‘ messing but do not re- 
ceive sneh messing or an .allowancf' in lieu. 

{h) When they are not entitled to fri'O messing but 
iiH'Ssing charges for tin- jouiaiey ar(- recovere 1 from 
tin ‘in. fPg. E. T. 123 (v)]. 

2-:l. Convcyancr of persional effects . — Personal effects 'U ac- 
cordance with llu' j)re.S(‘ribe(l seal** {vide para. 359, Passage Ee- 
gnlations, India) are coiux'yed, by river, or sea. free ori the 
warrant rir reijuisition . Nc^lhing additional is, however, admis- 
sible for tln'ir 1 1 aiis])ortatien by road .)r railway. 

25. Triinf^jxiri (liiioi of conreyhn x :< Jiorscs . — A eomiietent 

an’liority may, in tin* intcn*>ta of hio puhlie service, perioit ;:n 
officer or cd.ass of ()tificers to transpoi't his their conveyances or 
hoi'S('s, on ttniiporai-y duly, at the oxoense of ( iov(‘rnment . sub- 
ject to any limitations, which it may think fit to impose. An 
oiTicer. wlu-n so ]i('rmittcd, may recover, in addition to mileage 
alir)wanco c)v dailx' allowance ('r both, tla* actual (‘ost of traiis- 
poi'ting coiuvf'vancos or horses. (Pg. Ih P 196, 353). 

Notf.. — In the ease of motor eav< and nn^tor c}'cles freight 
l)y passengei’ train may be* r(*garded as tlji* actual cost. 

,7(u/r?ie//.s' 0)1 pcroitnienf (/"/a. 

26. (a) Py load. 

(1) Two mi](‘age allowances at ilie rate admissible to him 
under Note 2 Vu'low 20. [Pg. E. T. 1 ]-i-l»(a) (1)]. 

(2) One additional mileage allowama' it two members of his 
family accompany him and a secamd if more than two me]n]>ers 
accompany Itim. fPg. E. I. 143-E(a) (2)]. 

(h) By Railway. 

(1) Three fares of the first class, subject, however, to any 
deduction whicli has to be made under ])ara. 8. [Pg. E. I. 143 
Bib) ( 2 )]. 
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(2) One extra fare for each adult member of his family who 
accompanies him and for whom a full fare is actually paid, and 
one-half fare for each child for whom such fare is actually paid 
[143 B (b) (2)]. 

(c) By river and sea. 

Travelling Allowance at the rates specified in para. 23. 

(d) Transportation of personal effects. 


Scale of personal effects admissible. — (1) Scale of luggage ad- 
missible is as follow's. (Bg. R. 1. 359- A). 


Permanent duty journeys. 

Temporary duty journeys on warrant 

If possessing a 
family. 

If not possessing 
a family. 

For periods of 30 
days and under. 

For periods 
over 30 days. 

Maunds. 

Maunds. 

Maunds. 

Maunds. 

60 

40 

except for Majors 
25 Captains or 
Subalterns 15. 

3* 

6* 


Note 1. — These scales wili be reduced proportionately in 
those cases where families jiossessing a separate title to con- 
veyance at Government expense move apart from the head of 
the family. In such cases the baggage admissible for families 
will be 20 maunds. 

Note 2. — The scale specified above is the maximum. A 
competent authority may, however, prescribe lower maxima in 
the ease of any specified class of officers. 

Note 3. — For baggage transported by sea, a limit of 5 cubic 
feet per cwt. is imposed. 

Personal effects defined. 

Note 4. — The term “personal effects” is not subject to defi- 
nition, but the controlling officer fsee jiara. 114, Passage Regu- 
lations, India) must satisfy himself that a claim to reimburse- 
ment on account of their transportation is reasonable. In the 
case of journeys on permanent duty an officer’s horse, motor 
vehicle or other conveyance, can be viewed as covered by this 
term when not permitted to be transported separattdy at tb.e 
public expense, and accordingly the amount spent on sucli trans- 
portation may be claimed up to a limit of the balance of the 
amount which would have been admissible had the maximum 
maimdage been transported by goods train or by sea on re- 
quisition. In cases where such a motor vehicle is transported 

*Di8cretional in the case of officers who have a tour grant. Railway 
free allowance for officers entitled to reserved accommodation. 
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between two stations under its own power, the actual expenses 
in i-unning it may be claimed provided (i) the fixed rates laid 
down in para. 26 (c) (C) arc not exceeded and (ii) that the 
amomit is within that permissible after deducting the cost of 
transpr)rtation of luggage from the maximum maundage at the 
goods rate normally admissible. 

(2) Transportation of personal effects by rood . — In the case 
of journeys by road, mileage allowance is admissible at a rate 
t(' bc‘ fixed by District or Independent Brigade Coninianders for 
routes within their respective sphe^res of dntv. [Pg. R. I. 143- 
J1 id) (i)]. 

Note. — In the case of journeys in localities outside the ad- 
ininisi native borders of India, the District or Independent Bri- 
gade (Ommaiider of the area adjacent to such hjcalities will be 
vditliorily competent to fix the rate. 

(.3) Transportation of personal effects by rail . — In the case 
of jouriicys l)y rail, the actual cost of carriage i)> goods train, 
is adniissible. If an officer carries liis personal effects by pas- 
senger, iiis1(*ad of l)y goods train, la* may draw tlu^ actual cost 
of carriage up to a limit of the amount which would have been 
admissible had he taken the maximum number of maunds by 
goods ti-ain. [Pg. R. I. 143-B (d) (2)]. 

pi j Transpurtation of personal efjccts by road bctiveen rail- 
con ntefed stations . — An officer wlio carries his personal effects 
by ]‘oad between stations connected by rail may draw actual ‘Ex- 
penses up to the limit of the amount which would liavr' beiai 
admissible had he taken the same quantity by goods train. In. 
cases where the actual expenses claimed exceed the limit men- 
tioned above, a competent authority may, for valid reasons, 
allow such claims subject to the limit of the amount w^hich 
woidd have been admissible if the maxinuim number of rnauiuls 
had been transported by goods train. [Pg. R. I. 143-B (d) (3)]. 

( 0 ) Transportation of personal effects by river . — In the case 
of jouinevs by river, coiivevance on warrant is admissible. 
[Pg. R. I. 143-B (d) (4)]. 

(6) Transportation of personal effects by sea . — Jn the case 
of joui'ueEys by sea, conveyance for tht* authorised scale of per- 
sonal elfects is arranged on requisition through the embarkation 
authorities at the port. [Pg. R. 1. 14o-B (d) (ojl. 

(7) Transportation of personal effects to or from a place other 
tliiui permanent station . — Subject to the prescribed maximum 
number of maunds fin officer may draw' the actual cost of 
transporting personal effects to his new station from a place in 
India other than his old station {c.g. from a place where they 
are purchased en route or have been left on the occasion of a 
previous transfer) or from his old station to a place in India 
other than his new station, provided that the total amount 
draw'u, including the cost of transporting these personal effects, 
does not exceed that admissible had all his personal effects been 



108 


transported from the old to the new station direct. : Pc. P. T. 
i43-B (d) (6)]. 

(8) Transportation of personal effects by a cheapi r roiiie. — 
When an officer transports more tlian the maximum uaundage 
admissible by a cheaper route, he can draw actual clcirpes not 
exceeding the amount admissible for the maximum inaiindage 
by the normal recognised route, f Pg. E. T. 143-B (t/i (7)"]. 

(e) Transportation of horses and conveyances. 

(A) When the officer is in r( eeij)t of syce and forayi allow- 
ance. — In the case of journeys by rail, river or sea wil’iiii Indian 
limits, officers in receipt of syce and foiage allowance' may be 
granted free conveyance for chargers (a- motor vehic-l - under 
the followmg (Pg. T. 3ui-P. ). 

(i) Obligator If chargers. — .\ctual cost <'t convcyan.ca' at 
owner’s risk is admissible for llie nnmbi'r of obligaior\ chargers 
which officers are required to maiiita.in in their old appointments 
subject to the following r*onditir)o^ ; . 

(a) that the distance by road between the old and i'j- new 

stations exceeds 80 miles, 

(b) that the number of chaiem's co:ivevf‘d is not in. (^xca^ss 

of the number whicli will h:(\'- to l)e nmint;d .od as 
obligatory In the appoint naml to w hich t,h ■ ofPicer 
is proceeding, 

{>") that- the chargers are aciuall;-. in ’die oilicer's p(),>s‘' .sion. 

Note. — ('onve yanee of a molar reho-i' in Ireu of a e. ai/fir.-— 
Actual cost of conveyance at owner’s risk for a nuh/ir 
car or motor cycle in lieu of an obiigalorv charger may be 
admitted provided that the maintenance of the same has been 
duly authorised and subject to the above conditions. For the 
purpose of conditions (b) and (c) a motor car or motor cycle 
will be held to count as one charger. 

(ii) Concessional charges other than obligatory chargrrs.- 

A competent authority may, by general or special order, autho- 
rise the grant of the actual cost of (ainveyance at owntu 's risk 
of such concessional chargers subject to the condition ({i) of 
clause (i) above and provided the officer is travelling to join an 
appointment in which the possession of such charger or rhargers, 
in addition to any obligatory chargers which h(‘ may be required 
to maintain in his new appointment, is considered advantngeous 
from the point of view of efficiency and is authorised by ruie. 

Note 1. — Conveyance of a motor vehicle in lieu of a charger. 
— Actual cost of conveyance at (uvner’s risk for a motor 
car or motor cycle in lieu of a concessional charger may 
be authorised under this rule provided that (a) free conveyance 
for a motor car is not admissible under the note to clause (i) 
above and (b) the officer is travelling to join an appointment in 
which the ^c^ssession of a motor vehicle is considered necessary 
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for the efiicicnt performance of his duty and in the interests of 
the public service and not mainly or solely for the performance 
of journeys between residence and place of work 

Note 2. — Conveyance of obligatory chargers in place of 
conccssiofitil chargers. — Where a change in ri.ppoint ments in- 
volves the rtdincjuishment by an officer of the obligatory ehari^er 
or eliargiM's maintained in his old a])pointinent, the conveyance of 
sueJi charger or chargers in place of the concessional (diarger or 
chargers authorised for his new appointment, may br^ allowed 
under this rule, provided always that the number of chargers for 
which conveyance is sanctioned does not exceed the nuuibei' 
<"'1 chargers authorised in the new appioiritmcnt, 

No'ie h. — Trans poriaiion hij sfcanirr. — When a charger or 
conveyaru'c is transported by sUainicu-, lla* actual cost of 
transporting it may, for purposes of this rule, include, besides 
lh(' freieht . otlau’ iucid<*ntal cliarges mich as uhat pass. riN’i-i 
dui's. leading and unloading charges. 

Note •!. — In ihc case of cnnrsrs o f insl rnciion . — In the case 
of courses ol’ instT’Ucl ion . th(‘ c.onveyance of motor vehicle is 
not adniissil»l(‘. jXote o under Pg. U. 1. ool-B (ii)]. 

Note o. — Transfer from an j tnioinl 7nc nf in which a motor 
nir is posscssml io an appoint rnc ni in which rhnrqi'r .Cmnhl hr 
■posscssi'd . — (jonvevaiice is adinissihlt* for a cliai-ger oi' a Tnotr)r 
car actually in possession of an officer wluui tratisferred on 
]iei-man(‘ni dut\- frcmi an apjioinlment in wliich the ])Ossession 
of a niotoT- car is essential to an a})pointnit‘nt in whicli the 
inaint ('iuinc(‘ (d a charger only is rccognisial and vice versa 
subject to tlic cost to Government being limited to that for 
tile convpvaiice of a charger. [Note 6 under Pg. R. T. 351- 
B (ii)l. 

(iii) Transportation from the port of disembarkation to des- 
tination. — A mounted officer may be allowed free conveyance 
on warrant from th(* port of disembarkation to his destination 
for any obligatory and for other concessional chargers, within 
tlie regulation number, which hi' may bring with him to India 
on transfer to the Indian establishment. [Pg. R. I. 351-B 

(iv) Chauffeurs, cleaners and syces. — In the case of a motor 
car, free conveyance is admissible for chauffeur or cleaner and, 
in the case of a horse, one syce for each animal unless the syce 
receives free conveyance under Railway Regulations. 

Note. — T he term ‘‘Motor cvcle’* includes a side car. 

fPg. R. I. 351-B (vi)l. 
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(B) When the officer is not in receipt of syce or forage aUow- 
<xnce. — In the casi* of an officer not in receipt of syce and 
forage allowance, moving on pernianent duty to join an ap- 
pointment in which the possession of a motoi- car, motor cycle 
(solo or combination') is considered necessary for the efficient 
performance of his duties and in the interest of public service, 
and not mainly and solely for the ])erformance of his duties 
between residence and place of work, a competent authority 
may authorise free conveyance at owner’s lisk of such a vehi- 
cle subject to the following conditions: — 

(a) that such a vehicle is actually in his p(\ssession and 

the necessity foi’ the niaintenanct^ of the same for 
the efficient ])erformnnce of liis dnti('s .at the eld 
station has been accepted ; 

(b) that the distance by road betwetm th(' old and the 

ne^^■ station exceeds 80 miles; 

(c) that the officer obtained or was eligihh' to obtain an 

advance from (lovcaTiiiM'iit I'oj- lli(‘ piircliasf o|' t!u' 
same on the ground that the possession of the 
conveyance was essential for the peidorniance of bis 
duties; and 

({/) that the veliicde is actual! v cari-ital by I’ail. steamer r^r 
other craft. [Pg. R. I. 351 -C]. 

Note. — When a conveyance is tr.ansporlt'd by steamer, the 
•actual cost of transporting it may, for ])urposes of this rule, 
include, besides the freight, other incidental charges such as 
ghat pass, river dues, loading and unloading charge's. (Note 
2 under Pg. R. I. 851*C). 

(C) Transportation of a motor vehicle vndcr its own power. 
— When an officer who is entitled to, or is allowed, free con- 
vf'yance for his motor car or motor cveh' Ix'tween stations con- 
nected by rail or/and steamer, uiuh'r “A" or “R” ahovm trans- 
ports his car or motor cycle by road undei- its own power, he 
may draw an allow^ance of 2 annas a mile in respect of the 
motor car, and one anna a mile in respect of tla* motoi’ cycle, 
the distance to be reckoned for tlu' pnrp^'se of calculating the 
allowance being* the distance by road when it is less than that 
by rail or steamer or both combined, and the distance' by rail 
or steamer or both combined when it is less than that by road. 
If the officer or/and his family travel by the car or motor 
cycle, travelling allowance may be drawn under par.a. 26 (h) 
or the yalue of a warrant under 39 (iii). (Pg. R. T. 351-11). 

(D) In case of transfers to or from Delhi. — An officer who 
is posted to, or transferred from, Army or R. A. F. Headquar- 
ters during the Simla season, i.c., when the Government of 
India are in Simla, may be allow^fl free conveyance for a 
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motor cur to, or fnjiii, as tlic ras(‘ rnay be— Delhi being 

.ieganl(*(l as tla* porinaiU'nt station — provided: 

(a) that, in the, case of an officer transferred from Simla, 
he was authorised to maintain a car during the 
])receding Delhi season and that the maintenance 
oi the same has been duly authorised in his new 
ay)pointment ; 

(/)) tliat, ill 1 hf' c*ase of an officer who is authorised to 
nmintain a ear in hi‘^ old appointment and who is 
posted to Simla, he will be proceedin',: to Delhi 
for tli(‘ following winter season and will he re- 
(juirrd m maintain a car at Delhi. 

This nilt' is lu itlu-r intemhal to ;dlow an officer free eonvey- 
aiice for chai'giTs and or a motor car in excess of what would 
have lieen adniissihle if he wf're yiostcal to, or transferred from 
Delhi, nor to dispense with tin* conditions applicable to the 
conveyance of ehargurs or motor cars. Conveyance charges 
for a t'*ar to Delhi und(‘r this rule will not be admitted until 
the riffieer lias moveal ofliciidlv to D'dhi witli the Camp office. 

(Pg. TT T. rr.i-Fd. 

(F) Tlie following provisions apply to cases in which, free 
11 ’jinspoi‘iation of a chargor or conveyance is adiriissibli' under 
(A) rir (B) above; — 

(</) When an othcei-. who is transferred fi'oni an appoint- 
nieiii for winch, a chargm* or conveyance is authoris- 
ed to an apiiointnamt for which it is not so antlio- 
risfd. is again transferred within a period not 
exceeding four months to an appointment for which 
a charger or conveyance is authorised, lie may draw 
the actual cost of transporting a charger or convey- 
ance from the first to the last station. 

(h) An office!- may diaw the actual cost of transporting 
a charge!' or eonveyanci* respectively fnan a ])lace 
otlu'r tlian his old statioii, provided that the amount 
so drawn shall nol I'xceed that admissible had it 
l)ee!i fiom the old t(» tlu' new station direct, and 
]irovided further that the charge!' or conveyance is 
actually transported to the new station within the 
period of lien laid down in paragraph 7. (Pg. P. I. 
351-F). 

27. When (I nienihrr >)f the of}icer\s faniilif )novcs to or 
from a place other than the officer's headquarters. — (i) If a 
member of an officer’s family who precedes or follows him 
under para. 7 travels to a new station from a place other than 
the officer’s old station, the officer may draw either the 
actual fare for the journey made nr the fare admissible for the 
loiirnev from the old to the new station, whichever is less. 
(Pg. K. I. 108). 
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The total quantity of personal effects accompanying the 
officer and his family, for which free conveyance is admissible, 
will be limited to the maximum amount laid down in para. 26 

id) ( 1 ). 

(ii) If the family does not move from or to the same station 
as the head of the family travelling allowance will ht' limit('(l 
to what is admissible for the actual journey ])erformed, or to 
what would have been admissible if the family liad aceMnnpani- 
ed him, whichever is less. 

(hit If an officer is ])roceeding on held or othei- service or 
to a station at which families are not permitted to reside, and 
no orders regarding the disposal of families have been issued hy 
Government, travelling allowance may he drawn for tlie family 
for any jonrney actually piadormed limited to tlu* timomit imt 
exceeding that whicdi would liave been admissible for a journey 
from the officer’s station 1o tht‘ military station nearest to llm 
place to which the officer lias been sent, or to tin* ])ort at which 
he embarks if he is proceeding overseas. 

(ivj In no case may travelling allowance' be claimed (ai 
account of family or members thereof, wlir) cto not move in 
eonset^uenc.'e of tlie transfer of the head of the iamily, 

28. When arc cniiflcd to coiivcjfancc afiari from ihr 

head of the fainihj or ivlicn the head of the faniilij travels by 
ivarrani or hy route inarch. — (i) Tlie foilowing is the scale of 
travelling allowances admissible to families entitled to convey- 
aiK'c, when travelling apart- from the liead of the family or 
when th(‘ head of the family travels on warrant or by route 
march : — 

(a) For journeys hy railway . — One fare for each adult 

member of the family and one half fare for each 
child, of the class in which entitled to travel and 
for wliorn sucli fare is actually paid. 

(b) For journeys by load . — One mileage allowance for one 

member of the family, a second mileage if two 
members of the family, and a third if more than two 
members, travel, at the rate to which their grade 
entitles them. 

(c) For river journeys . — ^Journeys costing Rs. 5 or more 

will be performed on warrant, in other cases actual 
expenses within the authorised limits will be 
admitted. 
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(d) Baggage . — The scale of baggage will be restricted to 
the family scale laid down in para. 26 (d) (1) in the 
case of a family entitled to conveyance apart from 
the head of the family. In cases where the head 
of the family travels on warrant or by route march, 
the amounts which may accompany the officer and 
the family may be varied, provided that the total 
amount conveyed free does not exceed the maximum 
scale for the officer and hig family and that no 
extra expense to the State is involved. The baggage 
for which free conveyance is allowed in the case of 
the family will be conveyed on warrant. 


(c) Scrvayits . — When the head of a family travels on 
warrant or by route march, free conveyance for 
servants will be admissible but not exceedine: the 


following scale: — 

Major-General 

Colonel, Lt. -Colonel, Major 

Captain, Lieutenant, 2nd-Lieut. 


If married. If unmarried. 
6 3 

4 2 

3 2 


A portion of tlu* number may be granted free conveyance to 
accompany tlu* head of the family and a portion to accompany 
the family, provided that the total number of servants conveyed 
does not exceed tlu* maximum number for which free convey- 
•aiice is authorised and that no extra expense to the State is 
involved. The servants together with the baggage accom- 
panying the faniily, will be conveyed on warrant. 

(iii) Families who are required to travel on warrant under 
any specdal rule are n(>t entitled to draw travelling allowance 
.as above, except in cases where warrants cannot be issued. 
.(Pg. E. I. 144). 

29. Transfern while on duiy away from headquarters. — (i) 
An officer transferred whilst on teniporarv duty away from his 
hefidquarters is (*ntitled to travelling allowance as follows: — 

(a) travelling allowance, on temporary duty scale from the 
tem])orai'y headquarters station to the new station, 
and 


(h) difference betwten permanent and temporary duty 
scales of travelling allowance from the old to the 
new station by the direct route. 
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(ii) An officer whose unit moves to another station when he 
is away from the unit on temporary duty will be entitled to 
travelling allowances as follows to join his unit at the new 
station: — 

(a) travelling allowance on temporary doty scale from 

his temporary headquarters for self; and 

(b) travelling allowances for his family, if any, from hi& 

old station under para. 26. 

Note. — The baggage, servants and chargers of the officer 
at the old station of the unit will go with it. 

(iii) An officer transferred from one post to anotlier who,, 
under the orders of the competent authority, if permitted to 
hand over charge of his old post or to take over charge of the 
new post at a place other than the headquarters, is entitled to — 

(a) travelling allowance on the temporary duty scale 

from the place of handing over charge to the place 
of taking over; and 

(b) difference between permanent and temporary duty 

scales of travelling allowance from the old to the 
new station by the direct route. 

For the journeys from bis old station to the place of handing, 
over charge oi* from the place of taking over charge to his new 
station, travelling allowance will be admissible as for a jcnirney 
on temporary duty. Travelling allowance as in (i) (b) and 
(iii) (b) above will be admi.ssible on completion of the journey 
provided that leave other than casual or privilege leave is not 
taken from the temporary headquarters. 

Note. — The provisions of paragraph 26 (d) (7) and sub- 
clause (b) of paragraph 26 (c) (E) also apply to clauses (i) and 
(iii) of this paragraph. (Pg. E. I. 145). 


Journeys in reserved accommodation. 

30. When reserved railway accommodation is provided . — 
The Director of Medical Services in India or any other officer to 
whom the provisions of para. 72, Passage Eegulations, India, 
are made ap})licable, travel by railway in a reserved compart- 
ment, they may, for journeys on temporary duty, recover their 
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actual travelling expenses (including railway fares for servants 
and freight on camp equipage and baggage) up to a maximum 
of i first class fare. (Pg. K. I. 147). 

Note. — Officers entitled to reserved railway accommodation 
may use in lieu thereof hired or private motor cars in circum- 
stances specified in para. 73, Passage Regulations, India. 


Journeys by air. 

31. Jowrncys by air in public machines, — (i) For purposes 
of the rules in this paragraph, travel by air means journeys 
performed in the machines of public air transport companies 
regularly plying for hire. It does not include journeys per- 
formed by jirivate aeroplanes or air taxis. 

(ii) An officer authorised by the Government of India to 
travel by air may draw the fare paid for the journey by air 
and, if actualiy paid, the cost of transporting luggage up to 
tiiree inaunds by rail at passenger rates or by road or steamer 
and a railway or st(‘ainor fare of the lowest class for one ser- 
vant. If at either end of the journey by air the officer has to 
perform a connected journey by rail, road or steamer, he may 
draw the mileage allowance admissible for such journey subject 
to the conditions laid down in para. 21. No mileage allow- 
ance mavj however, be drawn in respect of the surface trans- 
])ort which form part of the air journey and is included in the 
fare paid for the air jouniey. 

(iii) An officer who is not authorised to travel by air but who 
performs a. journey by air can draw only the travelling allow- 
ance to which he would have been entitled if he had travelled 
by rail, road or steamer. 

(iv) If available, return tickets at reduced rates should 
always be purchased when an officer expects to perform the 
return journey by air within the period during which a return 
ticket is available. (Pg. R. I. 148). 

32. Journeys by air in Government machines or machines 
chartered by Government. — an officer travelling on tem- 
■!:)orary duty is allowed free transit by air in a Government 
machine or in a machine chartered by Government for the 
purpose, he will be entitled to travelling allowance as follows 
provided the journey involves an absence of one or more nights 
from the permanent station. 

(a) If he has not to provide separate conveyance at his 
own expense for his servants or luggage, he may 
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draw the daily allowance of his grade and may not 
exchange it for mileage allowance. If, however, 
part of the journey is made by other means of loco- 
motion he may at his option draw in lieu of daily 
allowance the mileage allowance admissible for that 
part. 

(h) If the officer has to provide separate conveyance at his 
own expense for his servants or luggage he may — 

(1) if the journey is between places connected by rail 

or steamer, draw one-half or three-fifths fare res- 
pectively of the class of accommodation to w’hich 
he is entitled by railway or steamer; or 

(2) if the journey is between places not connected by 

rail or steamer, draw the daily allowance of his 
grade or half the mileage allowance calculated 
tor the journey. 

(c) If, however, a ])art of the journey is })erformed by 
other means of locomotion, lie may in addition to 
the allowance admissible under (b) (1) or (2) above 
draw the mileage allowance admissible for that part 
or receive free conveyance admissible for that pari 
under the rules. 

Note 1. — The above rule governs the payment of daily or 
mileage allowance for the period of journey only to all officers 
proceeding by air from their parent unit on temporary’ duty 
of whatever nature (including those who proceed to take part in 
manoeuvres or training camps). 

Note 2. — Mileage allowance drawn under clause (6^ (1) 
above will not affect an officer’s title to the half or full daily 
allowance otherwise admissible under the normal rules. (Pg. 
B. I. 149). 

Journeys to or from Sea-yorts in India or Burma. 

33. Journeys to or from sea-ports. — (i) The following special 
rules will apply in the case of officers entitled to conveyance 
at the public expense (otherwise than under the Leave Passage 
Concessions) in respect of journeys to and from a sea-port 
when proceeding to or returning from Great Britain or over- 
seas station ; — 

(a) Officers who normally draw travelling allowance in 
cash will travel on warrant and will be entitled to 
draw daily allowance under para. 34 (ii). (Pg. B-. T. 
151). 

Note. — When temporary duty is perform, ed en route . — 
When an officer arriving in India on first appointment 
proceeds to a station on temporary duty en route to his 
permanent station, the_ whole journey from the port of dis- 
embarkation to the permanent via the temporary station will 
be treated as a move on permanent duty to be performed 
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on warrants. The stay at the temporary station will be regard-- 
ed as a diversion on temporary duty for which daily allowance' 
will be admissible under the ordinary rules. [Pg. K. 1. 151 (i)^ 
(a) (Note)]. 

(h) T, A. for families . — Families of officers when entitled” 
to conveyance will draw travelling allowance as*- 
under : — 

(1) For railway journeys, one fare for each adult mem- 

ber of the family, and one half fare for each child, 
of the class in which entitled to travel and for 
whom such fare is actually paid. fPg. B. I. 151 

(0 (i)]- 

(2) For road journeys, one mileage allowance for one 

inenib(r of a family, a second mileage allowance 
if two members of the family, and a third if more 
than two members travel, at the rate to which 
their grade entitles them. [Pg. R. I. 151 (i) (c) 
( 2 )]. 


(8) For river journevs at the rates specified in para. 23. 
[Pp. Pu I. 151 (i) (C) (3)1. 

(ii) Scale of Inujgage. — The scale of baggage will be as fol- 
lows and will be conveyed on warrant: — 

Cwts. 


General Officers 
Colonels 
Lieut. -Cols. 
Majors 
Captains . 

Si baiter ns 


36 


18 

18 

1.5 

10 

9 


Note 1. — TIk' ])rovisi(.ns of para. 20 (d) (7) apply here also. 
The intention is that ’he otiicer may draw actual expenses in- 
curred up to the limit of the amount which would have been 
admissible had the maximum scale laid down above (less the 
quantity actually c'onveved to or from the port at the public 
expense) l)een trans])orted on warrant /requisition from the per- 
nuinent station ])ort to the port permanent station direct. 
[Note under Pg. R. 1. 151 (ii)]. 

N()Te 2 . — ('onvciiancc of iaggage otherwise than on warrant. 
— The c('ntrolling officer may, in special cases, permit 
an officer to make his own arrangements for conveyance of his 
baggagt' normally I'equired to be conveyed on warrant. In 
such cases, the officer concerned may draw actual expenses 
incurred up to the limit of the amount which would have been 
admissible had the maximum authorised scale of baggage laid 
down in paragraph 26 (d) (1) been conveyed on warrant under 
the above rules. [Pg. B. I. 151 (vii)]. 
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■ (iii) T. A. for servants. — (a) The officers will be entitled to 
conveyance on warrant fo)' servants at tlie scale laid down in 
para. 28 (c). 

{hj A Euruj)ean servant may be granted conveyance under 
the provisions of para. 345, Passage Regulations, India. When 
he is granted such conveyance to accompany the family of 
an officaa’, he will be entitled to road mileage as for a second 
grade officer }or a journey by road, and second class fare (first 
class if in so^c charge of a child under three of a widower officer) 
for a journey by rail. For river journeys see para. 23. 

(iv) The above rules are not applicable to joumeys on duty 
within Indian limits. 

(v) TT7n;?z the afficcr returns from a course of instruction 
outside hid in. — When on return from duty or a course of ins- 
truction from a place outside Indian limits, an officer is posted 
to a station other than that from which he proceeded out of 
India, lie will be entitled to the following additional conces- 
sions • — 

(а) Free transport on warrant from the old to the new 

station of the— 

(1) authorised charges or /and conveyance, left behind 

subject to the conditions in para. 26 (c); and 

(2) izaggage left behind, limited to the difference between 

the pennanent dutv scale in paragraph 26 (d) (1), 
and the scale of baggage for wdiich free convey- 
ance was admissible to the port of embarkation. 

(б) Conveyance for family as in para. 28 for the journey 

aclnally perfornuMl in India, limited to that admis- 
sible from the old to the new station, provided the 
family were not entitled to free conveyance to ac- 
company the officer out of India. ["Pg. R. I. 161 

(vili- 

Note 1. — If a motor car or motor cycle for which free con- 
veyance is admissible under (a) (1) above, is moved under its 
own powder by road, the allowances as in para. 26 (e) (C) will 
be admissible. 

Note 2. — Units moving in relief will convey the authorised 
baggage and chargers as in (a) above of officers absent on duty 
out of India. 

Note B. — The provisions of paragraph 26 (d) (T) and sub- 
clause (h) of paragraph 26 (e) (E) also apply to this clause. 
The intention is that the officer concerned may draw actual 
expenses incurred up to the limit of the amounts which would 
have been admissible had the maximum scale of personal effects 
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permissible under (a) (2) and chargers and conveyance under 

(a) (1) been transported on warrant/requisition from the old to 
the new station direct. 

Daily Allowance for conveyance on warrant or requisition. 

Whc7i journcijH are perforined on warrant or requisition. 

34. (i) When conveyance is required to be provided by 
warrant or requisition, no other travelling allowance is admis- 
sible except that laid down in the following clauses. [Pg. R. I. 
123 (1)]. 

(ii) (a) Journey between places connected by rail . — Officers 
who normally reci'ive travelling allowance will, when required 
under the ruh'S to travel on warrant by railway or road 
between place's eonneeted by rail within Indian limits 
(except for movements to and from field service), draw daily 
allowance at the fixed rates given below, in lieu of the rates 
in Note 2 below para. 17, for every 24 hours or part thereof 
of the journey provided the journey exceeds 8 hours and the 
officer docs not return to his headquarters the same day, [Pg. 
B. I. 123 (ffij (a)]: — 

rirst grade officers, Ks. 10 per day. 

(b) Halts during journeys . — In the case of officers accom- 
panying bodies of troops, daily allowance under this rule is 
admissible during enforcaal halts with the troops at intermediate 
railw^ay stations; such halts being viewed as part of the rail- 
way journey. [Pg. B. 1. 123 (ii) (b)]. 

(c) For halts on duty during such journeys the grant of 
dailv allowance will be governed bv the ordinary rules. [Pg. 
B. I. 123 (ii) (c)]. 

(d) Journeys on permanent diity . — Daily allowance under 
this rule, but at the rates in Note 2 below para. 17 will be 
admissible to officers, who, when moving on permanent duty 
between stations not connected by rail, are required to travel 
on w^arrant or by Government transport and are provided with 
such transport in lieu of travelling allowance in cash. [Pg. 
B. I. 123 (ii) (c)]. 

Note. — Except when moving to or from a port under the 
authority of para. 33, daily allowance is not admissible to an 
officer moving on medical grounds, or to any attendants other 
than those who are not members of the family of the patient 
and are detailed in their official capacity. 

(iii) Daily allowance cannot be drawn under this rule while 
on field service. [Pg. B. 1. 123 (iv)]. 

(iv) Journeys by river or sea. — Officers, who normally re- 
ceive travelling allowance and who are required under the rules 
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to travel on warrant or requisition by river or sea within Indian 
limits, will draw daily allowance of their grades at the rate laid 
down in Note 2 below para. 17 in the following circumstances: — 

(a) When they are entitled to free messing but do not 
receive such messing or an allowance in lieu, 

(h) When they are not entitled to free messing but mess- 

ing charges for the journey are recovered from 
them. [Pg. R. 1. 123 (v)]. 

[v) Journeys in reserved accommodation. — Officers who are 
authorised to travel in special saloons or reserved inspection 
carriages, may, when absent from their permanent stations on 
temporary duty, draw daily allowance for any periods of actual 
halts, including holidays occurring during such halts, but not 
for any periods spent in actual travelling. The grant of the 
daily allowance will be subject to the same conditions as chose 
governing the grant of daily allowance in the case of officers 
who are not permitted to travel by special saloons or reserved 
inspection carriages. [Pg. R. I. 123 (vi)]. 

35. Daily allowance admissible during detention at ports of 
embarkation and disembarkation. — Daily allowance is ad- 
missible under the ordinary rules for days on wliicli travelling 
allowance in any other form is not drawn, in tlie case of — 

(i) officers necessarily detained at — 

(a) a port in India on disembarkation or for embarka- 

tion to await onward conveyance to another port, 
or station in Indian limits. The nujuber of days 
the officer is detained will he certified by the 
embarkation authority coiictrned, 

(b) a place cn 'route when proceeding to a port. Deten- 

tion in India, when on half-pay or retired pay, will 
he viewed as detention at a place or places en 
route. 

(ii) Officers unavoidably detained at a port in India when 

returning to field service overseas from leave on 
medical certificate ; 

(iii) officers returning to India from sick leave due to field 

service or arriving in India on first appointment,, 
who are detained at a port awaiting posting orders,, 
or onward sea conveyance ; 

(iv) officers who may be detained at a port of disembarka- 

tion for the purpose of replacing kit, etc., which 
may have been lost through accident at sea or 
on field service. The allowance is granted, at tho 
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discretion of the G. O. C. or Embarkation Com- 
mandant at the port for such period as is absolutely 
necessarv up to a iriaximum of 7 days. (Pg. R. I. 

128.) 

Note. — Daily allowance under the above rules will not be 
admissible to an officer — 

(a) who fails to embark in the ship appointed for his con- 

veyance — wffiile awaiting another passage, unless thc' 
delay has arisen from causes beyond his control; 

(b) for the period of voyage from port to port in India cjt 

route to Great Britain; 

(c) for the day of embarkation except as provided for in 

paragraph 34 ; 

(d) who is detained in India on account of sickness in his 

family. 

36. Daily Anowa7i(‘e adiuissiblc when attending courses of 
instruction . — An officer detailed or permitted by competent 
authority to attend an authorised course of instruction either as 
.■ student or as an instrnclor at a station other than his own, 
the duration of which does not exceed ninety days, is entitled 
to draw’ d.aily allowance at the full rate to which he is entitled 
for the first ten days of the course, and at half this rate for 
each day thereafter subject to the proviso that daily allowance 
under this rule may 7iot be drawn for more than 42 days in 
all. An officer wdio is entitled to conveyance under the provi- 
sions of para. 182 (iii). Passage Regulations, India, is eligibh 
for daily allowance under this rule. (Pg. R. I. 132). 

NoTE.-r-The rule in ])n^-a. 19 is not applicable to cases gov- 
erned by this para. 

37. Daily aJlowancc admissible in connection with examina- 
tions in professional subjects. — (i) Daily allow'ance is admissible 
lor halts on duty (or on a holiday occurring during such duty) 
in connection with examinations in professional subjects, in- 
cluding entrance examinations for the Staff Colleges, whether 
as a member of a board, superintending officer, examiner or 
examinee, except — 

(a) to an officer who may be on leave at the station where 

the examination is held, and 

(b) an officer who presents himself for examination in any 

subject after having once failed in the same, unless 
he is ordered to attend the examination at a station 
outside the Command in which he is stationed. 

(ii) In the case of voluntary language examinations D. A. 
admissible for members of boards, superintending officers or 
examiners only. (Pg. R, I. 134). 

Note. — An officer attending the entrance examination for 
the Staff College is eligible for daily allowance on each occasion 
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^on which free conveyance is admissible under rules, subjeci} to 
the condition in (i) (a) above. 

38. Daily allowance admissible when ordered to attend an 
investiture. — Daily allowance admissible under ordinary rules 
to persons ordered to attend an investiture for the purpose of 
receiving a decoration, is limited to an amount not exceeding 
the maximum for three days. (Pg. R. I. IBo-A). 

When warrants cannot be issued. 

39. T. A. admissible when warrants cannot be issued. — (i; 
If in any case in which conveyance by warrant should be pro- 
vided for journeys by road a warrant cannot be issued, actual 
■expenses by the appropriate means of conveyance for self, 
authorised servant and baggage and daily allowance under 
para. 34 (ii) limited to travelling allowance under the ordinary 
rules may be paid. In the case of otiicers who are normally 
required to travel on warrant, actual expenses will be limited 
to mileage allowance as laid down in Note 2 below para. 20. 
[Pg. R. I. Ill (i)]. 

(ii) Officers who are required to travel on warrant by road 
and who are in possession of their own conveyance, may be grant- 
ed at the discretion of competent authority, the value of die 
warrant in lieu, provided that Government transport is not 
available, and that no extra expense to the State is involved: 
and provided also that the terms of any agreements, which may 
have been entered into by tlie militaiw authorities for the 
conveyance of officers who travel under inilitarv rules, are not 
violated. [Pg. R. I. Ill (ii)]. 

(iii) When a warrant is not \ised by an officer who may be 
required to travel on warrant bv railway or river, a refund of 
the value of the warrant may be allowed by the controlling 
officer provided that the officer incurred expenditure on the 
method of travel adopted, and that no extra expense to the 
State is involved thereby. Daily allowance for the period of 
the journey limited to the amount wliich would have been 
admissible, had the journey been performed by rail or river, 
will also be admissible, if a})pi'oved bv the controlling officer. 
[Pg. R. I. Ill (hi)]. 

Section IT — Civil. 

General Rules. 

40. Commencement and end of journey. — The point in any 
station at which a journey is held to commence or end is the 
•chief public place or such other point as may be fixed for the 
purpose by a competent authority. (S. R. 32). 

Note. — A journey on transfer begins and ends at the actual 
Tesidence of the officer concerned. 

41. Travelling in the same class of accommodation for which 
travelling allowance is admissible. — An officer is required to 
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travel by the class of accommodation for which travelling allow- 
ance is admissible to him. If an officer travels in a lower class 
of accommodation he is entitled to the fare of the class of 
accommodation actually used phis the extra fares admissible 
for ,,he journeys of the elass by wliicb he is entitled to travel. 
In cases, howev(U’, in wliicli the controlling officer is 
satisfied that there were sufficient reasons for tlie officer hav- 
ing travelled by tlie lower elass. lie may allow the full travelling 
allowance admissible for the bigle‘r class. (S. B. 32- A). 

42. Fractions of a mile . — In calculating mileage allowance 
for jounievs bv road, trad ion of a mile is omitted from the 
total of a bill for any one journey hnt not from the various items 
which make up the hill. (S. T\. 4.S). 

43. Journcijs frrnicd pcrfornici] hij shortest route. — (a) For 
the purpose of ealeuiating inilejige rdlowancc, a journey between 
two places is held to have beim perfoniK'd by the shortest of 
two or more practicalde routes or by the cheapest of such 
routes as may be ('(junll\ short; ])rovided that when there are 
alternative railway routes and the difference between them in 
point of time and cost is not croat, miFage allowance should he 
calculated on the route actually used. [S. 11. 30 (a)'|. 

(h) The shortest i-out*- is tliat hv wnicii the traveller can 
most speedily r(‘aeh his destination by the ordinary modes of 
travelling. [S. It. 30 

(r) If an offieei' ti’avels by route which is not the shortest, 
but is elu'aper tli.MU llio shortest. Ins mileage allow’ance should 
be calculated on tlie route actually used. [S. B. 30 (c)]. 

Note. — A competent authority may, for special reasons 
which should he recorded, pi'rrnit mileage allow’ance to he cal- 
culated on a route other than the shortest or cheapest, provided 
that the jounu'v is aetiiallv performed bv such route. (S. B. 
31). 

44. Traiielling Alloiruure for (lifjerent classes of journey * — 
The travelling a’lowanee adniissibh' to an officer for any journey 
is calculated with reference to the purpose of the journey as 
laid dou'u in ]':n-a'ji’aphs 43 to 92. 

Travelling alio wajice admissible for different classes of journey. 

Journeys on tour. 

Note. — Travelling allowance for journeys to hill stations is 
dealt with in paras. 65, 66 and 67. 

(A) When the officer is in receipt of permanent travelling 
allowance. ■ 

45. Actual expenses in addition to or in exchange for per- 
manent travelling allowance . — A permanent travelling allowance 
is intended to cover the cost of all journeys within the sphere 
of duty of the officer who draws it, and such officer may not 
draw any other travelling allow’ance in place of or in addition 
to permanent travelling allowance for such journeys ; provided 
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that a competent authority may, by general or special order^ 
permit an officer whose sphere of duty extends beyond the limits 
of a single district to draw, in addition to permanent travelling 
allowance, whenever his actual travelling expenses for a duly 
authorised journey by public conveyance exceed double the 
amount of his permanent travelling allowance for the period 
occupied in such journey, the difference between such double 
permanent travelling allow’ance and the mileage allowance. 
{Vide Note below para. 53). (S. R. 67). 

46. Mileage allowance in exchange for permanent travelling 
allowance. — When an officer in receipt of permanent travelling 
allowance travels on duty, with proper sanction, beyond his 
sphere of duty, he may draw mileage allowance {vide Note 
below jiara. 53) for the entire journey, including such part of it 
as is within his sphere of duty, and may draw, in addition, 
permanent travelling allowance for any day of his absence for 
which he does not draw mileage allowance. This rule does 
not apply to an c')fficer who travels beyond his sphere of duty in 
the course of a journey from one place within that 
sphere to another s\ich place, or to an officer who makes, by 
road alone, a journey not exceeding 20 miles. (S. R. 68). 

Note. — A permanent travelling allowance is drawn all the 
year round, whether the officer is absent from his headquarters 
or not but it may not be drawn during leave, temporary trans- 
fer or joining time. (S. R. 22, 23). 

(B) When the officer is not in nrccipt of permanent travelling 

allowaricc, 

(i) For journeys and halts within five miles of headquarters. 

47. Ferry charges, tolls anj raihvay fare. — No travelling 
allowance is admissible for a journey performed by an officer 
within five miles of his headquarters. He is, however, entitled 
to recover the actual amounts which he may spend in payment 
of ferry and other lolls and fares for journeys by railway or 
other ])ublic conveyance. (S. R. 71 and 90). 

48. Conveyance hire. — A competent authority may, by gen- 
eral or special order, permit any officer or class of officers to 
draw the actual cost of hiring a conveyance on a journey for 
which no travelling allowance is admissible under the rules 
(S. R. 89). 

49. Actual expenses of maintaining camp equipage during 
a halt at headquarters. — On the following conditions and any 
other conditions which it may think fit to impose, a competent 
authority may, by general or special order, permit any officer 
or class of officers to recover the actual cost of maintaining 
camp equipage during a hall at headquarters or within five 
miles of headquarters or during the interval between the officer’s 
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departure from or arrival at headquarters and that of his camp 
equipage (S. E. 91): — 

(a) The amount drawn, together with any amounts recover- 

ed under para. 47, should not exceed the daily allow- 
ance of his grade. 

(b) The period of the halt or interval for which it is granted 

should not exceed twenty-one days in Sind or Eaj- 
putana or ten days elsewhere. An absence on duty 
from the halting place for less than three nights 
should not be treated as interrupting the halt or 
interval. 

(c) The officer mu>=t certify that he has maintained the 

whole or part of his camp equipage during the halt 
or interval and. that the expense of maintenance has 
not been less than the amount drawn. 

(ii) For journeys other than those included in clause (/). 

50. General rule. — An officer not in receipt of permanent 
travelling ;il]cwance draws travelling allowance for journeys 
on tour in the shape of daily allowance. (S. E. G9). 

Note. — Daily allowance is admissible on the following 
scale (S. E. 51). — 

Pay ap to Rs. 750 . . • . Rs. 5 

Pay exceeding Rs. 750 but not exceed- 
ing Rs. 1,000 .... Rs. 6 

Pay exceeding Rs. 1,000 . . . Rs. 6 for the first Rs. 

1,000 plus one 
rupee for every 
additional Rs. 
500 or fraction 
thereof subject to 
a maximum of 
Rs. 10. 

In the case of certain special localities, special rates of daily 
allowance have been sanctioned by the Governonr-General in 
Council. These rates are contained in Appendix 18 to the 
Posts and Telegraphs Compilation of the Fundamental and 
Supplementary Pules. Officers may either draw the special 
rate or the rate ordinarily admissible to them as specified above, 
whichever is greater. fS. E. 52 (Note)]. 

51. Distance to he iratw'llcd before daily allowance is ad- 
missible. — ^Daily allowance may not be drawn for any day on 
which an officer does not reach a point outside a radius of five 
miles from his headquarters or return to his headquarters from 
a similar point (S. E. 71V 
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52. Halts on tour . — ^Daily allowance may be drawn during a. 
halt on tour or on a holiday occurring during a tour but it may 
not be drawn during casual leave or for any day when the 
officer is merely constructively and not actually in camp. Nor 
may daily allowance be drawn for a continuous halt of more 
than ten days at any one place ; provided that a competent 
authority may grant general or individual exemptions from the 
operation of this rule on such conditions as it thinks fit, if it is 
satisfied, (S. R. 72 and 73)— 

(a) that prolonged halts are necessary in the interests of 

the public service, and 

(b) that such halts necessitate the maintenance of camp 

equipage or, where no camp equipage is maintained, 
continue, after the first ten days, to entail extra 
expense upon the halting officer. 

Note. — For the purpose of paragraphs 51 and 52 (IS. R. 74) — 

(a) After a continuous halt of ten days’ duration, the halt- 

ing place is regarded as the officer's headquarters. 

(b) A halt is continuous unless terminated by an absence 

on duty at a distance from the halting place exceed- 
ing five miles for a period including not less than 
three nights. 

(c) In calculating the duration of a halt, any day on which 

the officer travels or halts at a distance from the 
halting place exceeding five miles should be exclud- 
ed. On such a day the officer may draw daily allow- 
ance or exchange it for mileage allowance if admis- 
sible (vide para. 53). 

53. Exchange of daily alJoivancc for mileage allowance. — (a) 
Subject to any conditions which a competent authority may 
by general or special order impose, an officer may exchange his 
daily allowance for mileage allowance on any day on which 

(i) he travels by railway or steamer or both, or 

(ii) he travels more than 20 miles by road ; 

provided that, if a continuous journey extends over more than 
one day, the exchange must be made for all such days and 
not for a part only of them. (S. R. 75 and 70). 

Note. — Short journeys within a radius of five miles from 
headquarters may not be added to other journeys, when cal- 
culating the distance travelled by road or the amount of mile- 
age allowance admissible for road journeys. 

(b) When a journey by road is combined with a journey by 
railway or steamer under clause (a) (i) of this para. — 

(i) Mileage allowance may be drawn on account of such 
journey by road, but such mileage is limited to 
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the amount of daily allowance unless the journey by 
road exceeds 20 miles, and 

(ii) unless such journey by road be a journey to or from the 
officer’s headquarters or temporary residence at a 
place of halt, mileage allowance shall be calculated 
on the distance actually travelled, without regard 
to the points fixed by or under para. 1. 

Note. — M ileage allowance is admissible to an officer on the 
following scale: — 


Rates of mileage allowance. 

(i) Journcijs hy railway. — Officers of the Indian Medical 

Service are entitled to accommodation of the highest 
class, by whatever name it may be called, provided 
on the railway by which the journey is performed. 
The rate of mileage allowance admissible is IJ fares 
of the highest class or for a journey on the Assam 
Bengal Railwav IJ fares of the upper class. (S. R. 
34 and 36). 

(ii) Journeys by steamer. — Officers of the Indian Medical 

Service are entitled to accommodation of the highest 
class. The rate of mileage allowance admissible 
is 1-3 ."it h fares at the lowest rate of the highest 
class of accommodation. (S. R. 40-41). 

(iii) Journeys by road. — The rate of mileage allowance ad- 

missible for journeys by road is 6 annas for each 
mil(' travelled. Enhanced rates of mileage allow- 
ance liave been sanctioned by the Governor General 
in Council for journeys in some expensive localities. 
These rates are contained in Appendix 18 to the 
Posts and Telegraphs Compilation of the Funda- 
mental and Supplernentarv Rules. (S. R. 46, 47, 
o6). 

(i\) Journeys by air . — (a) If the officer is authorised by 
a competent authority to travel by air (i.e., in the 
machine of public air transport companies regularly 
plying for hire) mileage allowance is admissible as 
follows (S. R. 48-A and 48-B) : — 

(1) The hire paid for the air journey, plus 

(2) The actual cost of transporting luggage up to 3 

maunds by rail at passenger rates or by road or 
steamer ; plus 

(3) A railway or steamer fare of the lowest class for one 

servant ; plus 
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(4) If at either end of the journey by air the officer has 
to perform a connected journey by rail, road or 
steamer (excluding the surface transport which is 
included in the fare paid for the air journey), the 
mileage allowance admissible for such journey 
subject ro the conditions specified in para. 53 (b) 
(i) and (ii). 

(b) If the officer is not a\ithorised to travel by air, he is 
only entitled to the travelling allowance admissible 
if tlie journey liad been performed by rail, road or 
steamer. 

54. Daily allowance admissible in addition to mileage , — As 
a partial exception to para. 53, in the case of halts on tour, 
half the daily allowance ordinarily admissible may be drawn 
in addition to mileage allowance for journeys by rail, or by 
air, or by sea or river steamer, or by road, on the day of arrival 
of the officer at a place of halt, and on the day of departure, 
provided that no daily allowance will be admissibh' in respect of 
a place of halt from which an officer departs on the same day 
on wdncli he arrived at it. (S. E. 70- A). 

Note. — This concession is also admissible in cases covered 
by paras. 55, 80, 01, and 02 (a'. 

(C) When the officer is entitled to reserved accommodation by 

requisition. 

55. Officers entitled to reserve, by requisition, a first class 
compartment. — An officer who is entitled to reserve by requi- 
sition a first class compartment, may recover, when travelling 
by railway in such a compartment, his actual travelling expenses 
up to a maximum of ^ first class fare (S. E. 101, 175). 

Note. — When an officer travels, when so entitled, in accom- 
modation reserved by requisition — 

(a) the entire cost of haulage is borne by Government ; 

(b) any person travelling with the officer in the reserved 

accommodation must pay the usual fares to the rail- 
way by the purchase of first class tickets. The 
officer reserving the accommodation must specify in 
his travelling allowaiice bill the number of persons 
who travelled with him and certify that necessary 
tickets were purchased by them; (S, K. 92). 

Amount of luggage admissible. 

(c) the amount of luggage which may be transported, free 

of cost, is the amount covered by the number of 
tickets which a member of the public would have 
to purchase in order to reserve such accommodation. 
(S. R. 104). 



129 


Journey 8 on transfer. 

50. (a) An' ofOcor is entitled for a journey on transfer to the 
following concessions : — - 

J. For a jowniry bif rail or steamer. 

(i) Rail fares far the officer himself. — He may draw three 
fares of the highesi- class of accommodation, the fares being 
liniit(‘d to tlu' lowest rate of such class of accommodation in 
the ease of joiinK'ys by steaiiK'i-. | S. If. 116 (a) ] (i)]. 

(ii) Rail fares for niemlxrs of officer's family. — He may 
draw one extra faro for eaeii adult member of his family who 
accompanies liim and for whom full fare is actually paid and 
one-half fare for each child for whom such fare is actually naid. 

[S. R. no (a) (ii)]. 

(hi) Transportaiion of personal effects. — iHe may draw the 
actual cost of earrianre by goods train, steamer or other craft of 
personal effects up to a maximum of sixty maunds if he pos- 
sesses a family and of forty miuiiuls if he does not ]') 0 ssess a 
fiiniily. [ S. Ih 116 (a) T (iiiP. 

Provided that a comj/etcmi autliority naiy prescribe a lower 
rnaximnn'i for any class of oflicers. 

ISoi'K 1. — Iraiisjinrldtioa <>1 oerytoiaJ cffi’rls \)]j passenger 
Iraia . — If an ollieei’ carries hi'^ yerseaial etfeels hy j)assen- 
ger, instead of hy goods train, h(' may draw the actual cost or 
carriage up to a limit of the amount which would have been 
admissible; had he taken the maximum number of maunds by 
goods train. 

Note '2. —Transportation of personal effects . — An officer 
who caiiies his ]»ersonal effects by road between stations 
coimected by rail may draw actual expenses up to 
the limit ol the amount whicii would have been adinissi- 
l)le had he taken the same <piantity by goods train. In eases 
where the. actual expenses claimed exceed the limit mentionea 
above, a competent authority may, for valid reasons, allow such 
claims subject to the limit of the amount which would have 
been admissible if the maximum number of maunds had been 
transported by goods train. 

Note 3. — Transportation of personal effects from a place 
other than old headquarters . — Subject to the prescribed maxi- 
mum number of maunds, an officer may draw the actual cost 
of transporting personal effects to his" new station from a 
place in India otlier than his old station (r.g., from a place 
where they are purchased en route or have been left on the 
occasion of a previous transfer) or from his old station to a 
place in India other than his new' station, provided that the 
total amount drawn, including the cost of transporting these 
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personal effects, does not exceed that admissible had all his 
personal effects been transported from the old to the new 
station direct. 

(iv) Conveyance and horses. — Provided that — 

(1) the distance travelled exceeds 80 miles ; 

(2) the officer is travelling to join a post in which the pos- 

session of a conveyance or horse is advantageous 
from the point of view of his efficiency ; and 

(3) conveyances or horses are actually carrit'd by rail, 

steamer or other craft ; 

he may draw the actual cost of transporting at owner’s risk, 
two horses, and a carriage or motor-car, or motor-cycle. 

Note 1. — (Uiaufjcur^ sycr, clc . — Jn the case of a motor-car, 
llie cost of transporting a chauffeur or ('leanei , and for each 
horse the cost of transporting one syce and one grass-cutter may 
be drawn. 

Note 2. — Trans portaiion hij sfranicr . — When a c(;nveyance 
or a horse is transported by stcauner, the actual cost of trans- 
porting it may, for purjioses of this rule, iiudude besides the 
freight, other incidental charges such as ghat pass, river dia'S, 
loading and unloading charge's. 

Note 3. — Transportation of motor-car or cycle, — On occa- 
.sions when an officer is .luthorised to convey his motor- 
car or motor-cycle by mil at the ])ublie e\j)eiise, he 
may do so by passcaiger train oi- goods ti-ain .it his ojUion. In 
the former case the actual fi'eight (diai’gt'd b\ tlc' bailwcv 
Company may be drawn by the officer. In the latter case, oc., 
if the car or cycle is despatched by goods traim the officer may 
draw, in addition to the freigiit charged by the liailway Com- 
pany, the cost of packing and of trans])orting the packe'd car or 
cycle to and from the goods siied at the statioijs of departure 
and arrival, ])rovided that the total amount so drawn does not 
exceed the freight charged for transporting the cai- or cycle by 
passenger train. 

Note 4. — When an officer transports his motor-car or motor- 
cycle by road under its own power between stations connected 
by rail or steamer or partly by rail and ])artly by steamer, he 
may draw an allowance of two annas a mile in respect of the 
motor car and one anna a mile in respect of the motor-cycle, 
the distance to he reckoned for the purpose of this concession 
being limited to the distance between the stations by rail or 
steamer or both combined, as the case may be. Tf the officer 
himself travels by the car or cycle, he may draw the fares ad- 

missible under clause (a] I (i) above. For any rnembor of his 

fnr or cvf^e. 
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t^.xlra fare or linli' fare which would have hceu admissible under 
clause (a) I (ii) above if the member had travelled by rail or 
sieamei'. [Note 5 under S. Tl, 116 I. (iv) (d)J. 

Note 5. — Cafir of a second transfer within a short time . — 
When an ollicer, who is transferred from a post in 
whicdi the possession of a conveyance or horse is advantageous 
from the point of view of his efficiency to another post in which 
it is not advantageous, is again transferred within a period not 
exceeding four months to a post in which the possession of the 
<*onveyance or horse is advantageous from the point of view of 
his efficiency, he may draw the cost of its transport from the 
first, to tlie last statif'n, provided that tin* conditions in sub- 
clausi' (iv) above are fulfilled and he certifies that the ('onvey- 
anc(' or horse was poss(‘ss<*d by him at the first station. [Note 
fi under S. If. l]fi (n) I (iv) (3)]. 

No’I'e (). — 'rransporfalioii of a convcjianrc from a place 
other than the old headquarters. — If an offif'er j-iossessi'd 
a convc'vaiiee or Iva’se at the station from wliich he 
is Iransferi’cd, lu' may draw the actual cost of transporting a 
('onv(‘yanc(! or horse respeedively from a place in India 
otlie?' than his former station, provided that the amount 
so di’awii do<'s not excecal that admissible had it been 
from the old to the new station direct, and provided further 
that the conveyance or horse is actually transported to the new 
station within a reasonable time before or after the officer is 
transferred. In the (aase of an officer who lias not ]*ossessed a 
eonvi'vance oi- horse in tlie station from wliich he is transferred, 
but tabes one to the new station from seme other place, the 
above expense's may be allowed with the sanction of the Gov- 
ernor General in Gonncil. [Note 7 under "R. 116 (a) I 
OV) (3)T. 


Exception. — Travel hi/ Hove rnment steamer. — An officer 
who travels hy a Govei'imu'nt sleanu'r is not entitled, 
for the journey by steamer to any concessions allowed 
by this clause. He is entitled to free transport of 
himself, his family servants and their hona fide personal effects 
and of conveyances and horses subject to the limits pri'scribed 
in sub-clause (iv) above; and may draw in addition the daily 
allowance of his grade. 


TT. For a journey hy road. 

(i) Mileage for the officer himself . — ^He may draw mileage 
Jillowance at twice the rate applicable to him under Note behw 

P!i-a. r).*?. fS. R, 116 (a) irj. 



(ii) Mileage for members of the famihi.—Ho m.iy draw addi- 
tional mileage allowance at the rate appHi’abli' to liim {vide 
Note below pnrti. if two nieinhcrs of his Inniily necornpaiiy 
him and at twic^e that rate if more ihan fvv^o nicnibors 
accompany him. 

(hi) Transportation of personal effect.^. — For the iransporta- 
lion of pei-sonal efft'cts, within tht^ limits jtrescrihed in sub- 
clause I (hi) above, he may draw mileage allowar.ee at a rate 
to be fixed by a competent authority. This ratt' will bo cal- 
culated on the averfige cost of conveying goods b\- tlu' cheapest 
method of conveyance. 

(/)) The following explanations are given of terms employ- 
ed in clause (a) : — 

(i) Personal effeeis defined. — The term “personal tdfects” 

is not subject to definition, but tlie controlling otheer 
nviisi satisfy himself that a claim to rLhml)nrs('in''nt 
on account of transportation is reasonable. 

(ii) Motor CifcU: defined. — The term “nu/tor-cycle ' ’ in- 

cludes a side-car. 

(iii) When the officer's family precedes or follows him. — A 

member of an officer’s family who follows him with- 
in six months from the date of his transler or f)re- 
cedes him by not more than one monlii ma,y be 
treated as accompanying him. If such member 
travels to the new station from a f)hu*e other than 
the officer’s old station, the officer may draw either 
the actual fare for the journey made or the fare 
admissible for the journey from the old to the new 
station, whichever is less. 

(c) Transportation of tents. — Tents supplied by Government 
are transported at the expense of Government. Tents pur- 
chased and maintained by an officer himself may be transported 
at the expense of Government; provided that they do not 
exceed a scale to be prescribed in this behalf by a competent 
authority as suitable to a particular officer or class of officers. 
If they exceed this scale, the excess may be treated as a part 
of personal effects. 

(d) Officers travelling with family members. — An officer 
who claims higher travelling allowance on the ground that 
members of his family accompanied him on transfer must 
support his claim by a certificate showing the number and 
relationship of the said members. 



(r) for i rinisjxoidiKni of personal effects. — An officer 

the c•()^t (t{ t]';nisji(jrt,ii]^ personjil effects must support 
his claim hy a c(rtificate that the actufil expense incurred was 
not. Ic'S tiuin (he '<iini claimed. He should state in tlie certi- 
fic.ate tfie woiyht of personal effects actually carried and the 
•aiiiount acliiahy ]taid for their transport separately by rail, 
I’oad, steamer C)r other craft; and the controlling- officer shall 
record a cci'tihcate that he has scrutinised tiie details and satis- 
fied himself that the claim is reasonable. 

(f) ('Jdims (or I fiinsportnKj of convc ijances and horses . — An 
officer clainiinc: the co-1 ni transporting a ''.'onveyance or a 
hfirse \)\ rail or steamer must support his claim by the rail- 
way or steamer rf'ceipt. In case where the receipt has been 
lost or has heeii surnmdered o the railway or steamer autho- 
riti(‘s without a cash r(*ceipt having been obtained in exchange 
and where the ])i‘oduction of a duplicate receipt is likely to in- 
volve a disproportionate arnottnt of trouble, the audit officer 
may, .at his discr('tion, dispense with th(' production of the 
receipt and accf'pt a c('rtificate to the effect that the amount 
chaimed is not more than the expense actually incurred. 

o7. ^V]lrn (dinrijr is assvmed or relinquished away from 
]i( adqnorf e rs. — An officer transferred fnan oik' ]')ost to another 
whf;. under f)rdr‘i’s of competent aithority, is permitted to hand 
c\('r c'harge of lu^ nld post or to take over charge of the new 
]'(ist at a place oth(U’ than the headquarters is entitled to — 

(1- travelling allowance as on tour from the place of hand- 
ing ovea- (diarge to the place of taking over; 

(2) tile differcncf' hetwaam three fares of the highest class 
of ac‘C'(»mm()diat ion, limited to the lowest rate of 
such class of accommodalioiy in the case of journeys 
by steamer, and the number (d fares admissible for 
a journey on tour, from his old to his new head- 
quarters ; 

(d) all th(‘ fin-tlna* couet'ssions admissible under para. 56 
(a) excluding the three fares referred to in clause 
I (i) thereof and one-half of tht' mileage allowance 
rcfciT('d tf) in clause 1.1 (i). (S. 11. 11G-Ah 

For the journeys from his old headquarters to the place of 
liauding over charge, or from the place of taking over charge 
tf) his lu'w luaubjuartfu’s. he will draw travfdhng allowance as 
for a journey on tour. 

5R. An officer wdiose headquarters are changed wduie he is 
on tour, and who proceeds to his new licad(]uarters without 
returning to his old, is entitled to — 

When headquarters arc changed during four, 

(1) travelling allowance as on tonr for his journey ii]) to 
tiu' new headquarters; 
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(2) the difference between three fares of the highest class 
of accommodation, limited to the lowest rate of 
such class of accommodation in the case of journevs 
by steamer, and the number of fares admissible for 
a journey on tour, from his old to his new liead- 
quarters ; 

(B) all ihe further concessions admissible under para, oh 
(a) excluding the three lares referred to in clause 
1 (i) thereof and one half of the mileage allowance 
!‘eferred lo in clause 11 (i). (S. li. 116-11). 

59. 117/ (’ a family hravels to a station other than ihe new 
headquarters.— It the family of an officer, in conseepunu-e of 
his transfer, travels to a station other than the new lu'adqnar- 
ters, travelling allowance for the journey of the lamil\ may be 
drawn subject to the condition that it does not exceed the tra- 
velling allowance that would have bc'on admissible il tlu' family 
had proceeded to the new headquarters station. (S. 11. llb-Cl). 

60. Ofjicc^r appointed to a new post while in transli. — An 
officer appointed to a new post while in transit fnun one ])osi to 
another is entitled to draw travelling allowance under tins sec- 
tion for so much of the lourney on transff‘r ns he has accom- 
plished when he receives the fresh orders and for the journey 
from the plane at which he receives such orders to fiis new 
station. (S. E. 12B). 

61. Officers talking short teaxu before joining a ncie poit . — 
An officer who goes on leave on average pay, not (‘xceeding 
four months, after he has given over charge of his old jiost and 
before he has taken charge of his new j)Ost is entitled, whether 
the order of transfer is received before oi' after llie coinnience- 
rnent of his leave, to travelling allowance as for a jonnu^y on 
transfer from his old to his new post. (S. E. 124). 

Note, — The provisions of Note B to edause (a) 1 (in) and of 
Note 6 to clause (a) I (iv) of para. 56 apply here also, 

62. Officers taking long leave while in transit. — An officer 

who takes leave other than leave on avia-ag/' pay iiot ex(*ceding 
four months while in transit from one ])ost to another may 
draw travelling allowance under para. 5(> (a) 1 (i) aiu! tii) and 
IT (i) and (ii) for so much of the journey to join the new ])ost 
as he has accomplished before the order granting hi- l(‘av(' is 
received, in addition to any allow-ance admissible undru’ para. 
6B. (S. E. 125). 

63. Offi,cers posted to a new station on return from long 
leave. — When on return from leave, other than leave on aver- 
age pay not exceeding four months, an officer is stationed at a 
headquarters other than that at which he was stationed when 
he went on leave, the controlling officer may permit him to 
recover travelling allowance under sub-clauses I (iii) and (iv) 



and IT (iii) oi parji. nO (a) as for n journey from liis old to his 
new station. (S. Pi. 126). 

Note. — The provisions of Note 8 to clause (a) I (iii) and 
of Note 6 to clause (a) I (iv) of para. o6 apply here also. 

64. Tranfijer to or from control of other Governments . — 
When an officer under the adminisli-ative control of the Gover- 
nor Generiil in Council is transferred to the control of a Govern- 
ment which has made rules prescribing amounts and conditions 
of travelling allowance, his travelling allowance for the journey 
to join his pos. under that Government and for the return 
jounu'V will !)(' governed by the rules of that Government 
ri'gulatin;:: f ra xalling allowance on transfer. (R. Pi. 126- A). 

Jonrnri/ to o Inll .station. 

6.“). Joirnrif.^ 7r{th the headquarters of a Government . — The 
grant of Iravelling allowance to otlicers moving to hill station 
with the Ijeadquarters of a Government is governed bv special 
rules not re])roduced here. (S. P. 127). 

6f). Jowmeij niadr binder orders of superior authority . — An 
r>nicer. otlar than an officer moving with the headquarters of 
a GoveruRent, vdio travels on duty to a hill station within his 
splu're of :lnty or is required by the orders of a superior autho- 
rity to travel fo a hill station on duty, may draw travelling 
allowance* during his absence as for a journev on tour. Such 
an oflic'er will, however, forfeit all claim to travelling allowance, 
if he prohngs his stay at the hill station heyrmd a period of ten 
days or tie period TK'cessan.- for tlie Tx*rformanee of the duty on 
w'hich the journey is made, whichever is less, provided that a 
compel en' nut'horitv may by general or special order preserve 
the offie<“’s claim to travelling allowance bv — 

{a) s.mctionirig a halt in excess of ten days, and 
(/)) (tficially intimating that his presence was required on 
duty throughout the period or that he was permitted 
to -'xtend his stay during Iiolidays immediately 
following his period of dutv. (S. P. 128). 

67. Officers u'ho perform, their dniics at hill stations for their 
o'lvn roxvenirnee . — When an officer is ])ermitted for his own 
convenimee to perform his duties at a hill station, he is not 
('ntitled to daily fdlowance or mileage allow^ance for the journey 
to or fiom sucii station or for the period during which he halts 
at it. (8. P. 129). 

]yorE . — Period of recess eomhined irith duty at a hill 
statioi . — In cases wdiere a period of duty in the hill station is 
]>re6x/‘d or affixed to a period of recess, the period of recess is 
mere.y treated as extended by the ])eriod of duty and no travel- 
ling or daily allowance is admissible. 

Jnirney of a newly -appointed officer fo join his frst post. 

58. Officers appointed in Europe . — ^No travelling allowance 
is ridmissible to any person for the journey to join his first post 



in Govermneiit service, but n person appointed, while resident 
in Europe, by the Secretary of State in Council to Government 
service in India, may draw luiiea^yc allovaiirc' (r/Wr Note below 
para. 58) for the journey to join his first post from any ]>ort in 
India at which, with the. permission of the Secretary of State, 
he may disenibfirk. (S. It. 105 and 111). 

Note. — AppoinUd to poiitH in GiUjU or outride India. — A 
competent authority may j)ermil a pei'son to draw 
travelling allowance at tour rates (but excluding the allowance 
admissible for halts on tlie journeys) for tht‘ joiuTiey to join 
his first post in Gilgit or outside India. It may also, in case 
where the person appointed cannot join his post except by sea, 
grant him a free passag(‘ by sea from om* part of India to 
another sucli part. (S. R. 105-A, lOS and 112). 

Journey to attend an e.r animation. 

()9. General rnleH. — An officer is (‘lUitled to draw traveliing 
allowance for the journey to and from the [)lace at which he 
appears for an examination of anv of tlu' following kinds (S. R. 
180): — 

(a) An obligatory departmental t)r brnguage eximination. 

(5) An examination iield under any rules in force in the 
Vcrnacuhu’ language of a frontii'r or hill tribe. 

(c) An exaunination for promotion in military rani: provided 
that — 

(1) traveliing allowance i-; not admissR)!! under this rule 

more than twice for any jjartienlar (‘\am nation or 
standard of examination ; and 

(2) a competent authority may disallow travelling allow- 

ance ntider this rule to any candidate wb'. in its 
opinion, — 

(i) lias culpably neglected the duty of preparing him- 

self for an obligtilory examination ; 

(ii) do(^s not display a reasonable standard of profi- 

ciency in an examination which is not obli- 
gatory. 

70. Officers (dilainiug rewards for profiriencij in (riental 
languages. — An officer who obtains a }'(‘ward for proficiency in 
an oriental language, or who for the first tiirie obtains a legree 
of honour in any language in the second division, is entited to 
draw travelling allowance for the journey to and from the place 
of examination. (S. R. 131). 

Note 1. — Special concci^sions. — A competent authority inay 
permit an ofPieor to draw travelling allowance for tli(‘ jouincy 
to and from the place, at wliicli he appears for any exammatio 7 i 
other than those specified in paragraphs 60 and 70. (S. R. 188). 



Notk 2. — Officcrn funnmojicd for interview. — (Jl'ficers who 
uro suiiniioiu'd for inlervievv not c.ojirK'cted witli iidvertised 
posts an* ciititlrd to iravelihig allowance. 

71. Rate of travciling allowance. — Tj'avelling allowance ad- 
missible for journeys refeired to in paragraphs 69 and 70 should 
he calculated as for a journey on tour, but no allowance may 
be drawn for lialts on the journeys. (S. Ji. 13B). 

Notk . — (Jratit oj (lailif aUoivanec for haltfi during interview. 
— In r;is.'s of tlic kind referral to in Xnto' 2 below 
])ai-agra})l! 70 the ,1'ublic Siu'vice Commission or the iJcpartmcnt 
(‘()ncrrn( (1 , as the cas'- ma;, be. m;iy also grant dail\ allow- 
ane(' for days (>! halt at the ]/'.ace of interview at the rates 
adnli^-^ihIe to tliem inidc]’ Note i)elow paT'a. 50. 


dnuriieg wl:(n enxn edtng r.n or iatinung ji'om Irace. 

72. Office loi rcraUed iu datg from leave. — (a) When an 
o;hce!' !s ooninuls(»!-jiy rcea.itai to dut_\ beloia- ihe expire of his 
lea.ve and the haive is thereby curtailed by not less than one 
month. !ie is entiiledt to di'aw mileage allowance for llie journey 
from the place at wliich ilu' oixhar of I’ceall reaches him or, 
if tlic journey involves travelling by sea., from the port at which 
he lands in India to the siation to which he is reealled. If the 
})eriod hy which leave is curtaih.al is less th in a month, mileage 
allowance may lie allowed at llie discreti<jn of llie authoritv re- 
calling ihe oilice]-. IS. It. 

(/)) If the oii'iccr recalled to duty is entil ed to travelling 
allowanct' uiuim- para. Id, lie may not drav mileage allowance 
uiulcr cianse [a] unless lie abandons his claims to the conces- 
sions specified in ]jara. 5i) (a) 1 (i) and II (i,. [S. li. 142 (6)]. 

73. Travelling allowance dining joining time under F. R. 
]0o {d ). — An ofheer on joining timt‘ under F. 11. lOd [d] may 
draw Irtivdlnig allowance for the jouriK'v as for a joiintcy on 
transfer, with the exception that in tlie ease of journeys by 
steamer, instead of tliree fares for self, (ady two fares will be 
admissihh'. A member of the otlicer’s family who ])recedes or 
follows him hy not more than six mont]i^ ]nav be treated as 
ac('omj)anying liirn. (S. I\. 144). 

74. Genv’Yal rule. — Except as provided above, (in officer is 
not entitled !<'» any travelling allowanee for a jourm^y made 
during leave or while proceeding on or returning from leave. A 
competent antliority may, however, for special reasons, which 
should be recorded, permit, an officer to draw travelling allow- 
ance for such a journev as for a journev on tour. (S. R. 134 and 
135). 



138 


Journey’ on retirement, dismissal or termination of employ- 

ment. 

li). General rule . — No officer is entitled to any traveHini^ 
allowance for a journey made after retirement or dismissal from 
Government service or after the termination of such service. 
A competent authority, however, may, for special reasons 
which should be recorded, permit an officer to draw travelling 
allowance for a journey of the kind mentioned above as for 
a journey on tour except that no allowance may he drawn for 
halts on the journey. (S. IN 146, 147 and lo3). 


Journey to give evidenee or to attend a court of lair as assessor 

or juror. 

76. Journeys to give evidence of facts of which he has official 
knoudedge . — The following provisions a]))4y to an offi('er wlio is 
summoned to give evidence (S. R. 154); — 

(a) in a criminal case, a case before a court-martial, a civil 
case to which Government is a parly or a depart- 
mental enquiry held by a ]'''operly 'constituted autho- 
rity in British India^ or 

(5) before a court in an Indian State or in foreign terri- 
tory ; 

provided that the facts as to which he is to give evidence have 
come tro his knowledge in the discharge of bis public duties ; — 

(i) He may draw travelling allowance as for journey on 

tour, attaching to his bill a certificate of attendance 
given by the court or other authority which sum- 
moned him. 

(ii) When he draws such travelling allowance, lie may not 

accept any payment of his expenses from the court 
or authority. Any fees which may be deposited 
in the court for the travelling and subsistence allow- 
ance of the witness must be credited to Govern- 
ment. 

(iii) If the court in which he gives evidence is situated 

within five miles of his headquarters and no travel- 
ling allowance is therefore admissible for thr* journey, 
he may, if he be not in receipt of permanent tra- 
velling allow'ance, accept such payment of actual 
travelling expenses as the court may make. 

Note. — An officer summoned to give evidence while on leave 
is entitled to the concessions described in this para. 
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77. OtliC'r cases. — An officer summoned to give evidence 
circumstances other than those described in para. 76 or to serve 
as an assessor or juror in a court of law is not entitled, by 
reason of his position as a Government servant, to any pay- 
ments other than those admissible by the rules of the court. If 
the court pays him any sum as subsistence allowance or 
compensation, apart from payment for travelling expenses, he 
must credit that sum to Government before drawing full pay 
for the day or days of absence. (S. E. 155). 

7H. JouTncy to attend a Darhar or Levee . — An officer who 
is p(‘rmitted to attend a darbar or a levee elsewhere than at his 
head(piartcrs may draw travelling allowance* for the journey as 
for ihv journey on tour, (S. E. 165). 

JoaioiCji io obtain medical treatment, advice or certificate or to 
appear before a medical board. 

7h. When there is no medical officer to attend the officer . — 
W'lu'u an officer of non-Asiati( domicile is serving in a station 
wher(‘ there is no medical officer appointed by Government 
to attend on him and win n such offict'r or a member of his 
family j'( (piires medical t}'<-atment or advice — 

(i) travi'lling allowance for the journey to and from the 
nearest station where there is such a medical officer 
ma> be gi'anted to llie officer or member of his 
family, or 

(ii' in tile alteniative. it tlu' patient is too ill to travel, 
tr.'i\ idling aliowaina^ may he granted to the nearest 
such medical ofhccu- from and to his headquarters. 

In (‘ithcr case the ajqdication for travelling allowance must be 
s;ui)]>oricd by a eertiticate signed by the medical officer in ques- 
tion to the effect that mcdiiad treatment or advice was neces- 
sary, and, in the case of (ii) that the patient was too ill to 
travel. Tln^ controlling officer may require this certificate to 
lx* countersigned by the Administrative Medical Officer of the 
Ih’ovince. (S. E. 155- A). 

Note. — Journeys in connection with denial treatment or 
advice . — No travelling allowance' is admissible under paras. 
40 and 41 for journeys performed in connection with dental 
treatment or advice or for journeys performed in connection 
with any treatment or advice other than a treatment or advice 
by a medical officer, a physician specialist or a surgeon special- 
ist. Nor is travelling allowance admissible to an officer for 
journeys performed by him to appear before a medical com- 
ujittoe for obtaining a certificate of fitness to return to duty. 
(Govt, of India decisions under S. E. 155-AN 

80. Cases of srrions or special nature regardiny expert treat- 
ment. — In the case of officers of either Asiatic or non-Asiatic 
domicile and members of their families, if the medical officer 
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first consulted considers the case to be of such a serious or 
special nature that he is unable or unwilling to treat it, he may, 
with the approval of the Administrative Mtalical Ofiicaa- of tie- 
province, which must be secured beforehand in all cases where 
this is possible without danger to the patient — 

(i) give a certificate authorising the officer oi- member of 

his family to draw travelling allowance to tla* neart'st 
station where adequate treatment is available, or 

(ii) in the alternative, certify that the jjatient is not fit to 

travel and that a specialist should be summoned 
from another station, and a certificate to this effect 
will authorise the specialist so called in to draw 
travelling allowance from and to his station. (S. Jl. 
I.m-14. ‘ 

81. rJourui'n to obidin medical certifirafr . — If an (dViccr, 
being stationed where there" is t\o medical officer of (iovernment, 
is required to obtain a medical certificate from a medical offieer 
of Government in support of an ajtplication foi‘ an oi’iginal 
grant of leave, he mav draw travelling allowance for the 
journey undertaken to obtain that certificate. (S. 11. IdT). 

Note 1. — Travelling allowance is not admissible Ibr a journey 
to obtain a rjiedical certificate in support of an apjlication for 
an extension of leave. 

No’i’E 2 . — Previous pe ruiixsiun, iicio ssarif if obi ui nabl e . — 
Tile jouj'ney ro obtain the (-ertific-att' should not be 
iind('rta]a'ii v.itiioni the pi’evious permission (jf tlif control- 
ling officer, if sucli a ])ermission can be obtaini'd wiila)nl, risk 
to the officer requiring medical advican (S. 11. IdH). 

82. If an officer, having obtained a medical ceriilicaie in 
support of an application for an original grant of leave, is re- 
quired to appear before a medical board, or to appear before a 
noininated medical officer of Government f(jr further opinion as 
to the necessity for the leave recommended in that certificate, 
may draw travelling allowance for the journey underl.aken to 
obtain that opinion. (S. E. 157- A). 

Note. — T ravelling allowance is not admissible for a journey 
to obtain a second medical opinion in support of an ajjplication 
for an extension of leave. 

88. Journey to appear before a medical board prelim iuary io 
retirement. — An officer who is directed by his official superior, 
in the interests of the public service, to apply for an invalid 
pension may, if he be required to make a joiimey in order to 
appear before a medical board, draw his actual travelling ex- 
penses, subject to a maximum of the amount of travelling allow- 
ance calculated for the journey. If it be necessary for him to 
return to his headquarters after appearing before tlu' nu'dical 
board he may draw his ac'nial expenses subject to ilu‘ seine 
maximum. In both cases his travelling allowance bill must be 
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sa])}iorU‘(l l)y a ccrl ificalo ilial lie* \va:s diri'cled to apply for an, 
invalid i)cnsion in the interest of the public service and *hnt he 
did not voluntarily ask to retire. [S. Jk KiO (a,)]. 

No'r]-: ]. — A (*om]a.‘tent authority may allow judual ex])ejrs('s, 
as limited by tliis paragraph, to be drawn by an officer who 
voluntarily a])j)lies for an invalid pension provided that the 
authority is satisfied that the circumstances of tlie applicant are 
such as to justify the concession. [S. lOf) fa)]. 

Note 2. — N'f travolliuo- allowanca* is aclniissible lor a jr)urney 
undertaken in order to appear before a medical lioarrl in cir- 
(unistanc'cs other than tliose s[)C‘eitied in ])ara^raphs 82 and 
83. (S. It. 1()1). 

84. Rates of travrllinfj alloicancc . — Travelling allowance 
admissible in circumstances sjiecified in paragrapihs 79 to 83 
should be calc (dated as for a journey on tour but no allow- 
ance may be drawn for hah- on the journeys. (S. It. 162). 

Joartu'ij on a course of training. 

86. (ioii rat rule. — W'la-n an olkKau' is si'h'cted to undergo a 
course of training, a conifxdent. authority may decide the 
scale, if any. on which, ho <ha11 draw — 

(a) travelling allowance for tlie original journcgv to and last 
journey fi-nm the place of training, and for halts at 
such places; 

(h) in the cas(‘ of training at a school, college or similar 
iiistitut ion, travelling allowaTtce for similar journeys 
on iht' occasion of h(4idays and vacations; and 
(c) tra\-elling ahewaiiee for jouriu'ys during the course of 
training ; 

provided that tlie scale s<> fixed does not exceed that admissible 
to (roverninent servants of similar status on duty at the place 
of traiinng. fS. Ik Itil). 

86. Milifary officers i)i civil cinplo }/. — An officer, while de- 
tailed to attend a military course of instruction, is entitled to 
draw mileage and daily ailowance at rates admissible to an 
officer in militnrv einplov in similar circumstances. (S. K. 164- 
A.) 

Travelling allowance adviissihlr when the trholc or part of the 
means of cnnvei/ance is supplied ivithout cost to the officer 
travelling. 

Journeys hy railway. 

87. Free transit hy railway whc7i accommodation is not 
reserved hy requisition. — When an officer is entitled to or is 
allowed free transit by railway otherwise than in accommoda- 
tion reserv’od by requisition, wliether on a free pass or otherwise, 
the mileage allowance whicli he draws for the journey must be 
reduced by the amount of the fare which, but for such free 
transit, he would have paid. The reduction made must include 
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1he full number of fares covered by the pass, unless the olbccr 
certifies that he did not iisc the pass in respect of anv fare or 
fares for which no reduction is mode. (S. E. 1 76). 

XoTE I. — ^Vhc1l accommodation, is reserved h)f rcfj uisition. 
— Triivellin^ aiiowanco admissible for jomneys made in 
accoinmodation reserved by retjuisitirai is (adenlatt'd as speed- 
tied in para. 50 (S. R. 175) 

XoTE 2. — OfficeV’s in receipt of pennanenl travelling allow- 
ance . — An officer in receipt of permaiieiiL iraveliing allow- 
ance, who uses a fi'ee pass on a railway within his sphere of 
duty, must deduct from his permanent travelling allowance for 
the mouth the amount of the fares which he would have paid 
if lie had not travelled on the pass. (S. R. 177). 

88. Officers entitled to travel in a higher class on payment of 
lower fare . — When an officer is permitted to travil by railway 
in a higher class on payment of a lower fare, his mileage allow- 
ance must be reduced by flu* amount by which the fare of the 
class in which he travels exceeds the fare actiiallv jiaid. (8. 
R. Jl&j. 


Journeys by sea or river steamer, 

SO. Journey by (iovernment vessel. — When an oilicfr tra\eh 
by sea or river, otherwise than on jiaynienl of ])assage iiionev, 
in a steamer the cost of which is jiaid by ( iovc'rninent or by a 
local fund, he is entitled to no travelling allowance exct'pl 
daily allowance; ])rovided that when his servants and luggage 
are not conveyed on the vessel but are sf'iit si^paratidy at his 
expense, he may draw in addi^’on the actual cost df transpdrt- 
ing them. (S. R. 180). 

90. Journey by other than Government vesset . — When an 
officer is allowed free transit hy sea or rivc'r steamer, otherwise 
than in a Government vessel, the mileage allowance which lie 
draws for the journey must be reduced by the amount of fares 
which, but for such free transit, he would have paid. If he 
travels on a free pass, the reduction made must include the full 
niirnher of fares covered by the pass, vinh^ss the officer certi- 
fies that he did not use the pass in respect, of any fare or fares 
for which no reduction is made. (S. R. 181). 

Journeys hy air. 

91. When an officer is allowed free transit hy .air in a Gov- 
ernment machine or in a machine chartered by Government for 
the jiurpose, he is entitled to travelling allowance as follows: — 

(a) If he has not to provide separate conveyance at his own 
expense for his servants or lu£rgage, he may draw the daily 
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allowance admissible to him and may not exchange it for mile- 
age allowance. If however, part of the journey is made by 
(ither means of locomotion, he may, at his option, draw in 
lieu of daily allowance the mileage allowance admissible for that 
jiart. 

{h) If he has to provide separate conveyance at his own ex- 
pense for his servants or luggage he may, — 

(i) if the journey is between places connected by rail or 
steamer, draw | or 8^ nth of a fare, as the case may 
be, of the* highest class of accommodation, or 
(i?j if lie journey is between places not connected by rail 
(jv sleainc'r draw the daily allowance admissible to 
him (jr half the mileage allowance calculated for the 
joiiriiey. 

If, liowevci', a part of the journey is performed by other 
means of loc-omolion . he ma\ , in addition to the allowances ad- 
missible under sub-clau>e (i) or (ii) above, draw the mileage 
allowance adniis.-,iblc* lor that part subject to the conditions 
sj)ecilied in siilj-claoses (/») (ij and (/'/ [i\ j iA ])ara. ^S. H. 

Ibl-A). 

Other jourm iji<. 

t)2. Free Ininsit bi/ boat, road, etc. — (a) When, on a journey 
other tlian a journey hv railway or by sea or river earner, an 
otVicer uses a me. ms of b )C(iniotion provided at the exjteiise of 
t lovenimc'iit , a local fund (a* an Indian State and ilo(*s not pay 
ihe cost of its use- or propulsion, he* is entitled to travelling 
allowance as follows (S. R. 1821: — 

(ij if he has not tc> j)rovide separate coiiveyain'e at his own 
exjiciise for his servants or luggage, he may draw the 
daily allow aiiee admissible* to liiiii under Note below 
])ara. 11 ami may not exchange it for mileage allow- 
am-e under p.ara. nd. If, howe\er, ))art of the 
journey is made by other means of locomotion, he 
may at his option draw in lieu of daily allowance the 
mileage allowance admissible fc^r that part. 

(by if he has to provide separate conveyance at his own 
expense for his servants or luggage, he may, if per- 
missible iiuder para. exchange his daily allow- 
ance fc:)r half the mileage allowance calculated for the 
journey and .draw in addition the mileage allow- 
ance admissible for any part of the journey made by 
other nu'aus of locomotion. 

(b) If, however, the officer ])ays all the cost of the use or 
propulsion of the means of locomotion he may draw travelling 
allowance under the ordinary rules, subject to the reduction of 
such fixed hire or charge as a competent authority mav fix. 
(S. R. 188). 



144 


CHAPTER 8. 


PASSAGES. 

Section T — Military. 

1. Passage on first appointment. — An ofiiccr on Appoint- 
ment is provided with a fmo ])Assage lo Jiidisi, nornnilly by 
transport, and is required to einbarb as ^oon ns possible rifier 
termination of tlie course of instruction in Ibe Inited Xin‘4- 
dom. Tlie families of officers who an‘ married prior to tlu' 
date of the officer’s embarkation on first apiiointment to the 
Indian ]\ledical Service are also provided with frt‘e passa^n; 
to India, hut recovery will be made from the officer of the eo-l 
of their messing ((>«. he/, a day each for a wife and for children 
over 12 vears of age, and 8.<?. 3d. for children between 1 and 12). 
fl. M. S. :\Ieni<<.'' (Ih-iris):), para. LG:. 

2. Concession passages. — Officers of the 1. M. S. of non- 
Asiatic domicih* are eligihle for leave passage concessions an 
under. 

Eor the purpose of these rides: — 

(i) “child” moans a legitimate child who, if a female is 

unmarried and under age of 21 or, if a male, is under 
the age of 12, and includes a step-child, wholly de- 
pendent upon an officer; 

(ii) “officer” means an individual to whom these rules 

apply ; 

(iii) the “co^l” of a passage is deemed to be the cost as 

stated in the tables of passage rates published by 
the various steamship companies or in the case of 
transport jtassagi's sncli amount as may be notified 
from time to time. 

(iv) The “domicile” of a person at the date of his appoint- 

]nent is determined in accordance with tlie domicile 
rules. 

3. These rules applv with effect from the 14th February 
1925. 

4. (a) A separate account is opened in sterling in the case of 
each officer, and if such officer is married for his wife, and if he 
has children for each child. These accounts are credited res- 
pectively with the cost of the passages to which the officer, his 
wife and children are entitled under para. 7, and no transfer 
of any credit is made from one account to another. Within the 
amount of these credits the officer remains entitled to receive 
passages by sea between a port in India and a port outside 
Asia for himself, his wife and his children respectively, pro- 
vided that the cost of no single or return passage by sea exceeds 
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the cost of a single or return passage as the case may be, 
between Ijoinbav and London by the all-sea route by P. and O. 
1st Class “IV provided further that, in the case of officers 
])roeeeding to Gr(‘at Lritain, should the cost of any passage 
engaged be less than the cost of a pa,ssage by sea between 
Poinbav and London by the al'-s(‘a route by I\ and O. Isfc 
Class “B” and the individual eoncerned performs any part of 
the jouriK'v betwcf'n Lonabay and Ijondon by land, it is per- 
missi])le for such individual to draw, subject to such regula- 
tions as may be made by the OovauTior (lenieral in Council, the 
actual cost of the railway fare, but not exceeding the difference 
hctwc.'ii tlu' cost of the passage (meaged and the cost of a 
passage hv sea between Bornbav and London by the all-sea 
ront(. bv P. and O. 1st Class “11“. 

{h Idit' ))aynH'iil ior all sea ])assages is made by tbe audit 
e)r}i(‘or wlio maintains the passage account of the officers eitlier 
direct ov through recognised firms or passenger agents. Pay- 
TTcan on a( count of journeys by land arc mad(' (‘itber to the 
officer iiiaking the claim or to the steamship comy)anv or a re- 
eogiiisod firm of ]tas<enecr agents. 

(cl Pile aeeoiin, ^ ineiitioned in sub-para, {(i) art' debited 
with 1lie cost of tlic j)ass.ag(‘ actually engaged siibj(H't to tlie limit 
['i’e-cril)( d in that sub-para, and with the sums actually drawn 
on aceount of railway journeys mentioned therein. 

W ben a sejuirate berth is laaressary for a child under the age 
of b y- ai's, the aiiHaint actually charged 1)\ the shif)ping com- 
pany taken as the cost of the passage, and dhited against 
till' child’s account. 

((/) When till' cost of ]>asscnger by si'a between Bombay and 
TiOndon by B. and (). Ist Class “B“ is increased or di'creasial . 
tlie balance at tbe (credit of each account referred to in sub- 
para. (n) is increased or decreased as the ease may be in pro- 
portion to tbe incrca-c or d(‘cn*asc in the cost of passages. 

5. i’ruvidcd spare accommodation in a public vessel is avail- 
able, transport passages are allotted to individuals requiring, 
passages under liiese rules. The cost ol a single Ist Glass 
passage by transport including free messing is £49^ at the pre- 
sent time. 

6. Subject to the right of Government to allot passage by 
transiiort, otiicers are entitled to select the line ol steamers by 
which they wish to travel and to employ agents in booking their- 
passages. 

7. The maximum benefits to which an officer to whom these 
rules apply, are, save as otherwise by special order provid. d, 
entith'd for himself, liis wife and Ins children, are passages of 
a total value equal to the cost oi the number of passages 
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between Bombay and London by P. and 0. 1st Class '‘B”, as 
shown below : — 

(a) In the case of officers entering service on or after the 
14th day of February 1925 — 

(i) for the officer himself the number of return passages 

shown in the following scale : — 

Number of 

Officers’ ago at date of entering Horvice. I’oturn 

passages. 

Under 31 years ..... ... 4 

31 years or over but under 38 years ..... 3 

38 years or over but under 45 j^cais ... .2 

45 years or over ........ 1 

(ii) for iiis wife the same number of return passages to 

which the officer hims('lf is enlilhd, provided that 
in tile case of an offico'r who has been married after 
th(‘ (lat(' of bis (‘iitt'.ring Indian S(>rvicc Ibi- seali' of 
benefits for liis wife is as follows: — 


Number of 

Officers’ age at da.t.(^ of marriage. return 

j)as.-;agos, 

Under 31 years ......... 4 

31 years or over but under 38 years ..... 3 

38 years or over but urajor 45 years ..... 2 

45 3 '^oars or over ........ 1 


(iii) for each (diild one single adult passage; 

(h) in the case of offieers erdering service before the 14th day 
of February 1925 — 

(i) for the officer himself the numV)(^r of return passages 

shown in the following scale: — 

Number of 

Oflicors’ age on I4tli February 1J)25. return 

])assage8. 

Under 3l years . . .... 4 

3l years or over but under 38 years ..... 3 

38 years or over but under 45 years ..... 2 

45 years or over ........ 1 

(ii) for his wife the same number of return passages to which 

the officer himself is entitled ; provided that in the 
case of an officer who was first married on or after 
the 14th day of February 1925, the scale of benefits 
for his wife is that laid down in the proviso to clause 
(«) (>>). 

(iii) for each child one single adult passage. 
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(rj An oflicer is en til led for a second or subsequent wife to 
eidier ihe passage benefits set out in the table contained in the 
proviso to si]l)-})ara. («) (ii) or any passage benefits which were 
avaiiahle to him, hut were not utilised, for the wife by the imme- 
diaiely ])rior rnaiTiagf; whichever are less. 

(do have (‘ffect fnjin 20th November J927.) 

cS. Nolwii hstaiiding anything contained in these rules, if an 
chicer clic's whiU* in service, ids wife and children are entitled to 
the aetnal cost of their j)assages by sea from a port in India 
to a port in lije eounlry of find}- domicile but not exceeding in 
f'aeli ca^e the cost of a sing'o' passage between Bombay and 
Tjoiulon (all-sca I’outc) by Ib and (). 1st Class “B’\ provided 
that tliey avail tb.omsclves of this right wiildn one year of tlie 
nflicM'r's deatii. This period may, however, be extended to two 
years by t]i(‘ Covornnamt of Iiulia in special cases. 

0. If ;m otlieer lias iiimself or on behalf of bis wife or eldld- 
i(‘n iiicnri‘e(l (.'Xpenditun', b(-tween the 14th b’ebruary 102d and 
lilt' (lat( oi a] tplicat ion of tli(*se rules, in res])e"t of a benefit to 
wliieli he is they are entitled under these rules be may claim 
a reliiiiil of such txpenditma* subject to the maxinmin as de- 
fined ill iliest* rules. Ill the i-ase of a jouriu'v performed on a re- 
tinal tiei\i-t the first half of wlii^di was utilised for a journey 
c’omm-‘iie,'d b( f<.re the 1 Itli bebiaiarv I02d the ex] lendilure in- 
cuia’ed is deemed to ]>«> ball the eo>t of siieli return ticket. 

10. No otlieer lias any claim on Ins j)a.ssage account beyond 
l!ie provision iif ibe passage beiictils, it any, conferred on him 
by tbe.se rules, and any balance remaining; at Jiis credit after he 
has cca.sed to be i-iigibie for any siadi benefits will lapse. He is 
eiititleu to spend on o?- towai'ds additional jia.s.sages any sum by 
wliudi the (.'ost of tla* passages aidually taken falls short of the 
eost of the I’egi.lat ion number of j»assage.s Jb and O. 1st Class 
“ICb (I’g. B. 1.. Ap].x. A. 

11. (In c'onijilel ion ul live years’ service an ulhcer becomes 
eiigiide lor a conet‘>sion passage tor liimsell and if be is married, 
loi- Ills wile and i-acii elilid as defined m para. 7, provided that he 
lias nut gueii notice ol bis intention to retire with gratuity, as 
sjieeiali\ j)ro\ ideil tor ollieers oi the 1. H. S. On the eumpic- 
tiun oi eleven ^ear.'’ si-rviee he will become eligible for a second 
conees.sion jiassage for himseif subject again to bis not having 
givt'U uotiee of retirenumt . Concession jiassages for his wife 
and eliildreii are *ilso admissible, subject to the restrictions con- 
tained in jiara. 7. He docs not become entitled to the full 
biuudit of tlu' concession ])assage rules until he has qualified for 
pension. Ht' is, however, allowed to avail himself at any time 
before be has (pialitied for a concession jiassage, of additional 
concession jiassa^es. within the limits laid down in para. 7, for 
himstdf, Ids w'.ft and each child as defined therein; but in the 
event of his retiring before becoming qualified for pension, there 
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will be deducted from Ids gratuity, or the officer will be requir- 
ed to refund to Govermnent, as t-bc case may be, the cost of 
any passages taken in excess of tliosc for which the length of 
his service renders him eligible. 

12. An officer in military employ or in temporary civil em- 
ploy who lias qualfficd for leave passage concession and is desir- 
ous of ])roee(‘diiig on leave, should apply to the Controller of 
Military Accounts and rensions for certificate A, and make bis 
own arrangernems for passages, unless proceeding on the recom- 
mendation of a medical board. An officer, in permanent civil 
employ should apply to the Accountant-General concerned for 
form (' when proceeding on leave. 

113. An officer, or any mendjer of his family eligible for leave 
passage concessions, wlio is iiuulided home on sick leave before 
becoming qualihed for a leave concession passage is provided 
witii a IiH'c passag(‘ by the Q. M. G. in India, the cost of such 
passage lx ing debited to his ])assage account when opened or 
offset Ligainsl the \alue pf <my conct'ssioii jiassages fur which 
he niav later qualify. Should an officer be invalided from the 
service wliile on sick It'ave he is not required to refund the 
cost of the jiassages ])r()^•ided ioi* himself and his family at the 
time of his ])roeee(ling on sick lea\e. 

14. An officer who retires with a gratuity after cither six 
or twelve years’ seixic'c is ])rovided with free passage to Great 
liritaiu for liiinself and ids family. 

Id. I )(’ piiiai ion dud sindij leave pd-^sages for I. M. S. officers, 
[a) Idissages for offieers of the I. M. S. who are dejiuted to 
attend the Senior Officers’ Goursc' at the Koyal Army Medical 
C'ollege. IMillhanlx', or ar(' grantcxl study leave, are governed by 
the rules in Aj)])endix \’11J. 

(h) Families are nol cn filled lo passages . — Tlie families of 
officers of Asiatic domicile may he jirovided with sea passages on 
payment, in the same vessels by which officers are travelling, 
provided that no entitled passenger is dis|)laced thereby. Appli- 
cations for such passages should be submitted as a memorandum 
attached to the officers’ own application. 

(c) The families of officers of non-Asiatic domicile may be 
permitted to draw against their ])assage concessions to meet the 
cost of passage provided as in (b) above. Any such passages 
arranged are notified to tlie Gontroller of Military Accounts and 
Pensions by the Q. AI. G. in India for ultimate debit to the 
passage accounts of the families concerned. 

(d) Officers of Asiatic domicile proceeding on study leave 
alone are not entitled to free conveyance in India when pro- 
ceeding on or returning from study leave. (Pg. R. .1., Appendix 

AAA). 
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Indiihjcnc c Passages. 

1(). Alloian nl of indulgence passages. — When spare aecom- 
inodaliuii is a\ailalile in a jiuhlie vessel such aceoiniiiodation 
may be allotUal to individuals desirous of proceeding to the desti- 
nation of the. \<‘sseh wlio are not entitled to conveyance. Pas- 
sages so allotted are termed induigeiiee passages. The (Quarter 
Master (leiu-rai in India or siieli authorities as may be design- 
ated from tinu' to time liy him are authoi’ised to grant indulgence 
passage's Irom India. An individual to whom an indulgence 
passjige is allotted cannot claim conijamsation should the accom- 
modation adolted to him be rc‘(juii-ed eventually for an entitled 
passejig('i-. All ind iilgimee passenger is required to dc'fray the 
full cost of messiiig and otlau- incidental expenses otherwise 
defrayed by the Static The grant of an indulgence passage 
does not i-ntith* the individual Cvaieerned to conveyance to or 
fi-oin tlK‘ ]>ort of eiiibarlvation ra* disembarkation. (Pg. P. T,, 86). 

17. l'rc(fueneg of granf of passages gi*aiit of more than 
one indulgence jiassage within llirec yaii’s t(.) the sane indi\'i- 
dual is inadmissible undt'r normal (.-onditions. If, however, 
spai’i' ac'eommodat i« )!! is a\ ailable, an individual who has received 
an indiilgeiaa f)a--ag(‘ within tla^ last three years may be con- 
sidenal for the gi’ant of such passage* in accordance with tlie 
prescribed orde)* of nreeedence. but after all otht'i’ applicants in 
tin* Sana* category. {Pg. P. I. 87'. 

18. Indian Officers of ihe Jfidian Medical Service. — Indian 
Oflieers holding ])ermanent ertmrnissions in Ills ^slajesty's Indian 
Afedical Sc'rviee <ar(' not (*ligible to any leave concession passages. 
InniK'diat ely aftia* completing the Senior OtTicers’ Course af the 
Poyal Army Aledi -al C'ollegt*. Millbank', these ofVieers a?-e re- 
gardi'd as eligible foj* a ])eriod of study leave, during which they 
retain a lii'ii on their frt*e n'tiu’n passagt- to India. If the exi- 
gencies of the si'rvice make it ne('('ss;arv in the (*ase of an officer 
of Asiatic domic-ile to rt‘fuse an ap])li(*at ion for such study haivc, 
the officer in question will snhsetinentlv be eligibV for a free 
passage* b('tw(‘('n India and the United Kingdom on one occa- 
sion during his servi(*e for the purpose of taking study h*ave. 

Sf.ctiox it — Civil. 

10. Pules g()verning the grant of leave concession passages 
to Indian Medical Service Offie(*rs of non-Asiatie domicile in 
civil employ an* cfmtained in the Superior Civil Services Pules 
— vide Pule Pi. Seliedule IV, Appendix A and Appendix I. 
A brief resum6 of these is given below. 

Uor the ])urpos(:* of these regulations “child”, “cost”, “offi- 
cer” and “domicile” have the same definition as is given in 
para. 2 above. 

These regulations apply to an officer of the I. M. S. in civil 
ernplov A\ho had, at the date of his appointment, his domicile 
elsewhere than in Asia. 
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(1) The provisions of paras. 4 and 7 above apply also to offi- 
cers in civil employment. 

(2) In the case of an I. S. officer transferred to civil 
employ on or after the 14th day of February 1925 the benefits 
admissible are determined as follows: — 

(i) If a passage account has been opened for such officer 

under Military Rules (para. 4), he becomes entitled 
to the balance standing to his credit and to the credit 
of his wife or children, if any, in that account on the 
date of his transfer to civil employ {vide para. 7); 

(ii) If no such account has been opened he becomes entitl- 

ed to the cost of such number of passages for him- 
self and for his wife and children, if any, as would 
have been credited if such account has been opened 
on the aoi)li(*ahle date (14th Febniarv 1925), sub- 
ject to the deduction of the cost of any passage which 
may have been consumed by liiniself. bis wife or 
liis children under Military Rules prior to his trans- 
fer ; 

(iii) If such an officer marries after his tnmsier to civil 

employ tb(' benefits admissible in resi)cct of Ids wife 
are, subjc'ct to sub-para. 19 (1), determined in accord- 
ance with the scale set- out in t])o proviso para. 

7 {a) fii), and if a eld’d is born to such officer after 
such transfer, the benefits admissible in respect of 
such child are one single adult passage. 

(3) An officer is entitled for a second or subsequent benefits 
set out in tlie table contained in the proviso to jiara. 7 (a) (ii) or 
to any passage benefits whieh were available to him hut were 
not utilised, for the wife hy the iininediatdy prioi- marriage, 
whichever are less. 

(4) When an officer passes without a break in service from 
one ])Ost to another he carries with him to the new post the 
amount at credit in liis j)assage account when he (putted the old 
])ost. A sindlar transfer of credit is made in I’espeet of his wife 
and children, if any. 

(5) Notwithstanding anything contained in these regulations, 
if an officer dies while in service, his wife and children become 
entitled to receive from general revenues single passages by sea 
from a port in India to a port outside India, but not exceeding, 
in each case, the cost of a single passage between Bombay and 
London by P. and C). steamer 1st Class “B"'. 

Provided that they avail themselves of this right witliin one 
year of the ofTicer’s death. This period may, however, be ex- 
tended to two years by the Govt, of India or the Local Govt., as 
the case may be, in special cases. 
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(6) Any benelits for himself and for his wife to which an 
officer is entitled under these regulations remain in abeyance 
for any period of foreign service in respect of whicli it has been 
agreed between the (lOvt. of India and the foreign employer 
tliat the officer wall receive passage; benefits from the foreign 
employer and the sum credited to the accounts of the officer and 
his wife will be reduced by one-seventh of the cost of a return 
passage for each completed year of such period. 

(7) Any balance remaining at the credit of any person in his 
or her pernonal passage account after such j)erson has ceased to 
be eligible for any benefits under those regulations, lapses to 
(Tovenmieiit . 
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OHAPTER 9. 

FUNDS. 

Various funds have been in existence for the provision of 
Pensions for the Widows and Orphans of I. M. S. officers, and 
briefly tlie position is as below: — 

/. — The Indian Military Scurvier Family rensiO}i Hegulaliun^i. 

The Indian Military Service Family Pension Peculations 
were issued under the ordi'.rs of the Sei'reUn-y of State for lnd:a 
in Council for tlie provision of l^ensions for the Widows and 
Or])hans of Military, Medical, Naval and FVadesiastica] Officers 
in the servici' of the Govtaairnent of India who had not Ix'on 
entitled to the benefits of any of the late iMilitarv and Medical 
Funds. Every officer who caitercd the Service on and aftei- the 
1st January 187B and up to and indudinj: tlie Blst, Deceniher 
1914 was required, as a condition of liis appointment , to provide 
pen^^ions for his family under tliesi' rt'culations. Indian Officers 
of the Indian Medical Service had the option of hecominc sub- 
scribers under these Peculations. Offici'rs ajipointed after tlie 
Blst December 1914 are not (dicibh' to becomi' subscribc'rs under 
these reculations. 

For detailed information reference' may be made to tlu' l{('cu- 
lations or to the Controller of Pensions, India Office. Wliitehall, 
Lojidon, S. W. 1, 07' if the ‘'.pplif*ant is in India, to tlie Controller 
of IMilitaiw Accounts and Pensions, Lahore. 

The Pecnlations can be had from the Manacer of Ibiblica- 
tions, Delhi. 


II. — The Regulations of the Indian Military Widows' and 
Orphans' Fimd. 

The Indian Military Widows’ and Orphans’ Fund was estab- 
lished, with effect from the 1st January 191b. under tlie orders 
of the Secretary of State for India in Council for the provision of 
pensions for tlie Widows and Orphans of Military, Medical, 
Naval and Ecclesiastical Officers in tin- service of the Govern- 
ment o( Indiii who had not been subscribers under the Indian 
Military Service Family Pension Peculations. European Officers 
of the Indian Medical Service who entered the service on or after 
the 1st January 1915, as well as tJiose whose date of permanent 
appointment to the service as notified in the Oapiette of India 
was prior to the 1st April 1981, were required, as a condition of 
their appointment, to provide pensions for their families under 
these regulations. Indian Officers of the Indian Medical Service 
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■appointed during the period in question had the option of becom- 
ing subscribers to the Fund. This option was to be exercised 
within three nionths of the daU‘ of the Gazette Notification of 
pennanent a])])oini inent. Those .ip[)ointed after tlie 31st March 
]931 are not eligible to become subscribers. 

F^or detailed information, rcd'erence niay be made to the 
Kegulations of the Fund, or the Controller of I’ensions, India 
Office, Wliilehall. l^ondon, S. W. or if the a])p]icant is in 
India, the Contndler of iMililary Accuiinls and Tensions, Lahore. 

The lleguhitit)ns are obtainable from the Manage]- of Publica- 
trions, J)elhi. 


111 . — DvfciK'c SrrviccH Officrr.^i Provident Fund. 

/Fornaaly known as tla* Indian Army and Toyal liwlian Marine 
Officers l‘]-o\iden: Fund.) 

The Defr-nce Ser\ iees ()ffic(‘i-s T]-<ividrni Fund was (-^tablished 
under th(' ordc-rs of tli,. Seei-(‘ta]‘\ o{ Stati* for India from the 
1st April Tddl. The Fund i< administered by tin* Governor- 
General in Council and is nniinlaintMl in India in ru]>ees. through 
the Con1i‘oller of iMilitjuw Acoaunt^ and Tensions, Lahore. 

The Fkind is open to Tritish and Iiulian Officers holding 
subslanlive King's Commissions in Gie Indian Medical Service 
as well as to Indian ( ’<")mnussioned ( tffieci-s of the Indian Aledical 
Service. Sul)script ions by Indian Officers (*ommiss:oned on or 
aft('r tin' dat(' on which th(‘se Tides c*ome into foi’ce (1st April 
lOfU) a]-e com])nlsoi*v. and for all others optional, hut once they 
elect to sub.scribe tlu'v are to do so for the rest of their service. 

These Tnles are apj)lical)le to officers both in Civil and 
Military employ. 

Fvery officer i- required to subscribe to the Fund not less 
than the amounts stated below: — 

Per mensem. 


Rs. 

OfTieers above tlie rank of Lt. -Colonel . . . 40 

Lieut. -Colonels . ...... . 30 

Majors ........ . 25 

Cap tains ........ . 20 

Lieutenants ....... . 10 


Ofheers of the rank of Lt.-Col. holding civil appointments, 
which, in the opinion of the Government of India, carry a 
higher status than that pertaining to their substauteve rank, 
will be permitted to subscribe to the fund at the rate applicable 
to officers above the rank of Lieut. -Colonel. 
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Subscriptions above these minima are optional, the maxlijiuni 
being limited to treble the minimum, 

Islobc . — On promotion the necessary alterations in subscrip- 
tion will bo made from the first month*, in which the increase(J 
pay is drawn for the full month. 

Interest at the rate allowed on the subscription for the 
General Provident Pund will be allowed to the subscriber to 
this Fund. 

Advances from iJic Fund — 

(a) Advance to be sanctioned by the Adjutant-General in 
India not exceeding the amount of d months’ pay from the sum 
standing to the credit of the subscriber. 

(b) At least 12 months must elapse from the date of full 
repayment of the last advance or otherwise the Adjutant-General 
in India for the reasons to be recorded in writing may sanction 
the advance as a special case. 

(c) Advance to be recovered in not less than 12 monthly 
equal instalments and not more than 24. A subscriber has, 
liowever, option to make the repayment in smaller number of 
instalments. 

Paijmenf of Insurance premia from flic amount of the Fund — 

(a) Payments towards a poliev of insurance of any descrip- 
tion on the subscriber’s own life may, at liis oj)ti()n, be sub- 
stituted for subscriptions to the fund. 

(b) If the payments substituted be less than the minimum 
subscription, the deficiency shall be paid by the subscriber as 
a subscription to the fund. 

(c) Govarnment will not make any paymeJit to the Insurance 
Companies but the subscriber will be granted advances up to- 
any sums already at the credit of the subscriber in the fund 
tor rnalcijig payment of the insurance premia as they fall due. 
The advances so gn-anted are not recoverable. 

(d) If an}^ policy lapses, the subscriber has to pay to the 
fund the amount of ])reTnia ])aid with interest thereon, and if 
any policy matures lie has to jiay to the fund the amount of 
])remia paid with interest thereon, or at his option the sum 
lealized. 

Fina I Withdrawals — 

After retirement or after death the payment is made to the 
nominee. A nominatf.on can be changed by a subscriber. 

For information in regard to (1) llealisation of Subscriptions* 
(2) Interest, on Subscriptions, (^) Advances from the Fund, (4) 
Final withdrawal of accumulations in the Fund and I'rocedure, 
etc., the Ilegulaiions of the Fund may be consulted. 

The Ilegulations are obtainable from the Mamiger of Publica- 
tions, Delhi. 
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CHAPTER 10. 

PENSIONS. 


Secttov T. — Betiuixg Pexstons. 

1. Ordinary retiring pensions of officers of the Indian Medical 
Service are as follows? : — 


Per annum. 






£ 

s* 

After 17 

years’ 

Her\noe 


372 

0 

18 


99 


399 

18 

19 

»* 

9 9 


427 

16 " 

„ 20 


99 


465 

0 

„ 21 


99 


502 

4 

M 22 

i 

9 9 


539 

8 

M 23 


99 


576 

12 

„ 24 


9 9 


613 

16 

„ 25 


9 9 


651 

^ y 

„ 20 

99 

99 


697 

10 

„ 27 

99 

99 


744 

0 

Note 1 — 

■These 

revised 

rates are 

^ admissible to officers 

who 

■liter the I. 

M. S 

. on or a 

ifter the 

1st Julv 1920 and to those 


who, having entered the I. M. S. before that date, have elected 
to draw them. 


Note 2 . — An officaT of tlie I. M. S. who entered that service 
before the fst July 1920 and wlio has qualified for the maximnm 
|)('nsion of .t;800 und('r tliis rule is not to be liable to have his 
]iensioii naliua'd ’oelow the inaxinium (£700) admissible under 
the old rule [See A. It. I., Vol. I (1915 Edition)]. — (P. K. 


2. The rates of pension admissible to officers of administra- 
tive rank in the Indian I\[edical Service in addition to tlie pension 
for length of service fis detailed above are — 


Major-General after — 

Per annum. 

I £ 

3 years’ active service as sii^ph . . 350 

(6) 2 years’ active service as such . 315 

(c) 1 year’s actire service as such . . 285 
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Colonel after — 

Per annum. 


£ 

(a) 4 years’ active service as such 

250 

(6) 3 years’ active service as such 

1 85 

(c) 2 years’ active service as such 

125 

(d) 1 year’s acTve service as such 

65 


Note 1. — If, for any reason, a Major-GeiiL'ral ur Colonel lias 
not served the re(]iiired period as siicdi, and is nut rt‘-a]»})oinLcd 
for a second tour of duty, he forftats all claim to tlie additional 
pension. 

Note — A Colonel, who mav he ajipointed AJajoi'-General 
before he has completed four yiairs’ serva-e as (.’olonel and who 
may not serve long enough to entitle him to the additional 
pension admissible to a xMajor-( ieneral, is allo\\od to add his 
service as a Alajor-Ceneral to that pmdornual as a ('olonel 
towards the additional pension in the latter rank. 

Note 3. — The period of service for additional ])ension I’Ci-kcms 
from the date of ])romotion to till an existing \ aeancy in th ^ 
rank of Colonel or Major-General. (P. 1\. 04). 

Eulcs regarding Ectiri)ig Potsion of I. M. S. Officers. 

3. (a) An officer, wlio entered the 1. M. S. on or after the 
11th September 1890 and who may retin' on oi'iision before 
•completing 30 ycava' service^ is liable, till he oonij^letes ob 
j'ears of age, to be rectalled to duty in ease of aiiv ('nuu'eenc v. 

<P. E.. Bo).' 

(b) Medical Officers count service for pension from the 
following dates: — 

(i) Those who entered th(‘ I. M. S. on or before the 30th 

June 1890 — From the date of landing in India the 
time spent at the Army Aledieal School at Xcth'y 
being added. 

(ii) Those who entered the I. M. S. after tho 3()th June 

1890 and jirior to tho 1st Septembc'r 1902 — From 
the date on which tiu'v finally yiassed out of the 
xVrmy Medical School at Netiey, i.c., the date of 
first commission. 

(iii) Those who entered the 1. M. S. on or after the 1st 

September 1902 — From tlie date of first commission. 

(iv) Those who exchange into the 1. AI. b. from the 

K. A. M. C. — All service in India, and in addition 
thereto service out of India on full commissioned pay 
before admission to the I. M. S. to an extent not 
exceeding 5 years. In the case of officers commis- 
sioned from a warrant grade or from the ranks, any 
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period of s(‘rviee as a Warrant Officer and half of any 
period of qualify in" service in the ranks from date of 
attestation, reckons as service for pens::on subject to- 
the maximum limit of five years’ service out of India. 

(v) Tliose who are appointed to J. M. S. from the I. ^1. D. 

— All service as a warrant officer in the I. M. D. 
counts in full for pcnision. 

(vi) (hvil Assistant Surgeons "ranted permanent cornm’ssion 

in tlu' r. S. — Their jirevious service as Assistant 

Surgeons in full, which qualifies for civil pension. 

(viij Temporary eoniinissioned ofiicers of the I. M. S. who 
are permanently appointed thereto. — All post-war 
service inuhn- the Ciuveniment of India as temporary 
commissioned ollicers of ihe Indian Medical Service 
counts for p(‘nsion hut not for gratuity. (P. II. (37). 

(c) A liculciiant o!i pi-ohalion who is seconded while holding 
u resident ap])oimment in a reeognised eivil Ijospital in England 
reckons such period, \q) to a maximum of one year, towards 
sei'N'iei' for pi'll sion. 

\()tc /.- I. .M . S. ()fiieers who had been originally engaged 
for ])iagne duty and were afterwards appointed to the I. M. S. 
count the ])eriod of tlieir }>lague service for pension. 

(d) Ofiiccrs who, prior to entering the I. M. S., served as 
civil medical ])raet it loners in the South African War reckon 
sueli \tar serviiee towards Indian pension irrespective of the 
duration of the interval that may liave occniTed between the 
termination of their service in South Africa and entry into the 

I. :\r. s. 

(c) An otfieer of the 1. M. S. who has been granted an 
anti'date eoimts such anti'datc as commissioned service for the 
purpose of piMision. but not foj- a gratuity. The period of 
service so allowed to count, iiudnsf.ve of the period of second- 
ment ri'fe.rred to in sub. para. 8 (d) above will not exceed one- 
year. (P. II. fiS). 

Noic . — The servicies of officers who took part in the opera- 
tions as “Dressers” do not reckon for pension. 

(f) Service rendi'red during the Great War in a temporary 
adniinistrativi' ap]iointment in the field counts towards addi- 
Eonal pension either in combination with subsequent service in- 
a permanent administrative appointment, or alone if the officer 
concerned is eonipelled to retire on account of age before pro- 
niotion to permanent administrative rank. 
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Note 1 . — This concession is restricted to officers who held 
the following administrative appointments in the held: — 

Director of Medical Services of Armies or Lines of 
Communication. 

Deputy Director of Medical Services of Corj^s. 

Deputy Director of Medical Services, Lines of Com- 
munication. 

Assistant Director of Medical Services of Divisions, 
Lines of Communication and Bases. 

j Note 2 . — Officers who held appointments as Consultants in 
■ the held during the Great War are also eligible tor the con- 
cession. 

Note 3 . — The concession is also admissible to officers xli.) 
after having rendered the necessjirv minimum ])eriod of service 
in a temporary administrative a])pointment in the held during 
the Great War retire owing to ill health (not- due to their owii 
misconduct or neglect) before la-omotion to pcu'manent adminis- 
trative rank. Lor the purpose of additional pension, such 
service in the held need not be continuous. — (T. II. 69). 

((]) Officers who enter the Indian Mc'dical Service liy exami- 
nation can count towards ])ension any pj'evious ser\'iee I’endered 
during the Great War in the ca]>acity of an oflicer or in a position 
usually hlled by an Officer one half of the mobilised rank 
service rendered during that war. (P. Pi. 70). 

(h) Any officer appointed by nomination to the Jndian 
Medical Service during the suspension of ajjpointment by com- 
petitive examination is allowed to count as service for pension 
any service rendered by him during the Great War as U medical 
or combatant officer or in a position usually tilled by an officer 
plus one-half of the mobilised rank service rendered during ihat 
war. (P. E. 71). 

(z) Officers of the Indian Army who were retrenched under 
the terms of the Pt. W., dated the 2r>th Ajiril 19i^2 and the 2dth 
April 1923 and were subsequently appointed to the 1. M. S.. 
are allowed to count their service during the Gieai War towards 
pensions, irrespective of whether they refund th-3 gratuity paid 
to them on retirement from the Indian Army. 

(f) Officers of the Indian Medical Service w^ho hold appoinr- 
ments in civil employ normally lield by military officers are 
eligible for the rate of pensions laid down in para. 1 (P. Ji. 72). 

(/v) Service rendered on unemployed ]>ay after the BOtli June 
1920 does not count for pension. (P. Pv. 73). 
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(/) In the case of officers whose service on retirement is less 
than .17 years, and who are placed on the retired list owing to 
reduction of estjiblishinents, service on the semi-effective list up 
to two years counts towards pension. 

As regards officers whose transfer to semi-effective list was 
due to medical unlitness caused by military duty oj‘ by civil 
dutv in the case of officers fin civil emi)loy are, on restoration to 
full pa\ or on retiring dii’cet from semi-effective list, allowed to 
reckon up to one ^ear of the time spent on semi-effective list 
for pensioii, th(jse wlio may be invalided on account of insanity 
caused by duty (si'c it. A.) are allowed to count as service for 
pension one yeai’ of tiuia^ spent on semi-effective list. (To havc^ 
effect from Ist S(‘ptember IDdOj. (P. 1\. 73-A.) 


SiXTiOX 11. 1)1S\}51MTV I*F..\SIO.\S. 

4. AppLiciihtlii j uf — I be provisions of paras. 5 to lb 

apply to offieei's of tlie Indian Aieclieal her\ice, lioldmg a per- 
maiK'iU legular commissioig disabled from causes arising on or 
after the ist Octolier lb21. 

Xutc 1. — Tlie pensions of officers disabled from causes 
arising during the Great War (oc., between the iLii August 
1914 and the dUtii Seinember 1921j are regulated under A. 1. 1. 
iNo. 191 of 1921. Ciainis to sueli pension preferred after the 
dlst August 1928 are treated as time barred and will only be 
sanctiuiied in special circumstances. 

Note 2. — lor ibe pur])ose of these rules “Service” means, 
excej)t where othei’wise slated, and unless the contrary appears 
from the context, service counting for pension under the rules 
ill ])aras. 1 to o. [W li. 74). 

t). Dosabilit ij a fh-ihutable to Military Service. — In addition 
to j)eiision for s( rvic*e, an officer of the Indian Medical Service 
who lias been [)ronouiu'ed jjeniK.'nently unlit for general ser- 
vice on acccunt of a disability altributable to military service 
may, on I'ct in'iiieiit , be awarded a disability element of IKX) 
a year for total disabhuneiit or a proportionate amount for a less 
degree of disableiia'iit down to 4;2(.) a year for 29 per cent dis- 
abhuuent. The amount and continuance of the disability ele- 
ment shall depiuid on tht^ degree and duration of the disable- 
ment. A disai)ility element of pcnsiiai shall not be awarded in 
respect of less than 20 per cent disablement. The degree of 
disablement shall be asstxssed with reference to conditions in 
India in the case of otlicers domiciled in that country, and with 
reference to conditions in tlie United Kingdom in the ease of 
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those domiciled elsewhei-e. The domicile of an officer is deter- 
mined in accordance witli the provisions of Appendix XIV. 
(P. E. 75). 

If an officer in receipt of pension which includes a disability 
element unreasonably refuses to undergo an operation or other 
medical treatment, which, in the opinion of regulated medical 
authority, would rodiu'e tlu' degree of his disablement, the- 
disability element may be cancelled or reduced at the discre- 
tion of the Secretary of State. (P. E. 76). 

6. Service Pcyii<ion. — Service pension is admissible on the 
following scale: — 










Per annum 

£ A-. 

After 1 

year’s 

service • 






55 

16 

2 

years' 

99 • 






65 

2 

„ 3 


9 9 






74 

8 

M 4 

>> 

9 9 






83 

14 

> j 


99 






97 

13 

„ 6 


9 9 






111 

12 

,, 7 

> 9 







130 

4 

,, 8 

9 9 

9 9 






148 

16 

„ 9 

9 9 

99 • 






167 

8 

10 

9 9 







186 

0 

11 

9 9 

99 






204 

12 

„ 12 

99 







232 

10 

„ 13 

99 







260 

8 

„ 14 

9 9 







288 

6 

„ 15 

9 9 







316 

4 

16 

99 







344 

2 

„ 17 

99 

,, and 

over. 

At the rates laid 

down 

in para 1 
(P. R. 77). 


7. Continuance of Service l*cnsion. — (i) If the officer has 
completed five years’ service, the service pension will be 
permanent. 

(ii) If he has completed less than five years, the service 
pension is only ])ayable. so long as the disability is at least 20 
per cent. . When the disability ceases or falls below 20 per 
cent., a final gratuity of £100 for each year of service is paid. 
If, at the date of retirement, his disability is less than 20 per 
cent., he is paid a final gratuity of £100 for each year of service. 
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{ill) If llio is retired for insjinity, the rate of liis pen- 

•sioii is, for llio lirsl five years after he has eeased to draw full 
pay (ji fur'ouyii ])ay, not less than the rate of lialf pay which 
would have* htM*n awarded to liiin Ijad lie been placed on the 
Semi IOTtectiv(‘ List. If ht^ has less than five years’ service and 
his diKahility falls below 20 ])er cent, diiriiia the first five yer'.rs 
from tlir date ho eoasod to draw full pay or furlough pay, he 
may he awarded tlu' final gratuity on the expiration of five years 
from tli(‘ dale of ceasintj^ to draw full pay. (P. K. 78). 

8. 1 oJinifdiif Ji('t ir(-}ii riit . — Xo award on account of disability 
IS made to or in resf)eet of an ofTif'Ci* wlio elects the conditions 
of voluntary ret inunent . ( P. IL 70). 

0. (Ijjictrs n. ni }iuL'<orll If retired en aceouni of age . — An offi- 
cer compulsorily retired on aec^ount of age, if suffering on re- 
tirement Iroin a wound or injury attributable tc' military service 
and reen]-d(‘d by rt'gulated medical authority, may, at the 
discretion of the Secretary of State in Council, if not already 
in receipt of a wound or injury pension under fhe rules con- 
tained in ])aras. 748 to 707 A, A. IL I., Vol. T (1915 Edition), 
in resp('et of tla* wfumd (^r injury. receiv(‘. in addition to pension 
on tile </ale laid d'ovn in para. 1, a disability element as if 
lie had 1)( ell letired on account of the disalality, according to 
the degree (.)f disablement ])ersisting tit the time of retire- 

iTK'nt . 

If l)a' otliia']' lias two injuries, one ineurri'd before the 1st 
October 1921. in respect of whifdi he is in recinpt of a wound 
or injury pensi(nt under paras. 748 to 767 A, A. P. I., Vol. 1 
(lOl.') Edition', the father inema-f'd on or after the 29lh March 
1027. the disabh'nient adtlition will he the difference between 
th(' wound or injur\ pension and the jtercentage addition on 

the scale in ])ai'a. 5 ealeulat(‘d on the total degree of disability 
du(' to the injuries, if the latter is greater’ than the former. 
The pensi( M of an otheer who has tw(' injuries, one of which 
was incui’ied hid waam the 1st Oidober 1921 aiul the 29th IMarch 
1927, ^liall he sjx'cially ass(‘sst‘d. (P. P. 80). 

10. fO/hao.s siihenng frooi tiro dif^al'ilities . — Tn the event of 

Jin ollice!’ being inv.alided with two disabilities, one due to ser- 
vice in the (li'eai W.ar and tin* other due to ])ost-war service, 

his ])ensi(in is specially jissessed. (P, P. 81). 

11. ('iffr-ers suifrring from a dii^ahiUt g not aitnbiifahlc to 
militanj serrire. — (a) An officer retired on account of a disabi- 
lity not atti’ibiitable fa military service may be granted ft 
gratuity ns follows: — 

In the 7tl! to I2t]i yiuirs of service . . .Cl, OCX) 

In the Phil to 17 lb years of service . . £2,5(X) 

Note. — These rates are liable to revision if any modification 
is made in the scale of gratuities for officers who retire volun- 
tarily. 
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{b) After 17 years’ service, the ordinary rates of retiring 
pension are admissible. 

(c) If the officer is retired for insanity, not attributable to 
military service, he may, if more favourable to him, receive 
temporary pension equal to the rate of half of his rank for the 
period during which he would have been awarded half-pay had 
he been placed on the Semi-Effective List. At the end of the 
period on half-pay rates, he is dealt with as laid down above. 
[P. K, 81 («)]. 

12. Reserve rights of officers in service on the 29th March 
2927 . — Any officer (other than a retired officer re-em])loyed in 
connection with a national emergency) serving on the active 
list on the 2ffth Mai'cli 1927 is, on being invalided from the ser- 
vice from causes arising after the said date, eligible to accept, 
in lieu of the rates admissible under paras. 4 — 8 and 10 (a), such 
])ension as might have been awarded to him under the regula- 
tions in force prioi’ to the 29th March 1927 in accordance with 
the substantive rank he held on the 28th March 1927. Service 
for the purpose of this rui(‘ is counted according to the regula- 
tions in force prior to the 29th March 1927. for the counting of 
service. (P. 11. 82). 

13. Officers wounded or injured between the Ist October 

1921 and the 29th March 1927 . — An officer wounded or injured 
between the 1st October 1921 and the 29th March 1927 may 
be grcuited a wound or injury pension or gratuity under the 
rules contained in paras. 748 to 767-A., A. 11. I., Vol. I (1915 
Edition). If he is invalided from the serviet^ as a result of 
such wound or injuiw, he may .it any time elect to receive 
either (a) wound or injury ])ension, in which caise he is restrict- 
ed to invalid pension at the rates laid down in para. 727, 
A. R. I., Yol. I (1915 Edition) or to service pension admissible 
under i)ara. 1 as the case m.ay be; or (b) pensions at the rates in 
paras. 4—8. (P. 11. 83). 

14. Supphj of Surgical appliances, etc.^ etc . — An officer on 
the active, temporary non-effective or retired list, who has been 
wounded in action or has been injured during the performance 
of duty otherwise than in action on or after the 1st October 
1921, and has thereby lost an eye, a limb or tooth or sustained 
any other injury necessitating the use of an artificial or surgi- 
cal appliance, is su])plied with such appliance free of charge or, 
in special cases in which authority has been obtained before- 
hand, is granted such sum as the Secretary of State or the 
Government of India may consider sufficient to defray th& 
necessary expense of providing the appliance. 

Duplicate artificial and surgical appliances are siij)plied 
where necessary. 

Adjustments, repairs and replacements will be effected, or 
the cost thereof defrayed, under the same conditions. 
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15. Temporary Invalid Pennions . — Officers plac^ed on the 
Semi-Effective List are granted temporary invalid pensions at 
the half pay rates of the British Service (R. A. M. C.), viz . — 


Rates of half pay. 


— 



I 





Per 

diorn. 

Per annum. 

1 


£ 

s. 

d. 

£ 

s. 

d. 

Colonel ...... 

1 

6 

8 

486 

13 

4 

Lieut.-Colonel after 3 years’ service 
as such. 

1 

4 

11 

4.54 

14 

7 

Lieut.-Colonel under 3 3 ^ear 8 ’ service 
as such. 

1 

1 

6 

392 

7 

6 

Major . 

0 

14 

3 

260 

1 

3 

Major after 5 years’ service as such 

0 

16 

9 

305 

13 

9 

Captain ...... 

0 

9 

6 

173 

7 

6 

Lieutenant ...... 

0 

5 

11 

107 

19 

7 


In addition to the above rates of temporary invalid pension 
an Indian element is admissible on the following scale to an 
officer who has qualified for pension under paragraph 30: — 


Rank. 

Colonel ... £200 a year. 

Lieut.-Colonel and below £40 a year after 17 years’ ser- 

vice. 

£50 a year after 18 years’ ser- 
vice. 

plu8 £12 10«. a year for each 
completed year from 10-24. 

plus £16 a year for each com* 
pie ted year from 25-29. 

An officer of less than three years’ service, although he may 
be transferred to the Semi-Effective List under the general con- 
ditions of transfer, is not granted any temporary invahd pen- 
sion unless his unfitness has been caused by duty. 
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16. Invalid PensianR for Permanent ('ommlsf^ioned Officer. 
— All officer who before coinpletin" 17 years’ service has liecome 
porinanenily incapacitaied for further service on account of 
unfitness cnus(‘d by (iuty may lie granted an invalid pension as 
indicated below: — 


After 5 years’ sorvioe 

ji 0 »> «« . . 

,, 10 

„ 13 

• «14- »» »» • 

lr> 

,, 16 ,, 

A disability cleiiu'iit raiigin 
annum may be granted in 


Per annum. 
Rs. 

1,100 

1,340 

i,r)r>o 

1,770 

1.970 

2.180 

2,390 

2.730 

3,040 

3,3r)0 

3.660 

3.970 

from T^iS. 205 to Ihs. 1.385 per 


addition to tlu' above rates. 


17. Dinahil a If Prnsinn<^ and Gratuities for Short Service 
Officers. — (a) A short service commissioned offi(*er who has been 
proimunced permanently unfit for general service owing to a 
disability attributable to military service and has to reruKjuish 
Ills commission on this account, or who is found on or after 
com])ulsory relinquishment, of his commission for reasfins other 
than misconduct to be. suffiaang from a disability attribut a,bh‘ 
to military service, may be granted j)ension at the rate of 
Fis. 2,000 per annum for a 100 j)er cent, disability. Propor- 
tionate rates may l)e granted for less disability down to 20 pt‘r 
cent. No addition for service will be made. The amount .and 
the continuance of the award will depend on the degree and 
duration of the disahilitv. and should it fall below 20 per cent 
the total award will not be less than the amount of gratuity that 
might have been j^anted if the officer were retired in accord- 
ance with sub -paragraph (h) below. 

(h) A Short Service Oorri missioned officer retired on account 
of a disability not attribuiablp to mhitiry service may be grant- 
ed a fp’atuity at the rate of Bs. 100 for each complete month’s 
service beyon'd the. first nine months, but not exceeding 
Bs. 4,500. The first nine months of service will not reckon 
towards such gratuity". 
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Skction ill. 

18. (jraiaities. — (i) A European ollieer apjjoint- 

ed permanently to the 1. M. b. from 192B to the 18th April 192() 
nmy flaiin to on a gratuity of .t:l,()0() on com])letion of 

five gears’ serviee from the date of permanent appointment, 
pro\i(l(‘d he gi\('s jiotiee of his intention (,o i;‘tire 12 months 
helore tin* date ot retirenand. Aetual s<;rviee and privilege 
leave, but not ordinary furlough or siek leave, counts towards 
gratuity. 


(ii) An oflicri' (eillier Kurop(‘an or Indian) appointed perma- 
nently to the 1. M. 8. after the iBth April 1926 may claim to 
retire' <>11 a gj'aliiity of t'l,()(K/ (jn comple.tion of six years’ ser- 
vice or .£2,f)()() on comphdion of 12 years’ service from the date 
of pernanicnf a ment, provided he giv(‘s notice of his 
intention to rcdiie 12 months before the dab' ot retirenc; ::t. 
Actual sei’vice and privilege leave, hut iiot ordinary furlough 
or sick' le:i\-e, count towards gratuity. 

19. /(’. .1. d/. r. SJiort Scn'icf ()fjircrs . — Short Service 
offieeiN of tlu‘ li. A. IM. C. wlio are granted pi'rmanent commis- 
sions in the T. . S., arc entitled to the following terms of 
gratuiU' and ] tension; — 

(i' ( i I'df nil II . — Siadi ofTicers are awarded the gratuity for 
which they ar«‘ eliLuhlc o’l cojoplction of llu'ir short 
sciwiee ongagfunents. 


On irr.Midevino such cratuitv to Indian revenues they are 
eligihlo to retire on Indian Medic'al Servic-e gratuity terms at 
tin' expi'w of () and 12 years’ service as from the date of first 
eomniission in th“ lloNai .\nny Aledieal (\w))S. 

If. howe\e}-. sneh an otrnM'r. tluxnigh nc) fault (^f his own, 
is unahh* to eoninlete i) years’ total servici' which w'ould make 
liim cligulih' for tlic Tndiati Alt'dical S(‘rvice gratuity of fl.CKdO, 
he is rf'fmided the I'EtHKl lloyal Army IVbaliiaal (hn-ps gratuity 
surrc'Tidered hy him. 

(ii) /ko/.s/ec Kcrvirr . — Sliould these oflieers be willing to 
forfeit tin'ir gratuity b'lr s(*rvic(' in the Boyal Army 
Aledieal Corps, they will be entitled to Indian pen- 
sion as from tin* date of first eommission in the 

Boyal Army IVff'dieal Corps, irn'spf'ctive of the 
country in which that service was performed, but 
not more than 5 years’ service in the Boyal Army 
ATedical Corps CT-India, including any yieriod 
ant(‘(late, w'ill be allowed to count for ])ension. 
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Section IV. 

20. Th<' following Buies for the award of Additional Pen- 
sions wore issued with the Govt, of India, Defence Department, 
letter No. 167/1/Med. /D. 1, dated 22nd January 1938, to the 
A. G. in India : — 

1. The number of offieera who will be eligible for considera- 
tion for Additional Pensions. — On the military side the number 
of ollicers will be six, namely the additional non-administrative 
Colonels as sanctioned in Paid IT-B (4) of the Government of 
India, Defence Department, Uesolulion No. 205, dated the 
25th March li)37. On the civil side the number will be three 
at present; at fiv^e when the two existing Supernumerary Colo- 
nels retire. 

2. The paij whieh the non-administrative Colonels in mili- 
targ employ and the speeiolly selected Lieutenant-t'olonels in 
civd employ will receive. — These officers will draw the pay of 
their appointments or the basic rates of pay of Lieutenant- 
Colonels on the Selected List in addition to overseas pay at the 
sanctioned rates, if admissible, and any allowances to which 
they are entitled by virtue of th(‘ appointments they are hold- 
ing. 

3. The prcccd ence which the six non-administrative Colo- 
nels {Mill tor y) and the five Lieuf enant-i'olonels (Civil) will 
enjoy. — Tim six ncm-atlminisl rati ve Colonels (Militarv) will be 
jdaced on ila; (iolomds list according to their seniority in the 
Service as dedermined bv })ai’agr,aph 170 (d) of t-h(‘ King’s 
Begulatiens to?' tlu' Army. Their names will however be 
asterisked ;is not holding Administrative .\]')pointments. 

The live otlh',ars in civil (unploy will be placed on a Special 
Selected List (Civil). This List will be inserted between the 
Colonels and Ta'eutenant-Colencls (Selected) lists in the Army 
List. 

4. Seh’clion. — ddie seli‘cttion of otlicf'rs for non-administra- 
tive Colonels (Military) and for the Special Selected iiist 
(Civil) will be made by Selection Boards constituted as fol- 
lows : — 

Selection Board for non -administrative Colonels (Military). 

President. 

The Director-General, Indian Medical Service. 

Memrers. 

The Director, Medical Services in India. 

One or more Major-Generals of the Indian Medical Service 
in Military employ. 

Secretary. 

The Deputy Director-General, Indian Medical Service. 
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Selection Board for Special Selected List (Civil). 

President. 

Tlie Diroo.lor-Gtineral, Indian Medical Service. 

Members. 

()ii(‘ or nioi’o chief administrative medical officers of 
provinces 

Secretary. 

The* Deputy I)ir(H*tor-G(meral . Indian Medical Service. 

Officers must be under oo years of age on the date of promo- 
tion or selection in military and civil (unploy res])0ctively and 
vill l)c allowed to serve until lla'y naudi 57 years of age. They 
will he I'ctirial on attaining the age of 57 years unless, in the 
meantiuH', tla^y are promoted to llie rank of Major-General. 

5. J(ii)it L('nsi(}n pool . — The six non-administrative Colonels 
(Mdilaiw) and lln- five Lieutt-nant -C.’oloncds (Civil) (oi' three until 
the Sujx'i'uumerai’v t’olonels I'etii’e) will form a ]iool and will 
l)t‘ eligihh* fur an additional pension in accordance with Piule 
( 0 ). - 

h. Kioiibcr of Adddioual Lcn.si()n><. — The numher of Addi- 
tional Pmislons to h(' awarded will he seven. Tliis numher in- 
cludes the two Supernumerary Colonels at present in the 
S('i'viee and eons''(|u«‘ntly the numher of .Additional Th-nisions 
imniedi:it ely available will he five. As the Supernumerary 
Coloiu'is retio , tlu numher of ]H*nsions and the nund)er of 
otlict'rs on the civil side to he placed on the Special Selected 
Jjist, will he increased accordingly. 

7. Bales hif u'hich the pool will be regulated. — (a) The 11 (at 
piM'scnt tt) othcers will form a joint ])Ool and will rank in it 
acc()rdiug to their seniority in the S(‘rvice. 

(/)' When any oi these offic(*rs retire, or are promoted to ad- 
ministrative' appoint ]!ients, their places will he taken by other 
offi('ei-s fi'oni tlial si(h' of th(' Service from which the retire- 
ments ('r promotions tak(‘ ])lace. 

(c) Officers who come into the pool suhse(]uent to those 
idr('ad\ in it and who may be senior in the Stu-vice to the latter 
will talo' their ])lac' in the pool in tlu' order of their seniority 
in the Service subject to the proviso that 

(d) ()ffic(‘rs who have been in the pool for two years will not 
be p.assed over by any subsequent entrants. 

(r) Officers in the pool who are not selected for administra- 
tive appointments but who are amongst the first seven on the 
list (or five while the Supernumerary Colonels exist) on retire- 
ment will be eligible for additional pensions in accordance with 
Buie 0. 
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(/) Ofiir.ers lunvever wlio reach the ti^^e of 57 yeais aiul are^ 
not within tlie first seven (or five) on the list will be compelled 
to retire and will not be eligible for additional ])ensions in ac- 
cordance with Rule 9. 

{(j) Non- Administrative Colonels (Military) and laeutenant- 
Colonels on the S])ecial Selected List (Civil) will be eligible 
for administrative a})j)ointments, and on being so promoted 
their places will be filled on the military side by the promo- 
tion of Tdeiitenant-Colonels and on the civil sidt^ bv tlu* addi- 
tion oi Lieiitcaumt-CVdonels (Selected List) to tlie Specdal’ 
Selected -lAst. 

(h) Xon-Admi]iistrative (’olonels (Militai'y) and Tdeiitenant- 
C('lonels on the Special Sel(‘cted List (Civil) wbo arc' offered 
administrative a])})ointments and dc'cline to a(a'ept them will lose 
all right and claim to be considerc'd for an additional pension. 
Their names will antomaticallv bt‘ i-cnnoved from ibc' pool, they 
will not b(' allowed to serve till 57 yc'ars of agt' ami tlu'ir ])lace8 
will be taken by other officers. 

8. Pr<)visi()}iK io alloiv for cIkukjch in rund il ioiis in the 
Service. — (i) If tbc' civil or military cadres are redncc'd to an 
apprc'ciabk' extent, the niimb(*r of otfi(*(*rs comi)etim:' foi’ addi- 
tional pensions and the nmnl)t'r of such ])ensions to be awarded 
will be I’educed ac'C'oi’dingly. Tbe present actuals will be taken 
as tbc‘ basis for all future chaug(' subject to tlu' ]i!‘o\-ision that 
if the f'xisting deficiencic's of British officers ar(' made* up, the 
civil side will have no claim for an additional r)fficei‘ to !)•• made 
eligible* for consideration for an additional ])ensi(nn 

Tlie prcjportion of additional ]>ensions !<' ila* total cadr^* iii' 
this sc'heme is apninximately 1 : 26. Therefore* wlien tbe cadre 
of either side* r)f the Servi(*e is reduc(‘d bv 26 or multiy^les 
of that numlier, the* mimb(*r of ]>ensic*ns will bt* redu'*ed by 
one or more accordingly, and so will the number of admissions 
to the pool, 

(ii) \Vb(*n protected officers on the civil side* are no longer 
a^'.ailabh* for certain administrative appointments, c.g., SurLZeon 
Generalships and Inspector-Oen(*ralships, which were resc'rved 
pi’ior to flic* rc'organisations in 1928 and 1987 and euuivah'nt 
number of extra pensions will be ridded to the ])Ool, tbe valm*, 
of vduch will be considered when tlie need arises. The number 
of officers on flu* civil side who will be*, eligible for admission to 
the por)1 will ])n increased accordingly. Tf on tbe other hand 
there is an imuT'as'* in the number of administrative appoint- 
ments, there will be a corresponding decrease in tbe number 
of pensions available and one or more officers less will bi' (*ligi- 
ble for admission to the pool from tdiat side of the St*r\ic(‘ im 
which the increase in such appointments has taken place. 
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V). (a) Feme of Additional Pension . — An officer who becomes 
eligible for an addil iorial pension by being within the first seven 
(or five) in tlie pcxjl at the time of his retirement will count for 
r)ensioniiry pnr]>oses his total length of service spent in the 
i)Of>l subject to a m;iximnm of three years. The rate of addi- 
tifinal pension will be: — 


After one year’s .serviee in the 
pool. 

After two years’ soreioe in 
the pool. 

After three years’ service in 
the pf)ol. 


Pension earned as Lieut. -Colonel 
j)his additional pension of £65- 

Pension earned as Lieut. -Colonel 
plus additional pension of £125. 

Pension earned as a Lieut.- Colonel 
plus additional pension of £ 185. 


(i)> An officer promoted from the ]>ciisioii ])('ni to an admin- 
istrative ]Jost will count for })ensionary purposes as an ad- 
minisf rat i Vo ('(tloncl the jjcrirxl Ijc had spent in the pool up to 
a niaxiniuiii of t)ir<*(‘ years :ind subject to the proviso that fhe 
maxiniinn additif iial [a-nsion on final retirement will not exceed 
£' 250 . 


21 . I hi port ivni lli(lih<is i('(jardih(j the Hufticr Pension Pool. 
-■-(i) An otlicor who is in the tirst seviai in the ]>ool at the 
time of bis retirement is allowed to count for ])ensionary pur- 
pos(‘s bis total servico s];eut in the pool subject xo a maximum 
of three years, viile ])aragra]ib 9(c). 

(ii) Non-adniinisiralive C’olonels in military employ and 
the s[»e{'iall\ stheeied Lieiit . ’olouels ill Civil employ draw the 
jiay of tlu'ir ap])ointiia‘nts or the basic rate of pay of Lieut. - 
t’oloiiel> on the Selecit‘(l List in addition tc> overseas pay at 
the saitetioiied late. it admissible, and any allowances to 
wliieh lliey are (Mil it led by \irtne of tlu* ap]»ointnients they 
are bolding riite Liile 2, ])ara. 20. Tt follows therefore :hat 
(heir furlough i-ate ol pav will not be that laid down for an 
officer of the aoiiiinist i at i ve LTade, which in the case of a (’olonel 
is tl.lM per annum, bip that for a Lieut . -Colonel witii more 
than 20 or more than 20 years’ sendee, viz., £1,267-10 per 
annum. 


Section V. 

22. Co m in nt (if ion of Pensions . — These Begulations are ap- 
plicable (udy to OffieiM’s retired on or after the 1st July 1881, 
and who ar(‘ in re('“ipt of service ])cnsions, or permanent 
wound, injury, or disability jiensioiis. 
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23. An officer who has attained the ago of 40 years (or who 
has been certified as permanently incapable, through disability 
of further military service) is permitted, subject to the fulfil- 
ment of the usual conditions as to physical fitness and to any 
■decision taken in the exercise of the discretion provided in 
para. 3* of the Pension Regulations, India, to commute a 
portion, not exceeding one-half f of his pension or pensions,! 
provided that the amount left uneornmuted is not less than 
£150 a year. 


In calculating the amount of a pension for tlie purpose of 
this Rule, there may be added to it the uncominutcd portion 
•of any other permanent pension or pensions payable to the 
applicant from Indian or other Government revenues. 

24. In the case of service n^msions, commutation may take 
place on retirement, or at any time subse-quent thereto. 

An officer who is still serving may commute such portion 
of his wound pension as is admissible under para. 23. I lie amount 
of pension (or invalid jiension) being calculated at th(‘ rate 
appropriate to his rank and Icrngth of servict' at the time of 
making application to commute. 

25. An Officer in Europe^ desirous of commuting, must nuike 
apjdication, in writing, to the ruder Secrtd.ary of State for 
India, stating his desire so to commute, and furnishing in- 
formation as to his age, rank, and the amount of his pension or 
pensions. 

26. If the Secretary of State for India in Council ajiproves, 
the commutatic'n , subject to tlu' rcgiort of the Medical Board 

:at the Iiidia Office as to the Officer’s ex]>ectation of lifu, the 
Officer will be informed of the ca])it.al sum which will Ix' pay- 
able to him in the event of his being found to have an average 
expectation of life. At the same time he is instructed as to 
the date on which he should present himself for examination 
by the Board. He will have the oyition of withdrawing his 
application at any time before the date fixed for his medical 
examination. 


*Para. 3 of P. R . — In special circumstances, to be ciotorminod by the Oov- 
•ernment of India or the Secretary of State in Co incil, as the case may be, tlie 
retired pay granted to an officer on retirement, or any portion of it, may t)e 
suspended or withheld- In exceptional cases, payment of part or the whole 
of the retired pay suspended may be made by the Government of India or 
the Secretary of State to the wife or other dependents of the officer, instead 
•of to the office r himself. 

fLess any amount previously commuted. 

^Less cost of living deductions. 
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27 . The applicant is required to furnish for the Board's in- 
formation such particulars as to his health and habits as are 
usual in the case of persons f)roposing to assure their lives with 
assurance companies. 

28 . An officer in India desirous of commuting must address 
the authoi-ities in this country. He is required to follow a 
similar ])roc.edure. Tie may appear before a Medical Board 
at any station in India that may he convenient, such Board 
Ixung assembled under the orders of the Local Government 
and presided ov(‘r (when practicable) by the Chief Civil Medi- 
cal Administrative Offiicer of the Province. In cases where 
difficulty may arise' in ihe assf'rnldy of a civil medical board, 
the Command 1 Teadqnartf'rs may, at their option, convene a 
'Suitable inilitary medical l>oard for the purpose. 

In cases, however, where tlu' local Government is the Gov- 
ernment of an Indian State and the station concerned is not 
within the jurisdiction of the Chief Civil iMedical Administra- 
tive Offiici'r of a Province in British India, the Pistrict or Inde- 
pendent Brigade ComTuander concern-.^d mav convene a ^Military 
Mcalical Board at :m\' si at ion within rlie Indian State, provided 
that no extra expenditure is caused thereby. 

An Officf'r residing in a Pominion or Colony and desirous of 
commuting will, if the accounting authoritv in the Pominion or 
'Colonv from whom he draws his y^ension i^^ in direct account 
current with the Accountant-Gmierab Central Bevenues, 
address the authorities in India; otherwise he will address the 
Tinder Secretary of State for India. In both cases the applica- 
tioTi will be forwai’ded through tlu' official from whom the Officer 
draws his nrmsion. If the aTudication is approved the Officf^r 
is informed and a special Civil Medical Board is assembled 
under the orders of the Government of the Pominion or 
'Colony. 

The Medical Board will report in the following form : — 

■"We have carefullv ('xamined and are of opinion 

that he is (o’* is not) in good bodilv health and has 
(or has noP the prospeet of an average duration of 
life. the7*efore (or do not) reeommend eompli- 

ance with his npplieation to be allowed to capitalise 
a portion of his pension.’* 

In the ease of impaired lives in which compliance with 
the Officer’s application is recommended, but with 
an addition of years of age, the following should he 
added : — '‘but as he is suffering his 

age for purposes of commutation should he taken to 
he years.” 



172 


29. The basiis of commutation, subject to an addition of 
years of age in the case of impaired lives, will be a table 
prescribed by the Secretary of State in Council for officers of 
non-Asiatic domicile, which is published in an Army Instruc- 
tion (India). The age of the officer is reckoned at the age he 
will attain on the next birthday following the date on which 
the capitalised sum will become payable. 

Foj‘ commnlalion of pensions by officers of Asiatic domicile 
the relevant iabh* will be that prescribed by the Governor 
General in Council in res])ect of those whose pensions are 
governed by the Civil Service hegulations, which will similarly 
be ])ublished in an Army Instruction (India). 

Note . — In order to ensure payment at the rate shown for 
any snecifi^al age, it is I'ssential that tlie a])plication to commute 
should reacli tlie Indiri Gffic(‘ or the (kmirnand ITead(]iiarters, 
as the case may be, at least one naanth before the date on 
wliich tlie applicant attains that. age. 

80. If the Board report that the Officcn- has an average ex- 
pectati('n of life, the capital sum already notified to the Officer 
will be paid in the manner indicated by him on his form of 
application. 

In cases where an addition to his age is I’t'connnended , the 
Officer is informed of the ]3oard’s recommendation and of the 
capital sum })ayal)l{' in viiwv th(‘reof. No furtlua’ steps are 
tak'C'ii ])ending the rec(‘i])t of an intimation fioni tla' Otfif*er that 
he desires his af)piication to be proc'ceded with on the revised 
basis. On receif)t of such intimation, payment of the capital 
sum is authorised. 

81. (i) If the examination is conducted by a siiigh' civil medi- 
cal officer, the ])ensioner himself pa_vs the medical officer’s 
fee, i.c., IiS. 10 but if ho is examined hy a civil medical board 
in India, lie ]iays a f(‘e of Its. 10, one fourth of whicdi, viz., 
Its. 4 is credited to Government as revenue of tlie civil dcqiart- 
ment concerned and the- balance, viz., Jis. 12 is ])aid hy the 
pensioner in cash to tlie Board at the time of the medical exa- 
mination, to h(‘ retained and divided hy tlie members of the 
Board among themselves. 

(ii) The authority competent to convene thf‘ civil medical 
board, wdien sending an intimation to the pensioner, directs 
him to deposit the Government share, i.e., Rs. 4 into the civil 
treasnrv. thf‘ Reserv^e Bank of India, or the Tm})erial Rank of 
India, fis the ease may be, and to hand over the receipt along 
with' the halanee of fee, viz., Rs. 12 in cash to the board at 
the time of examination. The above authority also directs the 
Board to forwiird the receipt and the medical certificate to 
civil audit officer and the Controller of Military Accounts con- 
cerned, respectively. 
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(iii) No fee is paid by an officer in respect of his first exa- 
mination when he is examined Ijy a military medical officer or 
a military iiKulical hoard. 

fi) A ])ensif)ner whose application to commute a portion 
of his pension has been rejected on the recommendation of a 
medic'al hom'd, or who has f)nce declined to ac.ce]h commutation 
on th(‘ basis of an addition of years of his actual ay^e as recom- 
mended by n medical bo.ard, may, if he appeals for the revision 
of the (a’i;,unal finding, he ])ermitted to apj)ear for one re- 
examination l)y a m(‘(lical hoard, [)rovided that a ])eriod of not 
less than out' year has (daps(‘d since th(‘ date on which he 
was examiiaal by the first medical hoard. Tn such cases the 
proc('dure outlined in clauses (i) and (ii) of para, hi is followed. 
irr('S])ec! i v(' of whether the examination is conducted by a 
civil oi' a military medical l)oard, (*xc(‘pt that when the exami- 
nation is conducted by th(' military medicjil hoard, the Govern- 
nu'ul share of the f(‘e, ?.c., Ms. 4 is credited as revenue of 
the Htdenca' I)e})artmenl and the recadpt together with the 
medical eeidificate is forwarde.d to the Controller of Military 
Accounts eoncer'ued. 

(ii) If in th(' opinion of the medical authority prescribed in 
clause (i) sonc' <j)ecial examination is lu'cessary which it is not 
in a ])osition to carry out its(‘lf, it may require the pensioner to 
undeigo siadi (‘xanii!iation at his own ex])ense. No refund of 
such ex] lendil ure is given by (iov(*rnment irrt'Spective of the 
rt'Siih of the examination. 

hh. The cajut alis(‘d sum is payable in India if the commu- 
tation is (‘fleeted here: in all r)ther cases it is ])ayable by the 
official through whom th(‘ i^eiision is being issued. When 
conimiit at ion is (dT(‘ct.‘d in India by officers residing tempor- 
ai'ily in this count r\ the commutation is on the basis of the 
rate of exadiauge Is. Cx/. th(' ruT)ee. The commuted value of 
th(' sti'iding pension of thost' ^officers who are eligible at the 
tinu' of comimit at i<Mi, to coiuaud their ])ensious at the privi- 
leg(‘d rate of }s. Ir/. h) the rupv'C, is converted into rupees at 
tlu* eun'(uit rai^‘ of f'xehange. The residual ]Hmsinn of such an 
officf'r is also eonv(U't(‘d at tlie current rate of (‘xchange. to which 
is added, so long as he is in India and continues to have his per- 
rnaneut i'nc;id('U(*( here the difference between the values of the 
full sti'iding ja'usion (less anv porliou commuted on the basis of 
a rate* of Ts. 4d. or less, before the llth September 1928) con- 
verted at that rate and at the rate of Is. 4d., respectively. 
Tn (‘ach case the Officer’s pension is issued in full up to th‘^ date 
of y)nvnieTd unless anv dolav has been caused by the Officer’s 
own fault or that of his agents. 

94. The sanctioning authority, before the capitalised sum is 
paid, ascertains whether any public claim is outstanding 
against the ap]dicant, and may deduct the amount of any such 
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claim from the lump sum which would, but for the claim, be- 
payable to him. 

35. In any case in which a pensioner accepts public em- 
ployment involving the withholding of pension, a deduction will 
be made from the salary payable to him equal to the amount 
which would have been abated from the pension if it had not 
been commuted, and. in the event of his becoming entitled 
to a pension in respect of such employment, the amount of 
such ])ension granted to him will not exceed the amount which, 
he might luive received had his pension not been so com- 
muted. 

36. No refund of any travelling or other expenses incurred 
by an Officer in connection with the commutation of a portion 
of his pension is adinissibie. (P. It. Appx. 111). 
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APPENDIX I. 
Royal Warrant. 


GEORGE R. 1. 

WHRJREAS WE deem it expedient, with effect from the commence- 
meiit of J^art III of the Government of India Act, 1935, to amend the 
Rules for the promotion and precedence of Our Indian Medical Service 
contained in the Warrant of His late Majesty King George the Fifth 
dated the 7th August, 1929, as amended hy His further Warrants dated 
respect ivelv the 8th October, 1931, the 26th June 1934, and the 1st Sep- 
tember, 1935 ; 

AND WHEREAS, in pursuance of the provisions of the said Act, the 
1st April, 1937, has been appointed as the date for the said commence- 
ment ; 

OUR WILL AND PLEASURE 18 that, with effect from the said 
date, the above limited warrants shall bi* revoked and in their stead the- 
following jirovisions shall apply : — 

1. Tin* substantive lanks of officers of Our Indian Medical Service 
shall be as follows : — 

M a jor-General 
Colonel 

Lieutenant -Colonel 
Major 

Captain and 
Lieutenant, 

The Director-General of Our Indian Medical Service shall hold the sub- 
stantive rank of Major-General or when approved by Our Secretary of 
State for India the substantive rank of Lieutenant-General. 

2. A Captain with at least 6 years’ service, a Major or a Lieutenant- 
(’olonel may be promoted to the next higher rank by Brevet for distinguish- 
ed service in the field or for meritorious, and distinguished service of 
exceptional nature other than in the field. 

3. With a view to maintaining the efficiency of the Service officers of 
Our Indian Medical Service shall be placed on the retired list when they 
attain the following ages : — 

Major-General 60 

Colonel and Brevet Colonel 57 

Lieutenant-Colonel and Major 55 

but a Lieutenant- Colonel who entered the Service before the 1st May 1911, 
and who has been specially selected for increased pay ma.y if he attains 
the age of 55 years before he completes 27 years service for pension 
be retained until completion of such service. 

4. An officer who may retire on pension before completing 30 years’ 
service shall be liable till he attains the age of 55 to be recalled to duty in 
case of emergency. 

5. Six of the most meritorious officers of Our Indian Medical Service on- 
the Active List shall be named Our Honorary Physicians and six Our 
Honorary Surgeons and they shall relinquish such appointments on retire- 
ment. On appointment as one of Our Honorary Physicians or Honorary 
Surgeons, an officer under the r|^k of Colonel in Our Indian Medical Service* 
may be promoted to the Brevet rank of Colonel. 
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IT IS OUe FURTHER WILL AND PLEASURE THAT THIS Our 
Warrant shall be administered and interpreted by Our Secretary of 
State for India, who shall be the sole and standing authority upon the 
matters herein contained. 

Given at Our Court at St. James's this Twelfth day of April, 1937, 
in the First Year of Our Reign. 

By His Majesty’s Command, 

(Signed) ZE’rLANi). 
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APPENDIX II. 


Extract from (rovcmment of India Act, 1955, Relating to persons 
by thk Sforktary of State for Jndja to Civil Sfryicis. 

Recruitment hy Secretary of State, for India and Provision'i as to certain 

Rosts. 


244.--(l) As from tlic commencement of Part III of thi.s Act appoint- 
ments to the civil services known as the Indian Civil Service, the Indian 
Medical Service (Civil), and the. Indian Police Service (which last-mentioned 
.service shall the'reaftcT he known as the “the Indian police”) shall until 
Parliament otherwise determines, he made by the Secretary of State. 


246. — (1) The Secretary of State shall make rnle.s specifying the number 
and character of tlie civil posts under the Crown (other than posts in 
connection with any functions of the (lovernor-General which the Governor- 
Oen(‘ral is hy or under this Act required to exercise in his di.scretion), 
which, .'^uhjcct to the provisions of this subsection, are to be filled by 
persons appointed by tlie Secretary of State to a civil service of, or a 
civil post under, the Crown in India, and except under such conditions 
as may be prescrilx'd in the rule.s no such po.st shall, without the previous 
sanction of the Secretary of State — 

va) be kept vacant for more than three months; or 

(b) be filled otherwise than by the appointment of such a person as 
aforesaid ; or 

(c) be held jointly with any other .such post. 

(2) .Appointments and posting.*^ to the said posts (hereinafter in this part 
of this Act referred to as “reserved posts”) shall — 

(a) in the case of [lo.sts in connection with the affairs of the Federation, 
be made by the Governor-General, exercising his individual judgment; 

(b) in the ca.se of posts in connection with affairs of a Province, be 
made by tin' Governor-General, exercising his individual judgment. 

(3) All rules made under this section .^hall, .so soon as may be after they 
are made, l)e laid liefore each Hou.se of Parliament and, if either House 
of I’arliament within the next subsequent twenty-eight days on which 
(hat Hou.^e has sat after any such rule has been laid before it resolves 
that the rule shall be annulled, the rule shall thenceforth be void but 
without prcjuilice to the validity of anything previously done thereunder 
or to the making of a new rule. 

247. — (1) The conditions of service of all per.sons appointed to a civil 
servict' or a civil post by the Secretary of State shall — 

(a) a.s respects pay, leave and pen.sions, and general rights in regard to 
medical attendance, be such as may be prescribed by rules to be made by 
the Secretary of State; 

(b) as respects other matters with respect to which express provision is 
not made by this chafiter, be such as may be prescribed by rules to be made 
by the Secretary of State in so far as he thinks fit to make such rules, 
and, in so far and so long as provision is not made by such rules, by rules 
to be made, as respects persons serving in connection with the affairs of 
the Federation, by the Governor-General or some person or persons autho- 
rised by the Governor-General to make rules for the purpose and, as res- 
pects persons serving in connection with affairs of a Province, by the 
Governor of the Province or some person or persona authorised by the 
Governor to make rules for the purpose : 
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Provided that no rule made under this subsection shail have effect so 
as to give any person appointed to a civil service or civil post by the 
becretary of State less favourable terms as respects remuneration or pension 
than were given to him by the rules in force on the date on which he was 
first appointed to his service or was appointed to his post. 

(2) Any promotion of any person appointed to a civil service or a civil 
post by the Secretary of State or any order relating to leave of not less 
than three months of any such person, or any orciei', susjicmding any such 
person from office shall, if he is serving in connection with the affairs 
of the Federation, be made by the Governor-General exercising his indivi- 
dual judgment and, if he is serving in connection with tlie affairs of a 
Province, be made by the Governor exercising his individual judgment. 

(3) If any .such person as afore.said is suspended from office liis remunera- 
tion shall not during the period of his suspension be reduced except to sucli 
extent, if any, as may be directed by the Governor General exercising his 
individual judgment or, as the ca.se may be, by the Governor exercising 
his individual judgment. 

(4) The salary and allowances of any such person ns aforesaid shall, 
if he is serving in connection with the affairs of the Federation, lie charged 
on the revenues of the Federation and. if he is s(‘rving in conmx'tion with 
the affairs of a Province be charged on the revenues of the Province : 

Provided that, if any such person is serving in connection with the 
railways in India, so much only of his salary and allowanc('s .shall he charged 
on the revenues of the Federation as is not paid out of the Railway Fund. 

(5) Pensions payable to or in respect of any such person as aforesaid, and 
Government contributions in respect of any such person to any pension 
fund or provident fund, shall he charged on the revenues of the Federation. 

(6) No award of a pension less than the maximum pension allowable 
under rules made under this section shall be made, except in each case 
with the consent of the Secretary of State. 

(7) No rules made under this section shall be construed to limit or 
abridge the power of the Secretary of State to deal with the ca.se of any 
person serving His Majesty in a civil ca^yaciiy in India in .such manner 
as may appear to him to he just and efpiitahle, and no rules made unde 
this section by any jierson other than the Secretary of State shall be 
construed to limit or ab] idge the ^power of the Governor-General, or, 
as the case may he, the Governor of a Province to deal with the case of 
any such f)erson in sudi manner as may appear to him to be just and 

equitable : 

. Provided that, where any rule made under this section is applicable to 
the case of any person, the case shall not be dealt with in any manner 
less favourable to him than that provided by the rule. 

243, — (1) If any person appointed to a civil .service or a civil post by the 
Secretary of State is aggrieved by an order affecting his conditions of ser- 
vice and on due application to the per.son by whom the order was made 
does not receive the redress to which he considers him.«elf enfithnl. he 
may without prejudice to any other mode of obtaining redre.ss, complain 
if he is .serving in connection with affairs of the Federation, to the Governor- 
General and, if he is serving in connection with the affairs of a Pro- 
vince, to the Governor of the Province, and the Governor-General or 
Governor, as the case may he, .shall examine into the complaint and 
cause such action to be taken thereon as appear to him exercising his 
individual judgment to be just and equitable. 

(2) No order which puni.she8 or formally censures any such person as 
aforesaid, or affects adversely his emoluments or rights in respect of 
pension, or decides adversely to him the subject-matter of any memorial, 
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shall be made except, if he is serving in connection with the affairs of the 
Federation, by the Governor-General, exercising his individual judgment, 
or, if he is serving in connection with the affairs of a Province, by the 
Governor of that Province, exercising his individual judgment. 

(3) Any person appointed to a civil service or a civil post by the 
Secretary of State may appeal to the Secretary of State against any order 
made by any authority in India which punislies or formally censures him, 
or alters or interprets to his disadvantage any rule by which his condi- 
tions of service are regulated. 

(4) Any sums ordered lo be paid out of the revenues of the Federation 
or a Province to or in respect of any such person as aforesaid on an appeal 
made under this section shall be charge on those revenues. 

249. — (1) If by reason of anything done under this Act conditions of 
service of any person appointed to a civil post by the Secretary of State 
have been adversely affected, or if for any other reason it appears to the 
Secretary of State that compensation ought to be granted to, or in respect 
of, any such person, he or his representatives shall be entitled to receive 
from the revenues of the Federation, or if the Secretary of State so 
<lirects, from tlie revenues of a Province, such compensation as the 
Secretary of State may consider just and equitable. 

(2) Any sum payable under this section from the revenues of the Fede- 
ration or the revenues of a Province shall be charged on the revenues of 
the Federation or, as the case may be, that Province. 

(5) For the avoidance of doubt it is hereby declared that the foregoing 
provisions of this section in no way prohibit expenditure by the Governor- 
General. or, as the case may be, the Governor, from the revenues of the 
Federation or a Province by way of compensation to persons who are 
serving or have served His Majesty in India in cases to which those 
provisions do not apply. 

262. — (1) The Ruler or a subject of a Federated State shall be eligible 
to hold any civil office under the Crown in India in connection with the 
affairs of tlie Federation, and the Governor-General may declare that the 
Ruler or any subject of a specified Indian State which is not a Federated 
State, or any native of a specified tribal area or territory adjacent to 
India, shall be eligible to hold any such office, being an office specified in 
the declaration. 

(2) The Governor of a Province may declare that the Ruler or any 
subject of a specified Indian State, or any native of a specified tribal area 
or territory adjacent to India, shall be eligible to hold any civil office in 
connection with the affa.irs of the Province, being an office specified in the 
declaration. 

(5) The Secretary of State may declare that any named subject of an 
Indian State, or any named native of a tribal area or territory adjacent 
to India, shall be eligible for appointment by him to any civil service under 
the Crown in India to which he makes appointments, and any person 
who, having been so declared eligible, is appointed to such a service, 
shall be eligible to hold any civil office under the Crown in India. 

(4) Subject as aforesaid and to any other express provisions of this 
Act, no person who is not a British subject shall be eligible to hold any 
office under the Crown in India : 

Provided that the Governor-General, or, in relation to a Province, 
the Governor may authorise the temporary employment for any purpose 
of a person who is not a British subject. 

(5) In the discharge of his functions under this section the Govornor- 
Oeneral or the Governor of a Province shall exercise his individual 
judgment. 
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APPENDIX III. 

R»C0GN1SRD MIDIOAL QUALIFICATIONS GRANTED BY MEDICAL INSTITUTIONS IN 

British India & (.[^proved by the Medical Council of India). 


Medical 

Recognised medical 

Abbreviation for 

Institution. 

qualification. 

registration. 

University of 

Allahabad. 

Bachelor of Medicine and 



Bachelor of Surgery , 

M.B., B.S., All. 

University of 


Bombay. 

Licentiate in Medicine and 


Surgery .... 

L. M. S., Bom. 


Bachelor of Medicine and 
Bachelor of Surgery . 

M.B., B.S., Bom. 


Doctor of Medicine 

M. D., Bom. 


Master of Surgery 

M. S., Bom. 

University of 



Calcutta. 

Licentiate in Medicine and 



Surgery .... 

L. M. S., Cal. 


Bachelor of Medicine 

M. B., Cal. 


Doctor of Medicine 

M. D., Cal. 


Master of Surgery . 

M. S., Cal. 


Master of Obstetrics 

M. 0., Cal 

University of 



Lucknow. 

Bachelor of Medicine and 



Bachelor of Surgery . 

M.B., B.S.» Lucknow. 


Doctor of Medicine 

M. D., Lucknow. 


Master of Surgery . 

M. S., Lucknow. 

University of 



Madras. . 

Licentiate in Medicine and 



Surgery 

L. M. S., Mad. 


Bachelor of Medicine and 
Master of Surgery 

M.B., C.M., Mad. 


Bachelor of Medicine and 
Bachelor of Surgery . 

M.B., B.S., Mad. 


Doctor of Medicine 

M. D., Mad. 


Master of Surgery . 

M. S., Mad. 

Punjab Univer- 



eity. 

Licentiate in Medicine and 


Surgery .... 

L. M. S., Pun. 


Bachelor of Medicine 

M. B., Pun. 


Doctor of Medicine 

M. D., Pun. 


Bachelor of Medicine and 
Bachelor of Surgery 

M.B., B.S., Pun. 


Master of Surgery 

M. S., Pun. 

University of Patna 

Bachelor of Medicine and 


Bachelor of Surgery . 

M.B., B.S., Patna. 
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APPENDIX IV. 

Notification from the Government of India, Army Department, 
No. 864, DATED Simla, the 16th June 1928. 

In supersession of Army Department Notification No. 727 (Medical), 
dated the 4th April 1919, the Governor-General in Council is pleased to 
publish the following rules under which certificates of age and nationality 
will bo issued to natives of India who are candidates for permanent 
appointment to the Indian Medical Service. 

I. A candidate for admission to the Indian Medical Service is required 
to obtain a certificate of age and nationality, signed, should he be a 
re.sident in British India, by the Secretary to the Government of the 
Province or the Commissioner of the Division within which his family 
resides; or should lie reside in an Indian .State, by the higliest Political 
Officer accredited to the State in which his family resides. 

Note. — In the case of a candidate who has proceeded to England 
without obtaining a certificate, the certificate may be granted to his father 
or guardian, jnovided that the latter produces the requisite evidence, and, 
when making the application, states when the candidate went to Efngland 
and where lie has been residing during his stay in tliat country. 

II. In order to obtain a certificate, a candidate is required, if resident 
in Briti.sh India, to prove the date and place of his birth before the 
Magistrate of the district in which his family resides or, if resident in an 
Indian State, before the Political Officer of the State in which his family 
resides. 

III. A candidate must, if resident in British India, signify to the 
Secrelary to Government of the Province, or the Commissioner of the 
Division in which his family resides, his desire to apply for a commission 
in the Indian Medical Service. If resident within an Indian State, he must 
signify his desire in like manner to the highest Political Officer accredited 
to the State within which his family resides. 

The officer to whom the application is made shall forward it for the 
purpose of enquiry to the Magistrate of the district or Political Officer of 
the State in which the applicant’s family resides. 

IV. The Magi.sfrate or Political Officer to whom such application has 
been forwarded shall call upon the candidate to appear and give evidence 
of the date and place of his birth, and of his nationality, within one month. 
He will carefully examine the value of the evidence given, and forward u 
summary of it with certified copies of all documents tendered, and his 
comments and opinion, to the officer who forwarded the application to him 
for enquiry. 

V. The documentary evidence which a candidate may be expected to* 
produce comprises — 

(cy) The horoscope. 

(?y) Family books. 

(c) Tradesmen’s account books showing entries, relating to the 
birth. 

{( 1 ) The record of admission in the registers of the School in which 
the candidate was educated and the record of the candidate’s 
age at various periodical school examinations. 

(r) If the candidate is matriculated, a certified copy of his appli- 
cation to the Registrar. 

Oral testimony of persons acquainted with the candidate’s family or 
otherwise able to give relevant evidence, will also be taken, and the candi- 
date is required to comply, to the best of his power, with any requisitioir 
the Magistrate or Political Officer, as the case may be, may make in order 
to clear up any doubt as to the purport of the documentary proof. 



183 


VI. Any declaration of age made after the application of these rules on 
the occasion of seeing admission to any university examination, education- 
al institution, or Goveniment office, or otherwise recorded in a formal and 
delberate manner, will be taken as conclusive evidence in disproof of the 
srbsequent assertion by the same person that he is of different age to that 
10 declared or recorded. 


\1I. Wliero the date and place of the birth have been formallv regis- 
tered in a register kept by any public officer in British India, and extract 
fr^ the register duly certified by the profier official, shall be accepted as 
sufficient proof of the date and place of birth. 


VIII. In the ca.se of a candidate who is a Britiish subject. 

If the Spr>r(‘tarv to Government, Commissioner of a Divi.sion or the 
highest Political Officer accredited to the Stale, as the case may be is 
satisfied liy the papers submitted, he will i.s.sue a certificate in the following 
form setting out the nature of the evidence produced by the candidate 


I hercliy certify that 

who is a candidate for the Indian Medical Service has submitted the proofs 
of his birth (h'tailed below* anil has satisfactorily shown that he was 
actually born on or aiiout the date stated, in:., the day of 

19 and I further certify that his father wa.s at the 


time of his (the candidate's birth a (loinirilod in British India 

gutiject of state in India 


and that such fathi'r 


still is 

eontinued to he till his death 


British snhjort . 

subject of state in India 

IX. If the Secrf'tarv U) Government, ( 'ommissioner of a Division, or 
the highest Political Officer accredited to the State, as the case may be, 
finds rea.s()n to bedieve that the ('vidence brought forw’ard is not such as to 
justify the grant of a certificate in the form set out in Rule VIII above the 
certificate will be refustd and th<‘ candidate will be unable to obtain ad- 
mission to the Indian Medical Service. 


X. In the case of a candidate who is a subject of an Indian State. 

If (he S('cretary to Governmeni., Commissioner of a Division, or the 
highest Politieal Officer accredited to the State, as the case may be, is satis- 
fied by (he [lapers .submitted that the candidate has .‘stated the date and 
place of lii.s birih and nationality correctly, he will forward the papers with 
his observations, including any as to the nationality of the candidate’s 
father, to the Government of India, who will consider whether a declaration 
of eligibility sliail, with the approval of the Secretary of State, be issued 
under section 96- A of the Government of India Act. 


Notk. — A Tamil of Ceylon will be required to produce, a certificate of 
ago and nationality, signed )iy the Secretary to the Government of Ceylon, 
siiT.ilar to that referred to in the foregoing regulations as required from 
natives of India and this certificate must show that evidence has been pro- 
duced that the candidate is the son or grandson of a person born in British 
India. 


That officer will also i.s.siie to the candidate a certificate in the following 
form, setting out the nature of the evidence produced by the candidate ; — 

I hereby certify that Mr, who is a 

candidate for permanent appointment to the Indian Medical Service, has 
submitted the proofs of his birth detailed below* and has satisfactorily 
shown that he was actually born on or about the date stated, viz., the 
day of 19 , and further I hereby 

certify that he is a subject of the State in India. 


Here enter details. 
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APPENDIX V. 

Report of Medical Board. 


has been carefully examined aj)d 
found to be jibysically fit for appointment to the Indian Medical Service. 

Age as stated 

Age by appearance 

Height 

Weight 

Chest ^ f^Hrth when expanded 
^ Range of expansion 

Hearing 

Speech (any impediment) 

Any malformation likely to interfere with efficiency 
Any disability or condition likely to cause inefficiency. 

Standard of vision (see details below). 


President. 

Members. 


Station 

Dated 


Standard of Vision. 

1. Squint, or any morbid condition of the eyes or of (he lids of either 
eye liable to (he risk of aggravations or recurrence, will cause the rejection 
of the candidate. 

2. The examination for determining the acuteness of vision includes 
two tests, one for distant, the other for near, visioii. The Army test 
types will be used for the test for distant vision, without gla.s.ses, except 
where otherwi.se .staked below, at a distance of 20 f('et ; and Snellen’s 
Optotypi for the k\st for near vision, without glasses, at any di.stance 
selected by the candidate. Each eye will be examined sejiarately, and the 
lids must be kept wide open during the test. The candidate must be able 
to read the tests without hesitation in ordinary day-light. 

3. A candidate posses.sing acuteness of vis’on, according to one of the 
standards herein laid do^n, will not be rejected on account of an error of 
refraction, provided that the error of refraction in the following cases does 
not exceed the limits mentioned, viz , (a) in the case of myopia, that the 
error of refraction does not exceed 2*5 D; and, in the case of myopic 
astigmatism, that the total error of refraction doe.s not exceed 2-5 D. 

4. Subject to the foregoing conditions thc' standard of the minimum 
acuteness of vision with which a candidate will be accepted are as 
follows : — 

Standard /. 

Right eye. Left eye. 

Distant vision , V — 6/6 V 6/6 

Near vision . . Reads 0,6 Reads 0,6 
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Distant vision 


Near vision . 


Distant vision 


Near vision . 


Standard 11. 

Better eye. Worse eye. 

V— 6/6 V, without glasses — not 

below 6/60 ; and after cor- 

roetion with glasses — not 
below 6/24. 

Reads 0,6 Roads 1 . 


Standard 111. 


Better eye. 

V, without glasses not 
below 6/24;* and 
after oorreetion witli 
glasses — not below 6/ 
6 . 

Roads 0 • 8 . 


Worse eye. 

V, without gla.ss6g not below 
6/24 ;* and after correction 
with glasses —not below 
6 / 12 . 


Reads 1. 


*Temj)onirily lowered to 6, 60. 
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APPENDIX VI. 


Section I. 


Buies for the Selection of Indian Medical Service Officers for promotion 
to Military Administrative posts. 

The selection of Indian Medical Service officers for promotion to, and 
in the adrninisfrativt rank both of Colonel and Major-General will be made 
by a Selection Board which will be constituted as follows ; — 

President : 


The 

The 

One 


Director-General, Indian Medical Service. 

Members : 

Director, Medical Services in India. 

Major-General of the Indian Medical Service in military 
employ. 

Secret.\ry : 


The Deputy Director General, Indian Medical Service. 

2. The Board will assemble once a year, or oftciier, if necessary. They 
will consider the cases of all officers for promotion to the rank of Colonel 
or Major-General in sufficient time before tliey are dm* for such promotion 
or for retirement on reaching the age limit, and will se'lect a sufficient 
number of officers to ensure filling all vacancies that the Board after 
making due allowance for unforeseen casualties consider may occur within 
the ensuing twelve nionths. 

The Board will submit these names in order of seniority, together with 
any remarks they may desire to make as to order of preference. 

N.B. — No officer shall have a claim to promotion if he is not ab.sorbed 
during the year. He shall, howt Ncr, be consider'd next year with due 
regard to his age ana the merits of other officers, 

3. The i-ecommendat ions of the Board will b(« forwarded bv the Direc- 
tor-General, Indian Medical Service, to the Government of India, Army 
(now Defence) Department, who after consulting the Adjutant General in 
India, will take the final orders of His Excellency the Army (now Defence) 
Member. The orders of Government will then be communicated to the 
Director-General, Indian Medical Service. 


4. Officers in civil employ including thoi^e now* in the service, about 
eighteen months before the date on \Nhich they arc expected to be flue for 
promotion to the rank of Colonel, are required to state whether they wish 
to return to military enifiloyment in order that their claims for promotion 
in a military vacancy may be considered ; tlu ir statement will bo laid 
before the Selection Board at a convenient meeting. An officer whose 
record is such as to cau.se the Board to consider his promotion improbable, 
even after a year’s military employment, will he so informed, hut it will 
be made clear to him that such opinion is provisional only and does not 
affect his right to the year’s probation, if he desires to exercise it. No 
application for reversion to military employment on probation will be re- 
jected unless, in the opinion of the Board, the officer is physically unfit 
and the Government of India accept the Board’s opinion. Tho.se who are 
recalled to military duty will be employed as a rule for not less than a 
year in a position suitable to their rank without, however, any guarantee 
of eventual promotion. At the end of the probationary period the Board 
will make final recommendations whether or not the officers should he 
promoted in military vacancies. If finally recommended by the Board and 
approved by the Government of India, they will ho retained in military 
employ. If not approved for military promotion, they will be given the 
option of returning to civil employ or, subject to the approval of the 
military authorities, of remaining in military emjdoy in the rank of 
Lieutenant-Colonel until retirement. 


*I.e., tho.«e transferred to civil employ from 1st April 1937. 
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5. For advancement in the administrative grade, i.e., promotion from 
the rank of Colonel to that of Major-General, officers both in civil and 
military employ are considered for vacancies on the military side. 

6. On the occurrence of a vacancy on the military side, the Director- 
General, Indian Medical Service, submits to the Government of India, 
Army (now Defence) Department, the name of the officer selected as most 
suitable for the appointment. 


Section II. 

The Selection of Officers of the Indian Medical Service for 'promotion to 
Civil Administrative 'posts. 

1. 'riic civil administrative posts to wliich the procedure detailed below 
applies are all posts of Surgeon-tjem'ral and Inspector-General of Civil 
Hospitals. 

2. These' posts will continue to be filled by officers of the Indian Medical 
Service until all officcr.s of that service who were in civil employ at the 
time of the introduction of the Indian Medical Service reorganisation 
scheme promulgati d with the Department of Education, Health and Landa 
Ihes.s ( '(jrinmnu<ine, dated the 10th May 1928 ha.ve retired or have been 
otherwisi' pnnid(*d for. ()ffic»'rs of the Indian Medical Service who were 
transferred to the civil side UTore 10th May 1928 on the understanding 
that they would be subject to the decisions reached upon the recommend- 
ations made by the Lee ('ommission regarding tho Indian Medical Service, 
will not 1)0 goverru d by thi.s procedure, l)ut all such officers and also all 
Indian Meilical Service (Officers who joined civil employ after the 10th 
May 1928 will, when the elaims of ]>i\)te<(ed officers of the Indian Medical 
Service havt' lu'en satisfi(‘d, he eligible for the headship of the medical 
department of the province in which they are serving equally with officers 
of the provincial medical service, at the discretion of the local Government, 
to whom it will then b(' open to fill the post as they think fit. 

3. A preliminary selection of officers fit for promotion to administrativ* 
rank and for advancement in that rank will be made by a Selection Board, 
which will consist of ; — 


President : 

The Director-General, Indian Medical Service. 

Members t 

Two chief administrative medical officers of provinces. 

Secret \RY : 

d’ho r)e[)iity Director (leneral. Indian Medical Service. 

Noth 1. For selection of officers for promotion to the post of Surgeon- 

General an officer helow the rank of Major-General will not sit on the 
Board. 

.\()TE IT. — The heads of medical Icpartnients will be appointed on the 
Selection Board (as far as possible) in rotation fron. the provinces, and 
those not serving as members of the Board on any particular occasion 
may be invited to assi.st as assessors with their local knowledge in adjudi- 
cating competing claims. 

The Board will assemble once a .year or oftener, if necessary. 

4. In selecting officers for civil administrative posts, an endeavour is 
made, wherever possible, to make the selection at least six months before 
the vacancy occurs so that the officer selected may be in a position to take 
leave in order that he may enter fresh on his new duties and also have 
an opportunity of acquiring up-to-date information on matters connected 
with his appointment. 
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Section III. 

Jiules for the Selection of the Indian Medical Service Officers for inclusion 
in the list of Lieutenant-Colonels Selected for increased fay. 

1. Tlie Selection Board referred to in Section I, paragraph I /Section 
TI, paragraph 5, will make recommendations as regards the inclusion of 
Lieutenant-Colonels of the Indian Medical Service in military employ /civil 
employ in the list of Lieutenant-Colonels selected for increased pay on 
the ground of ability and merit. 

2. Selection for such inclusion will be made on account of ability and 
merit shown by an officer throughout his career in the execution of his 
duties in any sphere in which he may have been employed, and parti 
cularly in the appointment actually held by him at the time of selection. 
An officer’s fitness for future appointment to the administrative grade 
will also be taken into account, though the inclusion of an officer in the 
selected list will not be dependent on his being considered fit for such 
appointment eventually. 

3. The n'commendation made in the annual confidential report of a 
Lieutenant Colonel of the Indian Medical Service as to his fitness for ad- 
vancement by selection for increased pay will be fully considered by the 
Board. In the case of otficers in civil employ whose names are to be 
eonsidered for promotion, the Department of Kducation, Health and 
Lands, before the Board meets, will (onsult the local fxovernments under 
whom those officers arc serving as to their fitne.ss for promotion, unless in 
any particular case, for special rea.sons, they consider such consultation un- 
necessary or undesirable. The views of the local Governments, when ob- 
tained, will be placed before the Board. 

4. The recommendations made by the Selection Board, referred to in 
Section I, will be forwarded by the Direclor-General, Indian Medical Ser- 
vice, to the .Anny (now Defence) Department direct, and the recommend- 
ations made by the Board referred to in Section TI will be submitted by 
the Director-General, Indian Medi(‘al Service, through the Department 
of Education, Health and Lands, who will forward it with their remarks, 
to the Army (now Defence) Department. The consolidation of the recom- 
mendations of the two Boards, when nece.s.sary, will be done by the 
Director-General, Indian Medical Service. The Army (now Defence) De- 
partment, after consulting the Adjutant General in India will submit the 
final recommendations for the orders of His Excellency the Army (now 
Defence) Member, and promotion to the selected list will, on the occurrence 
of vacancies, be made by the Director General, Indian Medical Service, 
in accordance with His Excellency’s orders by seniority from among the 
officers approved. 


Section IV. 

Selection of officers for non -administrative Colonels (Military) and for 
the Special Selected List (Civil) constituting a pool of higher pensions is 
made as in Section III. (For full details regarding pension pool, so© 
Chapter VII.) 
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APPENDIX VII. 


Proceedings of a Medical Board 
assembled at 
by order of 


We hereby certify that we have examined 
and cannot discover that he has any disease, constitutional weakness or 
bodily infirmity except 


His blood pressure is 
is free from albumen and sugar. 


the urine 


We do not consider that this is a disqualification for employment in am 
administrative post in Civil. 


President. 


Station 

Date 


Members. 
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APPENDIX VIII. 

Deputation of Indian Medical Service Officers to the Senior Officers 
Course at the Royal Army Medical College, Millbank and to the 
R. A. M. C. Depot, Crookham. 

The following rules govern the deputation of Indian Medical Service 
Officers to the Senior Officers’ Course at the Royal Army Medical College, 
Millbank and the grant of study leave passage to Indian Medical Service 
Officers of Asiatic domicile. 

Throughout these rules “study leave” means leave during which study 
allowance is drawn in accordance with the Study Leave Rules ; and, unless 
otherwise stated, such leave counts towards the period necessary to qualify 
for accelerated promotion. 

1. All permanent Officers of the Indian Medical Service in military em- 
ploy will, normally before promotion to the rank of Major, be required to 
attend the Senior Officers’ Course at the Royal Army Medical College, 
Millbank. Ordinarily, this training will be arranged between the seventh 
and tenth years of their service. 

2. Officers will bo informed of their selection for the Course at least 
four months before its commencement, and they will be required, before 
proceeding to the United Kingdom, to sign an undertaking to continue to 
serve for at least three years after their return to India. On arrival in 
the United Kingdom they will be required to report in writing to the 
Under Secretary of State, India Office, who will issue to them detailed 
instructions regarding their attendance at the Course. 

3. Two courses are held annually, one commencing about the 1st Feb- 
ruary and the other about the 1st September. Each Course consists of 
instruction in theoretical and practical hygiene, pathology, military surgery, 
skiagraphy and tropical medicine for a period of two months in the College, 
and in clinical medicine and clinical surgery for a period of three months 
at outside civilian hospitals. An examination is held at the termination 
of each period of instruction. The period of this course will not count 
towards accelerated promotion. 

4. An officer who fails to pass the prescribed examination at the 
termination of the Course to which he has been detailed will be given the 
opportunity of presenting himself at the next examination by the grant of 
study leave if due to him, otherwise by furlough. This period of study 
leave will not count towards the period necessary to qualify for accelerated 
promotion. On failing to qualify at the next examination he will be retired 
from the Service on a gratuity of £1,000 or any larger gratuity for which 
he may be eligible, or if he elects to do so, he may he permitted to serve 
until he completes twelve years’ service. 

5. Selected officers who qualify at the Senior Officers’ Course may be 
granted study leave if due, otherwise furlough, in order to take up certain 
special subjects with a view to qualifying as specialists in the Army. These 
subjects are taught in the College and at outside hospitals. The specialist 
courses are of four months’ duration, except that in hygiene, which ia of 
six months’ duration. The period of the specialist course will count 
towards the period necessary to qualify for accelerated promotion. 

6. The grant of le^ve is subject to the exigencies of the service. In 
no case will an officer be permitted to be absent from India for a period 
exceeding two years. 

7. All officers may avail themselves of study leave in continuation of the 
Senior Officers’ Course without forfeiting the title to free passage to India, 
and officers of Asiatic domicile may combine this leave with any other 
kind of leave which may be due to them without forfeiting title to passage. 

Applications for leave, together with a programme of any proposed 
•course of study be submitted at least two months before the termination of 
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the Senior Officers’ Course to tlie India Office. If the course of study 
contemplated is approved such leave may be granted. 

8. (a) Officers of non-Asiatic domicile who are deputed while in India 
to attend the course, and also officers of Asiatic domicile who do not avail 
themselves of study leave, may he granted leave on private affairs not 
exceeding three months before or after, or partly before and partly after, 
the Senior Officers’ Course, Specialist Course or period of study leave with- 
out forfeiting the title to free passage from England. 

(b) An officer d('tailed to attend tlje Senior Officers’ (bourse who is granted 
leave on medical certificate, as the result of which his aggregate period 
of leave e.\C('eds three months, will retain his title to a free passage, pro- 
vided that hi.s disability is due to sicknes.s contracted in India, or to 
military service wdiile attending the Senior Officers’ (vourse. 

9. (a) An officer who is detailed w’nile in India to attend the course will 
be grant('d a free passage to the United Kingdom for himself only, and 
a free return ])assage to India if he leaves for that country without availing 
himself of leave on private affairs in excess of three months before or 
after or partly before and partly after the course, specialist course or study 
leave. The rc^striction to tliret' months is not however applicable to officers 
of Asiatic domicile wlio tak(‘ study lea\ e in continuation of the course. 
Passages will ordinarily be by Government tran.sport. In cases, however, 
where officers cannot arrive in time for a course if despatched by Government 
transport, the Quartermaster General in India will arrange passages by 
freightships or packet .steamers. 

Officers entitled to free pa.s.sage will travel on warrant to and from the 
ports of eml)arkatinn and di.sembarkation in India and the United Kingdom. 

A warrant to the port in India will be issued by the O. C., or nearest 
military staff officer in the case of an I. M. S. officer in temporary civil 
employ, on the authority of the order to proceed to Millbank. 

A warrant from the port of disembarkation in the U. K. to London 
(Aldershot in the ease of officers who elect to undergo the cour.se referred 
to in paragraph 16 Ixdow) will be issued by the disembarkation staff on the 

same authority. The 1). G.. I. .M. 8.. or 1). M. S. will arrange for each 

officer to have a signed copy of hi.s orders for this purpose. 

A warrant, for the jouriH'v to the port of embarkation in the U. K. on 

return will be issued by the India Office. 'I’liat from the port of dis- 

embarkation in India to the station of posting will be issued by the Em- 
barkation Commaiulaiit on the authority of the posting orders received by 
him. 

Immediately on receipt of orders informing them that they have been 
selected for tin* Millbank course, officers will submit applications on India 
Army Form T-1727 for free pa.ssage.s to tiie United Kingdom to tlia 
Quarterma.ster General in India tlirough the usual channels. 

(b) The families of officers of .Asiatic tlomicile mav he provided with 
non-entitled passages, on payment, on the same vessels hy which office's 
are travelling, provided that no entitled passenger is displaced thereby. 
Applications for such passages will be submitted as a memorandum 
attached to an officer’s own application. 

(c) An officer who, whilst on leave in England, is detailed to attend 
the course, will be granted a passage from England to India, for himself 
only, on conclusion of the course or of any leave taken in continuation there- 
of, provided that he has defrayed the cost of his passage to England or, 
that its cost has been met from his passage account. 

10. A packet passage will not be granted to an officer taking leave on 
private affairs after the Senior Officers’ Course, specialist course oi period 
of study leave unless such a passage would ha'^e been granted if the officer 
had returned to India immediately after completion of such courses or 
study leave and a transport passage is not available. 
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Except when officers are granted leave on private affairs in excess of 
three months, the period of the voyages will be treated as duty during 
which they will receive pay as laid down in paragraph 15. Where officers 
are granted leave on private affairs in excess of three months and are 
required to provide their own passage one way, t.g., from England to 
India, the period of the voyages at Government expense will count a» 
duty and the period of the other voyage as leave. 

In the case of an officer who on being deputed from India for the course 
is permitted to aA’ail himself of leave and is granted passage at Government 
expense, the period of the voyage to England will be reckoned as a 
standardised period of 22 days. 

11. In the event of it being necessary to refuse the grant of study lejive 
to an officer of Asiatic domicile after the termination of the course, ho 
will be eligible for free pas.sages between India and the United Kingdom 
on one occasion during his service for the purpose of taking study leave. 
Similarly, an officer of Asiatic domicile who is precluded from attending 
the Senior Officers' Course at Millhank by reason of his seniority, will be 
eligible for one free passage to the United Kingdom and back during his 
service, when proceeding on study leave. The concession of free passage 
will not be extended to officers’ families. 

12. All officers who are entitled to free pas.«=age from England to India, 
should apply for the .same to the Under Secretary of State for India at least 
three months before the date on which they are due to rejoin for duty in 
India. 

13. The rates of pay for officers attending the ordinary course at the 
R. A. M. College, Millbank, are laid down in Chapter VI. 

Noit , — Officers will have the option of drawing the new military fur- 
lough rates of pay, where these are more favourable. 

Officers who attend a specialist course on the termination of the ordinary 
course, will be granted leave to cover the period necessary and will draw 
furlough rates of pay and allowances, together with .study allowance if study 
leave is due to them. Tho.so who arc granted study le-ave on the termination 
of the ordinary course, will be entitled to leave pay and study allowance 
in accordance with the Study Leave Rules to which they are subject. 

14. Officers who fail to qualify in the first instance and are given the 
opportunity of presenting Ihern.selves at the nexl examination, will draw 
leave pay and study allowance if admissible, in accordance with ’be rules 
to which they are subject. Such }>ay, together with study allowance if 
admissible, will be issued from the day following the termination of the 
ordinary course. 

15. Unmarried officers and those married officers who are not accompanied 
by their wives, will, if possible, be accommodi.ted in public quarters. If 
public quarters are not available, such officers will be required to make their 
own arrangements for accommodation, etc , as will married officers accom- 
panied by their wives. Officer.s will be required to pay direct to the 
authorities at the Depot R. A. M. C.. Crookham, any charges in respect of 
accommodation, fuel, light, etc., and will receive a refund, or he granted 
allowances in respect thereof from the India Office. No payment is required 
from the officers themselves by the authorities at the Royal Army Medical 
College, Millbank, in respect of accommodation, etc., and the necessary- 
adjustment on this account will be effected by the India Office. But 
officers in receipt of consolidated rates of pay are required to defray the 
cost of quarters, fuel, light and rations provided at the Royal Army 
Medical Corps Depot, Crookham, and deductions will be made from the 
consolidated pay when public quarters are allotted and issues made at the 
Royal Army Medical College, Millbank. 

16. With a view to enabling all officers to keep themselves up-to-date in 
their military as well as technical duties in peace and war, officers selected 
to attend the Senior Officers’ Course at Millbank, will be permitted to 



193 


undertake a course of in military subjects at the Royal Army 

Medical Corps Depot, Crookham, Aldershot, as in the following syllabus : — 

1. R. A. M. C. Training and Standing Orders for the R. A. M. C. 

2. Appreciations of situations — medical and hygienic aspects. 

3. ]\Iedical Instructions, Standing Orders, Operation Orders and 

Routine Orders. 

4. ]March timings and movements of troops. 

5. luv-o.'inaissance of an area of operation.s — 

(a) Prevailing diseases. 

lb) Other conditions likely to affect health of troops with special 
reference to India. 

'(•) Facilities for entraining and detraining casualties. 

(d) Medical ri'sources of the area, e. 7 ., sites suitable for G. H.. 

('. C. S.. F. As., M. S. D. 

(e) Stores — e(iuipmerit and drugs for medical units in the Field. 

6 . Working out medical arrangements to meet various military situa- 

tions. 

7. Rougli .-^ketches and calculations on the above, 

8 . Map rending. 

9. Instruction in anti-gas training, including a visit to the Anti-gas 

Wing, Small Arms School. 

This course in military tiaining will commence about mid December 
and mid July each year, and will be held prior to the half-yearly courses 
at Millbank. They will be of si.x weeks' duration, so that on completion 
of this course, officers may take the Senior Millbank Cour.se in continuation. 
The course is at present optional but attendance at the course will be regard- 
ed as duty. 

Officers in civil employ, may, if they so desire, attend this course, while 
on leave in the United Kingdom. The period of the course will be treated 
as duty. .Arrangenients for attendance at the course will be made by 
the Secretary. Military Department, India Office, London, to whom the 
officers .‘■liould apply direct. 

Passages, pay, etc., of all officers attending the military training course 
w'ill he governed by the rules for the Senior Millbank Course set forth in 
the })reeeding paragraphs. 

17. Posting orders will be issued to officers before they leave the United 
Kingdom. 
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APPENDIX IX. 

Instrictions for guidance of Medical Officers when called upon to 

GIVE AN EXPERT PROFESSIONAL OPINION IN A COURT OF LAW. 

The following instructions are laid down by the Government of India 
for the guidance of medical officers when called upon to give an expert 
professional opinion by a private party in a court of law 

(i) If a medical officer in Government employ is approached by a 

private party with a view to giving expert evidence in a case 
in which he has not been professionally engaged, he shall, if 
it be a matter that is, or is likely to be, in issue in criminal 
proceedings, or if it be a civil suit to which Government is 
a party, refuse to give any opinion and shall confine himself 
to informing the private party that he will be prepared to 
give evidence provided that a summons is sent to him from the 
Court concerned. 

(ii) If in the circumstances contemplated by sub-paragraph (i) he 

receives a summons to attend the court, he shall, without delay, 
intimate the fact to the Surgeon General, Inspector General 
of Civil Hospitals, Chief Medical Officer, etc., as the case 
may be. 

(iii) If he gives expert evidence in any council case or in any civil 

suit in which Government is interested and in which he has not 
been summoned at the instance of the Crown, he shall report 
the fact to the officer mentioned in clause (ii) above and furnish 
him with a statement of all fee.s and expenses and all other 
remuneration which he has received in respect of the matter, 
including therein all fees, paid for a preliminary opinion. 
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APPENDIX X. 

(These rules apply to I. M. S. OflScers in Civil employment.) 
DEPARTMENT OF EDUCATION, HEALTH AND LANDS. 


NOTIFICATION. 

Health. 

New Delhi, the 2nd February 19S9. 

No. F. 16-23 j 38-H . — The following Rules made by the Secretary of Stat^ 
for India are published for general information : — 

The Secretary of State'.o Service.^ [Medical Attendance) Buies 19SS. 

I, Lawrence John Lumley, Marque.s.s of Zetland, one of His Majesty’s 
principal Secretaries of State, in virtue of the powers conferred by Section 
247 ^1). Section 250 (1) and Section 269 of the Government of India Act, 
1935, hereby make, with the concurrence of my Advisers, the following 
rules. 

1. (1) These rules may be called the Secretary of State’s Services (Medi- 
cal Attendance) Rules, 1938. 

(2) They shall apply to Government servants when on duty or leave in 
British India or on foreign service in India, 

(i) appointed by the Secretary of State in Council or the Secretary of 

State to a civil service of, or a civil post under, the Crown in 
India or as Chaplains; 

(ii) other than those specified in sub-clause (i) who have been appointed 

substantively or temporarily in accordance with the provisions 
of rules under section 246 of the Government of India Act, 
1935, to posts reserved under that section. 

2. In these rules, unless there is anything repugnant in the subject or 
context — 

(а) “authorised medical attendant” means — 

(1) in respect of a Government servant of non-Asiatic domicile — 

(i) if the Government servant claims to be attended and treated 

by a European officer of the Indian Medical Service, tha 
nearest such officer appointed by the Government to attend 
its officers of non-Asiatic domicile and stationed at one 
of the centres specified in the first Schedule to the Indian. 
Medical Service (Reserved Posts) Rules. 1938; 

(ii) in other cases, the principal medical officer appointed by the 

Government to attend its officers in the district in which 
the Government servant falls ill, and includes a European 
military medical officer or other European physician or 
surgeon with whom arrangements have been made by the 
Government to attend its officers of non-Asiatic domicile 
in the area in which the Government servant falls ill; 

(2) in respect of any other Government servant, the principal 

medical officer appointed by the Government to attend its 
officers in the district in which the Government servant falls 
ill; 

(б) “family” means the wife, legitimate children and step-children 

of a Government servant, residing with and wholly dependent 
upon him; 
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v(c) “the Government’’ means the Governor General in the case of 
Government Servants employed in connection with the affairs 
of the Federation and the Governor of the Province in the case 
of Government Servants employed in connection with the affairs 
of a Province ; 

(d) “Government hospital’’ includes a British Military Hospital, a 
hospital maintained by a local authority and any other hospital 
with which arrangements have been made by the Government 
for the treatment of its officers, but does not include a railway 
hospital ; 

(«) “medical attendance’’ means attendance in hospital or at the 
residence of a Government servant, and includes — 

(i) such pathological, bacteriological, radiological or other methods 

of examination for the purposes of diagnosis as are available 
in any Government hospital or laboratory in the Province 
and are considered necessary by the authorized medical 
attendant ; and 

(ii) such consultation with a specialist or other medical officer in 

the service of the Government as the authorized medical 
attendant certifies to be necessary, to such extent and in such 
manner as the specialist or medical officer may, in consulta- 
tion with the authorized medical attendant, determine; 

{f) “nurse” means a qualified nurse holding a certificate or diploma 
recognized by the Chief Administrative Medical Officer of the 
Province or a registered nurse in a Province in which there is 
statutory provision for the registration of nurses ; 

{g) “patient” means a Government servant, to whom these Ru^es 
apply, who has fallen ill; 

(4) “Province” means the Province in which a patient falls ill; and 
(») “treatment” means the use of all medical and surgical facilities 
available at the Government hospital in which a Government 
servant is treated, and includes — 

(i) the employment of such pathological, bacteriological, radiologi- 

cal or other methods as are considered necessary by the 
authorised medical attendant ; 

(ii) the supply of such medicines, vaccines, sera or other thera- 

peutic substances as are ordinarily available in Government 
hospitals in the Province; 

(iii) the supply of such medicines, vaccines, sera, or other thera- 

peutic substances not ordinarily so available as the authoriz- 
ed medical attendant may certify in writing to be essential 
for the recovery, or for the prevention of serious deteriora- 
tion in the condition, of the Government servant ; 

(iv) such accommodation as is ordinarily provided in the hospital to 

which the Government servant is admitted and is suited to 
his status; 

(v) the services of such nurses as are ordinarily employed by the 

hospital to which the Government servant is admitted; 

(vi) such special nursing as the authorized medical attendant may 

certify in writing to be essential for the recovery, or for the 
prevention of serious deterioration in the condition, of the 
Government servant; and 

(vii) the medical attendance described in sub-clause (ii) of clause 

(c) ; but does not include diet, or provision at the request 
of the Government servant of accommodation superior to 
that described in sub-clause (iv). 

3. A Government servant, and a member of the family of a Chaplain, 
shall be entitled, free of charge, to medical attendance by the authorized 
medical attendant. 
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4. The family of a Government servant recruited before the 1st April 
1938 for service on the Railways shall be entitled, free of charge, to medical 
attendance and treatment at a Railway Hospital or Dispensaiy, either as an 
in or an out patient to the extent of accommodation available and facilities 
provided by that Hosjiital or I)isj)en.sary. 

5. (1) When the place at which a patient falls ill is not the headquarters 
of the authorised medical attendant — 

(^/) the patient shall be entitled to travelling allowance for the journey 
to and from such headquarters; or 

{h) if the patient is tor ill to travel, the authori.sed medical attend- 
ant shall be entitled to travelling allowance for the journey to 
and from the place where the patient is. 

(2) Applicatiorns for travelling allowance under sub-rule (!) shall b« 
accompanied by a certificate in writing by the authorised medical attendant 
stating that medical attendance was necessary and, if the application is 
under (danse (/;) of that sub-rule, that the patient was too ill to travel. 

6. (1) If the authorised medical attendant is of opinion that the case 
of a patient is of such a serious or special nature as to require medical 
atteiulance by some person ot.her than himself, he may, with the approval 
of the Chief Administrative ISIedical Officer of the Province (which shall 
be obtained beforehand unless the delay involved entails danger to the 
health of the patient), — 

(a) send the patient to the nearest specialist or other medical officer 
in the Province by whom, in his opinion, medical attendance 
is required for the patient; or 

(fj) if the patient is too ill to tiavel. .summon such specialist or other 
medical officer to attend upon the patient. 

(2) A patient sent under clause ((/) of sub-rule (1), shall, on production 
of a certificate in writing by the authorised medical attendant in this 
behalf, be entitled to travelling allowance for the journey to the head- 
quarters of the specialist or other medical officer. 

(3) A specialist or other medical officer summoned under clause (6) of 
sub-rule (1) shall on production of u certificate in writing by the authorised 
medical attendant in fhi.s behalf, be entitled to travelling allowance for 
the jouniey to and from the place where the patient is. 

7. (1) A Government servant shall be entitled, free of charge, to treat- 
ment — 

(a) in such Government hospital in the district in which he falls ill, 
as can, in the opinion of the authorised medical attendant, 
provide the necessary and suitable treatment; or 

(/>) if there is no such hospital as is referred to in clause [a], in 
such hospital, other than a Government hospital, in that 
district as can, in the opinion of the authorised medical 
attendant provide the necessary and suitable treatment ; or 

(c) if there is no such hospital as is referred to in clauses (a) and 
{h), in such hospital in the Province as can, in the opinion of 
the authorised medical attendant, provide the necessary and 
suitable treatment. 

(2) Where a Government servant is entitled, uinier sub-rule (1), free 
of charge, to treatment in a hospital, any amount paid by him on account 
of such treatment shall, on production of a certificate in writing by the 
authorised medical attendant in this behalf, be reimbursed to him. 

8. (1) If the authorised medical attendant is of opinion that owing to 
the absence or remoteness of a suitable hospital or to the severity of the 
illness, a Government servant cannot be given treatment as provided in 
sub-rule (1) of rule 7, the Government servant may receive treatment at 
his residence. 
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(2) A Government servant receiving treatment at his residence under 
«ub-rule (1) shall be entitled to receive t-owards the cost of such treatment 
incurred by him a sum equivalent to the cost of such treatment as he 
would have been entitled, free of charge, to receive under these rules if he 
had not been treated at his residence. 

(3) Claims for sums admissible under sub-rule (2) shall be accompanied 
by a certificate in writing by the authorised medical attendant, stating — 

(а) his reasons for the opinion referred to in sub-rule (1) ; 

(б) the amount of the cost of similar treatment referred to in sub- 

rule (2). 

9. (1) Charges for services rendered in connection with, but not included 
in, medical attendance on, or treatment of. a patient entitled, free of 
charge, to medical attendance or treatment under these rules shall be 

• determined by the authorised medical attendant and paid by the patient. 

(2) If any question arises as to whether any service is included in 
medical attendance or treatment, it shall he referred to the Government, 
and the decision of the Government shall be final. 

10. Nothing in these Rules shall he deemed to entitle a Government 
servant — 

(a) to travelling allowance for a journey — 

(i) for attendance by a dentist or oculi.st; or 

(ii) outside the Province; or 

(?i) to reimbursement of co.sts incurred in respect of medical services 
obtained by him, or to travelling allowance for any journey 
performed by him, otherwise than as expressly provided in 
these Rules. 

11. The Government may, by general or special order, direct that any 
certificate required by these rules to be given by the authorised medical 
attendant, and the controlling officer, for traveiling allowance purposes, 
of a patient may, by special order, direct that any certificate so required 
for such purposes, shall be countersigned by the Chief Administrative 
Medical Officer of the Province. 

12. No Government servant shall be transferred to foreign service unless 
the foreign employer undertakes to afford to him, so far as may be, 
privileges not inferior to those which he would have enjoyed under these 
rules if he had been employed in the service of the Crown in India. 

13. Nothing in these rules shall be construed as preventing the Govern- 
ment from granting to any person to whom they apply any concession 
relating to medical treatment or attendance which is not authorised by 
these rules. 

14. (1) Until the commencement of Part II of the Government of India 
Act, 1935. references in these rules to the Governor General shall be 
construed as references to the Governor General in Council. 

(2) In the discharge of his functions under these rules the Governor, 
and after the commencement of Part II of the said Act, the Governor 
General, shall e.xercise his individual judgement. 

from under my hand this 30th day of August 1938. 

(Sgd.) ZETLAND, 

One of His Majesty's ’Principal 
Secretaries of State. 

M. W. M. YEATTS, 

Joint Secy, to the Govt, of India. 



199 


APPENDIX XI. 

THE GOVERNMENT SERVANTS’ CONDUCT RULES, 1935. 

{Madf. hij the ^vnctary of State for India in Council under Section 96 
B{2) of the Government of India Act and rule.^ ^7 and 43{a) of the 
Civil Services {('I ossification. Control and Ajypeal) Rules on the 13th 
Au(ivst 1936, vide //. D. Notification No. F. 50 f20-31f-Ruh dated 
the 2^1h Dec ember 1936.^ 

1. Titlk. — These rules may be called the Government Servants’ Conduct 
Rules, 1935. 

2. Definitions. — In these rules : — 

(1) “government servant” means — 

(a) a member of an All-India Service, of the Indian Political De- 

partment, or of the Indian Ecclesiastical Establishment, or 

(b) an officer holding the King's Commission on the active list of 

the Regular Army, the Royal Air Force or the Royal Indian 
Navy and serving in a Central, Provincial or Specialist 
Service, 

whet tier for the time being on foreign service or not, 

but doc.s not include such member or officer as aforesaid when 
holding the office of Governor of a Province, of Member 
of the Executive Council of tlie Governor-General or of a 
Governor, or of Judge of a High Court; 

(2) “Indian ” means a person of unmixed Asiatic descent perma- 

nently resident in India; and 

(5/ “Local Government” means — 

(a) (he Local (Government of a Governor’s Province in respect ot 

gowmment servants under the administrative control of such 
Local Govcrniiu'nt and in respect of matter.s relating to agi.so- 
tiations the membership of which is confined to such govern- 
uiont servants, and 

[b) the Governor-General in Gouncil in rc.spect of government ser- 

vants, and matters relating to associations, other than those 
refeired to in clause («) : 

Piovided that, a Local Government may, by general or 
special order, and subject to such conditions as it may think 
fit. declare any authority subordinat-e to it to be the Local 
Govi i'iiment for all or any of the purposes of these rules : 

Provided further that the Auditor-General shall exercise 
tlie powers of a Local Government under these rules in 
respect of officers of the Indian Audit and Accounts Service 
xvlio are members of the Indian Civil Service. 

3. Gifts, onATriTiEs and he\v.\kps. — ( 1) Save as otherwise provided in 
this rule, no government servant shall, except with the previous sanction of 
the Local Government — 

(a) accept directly or indirectly on his own behalf or on behalf of any 
other pei-son, or 

(f;) permit any member of his family so to accept, 
any gift, gratuity, or reward or any offer of a gift, gratuity, or reward 
from an Indian who is not related to him. 

(2) A Political Officer may accept a ceremonial gift from the Prince or 
Chief of a State in India if the gift is such that a return gift will be 
made at the expense of Government. A gift so accepted shall be delivered 
to the Local Government. 

(5) Subject to the provisions of any general or special order of the 
Local Government, a government servant may accept from any Indian a 
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complimentary gift of flowers or fruit or similar articles of trifling value, 
but all government servants shall use their best eiuKavours to discourage 
the tender of such gifts. 

(4) Subject to the provisions of any general or special oiabu- of the 
Local Government, a government servant may accej)!, or permit any mem- 
ber of his family to accept, from an Indian wdio is ids persona] friend, 
a wedding gift of a value wliich is reasonable in all the eireiimstances of 
the case, and wliich, in the case of a wedding gilt offered to a Knropean 
government servant or to a member of his family, does not exceed Hs. 200. 
All government servants shall use their best endeavours to discourage the 
tender of such gifts and such acceptance or permission shall be reported to 
the Local Government, and, if the Local Government so requires, the gift 
shall be returned to the donor. 

(5) If a government servant cannot-, without giving undue offence, refuse 

a gift of snbstantiai value from an Indian, he ma\ accept the same, but 
shall, unless the Local Government by special order otherwise directs, 

deliver the gift to the Local Government. 

(6) Subject to the [>rovisions of any rules made' by the Seeretary of 

State in Council and of any special or general orders of the Local Gov- 

ernment not repiignrmt to such rules, a medical officer may accept any 
gift, gratuity or reward offered in good faith by any person or body of 
persons in recognition of his professional services. 

4. Public demonstrations in honour of government servants. — (1) 
Save as otherwise provided in this rule, no government servant shall, ex- 
cept with the previous sanction of the Local Government — 

(a) receive any complimentary or valedictoiy address, accept any 

testimonial or attend any public meeting or entertainment held 
in his honour; or 

(d) take part in the presentation of a complimenta ry oi- \a!edictory 
address or of a testimonial to any other governnumt servant or 
to any person who has recently quitted the service of Govern- 
ment, or attend a public meeting or entertainment held in 
honour of such other government servant or person. 

(2) Notwithstanding anything contained in sub-rule (1) — 

(a) a Chief Commissioner may receive an address ; 

(b) a Government servant may at the request of any public body sit 

for a portrait, bust or statue not intended for presentation to 
him ; 

(c) subject to the provisions of any general or special order of the 

Local Government, a government servant may take part in the 
raising of a fund to be expended, in recognition of the services 
of any other government servant or of a person who has 
recently quitted the service of Government, on the foundation 
of a scholarship or on any other public or charitable object 
or on the execution of any portrait, bust or statue not intended 
for presentation to such other government servant or person ; 

Provided that no government servant shall solicit any sub- 
scription in aid of such fund ; 

(d) subject to the provisions of any general or special order of the 

Local Government, a government servant may attend a farewell 
entertainment of a substantially priA^ate and informal character 
held as a mark of regard to himself or to any other government 
servant, or to a person who has recently quitted the service of 
Government, on the occasion of the retirement from the service 
or departure from a district or station of himself or such other 
government servant or person. 

5. Presentation of trowels, etc., at ceremonial functions. — (1) No 
government servant shall, except with the previous sanction of the Local 
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Goveinniont . if‘ceive any Irowol. ki-y or otlier similar article offered to him 
at a c:cif'nio:iial fiuh'tioM, such a,', llu- laying of a foundation stone or the 
opening a jmlilic huilding. 

(2) Nothing in sul- rnlo (1) shall api>ly to a Chief Commissioner, to a 
Kesidfiit of tiie First ("lass, ru t!ic <' aninissioncr in Sind, to a member of a 
r>oard of Kevenmv to Financial ( ’ornniissioner, to a Resident of the Second 
Class or to a ( 'oinnnssionci of a division. 

6. SuBs< i' IP 1 IONS.— Xo governinent servant shall, except with the pre- 
vious sanction of the Local (.iovernment, ask for or accept from a Prince 
or Chief of any State in India, or the Atjeiit of any such Prince or Chief, 
any suh.scriptiim or other pecuniary a.s.sistance in pursuance of any object 
whatsoever. 

7. Lenjuno and bokkowino. — (1) Xo government servant shall lend 
money to any jierson jiossessing land within the local limits of his authority, 
or, except in tiie ojdinary cour.se of hu.sinese wnth a bank or firm of 
standing, borrow money from, or otlierwi.se place himself under a pecuniary 
ol 'ligation to, any |>erson subject to hi.s official authority, or residing, 
pos>essing immovable property or carrying on business within the local 
limits of .such authority : 

Provided that, tliis sub-rule shall, in it.s application to the dealings of 
a government .'Servant witli a Co operative ^iociety registered under the Co- 
ope)'ati\e Soeieties Act, 1912 (11 of 1912), or under any Provincial Co- 
operaLive Societies Act, he subject to such relaxation as the Local Govern- 
ment may by sj'ocia.l or general order direct. 

(2) When a government servant is appointed or transferred to a post 
of such a nature that a person fiom w’hom he has borrowed money or ta 
wdiom he has otherwise placed himself under a pecuniary obligation will 
lie subject to ,his official authority, or will reside, possess immovable 
property or carry on business witliin the local liinits of such authority, 
he shall forthwith report tlie circumstances to the Local Government, and 
shall tliereafter act in accordance with suen orders as may be passed by the 
Local Government, 

8. Ik'VING AND SFXLING HOt’SES AND OTHER VALUABLE PROPERTY. — Save iu 
the case of a transaction conducted in good faith with a regular dealer or 
permitted under Rule 9, a gevernment servant who int-ends to transact any 
purchase, sale or disposal by other means of movable or immovable property 
exceeding in value Rs. 200 with an Indian residing, possessing immovable 
property or carrying on business wdthin the local limits of the official 
authority of such government servant, shall declare his intention to the 
Local Government. The declaration shall state fully the circumstances, the 
price offered or demanded and, in the case of disposal otherwise than by 
sale, the method of disposal, and the government servant shall thereafter 
act in accordance with such orders as may be passed by the Local Govern- 
ment : 

Provided that a government servant w’ho is about to quit the local 
limits of his official authority may, without reference to the Local Govern- 
ment, dispose of any of liis movable property by circulating lists of it 
among the public generally or by causing it to be sold by public auction. 

9. Holding or acquiring immovable property. — (1) No government 
servant domiciled outside Asia shall, save in good faith for the purpose 
of residence, directly or indirectly hold or acquire immovable property — 

(a) within the province in which lie is employed or within any pro- 
vince with the administration of which he is concerned or with- 
in a State in India in which he is employed; or 

(/>) within any other province, except with the previous sanction of 
the Local Government ; or 

(c) within any other State in India, except with the previous sanc- 
tion of the Governor-General in Council. 
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(2) No government servant domiciled in Asia shall, save in good faith 
for the purpose of residence, acquire any immovable property in India by 
purchase or gift, except with the previous sanction of the Local Govern- 
ment. 

10. Control over immovable property held or acquired by govern- 
ment SERVANTS. — Subject to the provisions of any general or special order 
of the Local Government, every government servant or candidate for Gov- 
-ernment service shall make to the Government concerned, through the usual 
channel, a declaration of all immovable property in India from time to time 
held or acquired by him or by his wife or by any member of his family 
living with, or in any way dependent upon him. The declaration shall 
state the district or the State in India within which the property is 
situated and shall contain such further information as the Local Govern- 
ment may by general or special order require. 

11. Investments. — (1) No government servant shall speculate in invest- 
ments. For the purposes of this sub-rule, the habitual purchase and sale 
of securities of notoriously fluctuating value shall be deemed to be 
speculation in investments. 

(2) No government servant shall make any investment likely to em- 
barrass or influence him in the discharge of his official duties. 

(3) If any question arises whether a security or an investment is of the 
nature referred to in sub-rule (1) or sub-rule (2) respectively, the decision 
of the Local Government thereon shall l)e final. 

12. Promotion and management of companies. — No government servant 
shall, except with the previous .sanction of the Secretary of State in Council, 
take part in the promotion, regi.stration or management of any bank or 
company : 

Provided that a government servant may, with the previous sanction of 
the Governor-General in Council, enter into the service of a railway com- 
pany : 

Provided also that a government .servant may, in accordance with the 
provisions of any general or special order of the Local Government, take 
part in the promotion, registration or management of a Co-operative 
Society registered under the Co-operative Societies Act, 1912 (II of 1912), 
or under any Provincial Co-operative Societies Act. 

13. Private trade or employment. — No government servant shall, ex- 
cept with the previous sanction of the Local Government, engage in any 
trade or undertake any employment or work, other than his official duties ; 

Provided that a government servant may, without such sanction, under- 
take honorary work of a social or charitaljle nature or occasional work of a 
literary or artistic character, subject to the condition that his official duties 
do not thereby suffer ; but he shall not undertake, or shall discontinue, such 
work if so directed by the Local Government. 

14. Insolvency and habitual indebtedness. — A government servant shall 
avoid habitual indebtedness. If a government servant is adjudged or 
declared insolvent, or if a moiety of his salary is frequently attached for 
debt, has been continuously so attached for a period exceeding two years, 
or is attached for a sum which, in ordinary circumstances, he could not 
repay within a period of two years, he may, unless he proves that the 
insolvency or indebtedness is the result of circumstances which, with the 
exercise of ordinary diligence, he could not have foreseen or over which he 
had no control, and has not proceeded from extravagant or dissipated 
habits, be presumed to have contravened this rule. A government servant 
who applies to be or is, adjudged or declared insolvent, shall forthwith 
report his insolvency to the head of the office or department in which he is 
employed. 

15. Communication of official documents or information. — No govern- 
ment servant shall, except in accordance with any special or general order 
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•of the Local Government, communicate, directly or indirectly, any official 
document or information to a government servant unauthorised to receive 
the same, to a non-official person, or to the Press. 

16. Connection with Press. — No government servant shall, except with, 
and during the continuance of, the previous sanction of the Local Gov- 
ernment, own in whole or in part, or conduct or participate in the 
editing or management of any newspaper or other periodical publication. 

17. Anonymous publication of documents and anonymous communi- 
cations TO THE Press. — No government servant shall, in any document 
which he publishes anonymously or in any anonymous communication to 
the Press, criticise the policy or action of Government intemperately or 
unreasonably. A government servant shall in respect of any such pub- 
lication or communication be subject to the provisions of Rule 15. 

18. Publication of documents and communications to the Press in 

THE NAME OF GOVERNMENT SERVANTS AND PUBLIC SPEECHES. — (1) No gov- 
ernment servant shall, in any document published under his own name 
or in any communication made to the Press under his own name or in 
any public utterance delivered by him, make any statement of fact or 
opinion which is capable of embarrassing — 

(fl) the relations between the Governor-General in Council or any 
Local Government and the people of India or any section 
thereof, or 

[h) the relations between His Majesty's Government or the Governor- 
General in Council and any foreign country or the Prince or 
Chief of any State in India. 

(2) A government servant who intends to publish any document under 
his own name or to make any communication to the Press under his own 
name or to deliver any public utteiance containing statements in respect of 
which any doubt as to the application of the restrictions imposed by sub- 
rule (1) may arise shall .submit to the Local Government a copy or draft of 
the document which he intends to publish or of the utterance which he 
intends to deliver, and sliall thereafter act in accordance with such orders 
as may be passed by the Local Government. 

19. Evidence before commiitees. — (1) No government servant shall give 
evidence before a public committee — 

(a) in India, except with the previous sanction of the Local Govern- 

ment ; 

[b) outside India, except with the previous sanction of the Secretary 

of State in Council. 

(2) No government servant giving such evidence, shall criticise the policy 
•or decisions of the Secretary of State, of the Governor-General in Council 
•or of any Local Governnient, 

(3) This rule shall not apply to evidence given before statutory com- 
mittees which have power to compel attendance and the giving of answers, 
nor to evidence given in judicial inquiries. 

20. Taking part in politics and elections. — (1) (i) Subject to any 
general or special order of the Local Government, no government servant 
shall take part in, subscribe in aid of, or assist in any way any political 
movement in India, or relating to Indian affairs. 

Explanation . — The expression “political movement” includes any move- 
ment or activities tending directly or indirectly to excite disaffection 
against, or to embarrass, the Government as by law established, or to pro- 
mote feelings of hatred or enmity between different classes of His Majesty’s 
subjects, or to disturb the public peace. 

(ii) No government servant shall permit any person dependent on him 
for maintenance or under his care or control to take part in, or in any way 
assist, any movement or activity which is, or tends directly or indirectly 
to be, subversive of Government as by law established in India. 
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Expl/o nation . — A government ser\'ant shalJ 1 »p deemed to have f)ermitted 
a person to take part in or assist a movement or activit}’ within the mean- 
ing of clause (ii) if he has not taken every possible precaution and don« 
everything in his power to prevent such person so acting, or if, when he 
knows or has reason to suspect that such person is so acting, he does not at 
once inform the Local Government or the officer to whom he is subordinate. 

(2) No government servant shall canvass or otherwise interfere or use 
his influence in connection w'ith, or take part in. any election to a legislative 
body, wdiether in India or elsewhere ; 

Provided that a government servant who is qualified to vote at such 
election may exercise his right to vote ; but, if he does so, shall give no 
indication of the manner in which he proposes to vote or has voted. 

(3) A government, servant who issue.s an address to electors or in any 
other manner publicly announces himself or allows himself to be publicly 
announced as a candidate or prospective candidate for election to a Icgis- 
lati\e body shall be deemed for the purposes of sub-rule (2) to take part in 
an election to such body. 

(4) The provisions of sub-rules (2) and (5) shall, so far as may be. apply 
to elections to local authorities or bodies, save in respect of government 
servants required or permitted by or under any law, or order of Govern- 
ment, for the time being in force to be a candidate at such elections. 

21. VlNPrCATION OF ACTS AND CH.AIIACTEH OF GOVERNMENT SERVANTS AS 
SUCH. — (1) No government servant shall, except wdth the previous sanction 
of the Local Government, have recourse to any Court or the Press for the 
vindication of his official acts or character from defamatory attacks. 

(2) Nothing in sub-rule (1) shall derogate from the right of a govern- 
ment servant to vindicate his private acts or character. 

22. Membership of service associations. — No government servant shall 
be a member, representative or officer of any association representing, or 
purporting to represent, government servants or any class of government 
servants unless such association sati.sfie.s the following conditions, namely : — 

(а) Membership of the association shall be confined to a distinct class 

of government servants, and shall be open to all government 
servants of that class; 

(б) The association shall not be in any way connected with, or 

affiliated to — 

(i) any association w'hich does not, or 

(ii) any federation of associations which do not, 

satisfy condition (a) ; 

(c) the as.sociation shall not be in any way connected with any 

political party or organisation, or engage in any political 
activity ; 

(d) the association shall not — 

(i) issue or maintain any periodical publication except in accordance 

with any general or special order of the Local Government ; 

(ii) except with the previous sanction of the Local Government 

publish any representation on behalf of its members, whether 

in the Press or otherwise; 

(iii) in respect of any election to a legislative body, whether in 

India or elsewhere, or to a local authority or body — 

(A) pay, or contribute towards, any expenses incurred in con- 

nection with his candidature by a candidate for such 

election ; 

(B) by any means support the candidature of any person for 

such election ; or 

(C) undertake or assist in the registration of electors, or thft 

selection of a candidate for such election; 
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(iv) maintain nr contribute towards the maintenance of any member 

of a legislative body, whether in India or elsewhere, or of any 
member of a local authority or body; or 

(v) pay, or contribute towards, the expenses of any Trade Union 

which has constituted a fund under section 16 of the Indian 
Trade Unions Act, 1926 (XVl of 1926) ; 

Provided that conditions {a) and ib) shall not be held to debar any 
government servant from remaining or iiecoming a member of the European 
Government Servants’ Association or the Indian Officers’ Association and 
that the Local Government may, for reasons to be recorded in writing, 
by general or special order, dispense with those conditions in the case 
of any other association. 

23. CoNTiiOL UF GOVERNMENT SERVANTS OFTsiDE INDIA.— The Secretary 
of state in Council shall, for the purposes of these rules, be deemed to be 
the Governor-General in Council or the Local Government, as the case may 
be, in respect of a government servant who is on leave, or on duty, outside 

India. 

24. Saving.— Nothing in these rules shall be deemed to derogate from 
the provisions of any law, or of any order of any competent authority, for 
the time being in force, relating to the conduct of government servants. 

25. Repeal.— The Government Servants’ Conduct Rules are hereby 
auperseded in respect of government servants to whom these rules apply. 



206 


Para. 118. 


Para. 87. 


Para. 34. 


Para. 195. 


Para. 57. 


Para. 45. 


APPENDIX XII. 
INDIAN MEDICAL SERVICE 
DRESS 
PART A. 


Service dress and mess dress 

[Except where otherwise stated, the references in the margin 
are to Dress Regulations (India) 1931. while those in the text 
are to tliis Appendix.] 

General instructions 

1. Commanding officers are responsible that the articles of 
dress described in this Appendix are strictly adhered to ; they 
will however permit individual officers to wear articles of dress, 
already in their use, and which are authorised in Dress Regu- 
lations (India) 1931, provided that all such articles are replaced 
within five years of the date of this publication. 

2. Officers holding the brevet rank of Major and Lieut. - 
Colonel will wear the uniform of their brevet rank. Officers 
holding the brevet rank of Colonel will wear the uniform of 
their substantive rank, except for badges of rank which will be 
those for a Colonel. 

3. Officers holding the appointments of Honorary Surgeon and 
Honorary Physician to H. M. the King will wear the Royal 
Cypher on shoulder straps as under : — 

(/) General Officers — immediately below the 
crossed sword and baton. 

{ii) Colonels — immediately above the stars and 

below the crown. 

4. In service dress officers of the rank of substantive Colonel 
and above, who are holding administrative staff appointments 
will wear gorget patches but not shoulder titles or the helmet 
flash. 

i Colonels, not holding administrative appointments, will wear 
shoulder titles and the helmet flash, but not gorget patches. 

Armlets are not worn by General Officers. 

5. Where alternative orders of dress are allowed all officers in 
a station must be dressed alike. 

6. Officers in civil employ who are liable to recall to military 
duty and are required to maintain their military uniform, will 
wear military uniform on all occasions when military officers 
wear uniform. 

7. Officers are permitted to purchase such articles of clothing 
necessaries, and materials, suitable for their uniforms ana 
equipment as may be available from clothing depots, or 
arsenals, or regimental stores. 

The rules under which these issues can be made will be 
found in Clothing and Equipment Regulations 

8. The only authorised service dress for the Indian Medical 
Service is khaki drill (Spinners, No. 1 shade). Khaki serge 
is, however, necessary and should be maintained. 
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Details of dress. 

9. Badges, Indian Medical Service. — The badges for the Para. 166*. 

Indian Medical Service are as under : — 

(a) On hnftovn. 

On a star, a circle surmounted by a crown ; the circle 
inscribed “Indian Medical Service”, within the 
circle, the Royal and Imperial Cypher. 

{h) On the collar of the Mess jacket and frock serge. 

within two laurel branches (gold) a star of eight points 
(silver) surmounted by a Garter (gold) bearing me 
motto of the order in letters of gold and enclosing 
an Aesculapius rod in silver ; the whole surmounted 
by an Imperial crown proper : underneath on a scroll 
(silver), the words “Indian Medical Service.” 

The si7.e of the badge is 1 3/10" X 4/5". 

(r) (hi thf' collar of .Jacket service dress drill and Jacket, 
seme c d re ss serge . 

As described in (If) above, but in bronze metal. 

[d) ( )n Cap, field, and cap, forage. 

[i] (rcneral Officer''. — In gold embroidery on blue cloth, 
the Koval (’rest with crossed sword and baton within 
a lauiel wreath, the blade of the sword in silver. 

(//) (ffher off{cer.<. — The Royal Crest in gold embroidery. 

(r) (>// Cap service, dress. 

The Royal Crest in bix>nze. 

Note. — Badges will not be worn on the pith hat or pagri. 

10. Badges of Rank. Para. 13^ 

[a) The rank of officers is shewn by badges as under ; — 

Major-General — Crossed sword and baton with star 
above. 

Colonel — Crown and two stars below. 

Lieut. -Colonel — Crown and one star below. 

Major — Crown. 

Captain — Three stars. 

Lieutenant — Two stars. 

{h) Badges of rank will be worn on all shoulder straps. 

(c) They will be in gilt or gilding metal on plain shoulder 
straps and in silver embroidery on gold-laced shoulder 
straps. 

(d) The crowns when laid on shoulder straps are 1 inch 
broad and 1 inch in height; the stars are 1 inch 
between opposite points. (On the Mess Jacket these 
measurements are f inch.) 

(c) Crossed sword and bat ton — The point of the sword 
is to the front, edge of the blade towards the arm. 

The sword is 2 inches long and the batton IJ inches 
long. 

(/) Officers holding brevet rank will wear the badges of 
that rank. 
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Para. 17. 


Para. 18. 


Para. 22. 


Para. 20. 


Para. 19. 


Para. 165. 


11. Belt “Sam Browne”.— The universal pattern ‘Sam 

Browne’ belt in brown leather as described in Dress Re<^ula- 
tions (India) 1931, Appendix I {a) ° 

The frog will only be worn when the sword is worn. 

12. Boots. — 

A. Sert'ice Dress. 

(a) Officer of the rank of substantive Colonel and above — 
brown field boots as described in Dress Regulations 
(India) 1931, paragraph 18 (c). 


(b) Officers below the rank of substantive Colonel — brow’n 
ankle hoots with a plain toe-cap, /.r., without any 
ornamental piercing or stitching. 

B. Mess Dress. 

All officers — Black AVellington boots. 

13. Breeches, Service Dress, Drill. 

[а] Breeches will be made of khaki cord of the pattern 
described in Dress Regulations (India), 1931, para. 20, 
except that the strap])ings will be made of the same 
material as the breeches. 

(б) They will be laced at the knee. 

(c) Khaki drill breeches will not be worn. 

14. Breeches, Service, Dress, Serge. 

(a) Breeches will be made of cavalry twill, drab coloured 
to match the jacket, service dress, serge, and of the 
pattern described in Dress Regulations (India), 1931, 
para. 20. 

{b) They will be laced at the knee. 

(c) Bedford cord breeches will not be worn. 

15. Buttons. 

(a) Buttons are of gilding metal, except the vest and gorget 
buttons which are of gilt. They are of the following 
sizes and are used as shewn. 

(i) Tunic — SS lines [about 1 inch diamcttr). 

For the front of — 

(а) Jacket, service dress, serge. 

(б) Greatcoat, universal pattern. 

For the backstrap of the greatcoat, universal pattern. 

(ii) Jacket — 30 lines (about | inch diamcttr). 

For the pockets and shoulder straps of the jacket, ser- 
vice dress, serge. 

For the shoulder straps of the greatcoat, universal 
pattern. 

For all buttons on the — 

(а) Jacket, service dress, drill. 

(б) Frock, serge. 

[in) Mess jacket — mounted design — lines {about 6J8 
inch diameter). 

For all buttons on the mess jacket. 
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{iv) Caj> — 20 lints {abovt ^ inch diameter). 

For caps, field, forage and service dress. 

Note. — The buttons on the cap, service dress, will be 
in bron/e. 

(v) and (jorget — mounted design — 20 lines. Para 165. 

For mess vests and gorget patches. 

{h) The badge to be worn on buttons is described in 
para. 9. 

16. Cap Comfortek. — Brown silk, similar to the pattern for Para 24. 
the rank and file. 

17. Cap Field. Para 25. 

(a) The Cap. field, is a folding one, similar in shape to 
the Clengariy, about 4^ inches high and 5| inches 
across the top. It has a folding peak at the front 
and flaps at the side to let down which, when folded, 
fasten up at the front wdth two ‘cap' buttons (para. 

15). 

(b) The colour of the cap will be as under : — 

Cup — Blue. 

Crown — Blue. 

Piping — Old gold French braid piping on crown and 
flap seams. 

(r) Tile badge in gold embroidery will be w'orn on the 
b'ft side, between the flap and the peak. 

(d) This cap may be worn in camp, on .service and .at 
mancruvres. It may also be worn with mess-dress. 

It w'ill not be worn on any occasion when on parade. 

18. Cap Foraue. 

(а) Cniveisal pattern as described in Dress Regulations 
(India), 1931, para. 26. 

(б) The cap will be in blue cloth wdth band of black Para 164. 
velvet. 

(r) Peaks will be embroidered as follows : — 

(/) General oflicers — two rows of oak leaf embroidery. 

(i/) Substantive Colonels — one row of oak leaf embroidery 
on the lower edge, 

(Hi) Other field officers (including Brevet Colonels) — 
plain gold embroidery f inch wide on the lower 
edge. 

(ir) Other officers — plain peak. 

■(d) liadge in gold embroidery (para. 9). 

(c) Buttons — ‘Cap’ buttons (para. 15). 

(/) The cap forage will always be worn with a cover — 

(para. 20). 

19. Cap, Service Dress. Para 27 

(a) Stiff pattern of the same shape as the cap, forage, 

universal pattern, as described in Dress Regulations, 

^ India), 1931, para. 26, but of drab material to match 
tlie jacket S.D. serge; chin strap of brown leather. 

{b) Badge.— The Royal Crest in bronze (para. 9). 

(c) Buttons. — ‘Cap’ buttons in bronze (para. 15). 

Note. — -This cap is optional. It will not, however, be 
worn by officers of the rank of substantive 
Colonel and above. It will not be worn on 
parade. 
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Para 28. 


Para 28-A. 


Para 29. 


Para 31. 


Para 33. 


Para 34. 


20. Covers to forage Caps. 

{a) These will cover the top of the cap only, the black 
velvet band, the peak and the badge being left un- 
covered. 

(b) In service dress, khaki drill and serge, a khaki drill 
cover will be worn. In mess dress a white drill 

cover will be worn. 

21. Coat, British Warm. 

[a) This coat will be worn by officers of the rank of sub- 
stantive Colonel and above in Service dress. 

[b] Tjie pattern is as described in Dress Regulations (India), 

1931, para. 28-A. It will be made of Angola cloth of 
a light-drab colour; leather buttons. 

(r) Badges of rank will be in gilding metal. 

{(1) Collar badges and slioulder titles will not be worn. 

Note. — In Mess dress, the grey greatcoat described in 
Part B para. 7 should be worn. 

22. Collars. 

(a) Service Dresj^. — Khakhi Van Ileusen Collars Style 11 
(Indian shade) will be worn with both drill and serge. 

{b) Meiis Dress . — White linen wing collar. 

23. Frock Serge. 

{a) Blue serge of the pattern described in Dress Regula- 
tions (India), 1931, para. 31. ^ 

(b) Collar badges— as worn on the mes.s jacket (para. 9). 
Officers of the rank of substantive Colonel and above, 
holding adrnini.strative appointments, will wear gorget 
patches (para. 25). 

(c) Badges of rank in gilt — mess type. 

{d) Buttons — All buttons are of the ‘jacket’ size. 

(e) Slioulder titles will not be worn. 

(/) The Frock, serge may be worn with mess over-alls 
(cloth), in lieu of the mess jacket and vest, in camp, 
when orderly officer, and when otherwise ordered. 

24. Gloves. 

Service Dress — Buff wash leather. 

Mess Dress — White kid gloves will always be worn 
when attending dances in mess dress. 


25. Gorget Patches. 

(a) Gorget patches will be worn only by officers of the- 
rank of substantive Colonel and above holding ad- 
ministrative staff appointments. 

(b) Gorget patches will be worn on the jacket service dress 
drill and serge and on the serge frock. They will be 
of black velvet 3^ inches in length and inches wide, 
triangular at the points and shaped to fit the collar 
above the step. 

The gorget patch for general officers will have a line of 
gold oak leaf embroidery down the centre and a 
gorget button (para. 15). 

The gorget patch for substantive Colonels will have a line- 
of black silk gimp down the centre and a gorget 
button (para. 15). 
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26. On EAT Coat, Universal Pattern. Para 35. 

{a) This great eoat will be worn by officers below the 
rank of substantive colonel, 

(h) The pnttern is described in Dress Regulations (India). 

1931, para. 35. 

(r) Radges of rank will be in gilding metal (para. 10 ). 

{(/) All Initfon.s are ‘tunic’ size except, those fastening the 
shoulder straps, which are ‘jacket’ .size. 

(r) Collar badges and shoulder titles will not be worn. 

27. Hat Pith, Solar, Khaki.— This hat will be worn by I* A. O. No. 
all officers in Service Dre.ss. The Wolseley Helmet is no 203 of March 


longer authorised. 1938. 

28. Helmet Flash. Para 38. 

(r/) I.]\f.S. Colours, 2^ inches broad, as detailed below : — 

Two 1 inch old gold stripe.s down the centre, with al.A. O. No. 
•1 inch black .stripe in betw'een. A C.I.E. blue 991 of 
.stripe -8 inch wicle on each side of the old gold December 
stripes and a -3 inch C.S.I. blue stripe at each end. 1935. 

(h) The flash will he worn on the left side of the pith hat. 


(r) The helmet flash will be two inches high and the lower 
edge wdl he at the level of the lower edge of the 
helmet pagri. 

29. Hose-Toi’s. — ^Hose tops will be worn when putties and para 47. 
ankle IkkjIs are worn with .shorts. 

They wi'l 111 ' black in colour. 

30. Jacucet .Mkss Dhlss. Para 165. 

(o| Rlue cloth {.'\It(»na) lined with scarlet silk serge, with 

black corded .silk roll collar. 

Ihiinted cuffs of black valvet, 6 inches deep at the points, 
and 2 ^ inches behind, fastened wdth three buttons, 

iShoulder straji.s of blue cloth edged with ^ inch oakleaf 
pattern gold lace for general officers, and 5 inch staff 
pattern gold lace for .substantive* colonels, inch wide 
at tlie base, tapering to about 1 inch at the points; 
rounded points fastened with a but ton. 

The .slioulder .‘^trajis are sewn in at the .shoulder. Four 
luiltons and hulton-hol(‘S down the front. 

S( aided cloth edging round the hottom of the jacket and 
up to the lower end of the lapel. 

[h] Collar badges— mess type (para, 9). Collar badges 
are worn about midway between the level of the tie 
and the lower end of the lapel — See para. 55. 

(r) Radge.s of rank in silver embroidery for general officers 
and substantive colonels, in gilt metal for other officers 
(para. 10 ). 

(d) All buttons are of the mess jacket size (para. 15). 

(e) Shoulder titles will not be worn. 

31. Jacket Me.ss' Dress, White. Para 188 

{(i) White drill, without braid; roll collar and shoulder 
straps of the same material ; no buttons will be worn 
except ‘mess jacket’ buttons (para. 15) to fasten the 
shoulder straps; one inside breast pocket; sleeves cut 
plain with pointed cuffs, 5 inches high at point, and 
2 ^ inches behind. 
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Para 39. 


Para 40. 


Para 41 . 


Para 42. 


Para IgS. 


Para 190. 


{h) TolUr Kiuliifd. will l>« ,son 

tlir lapol (para, 9) ’ ' * 

(»•) of rank in jcilt, rm-Hi tvp*v 

(f/^ Slu)uM**r tail's will not ho woin 
32. J.\< KKj Srn\itr ItKn.i, 

Tl.,. 

lljvss Kv^nilattuns. (Imiia). 1931, para. 39. 
hoWav Innliiit'S in hroit/o .para 9; 

(('} lhd^t‘.< of innk in f:}hlin^' iiu-iui j/ura. li'j 
{t!) Jiiif tons— .All huftoiis aiv of the 'juckol' .-o/.v. 

(e) Shoulder titles will be worn, exeej)! by odioers of tho 
nink of Coloth'l lyid uhovt holdim; ailiidiiistrulive 
nppointments. 

33. Jacket .Service DitEs.s, .Seroe. 

(o) In khaki barathea of (he pntioni (iosrril>i‘(i in Dress 
He'^ulations (India), 1931, para. 39. 

(h) Collar badges in bronze (para. 9). 

(e) Badges of rank in gilding metal (jiara. 10). 

(d) Huttons — ‘Tunic’ size down the front; ‘jiK:ket’ size for 
pockets and shoulder stra})s. 

(r) Shoulder titles w’ill lie worn, except hy officers of the 
rank of Colonel and above holding administrative staff 
ap})ointmen(s. 

34. Leggings. 

(n) Brown leather, fa.stening up tlie front with laces and 
six hooks. 'i'he hooks are placed on the outei' Hap. 

{!)) Leggings will he w^orn by Ideutenant-C’olonels and 
Majors. d'hey may be worn l)y officers below the rank 
of Major w'hen actually mounted. 

35. Mourning Bands. — When attending military funeials or 
memorial services connected thi'rewitli, officers will wear a 
mourning band of black crepe, 3^ inches wide, round the left 
arm above the elbow. 

An officer in private mourning may, when in uniform, wear 
a mourning band as de.scribed above. 

36. Overalls. 

(rcncral officers — Blue cloth with scarlet stripes 2^ inches 
wide, and welted at the edges, dowm the side scams. 

Other officers — ’As for General officers, but the scarlet stripes 
are only inches wide. 

Overalls should be cut straight, and from to 2 inches 
longei’ than ordinary trousers. d'hey should be strapped 
firmly down to the l)oot and fit closely above the spurs. 

37. Overalls, Me.ss Dress, WTutb. — W hite drill with black 
leatlu!!’ foot-straps. 

Sole. — In hot weather, cloth overalls may be worn in 
lieu of white drill overalls provided that all offi- 
cers in a station are dressed alike. 

38. Pagri. 

[a] K.C.I.Os. and l.C.Os. may wear the pagri instead of 
the helmet if they so desire, but officers who elect to 
wear the pagri in service dress must also wear it in 
mess dress. 
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(M Pafiri. will be worn a» under ^ 

(/) With Servir#* Dress -khaki cotton to match the service Xmondfwwnl 
dress drill. No. 2 of 

fn\ With M'sh r>res« hhie sdk to match the fVI K i jra«i. ItM- 
(darl: hlu« } of the hehne! flash fpara 29i 


(r) So l>ndk;»‘H will Ic worn. 

50 PrMOVK.!-.. Similar t- th- |.alt.‘rn worn hy the f%t.k ao'* 
nir,' The j.ullovrr should he )iUP ha-^d the Dfdririmc 

Depart nient . 

4 3. DfiTir.'^. 


Para 4 a. 


(^/ Woollni to mat'll the < (»}oiir tT the servii < dn'ss serge 
and drill. 

f/d Tuttles will he worn with hn-eihe.s }.y all o/firers helow 
th(' rank of Major. 

When putties are worn with shorts, hlaek hose tops 
will he worm 


41. SiiiK-is. Para 46 . 

S^ri'lcr J)r 

On Khaki cotton or woollen shirts of the same shade as ser- 
vice dress drill will he w’orn with service dress, drill 
ami serge. 

i/'l Khaki .-hirt.s, with collar attached, may he w'orn with 
o it the jarket in which ca.^e hreast pockets and shoulder 
.•.traps w’ll he providi'd, and badges of rank and 
siiouhh'!' tithes will he worm Tuttons will l»e khaki. 

Tiio collar of the sliirt may then he worn without a 
lie, 

(c| tlrey llanm 1 shirts of the same pattern as the khaki 
shill dcscnheii in (A) ahove may he worn on field ser- 
vice. ill camp. etc., wlien .‘^<'rving with units wearing 
gre_\ .•whirls. 'Die material for these sliirts should be 
jnirehasetl from the Ordnance Depaiimcnt. Badges of 
rank ami shoulder litles will he worm All buttons 
will h- hlack. 


[a] ('loth mess (ires,« — white linen .«tiff fronted, witli 2 stud 
lmle<. (lold studs will he worn. 

( '< Wl.i'e ni ‘ss dress — plain wliito soft fronted. 

42. Shoo — i>ro\vn leallier with a plain toe cap. Shoes will 
he worn fciiv witli trousers serge and drill, and with shorts 
when stockings are worm 

43 Snonco Kmcki Dhill. — T he belt will he 3 inches wide Para 47. 
in front and 2 inches heliiinl fastened in front by tw'O straps 
and two hiickhs. The buckles will be about 1 inch wide, 
d’hcre will i)c 3 loojis for tlu' “Sam Browne” belt fastened 
below with a small khaki button. One loop will he placed on 
each side in front and one in the centre behind. 

liCgs will lie cut full and \vhore attached to the belt there 
will he four pleats — one on each side in front and one on each 
side behind (about 3 inches behind the pocket in medium sized 
shorts) — the folds of the pleats to face the front. 

44. Sh()(’li)e 1 { dkiTLEs. Para 49. 

{a) The letter.-^ “IMS” in gilding metal ^ inch high. 

{h) Shoulder titles are worn on tlie shoulder straps im- 
mediately below the badge*- of rank. 
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Para 50. 


Para 5 1 , 
Appendix 
IV. 
Para 52. 


Para 53- 


Para 54. 


Para 166. 


Para. 65. 


(c) Shoulder titles will l)e worn on (lie jacket, service 
dress, drill and serire and also on the shirt, khaki and 
^re'v, when worn without a jacket. They will not he 
worn on any other garment. 

; i' (('/) Shoulder titles will not l)i‘ worn by officers of the rank 
I of substantive (^olonel and above holding admiiiistra- 
I tive staff appointments. 

45. Spotis. 

(a) Spurs are w'orn as under : — 

(/) With field l)nots and ankle boots — hunting spurs of 
sealed pattern with brown leather sti-ai).s and 
shiidd. d'lie hunting spur is made of stainless 
steel. Tht' ina.ximum length of the neck of the 
spur is ijiclies. aiul the minimum length is one 
inch; the sides of the neck are flat. 

(o') With Wellington boots - -box spurs with plain rowels. 

{/d Spurs will be worn by all field officos and by all offi- 
cers holding staff apfiointmenls. They will also be 
worn by officers on duty with kield Ambulances. 
Other officers wdiose duties letpiire them to be mounted 
will wear spurs when actually mounted, but will not 
wear spurs in any order of di.sinoinited dress. 

(c) Spill's will not be. worn on board ship. They whll l)e 
removed when dancing. 

46. Stock I NOS. 

W’oollmi. to match the 'service dress drill; plain tops, 6 — 1 
ribbed legs. 

47. SwouT) AND SoARRMiD. — As described in Dk'-s Iteiulations 
(India). 1931. Appemli.x I\', la'coiiNtruct'Ml !»y amendnn'nt No. 
40 of Xovember 1933. 

48. Sword Knot. — Worn loose l)y field officers. Other offi 
cers will w^ear the .sword knot neatly coiled round the guard 
of the sword. 

For description Nee Dress Regulations (India), 1931. Appen- 
dix J r. 

49. Ties. 

(a) A knitted tie of the .same shade as service dres.s drill 
will be worn with service dre.ss serge and di'ill. 

(//) A black silk bow tie will be worn with me.ss dres.s. 

(c) The colours of the l.M.S. tie are described in para. 28. 

50. Trouser.s, Service Dress. — Service dress trousers, serge 
(barathea) or drill, with ankle boots or .shoes, may be worn on 
duty in hospitals or when employed in offices. When shoes 
are worn the socks will be of khaki wool to match the service 
dress drill. 

51. Vest, Mess Dress. — White Marcella U-shaped front, no 
collar, fastened with four vest, mounted design, buttons (para. 
15). 

Note. — In white mess dress a scarlet silk kamarhand 
may he worn, in lieu of the vest provided that 
all officers in a station are dressed alike. 

52. Waterproof Coat. — The provision of this garment is not 
compulsory, and it is not obligatory in any order of dress. 
It is not intended that any particular pattern should be rigidly 
followed, hut it should be of drab coloured material. 
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Medals. 

53. Service Dress. 

{a) Medals are worn on the left breast. Thev will he 
worn in a horizontal line, suspended from a single bar 
of which no part will be seen. When medals cannot, 
on a(“count of their number, be suspended from the bar 
so a.s to be fully seen they will overlap. 

Medals are to be worn to .show the Sovereign's head. The 
first earned clasp will be worn nearest the medal. 

Kor the order in which medals will })e worn See Diees 
Regulations (India), 1931, para. 72. 

The bar from wliich medals are suspemled will be placed 
i rnmc'dia t ely above the left breast pocket, the centre of 
the bar bi-ing above the centre of the yiocket. 

The riband will la* one inch in length, unless the possession 
of < h'.sps ne('essitates it being longer in which case the 
u))pcrniost clasp will be one inch from the top of the 
riband. When two or more medals are worn they 
will be so airanged that the lower edge.s (or lowest 
jjoint of a star) are in line. The length of all ribands 
will he regulated by that of the medal, which, includ- 
ing clasps, is the longccst. 

When ribamls are worn wdthout medals, they will l>e 
3/8 inch in length, and will be W(jrn on a bar on the 
service dress drill jacket, and sewn on the service dress 
serge jacket, imnu'diat(dy above the h*fl breast yjocket 
and in the <'enti'e tlureof. There will ho no interval 
between the libands. When tliere is not .sufficient 
room to wear the libands in one row. they will l>e 
worn in two or more rows at conveniimt intervals not 
THore than A inch apait. Xo riband will be covered 
l>y the lapel of the jacket. 

54. I'noi K Sf.tkif.. --Ribands only will be worn with the frock 
serge. 'They will he worn above the left breast pocket, the 
level of I lie row or rows lieing midway between the first and 
second luittons cif the jacket. 

55. .Mkss Dress. — Miniature medals only will be worn with 
moss ilress. 

The instructions in para. 53 {a) above regarding the length 
of ribands for medals apply equally to miniature medals. 

Miniature medals will he worn on the left lapel of the 
jacket in one hori/.ontal line, one inch below the point of the 
shoulder, suspended from a bar of whicli no part will be seen. 

Collar badges will be worn £ inch f>elow the medals. 

56. For further instructions regarding the wearing of orders, 
<lecorations and medals Ste Dress Regulations (India), 1931, 
paras. 58 to 75 inclusive. 

Ordejis of Dress. 

57. Review Order : — 

Boots, ankle with putties or leggings, or field boots. 

Breeches, khaki cord. 

Gloves, if ordered. 

Hat, pith ; or pagri. 

Jacket, (service Dress) khaki drill. 

‘Sam Browne’ belt with sword frog. 

Sword and scabbard. 

Spurs, for mounted officers. 

Orders, decorations and medals. 
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58. Drill Order. 

As in review order, onlv ril^nnds of orders, decorfltdons 

and medals will be worn. 

59. Marching Order. 

As in drill order, but the sword froc:, sword and scabbard 
will not be worn. Haversack, water-bottle, compass, field 
glasses, etc., will be carried. 

60. JVfEss Order. 

A. COLD WEATHEir 

Cap, forage witli wjiite cover, or field. 

Jacket, mess dre.ss. 

Ovei'alls, mess dress, cloth. 

Vest, mess dress, white. 

Wellington boots. 

Spurs, for mounted officers. 

Mi niature medals. 

n. ]J()T WEATIIEE. 

Cap, forage with white cover, or Cap, field 
Jacket, mess dress, white. 

Overalls, mess dro.^.s, white. 

Vest, mess dress, wldte. 

Wellington boots. 

Spurs, for mounted ofRcere. 

Miniature medals. 

Note. — Jn hot weather cloth overalls may be vvorn in 
lieu of white drill overalls and a scarlet silk 
kamarband may be worn in lieu of the vest pro- 
vided that all officers in a station are dressed 
alike. 

Army tn India Reserve of Officers. 

61. The uniform for Category 8 (medical) A.I.K.O, is exactly 
the same as for the Indian Medical Service, eveept that the 
letters ‘ATRO’ will he substituted for the letters ‘IMS’ on 
the shoulder title. 

On being called up for field service, however, officers of the 
A.I.R.O. will wear the letters ‘IMS’ on the .boulder title. 
Officers of the A.I.R.O. are required to maintain the follow- 


ing articles of dress : — 

Roots, ankle . . . . . . . . . . Pairs 2 

Breeches, Khaki cord . . . . . . pair 1 

Cap, forage with khaki cover .... 1 

Oreafeoat, univerfial pattern .... 1 

Hat, pith; or pagri . . , . . . . . 1 

Jacket, (Service dress) khaki drill. ... 2 

Putties . . . . . . . . . . pair 1 

‘Sam Browne’ belt . . . . , , , , 1 

Shirts, khaki cotton . . . . . . 4 

Collars khaki Van Heusen style 11 . . 6 

Tie, khaki knitted . . . . . . . . ] 

Socks, khaki . . . . . . . . . . pairs 4 

Trousers, khaki drill . . . . . . pair 1 

Haversack . . . . . . . . , . 1 

Water -Vjot tie . . . . . . . . . , 1 


All other articles of dress may be provided voluntarily. 



£17 

PART R. 


FrLT> Dress. 

(TVif* rptrulations repnrdinp full rlro.s.s uniform of the Indian 
"Nlrdiral Sorviro aro contained in Dtoqs Retrulations for 
Arniy. 1911, Priras. 902 to 921. and in Army Repulations, 
India. Volumr* VII. Drp.ss 1913. Paras. 212 to 218.) 

O E N RR \L I N '<TR U CTl O N s . 

1. Full dross in not now a rocotrnisod ordor of dros.s except 
for ofFicrv-; Violdinc the appointments of Honorary Physician 
and Honorary Surireon to the Kinsr and Honorary .Surpeon to 
the \ icerov. OfTicors, however. wIk) are in possession of the 
full d!'<^•^s uniform autliorised for tlieir rank, will wear it when 
ntt*‘Tidim.r courts, leveccs and in vest it ure.s. 

2. Hoxon.MTv !*h vsiri.\N.s Axn Honorary Sfrokons to the 
K ING. 

OfFif'crs hohlirj^ these appointments will wear the uniform 
r>f their rank. 'They will al.so wear the Royal C^ypher and 
aiLTuillette. The Royal Cypher and Crown will be worn, 
in.stend of haderp of rank, on the shoulder atrap.s of the full 
fli’ess tunic. 

Tile aieiiillctte 'will }>e worn on the ripht shoulder. 

'Die Royal ( 'vplier and aiETuillette will not he worn when 
ofTicei s ( < asc 1 ,, h(»1'! these appointment. s. 

Detmi.s of Dress. 


3. -Atoftli.fttk.s. 

The aitJ:uille? tc i.s tlic di.stincrui.shinfx mark of officers servintr 
on the staff of the Army and of officers holding personal ap- 
pointmoTits. /.c., honorary fihysieians and honorary surgeons to 
the Kinc and honorary .cnrL:<<)ns to the Viceroy. 

The nii^uillette is worn in full dress only. 

It is worn on the right shoulder hy officers holding personal 
ajijK^intnuuit s, and on the left shoulder hy officers holding staff 
a fipointment s. 

(V/) Airn’iiXETTE FOR Staff officf.rs. 

Cord I inch. Cold and red orris basket, with plait and cord 
loop, in front and hack, the })kiits ending in plain cord with 
gilt imtal tau:H. The plaits an<l cord.s, front and V»ack, are 
joined toilet her by a .sliort scai let cloth strap, in which is 
worked a hnfton Imle. The aignillette is attached to the 
slionhhu’ of the tunic hy a button ])laced under the outer end 
of tlie slioulder cord. The long cord is looped up on the top 
or front cord, the front cord anrl Die short and long plaits are 
fastened together, and a small gold hraid loop is fixed thereon 
to attach to the top button of the tunic. The arm is passed 
between the front plait and cord and the Viack or long plait 
and cord. 

(fD AlCriLEETlT, FOR HONORARY I-HYSICIANS AND HONORARY 
SURGEONS TO THE KlNCU 

A gold aignillette ^ inch wire cord, gilt metal tags at the 
end.s of th(‘ plait. s, the plaits and cords, front and hack, are 
joined togedlur by a short gold hraid strap, in which is 
worked a hut ton -hole. 

It is worn as described in para. 3 («) above. 
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(c) Aiguillettce for honorary surgeons to the Viceroy. 

A gold aiguillette, the cord 13/40 inch in thickness, as 
described in para. 3 {b) above, and nvorn as described in para. 
3 (g) above. 

4. Boots. — Butcher boots will be worn by all officers when 
actually mounted. 

When dismounted, Wellington boots will be worn. 

The height of the butcher boot will vary according to the 
length of the leg. It should reach to about 4 inches from 
the top of the knee. The leg of the boot should be jacked 
sufficiently to prevent it from sinking. A spur rest is fixed 
2 inches above the top edge of the heel to kcvep the spur 
horizontal. 

5. Cape — Worn by General Officers only. 

The cape is made of similar material to the Atholl Grey 
greatcoat. It should be of sufTn'icnl leiiLrth to .afford pro- 
tection to the knees when the officer is mounted. Turn-down 
collar 3 inches deep, unlined, fastened with 2 hooks and eyes 
at the collar and 5 ‘tunic’ size buttons down the front. The 
cape is for wear as a sepaiate garment. 

6. Gloves. 

White buckskin. At levees and balls white kid gloves will 
be worn. 

7. Greatcoat. 

CJciieral officers and .^ub.<tanti vr (\)J<fneIs . — Atholl grey milled 
cloth of sealed pattern; double bi*ensled, 2 cross pockets, pivot 
sleeves, 6 l)uttons on cither sidt*, 8 to 10 inches apart at the 
top and 4 to 6 inches at the bottom. liiUMl with scarlet rattinet. 
Plain clotli shoulder stra.j>s fastened with ;i button. Sword 
slit and flap at the side. 

All buttons are of the ‘tunic’ size except those fastening the 
shoulder straps, which are of the ‘jacket’ size. 

Other officers. — Universal pattern. See Part A., Para. 26. 

8. Helmet. 

The universal pattern ‘Wolseley’ helmet in white, with a 
white pagri ; bound with white leather; the badge, as for the 
forage cap (.Sec Part A, Par.i. 9 d), is worn on the centre of 
the pagri in front. The chin chain, links f inch wide, is 
lined with white leather. On the top of the helmet, a ball 
in a leaf cup, witli a base of acanthus leaf pattern. The 
height of the ball and cup is inches. The diameter of the 
base is 3^^ inches. The base has eight principal points, 
with an interval of about inches between each point. 

Plumes, when worn, are attached to the helmet by means 
of a screw passing through a socket, inches high, leaf 

pattern, and fastened by a nut. 

9 . Lack. 

All lace is of the gold staff pattern. 

10. Overalls. 

As described in Part A, Para. 36. 

11. Pantaloons. 

Blue cloth, with scarlet stripes as for overalls. 
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Pantaloons sliould be cut loose in the thigh and tight at 
the knee. Ample. Icngtii from the hip to the knee is essential 
«o that the wearer can have the ne<e.ssary freedom in mounting 
jand dismounting. Tliev sliould have i>uckskin strappings at 
the knee. Ihintaloon.'; should he furni.shed with a w’aist strap 
and buckh'. and with (‘ross pockets. 

12. Pr.i ME. 

Worn by f>tTiceis of tile rank of siilistanti ve Colonel and 
Above, and by otTiecrs holding staff appointments. 

OrtiOfil officers — Plack swan I'cather.s, drooping outwards, 10 
inches long from the top of a feathered stem 5 inches long. 

Colonels — As altove, l-nt tlu* featliers are 8 inches long. 

Other ofiircrs—Aa ahoxe. Init the feathers are 6 ins. long. 

13. Porni. 

"Worn by olii' crs of tlie rank of Colonel and under only. 

('olourjy- - morocco leatlier, tlie flap 6 inches long end 

^2 inclics deep witti 3 strif»es of gold embroidery g inch 
wide round tlie bottom and sides. 

Other ()f}it f r < — lllai k morocco leatlier, collapsible, of special 
pattern to I'ontain the regulation instrument case; tlie flap 
inehes long and 4 inche.-^ deep, with 2 .''tripes of gold em- 
hroidei’\' 5 8 null Nvi(h* round the bottom .ml ."iih’s, 

Jidilije — 'Die liadge on the ]>ou h is tlu' Hoval and Imperial 
Cypher and d'udor (howii in gilt n.etal. 

14. PorCM BKT.T. 

Worn by officer^ of tlie latik of ( 'olom. 1 and undei* only. 

Colonels -lil.ac'k tnoro -eo leathe? 2 inches wide witli 4 
etripe.s of gold cm liroiderv , each 3 8 itu-h wide ; gtlt chased 
buckle, tif) and slide, 

(tther offi('ers — As for C'olomd.". but witli 3 stripes of gold 
■embi-oiderv only. 

11(1(1 (je — .\s on pouch. 

The })oiuh belt is woiai over the left shoulder and under 
the right arm. A small loo}i should he titled on the front 
of tlic {much h<-l( for attachment to the second button of the 
’tunic, so as to ki’i'p the jioucli in the centre of the back. 

15. Sash 

Worn by General officers only. 

Gold and crimson silk net. 2^ inches wdde ; two crimson 
•stripes, \ inc h wide the rest gold ; round tassels of gold 
fringe, 9 inches long. The sash, fastened with buckles, is worn 
round the waist, the tassels hanging from the left side. 

16. Spurs. 

With butcher boots — Hunting pattern stainless steel spurs 
as described in Part A, Para. 45 (a). Steel chains and black 
leather straps will be worn. Shields will not be worn. 

With Wellington boots — Box spurs with plain rowels. 

All officers will wear spurs when actually mounted. See 
Part A Para. 45 {b), for officers who are entitled to wear 
.spurs when dismounted. 
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17. Sword ani Scabbard. 

General officers, 

S'ti*ord — Mameluke hilt, with dovioe of swcrd and baton 
crossed, encircled wifh oak leaves; ivory grip; 
scimitar blade. 

Scah bard — Steel, rid^^ed, with cross lockets and rings. 
Other officers. 

Sword and scabtmrd — As described in Dress Regulations 
India, 1951, Appendix IV, as veconstructed by 
Amendment No. 40 of August 1936. 

18. Sword belt, slings and knot. 

Gene ral office rs . 

Belt — Web. This co:isist.s of a waist belt inches 

wide and a slioiilder suspendei' of worsted web, 
strengthened at various parts witli black morocco 
leather. It is furni.shed with looj)s c‘ha]ies and 
dees. The loops and chapes are of morocco 

leather and the furniture of gilding metal. 

Sliii'/s — Russia leather 1 inch wide, gold oakleaf lace 7/8 
inch wide, flat billets and studs. 

Knot — Gold ;ind crimson cor<l and acorn. 

Colonels. 

Belt — Rlack morocco k'atlier. inches wide, wdth 3 

strij->e> of gold embroidery 3 8 inch wide; a gilt 
liook to look up the sword. 

Slinffs — Black luoroeeo leather, 1 inch wide, with 3 
stripes of gold embroidery 3 T6 incli wide. 

Krinf — Gold ard black lace stra]) and acorn. 

Other officers. 

As for Color.els, but then- arc only 2 strip('s of gold 
embroidery on the lelt and slings. 

General offieer.s weai' the wed) swac'd belt under the tvinic. 
Other officers wcai’ the black morocco Kalher sw'ord Ijclt over 
the tunic. 

19. Tunic. 

(o) Ger.zral officers. 

R jf 2 loth; the skirt rounded off in front and closed 
heh nd. Rlack velvet collar and (ufi's; the collar 
Jac-ed round the foj) and bottom wdth 1 imdt lace; 
th(‘ cuffs pointed, with 2 bars of 1 ir.cli lace 
round the top showing ^ inch of black velvet 
between the bars; a figured braiding of alternate 
large and small eyes above and below the lace, 
according to special pattern, the toy) of tlie braided 
figure is 11 inches from the bottom of the cuff; 
8 ‘tunic’ sixe buttons down the front and 2 at 
the waist behind. Scarlet cloth edging all round 
(e.xcept the collai’), and up tlie skirt pleats; the 
skirts lined with black silk. Gold shoulder cords 
of yilaited gold wire basket cord 3/16 inch in 
diameter, small gold gimp down the centre, the 
strap of the shoulder cord 2-^ inches wirle, termi- 
nating in a 4 inch wing, lined with blue cloth^ 
with a ‘jacket* size Imlton .at the toj). 
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(6) Colonels. 

Blue cloth ; tlie skirt rounded off in front and closed 
hehind. Black velvet collar and cuffs ; the collar 

ornamented with ^ inch lace round the top, gold 
Russia braid along the bottom and a figured braid- 
ing of alternate large and small eyes below the 
lace; the cuffs pointed with 2 bars of ^ inch lace 
sliowing I- inch of black velvet between the bars, 
a figured braiding of alternate large and small 
cytcH above, and of small eyes only lielow the lace, 
ai'cording to spc'cial pattern; the top of the braid- 
ed figuie is 10^ inches from the bottom of the cuff : 

8 ‘tuiiic' size buttons down the front and 2 at the 
waist hehind. Scarlet cloth edging all round 
(e.\ccj)t the collai) and up the «kirt pleats; the 
.skirts lined wifli black silk; shoulder straps of 
twisted round gold cord, universal pattern, lined 
with blue, with a 'jacket' size l>utton at the top. 

(c) Other (tfjirers. 

As lor ('olonels but the braided eye.s on the collar and 
cuffs are oiiiitted, and there is only one bar of lace 
on the cuffs. 

Noik. -.\11 badge's of rank on the tunic are in silver 
umhroidc'ry. 

20 . 

iMcdals ;.je always worn with full dress. They are worn on 
the left breast under the ])OUeh ladt where this is worn. They 
are to be woiii in a iiorizontal line sus[>euded from a single 
bar, which is not to he .seen, and placed midway between the 
first and .^c*cond hutton.s from tlie bottom of tlie collar. 

OuDKK OF DuESS. 

21. Fi ll dress 
ilcn*:ral 

Helmet and plume. 

Tunic. 

Sa.sh, 

( \ Icjves. 

►Sword belt, slings and sword knot. 

S wcjrd . 

Boots, hutc-lu'r, and i)antalooiis, wdieii mounted. 

Boc»ts. Wellington, and coveralls, wlien dismounted. 

Siiurs. 

Other officers. 

Helmet. 

Blume, substantive Colonels and staff officers only. 

Tunic. 

Poucli and pouch belt. 

Cloves. 

8 word belt, slings and sword knot. 

Sword. 

Boots, butcher, and pantaloons, when mounted. 

Boots, Wellington, and overalls, when dismounted. 

Spurs, if authorised. 

Note. — H elmets are not taken to levees or balls in 
India. 
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APPENDIX XIII. 

Provisions for the determination of Domicile. 

1. A person can have only one domicile. 

2. The domicile of origin of every pel son of legitimate birth is in the 
country in which at the time of his birth his father was domiciled, or, if 
he is a posthumous eliild, in the country in wdiich his father was domiciled 
at the time of the father's tieath. 

3. The domicile of origin of an illegitimate child is in the country in 
which at the time of his birth his motc.er was domiciled. 

4. The domicile of origin prevails until a new domicile has been 
acquired, and a new domicile continues until the former domicile has been 
resumed or another has been acquired. 

5. (1) A person acquires a new domicile hy taking up his fixed habita- 
tion in a country which is not that of his domicile of origin. 

(2) Any person may, if the law of any country so provides, and subject 
to any such provisions, acquire a domicile in that country by making, in 
accordance with the said provisions a declaration, of his desire to acquire 
such domicile. 

Explanation 1. — A person is not considered as having taken his fixed 

habitation in a country merely by reason of his residing there in His 

Majesty’s civil or military service or in the exercise of any profession or 
calling." 

Explanation 2,. — A per.son does not acquire a new domicile in, any 
country merely by reason of residing as part of the family or as a servant 

of any ambassador, consul, or other represt ntative of the Government of 

another country. 

6. The domicile of a minor follows the domicile of the parent from 
whom he derives his doirucile of origin : 

Provided that the domicile of a minor does not change with that of 
his parent if the minor is married or holds any ofhee or employment in 
the service of His Maje,sty or 1ms set up with the consent of the parent 
in any distinct business, 

7. After marriages a woman acquires the domicile of her husband if sh© 
had not the same domicile before and her domicile during the marriage 
follows the domicile of her husband : 

Provided that if the husband and wife are separati'd by the order of a 
competent court or if the husband is undergoing a sentence of transporta- 
tion, the wife becomes capable of acquiring an independent domicile. 

8. Save as otherwise provided above a person cantiot during minority 
acquire a new domicile. 

9. An insane peixson cannot acquire a new domicile in any other way 
than by his domicile following the domicile of another person. 

10. Notwithstanding anything herein contained a person, who — 

(а) was born, and has been educated, exclusively, in Asia and had 

not at the date of his appointment re.sided out of Asia for a 
total period exceeding six months, or 

(б) had before that date claimed and been deemed to be of Indian 

domicile for the purpose of his appointment to any office under 
the Government or of the conferment upon him by the Govern- 
ment of any scholarship, emoluments or other privilege, 
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shall be deemed to have had his domicile in Asia on that date, unless io 
the case of a person to whom clause (a) applies and clause {b) does not 
apply it is proved, to the satisfaction of the appointing authority that he 
did not have his domicile in Asia on that date. 

11. If any question arises as to the domicile of any officer at the time 
of his appointment, the decision thereon of the Secretary of State in 
Council in the case of persons appointed by him, of the Governor-General 
in Council in the case of persons appointed by him, or of the local Govern- 
ment in the case of persons appointed by them shall be final. 

(S. C. S. R. Schedule IV). 

Appendix 13. 
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APPENDIX XIV. 

Appendices I and II to the Goveknment of India Defence Depabtment 
Resolution No. 2Q5, dated the Z5th Makch, 1937, 

Appendix 1. 

I. — Ventral Government. 

The following appointments are reserved ; — 

A. — Mit5cdlantou{<, including Public Health and Research appoint- 
ments : — 

1. Director-General, Indian Medical Service. 

2. Deputy Director-General, Indian Medical Service. 

3. Assistant Director-General, Indian Medical Service. 

4. Public Health Commissioner with the Government of India. 

5. Deputy Public Health Commissioner with the Governinent of 

India. 

6. Chief Medical Utticer, Delhi. 

7- Civil Surgeon, Simla/New 

8. Civil Surgeon, Simla East. , 

9. Civil Surgeon, Coorg. 

10. Senior Medical Officer, Port Blair. 

11. Health Officer, Simla 

12. Assistant Director of Public Health, Delhi. 

13. lm]>erial Scrologist. 

14. Director, Central Research In.stitute, Kusaiili. 

15 — 17. Three Assistant Directors, Central Research Institute, 
KasauU. 

18. Director, Pasteur Institute, Kasauli. 

19. Director, Pasteur Institute, Coonoor. 

20. Director, Haffkine Institute, Bombay. 

21. One Supernumerary officer under the Director General, Indian 

Medical Service. 

22 — 25. Four officers under the Indian Research Fund Association. 

26. Health Officer, Bombay Sea Port 

27. Health Officer, Calcutta Sea Port. 

28. Health Officer, Karachi Air Fort. 

29. Civil Surgeon, Ajmer. 

Leave Reserve : 8 officers. Total = 37 officers. 

All the above appointments are open to either British or Indian officers, 
except the following, which are open to British officers only : — 

1. Chief Medical Officer, Delhi. 

2. Civil Surgeon, Simla/ New Delhi. 

3. Civil Surgeon, Simla East. 

4. Civil Surgeon, Coorg. 

5. Health Officer, Bombay Sea Port, 

The following appointments are Residuary, while the remainder are 
War Reserve : — 

1. Director-General, Indian Medical Service. 

2. Deputy Director-General, Indian Medical Service. 

3. Assistant Director-General, Indian Medical Service. 
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4. Public Health Commissionei with the Government of India. 

5. Chief Medical Officer, Delhi. 

6. Civil Surgeon, Simla East. 

7. Director, Central Research Institute, Kasauli. 

8 — 9. Two Assistant Directors, Central Research Institute, Kasauli. 

10. Director, Haffkine Institute, Bombay. 

11. HeaJth Officer, Bombay Sea Port. 

12. Health Officer, Karachi Air Port. 

13. Civil Surgeon, Ajmer. 

B. — De'pnrtment nf External Affairs. 

1. Chief Medical Officer, Baluchistan. 

2. Civil Suigeon, Quetta. 

3. Civil Surgeon, Sibi and Loralai. 

4 — 7. One appointment in each of the following places : — 

(jilgit, Jandola, Miranshah, Kurram. 

8 — 11. Reserve for employment in posts under His Majesty’s 
Government. 

Leave Reserve : 3 oOieers. Total — 14 officers. 

I I . — Croirn Eepresentotive. 

9' — The following a{)pointnH'nts in Indian States will be filled by 
Indian Medical Service officers : — 

1. Agency Surgeon, Rnndelkhand. 

2 — 7. One appointment in each of tiie following places : — 

Central India, Hyderabad (Deccan), Bangalore, Mewar, Western 
India States, Kashmir (seasonal). 

L('ave Reserve : 2 officers. Total = 9 officers. 

Of the appointments mentioned under B, and C, 15 (with the appro- 
priate leave reserve) are reserved for British officers. 

All the appointments mentioned under B, and C, are Residuary, except 
the following, which are War Reserve : — > 

1. Civil Surgeon, Sibi and Loralai. 

2. Agency Surgeon, Bundelkhand. 


3. Civil Surgeon, Quetta, or Chief Medical Officer, Baluchistan. 
SUMMARY. 

Central Government and Crown JRejrresentative. 



Appoint- 

1 

Leave 

Total 

Resi - 

IV ar 


mont. 

Reserve. 

Officers. 

duary. 

Reserve. 

A . . 

29 

8 

37 

13 

24 ; about 12 British 
and 12 Indians. 

B .. 

11 

3 

14 

9 

S'! 

VallBritidi 

C .. 

7 

2 

9 

6 

3J 

Total 

47 

13 

60 

28 

20 British approxi- 
12 Indians, f mate. 


None (1).— Of the 60 officers, 25 will be British, and the remainder 
either British or Indian. 


Note (2). —In practice the officers required for the Department of 
External Affairs, the Crown Representative and the North-West Frontier 
Province will be drawn from a single combined ca.dre. 
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Appendix II. 

Frovincial Governments. 

The following appointments are reserved : — 

Madras. 

(а) To which British officers will he appointed : — 

8 civil surgeoncies, 4 senior and 3 junior specialist posts. 

Civil Surgeoncies . — Malabar, Madura, Coimbatore, Bellary, Nilgiris, 
Tanjore, North Arcot and liuntur. 

Senior specialist posts . — One specialist in each of the three subjects. 
Medicine, Surgery and Obstetrics with Gynmcology , to be posted at 
Madras, and one specialist in one of these subjects or in Opthalinology to 
be posted at V izagapatam. 

Junior speciaj.ist j}Osts . — Three junior specialists in the subjects of 
Medicine, Surgery and Obstetrics with Gynaecology, to be posted at Madras 
or V izagapatam. 

Leave Leserve. — 4 officers. Total = 19 officers. 

War Leserve. — 1 senior specialist, 3 junior specialists, 5 civil surgeons, 
jUus 4 leave reserve = 13. 

Uesiduary . — 5 Senior specialists, and 3 civil surgeons (Nilgiris, iMaduva 
and Coimbatore) = 6. 

(б) To which Indian officers will be appointed : — 

6 posts, 1 leave reserve = 7. 

Bombay,. 

(a) To which British officers will be appointed : — 

5 civil surgeoncies, 4 senior and 3 junior specialist posts. 

Civil Surgeoncies. — Ahmedabad, Poona, Nasik, Dharwar and Sholapur. 

Senior specialist posts . — One specialist in each of the subjects, 
Medicine, Surgery and Obstetrics with Gynmcology, to be attached to one 
of the major teaching institutions in Bombay, and one mental specialist as 
Superintendent of the Mental Hospital, Yeravada. 

Junior specialist posts. — Three junior specialists in the subjects of 
Medicine, Surgery and Obstetrics with Gymecology, to be altaclu'J as 
Resident Medical Officers to one of the bigger hospitals in Bombay. 

Leave Beserve. — 3 officers. Total = 15 officers. 

War Beserve. — 1 senior specialist, 3 junior specialists, 3 civil surgeons, 
plus 3 leave reserve = 10. 

Besiduary . — 3 senior specialists and 2 civil surgeons (Poona and 
Ahmedabad] = 5. 

(5) To which Indian officers will be appointed ; — 

Four posts, 1 leave reserve = 5. 

Sind. 

(a) To which British officers will be appointed : — 

2 civil surgeoncies — Karachi and Hyderabad, 

Leave Reserve ^ — One officer. Total =3 officers. 

War Reserve. — 1 leave reserve officer = 1. 

Residuary. — 2 civil surgeons (Karachi and Hyderabad) = *4 

(6) To which Indian officers will be appointed : — 

Two posts. 



227 


Benoau 

(а) To which British officers will be appointed : — 

7 civil surgeoncies, 4 senior and 3 junior specialist posts. 

Civil SunjeonrAes . — 24-Parganas, Dacca, Darjeeling, Chittagong, Midna- 
pore, Hooghly and one unspecified. 

Senior specialist ‘posts . — One specialist in each of the subjects of 
Medicine, Surgery, Obstetrics with Gynaecology, and Ophthalmology, to be 
employed at the Medical College, Calcutta. 

Junior spec inlist posts . — Three junior specialists in the subjects of 
Medicine. Surgery and Obstetrics with Gynaecology, to be employed as 
resident medical officers at the Medical College and Eden Hospitals. 

Lfavc licservv . — 4 officers. Total = 18 officers. 

War llcsvrre . — 1 senior specialist, 3 junior specialists, 4 civil surgeons 
pkis 4 leave reserve = 12. 

Jiesiduari /. — 3 senior specialists, and 3 civil surgeons (Darjeeling, 
Dacca and Chittagong) = 6. 

{b) To which Indian officers will be appointed : — 

Five posts, 1 leave reserve = 6. 

United Provinces. 

{a) To which British officers will be appointed : — 

11 civil surgeoncies, and 3 senior specialist posts. 

Civil Surrjaoncies . — Benares. Allahabad, Cawnpore, Agra, Meerut, Naini 
Tal, Lucknow, Jhansi, Bareilly, Gorakhpur and Dehra Dun. 

Senior sperinlist posts . — One specialist in each of the subjects of 
Medicine, Surgery and Obstetrics with Gyneecology, to be posted to 
Lucknow. 

Leave Leserve . — 4 officers. Total = 18 officers. 

War Rt'^erve. — 2 specialists, 8 civil surgeons, plus 4 leave reserve = 14. 

Jtesiduarj /. — 1 s])ecialist and 3 civil surgeons [ Lucknow', Agra, Allahabad 
or Naini Tal (according to season)] =4. 

(i;) To which Indian officers will be appointed : — 

Three posts, 1 leave reserve = 4. 

Punjab. 

{a) To which British officers will be appointed : — 

7 civil surgeoncies and 3 senior or 2 senior and 1 junior specialist 
posts. 

Civil Surijeoncies . — Lahore, Amritsar, Multan, Shahpur (Sargodha), 
Jhelum or Murree (according to season), Lyallpur and Dera Ghazi Khan. 

Specialist posts. — Three senior or two senior and one junior specialists 
in each of the subjects of Medicine, Surgery and Obstetrics with 
Gynaecology, to be employed at the Medical College, Lahore. 

Leave Reserve . — 3 officers. Total=:15 officers. 

TTar Reserve. — 1 specialist, 4 civil surgeons, 3 leave reserve =8. 

Residuary. — 2 specialists and 3 civil surgeons (Lahore, Amritsar and 
Lyallpur) =5. 

(б) To which Indian officers will be appointed : — 

Three posts, 1 leave reserve— 4. 
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Bihar. 


(a) To which British officers will be appointed : 

6 ciA^il surgeoncies and 3 senior specialist posts. 

Civi/ Surgeoncies. — Patna, Muzaffarpur, Ranchi, Darbhanga, Bhagalpur 
and Monghyr. 

Specialist posts. — Twq senior specialists to be employed at the Medical 
College, Patna, one in Obstetrics and Gynaecology, and the other in either 
Medicine, Surgery or Ophthalmology : one mental specialist to be employed 
as Superintendent, European Mental Hospital, Ranchi. 

Leave Reserve. — 2 officers. Total = 11 officers. 

War Reserve. — 1 specialist, 3 civil surgeons, plus 2 leave reserve = 6. 

Residuary. — 2 specialists and 3 civil surgeons (Ranchi, Darbhanga and 
Monghyr) = 5. 

(6) To which Indian officers will be appointed 
Two posts, 1 leave reserve = 3. 

Orissa. 

(a) To which British officers will be appointed : — 

2 civil surgeoncies — Cuttack and Berhajnpur. 

Leave Rc,^crre. — One officer. Total = 3 officers. 

War Reserve,. — One leave reserve officer = 1. 

Residuary. — 2 civil surgeons (Cuttack and Berhampur) = 2. 

[b] To whicli Indian officers will be appointed : — 

One post. 


Central Provinces. 

(a) To which Briti.sh officers will be appointed : — 

5 civil surgeoncies and 1 senior specialist post. 

Civil Surgeoncies. — Nagpur, Jubbulpore, Chhindwara, Raipur and 
Amraoti. 

Specialist post. — One senior specialist, subject unspecified, to be also 
Superintendent of the Medical School, Nagpur. 

Leave Reserve. — 2 officers. Total = 8 officers. 

War Reserve. — 1 civil surgeon, plug 2 leave reserve = 3. 

Residuary. — 1 specialist and 4 civil surgeons (Nagpur, Chhindwara,. 
Raipur, and Amraoti) = 5. 

{b) To which Indian officers will be appointed : — 

Two posts, 1 leave reserve = 3. 

Assam. 

(a) To which British officers will be appointed : — 

7 civil surgeoncies — unspecified. 

Leave Reserve. — 2 officers. Total =9 officers. 

Tl^'ar Reserve. — 4 civil surgeons, plMS 2 leave reserve = 6. 

Residuary. — 3 civil surgeons (Shillong, Dibrugarh and Silchar) = 3, 

(b) To which Indian officers will be appointed : — 

Nil. 



229 


NoETH-WraT Frontier Province. 

{(i) To which British officers will he appointed ; — 

2 civil surgeoncies and two other posts. 

Civil Surgeoncies. — Peshawar and Hazara. 

Note. — The Civil Surgeoncy at Bannu is in abeyance. 

Other jiosts . — Medical Officer, Lady Reading Hospital, Peshawar, and 
Inspector General of Civil Hospitals. 

Leave Reserve. — 1 officer. Total =5 officers. 

War Reserve. — 3 — unspecified. 

Residuart/. — 2 — unspecified, 

[b) To which Indian officers will be appointed ; — 

Two posts, 1 leave reserve = 3. 

Note (1). — Appointments under Provincial Governments are not speci- 
fically reserved for Indian officers; but Provincial Governments will be 
required to employ them in appointments commensurate with their qualifi- 
cation.s and abilities, such as public health appointments, superintendenciea 
of jails, civil surgeoncies, and administrative appointments. 

Note (2). — The cadres for (a) Bombay and Sind, and (b) Bihar and 
Orissa will be joint cadres, but the distribution of officers is shown 
separately for sake of convenience. 

.Nummary for Provinces. 


Appoint- 

' ments. : 

: i 

Leave 
Reserve, i 

1 

i Total 

1 Officers. 

Resi- War 

duaries. Reserve. 

A. — British 

1 

1 

. . 1 95 

1 

27 

122 

46 77 

B. — Indians 

30 

8 j 

38 

; 38 
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APPENDIX XV. 

Private Practice. 

1. I. M. S. officers in civil employ are, as a rule, at liberty to take 
private practice in so far as this does not interfere with their duties to the 
State. 

2. The following restrictions are expressly prescribed : — 

(а) Principals of Medical Colleges and certain Superintendents of 

Hospitals are allowed consulting practice only, that is they 
are allowed to advise all patients attending at their residence 
for the purpose of consultation and to see patients elsewhere 
when they are called in by a properly qualified medical practi- 
tioner previously in charge of the case, and who continues in 
charge of it after the consultation. 

(б) Professors of medical colleges are, in some cases, debarred from 

private practice or restricted to consulting practice, and in 
others allowed unrestricted practice according to the nature 
of their duties. 

(c) Superintendents of Central Jails are permitted to engage in 
private practice whenever provincial Governments consider that 
this can be done without detriment to their jail duties. 

(fi) Officers of the Public Health Department and officers in charge 
of Medical Store Depots are debarred from private practice of 
any kind. 

(e) Officers of the Medical Besearch Department and Chemical 
Examiners are debarred from private practice except consult- 
ing practice and are paid a proportion of fees charged for 
private bacteriological work done at Government laboratories. 

(/) Civil Administrative Medical Officers are debarred from private 
practice, but they are not prevented from exercising their 
discretion in advising any executive medical officer under their 
orders, affording aid on emergency or assisting with their skill 
and experience any member of the general public, provided 
that no fee is accepted for such assistance. 

3. The amount of fee for professional attendance is left to private 
adjustment subject to certain limitations in the case of Ruling Princes, 
noblemen and Indians of high position. In the case of non-professional 
attendance the Government of India have prescribed a Schedule of fees. 

4. The I. M. S. officers in military employ may attend persons un- 
connected with Government service provided such attendance does not 
interfere with their official duties. They are, however, prohibited from 
giving— 

(t) Private certificates to individual officers, soldiers or civilians, or 
to their relatives or friends, on questions connected with their 
health which may have to be adjudicated on by medical boards 
or other official authority. 

(ii) Advice or assistance to public companies or private individuals 
on subjects connected with their official duties. 

(ut) Certificates or testimonials to the patentee or vendor of any 
medicine or invention of any kind. 
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Form of aftjUiratwn to be filled in by candidates applying for a Shari 
Service Commission in His Majesty's Indian Medical Service, 


1, Name and address in full. 


2. Date of Lirth. 


Name, profession or occupation of the father 
of the candidate and whether at the time 
of candidate’s birth his father was British 
subject of European or East Indian 
descent or a subject of an Indian State. 


4. Where educated. (Give names of medical 
colleges, &c., with date8). 


5. Registrable medical qualifications. (Give 
names of Universities or Examining 
Boards with dates). 
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6. Other professional qualifications held, in- 
cluding Diplomas in special subjects, 
Fellowships, &c. , and particulars of 
Prizes, Scholarships and other Honours 
obtained, giving dates. 


7. Details regarding Hospital appointments held 
after qualification, giving names of 
hospitals with dates. (iSpecify appoint- 
ments — Resident or non-Resident). 


8. Dates of any previous occasions on which 
the candidate may have applied for a 
permanent or temporary commission in 
the I. M. S. or for employment under any 
Provincial Government and with what 
result. The Govt. Post or Posts which he 
may have applied should be clearly stated 
as well as dates of such applications and 
reasons for rejection. 


9. Any other facts or data relevant to the 
application. 


10. State if you are in A. I. R. O. (Medical). 
If so, in what category ? 


I a candidate for employment 

as a Short Service officer in His Majesty’s Indian Medical Service do 
hereby attest my readiness to engage for general service in India or abroad. 

T declare upon my honour, and to the best of my knowledge, that I 
labour under no mental or constitutional disease, nor any imperfection or 
disability that can interfere with the most efficient discharge of the duties 
of a medical officer. 


Signature of candidate. 

Dated 19 

N.B . — A misstatement by the candidate will invalidate any subse- 
quent appointment and cause forfeiture of all privileges and for services 
rendered. 


I. M. S. 23. 
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Form of Afplication for Permanent Commission, in His Majesty's Indian 
Medical. Service. 

FORM I. 


From 

To 

The Director General, Indian Medical Service, through the Assistant 
Director of Medical Services, l)isirict. 

Dated ly . 

Sir, 

1 have the honour to forward mv apf)lication to be granted a permanent 
Commission in the Indian Medical Service. 

2. My present Commanding Officer is 
under whom I have li»en servimj; since 

I have also served under the undermentioned Commanding officers for 
the approximate periods noted against each. (Period.s under five months 
not to be included). 

I have the honour to be, 

Sir, 

Tour most obedient servant, 
Captain, 

{Short Service Commission.) 

Indian Military Hospital 
Station 


FORM li. 


Ueport of Medical Board. 

has been carefully 

examined and found to be physically fit for appointment to the Indian 
Medical Service. 

Age as stated, 

Age by appearance, 

Height, 

Weight, 


Chest / ^’irth when expanded, 

\ Range of expansion. 

Hearing, 

Speech (any impediment). 

Any malformation likely to interfere with 
efficiency. 

Any disability or condition likely to cause 
inefficiency. 

Standard of vision (see details on reverse). 


President. 


Station ; 

Dated 


} 


Members. 
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Form of application to be filled in by I. .1/. H. (Officers applying for Civil 

Employment. 

(To be forwarded through proper channel to the Dy. Director-General, 

I.M.S., Imperial Secretariat, Simla /New Delhi.) 


1. Name and rank. 


2. Qualifications. 


3. Special appointments held. 

(a) Previous to joining the I. M. S. 


(b) After joining the I. M. S. 


4. Whether recognised as a Specialist ; if so, in 
what subject or subjects, 


5. Provinces or Departments in which employ- 
ment is desired. 

(Please score out those where employment is 
not desired and number the rest in 
order of preference as 1, 2, 3, etc.). 


Departments. 


Provinces. 


External Affairs and Crown Madras. C. P. 

Representative. Bombay. Assam. 

Medical Research. Bengal N.-W’. F. P. 

U. P. Sind. 

Punjab. Orissa. 

Bihar. Burma. 
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6. Any special appointments desired. 

(o) Civil Surgeoncy, 

(6) Proiessorial. 

(c) Bacteriological. 

(d) l^'ublic Health. 

(e) Jails. 

(/) Alienist. 


7, Are you willing to accept civil employ in 
any other Province should there be no 
likelihood of a vacancy occurring in the 
particular ones specified by you. 


Station. 


Signature of candidate. 


Date. 


Recommendations of military authorities. 


Note . — In the event of your altering vour wish for civil employ at^any 
future time, you should immediately inform D. D. G., I. M. S., of the 
faoft. 
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Information to be supplied by his immediate superiors regarding 

, an applicant for medical employment 
under the External Affairs and the Political Departments. 

This form should be forwarded officially to the Director-General, 
Indian Medical Service, for disposal, through the ordinary channel, i.e., 
through the Director, Medical Services in India, in the case of officers in 
military employ, and through Local Governments and administrations in 
the case of those in civil employ. 


1. How long have you been acquainted with 1. 
him ? 

*2. Is he popular — 2. 

(g) with his brother British officers and (g) 
in society generally ? 

{b) with those natives of India with {b) 
whom his duties and relations 
bring him in contact? 

■*3. Do you consider that he shows tact in 3. 
dealing with natives of India ? 

4. Give a medical officers’ opinion respecting 4. 

his physique and general health. 

5. Is he of active habits and proficient in 5. 

held sports ? 

6. Is he a good, bad, or indifferent horse- 6. 

man ? 

*7. Do you consider him lo be in general 7. 
ability, above, up to, or under the 
average of hig rank and service? 

B. Add any general remarks you may have d. 
to offer in respect of his ability, 
character, etc. 


*It will be convenient if reasons are given for the replies to these 
questions, which should usually be answered in some detail. 

I. M. S. 24. 



Informaiion to be «u|)pli?d by a candidate for mtdiad em^oyment under 


the Eitemal AffatTB and the I'olitical Departments. 

1. Hank and name ... ..1. 

2. Date of birth ... ... 2. 

3. Name and profession of father ... 3. 

4. Professional qualifications ... 4. 

6. Objects of special study (if any) ... 5. 

6. Brief particulars of previous service in 6. 

India. 

7. Whether married or single ... ... 7. 

8. If married, how many children ... 8. 

9. Language qualifications ... ... 9. 


10. Any other general remarks, with parti- 10. 

culars of specially distinguished 
service (if any). 

11. Names of any near relatives who have 11. 

served or are serving in India. 

12. Names of persons, other than immediate 12. 

dc})artmental superiors, who can 
te.stify to character and qualifications. 

Dated the of 19 . 


Signature. 


A^o/e. — Candidates must not apply for any particular appointment. 

It is usual and desirable but not obligatory that candidates should 
arrange to come to Delhi or Simla to see the E.xternal Affairs and Political 
Secretaries ; but journeys undertaken for this purpose cannot be regarded 
as “on duty’’ and travelling allowance is not admissible. 



238 

APPENDIX XVIL 
INDIA. 

The Indian Medical Service (Civil) (Reserved Posts) Rules, 1939, 
DATED March 29, 1939. 

I, Lawrence John Lumley, Marquess of Zetland, one of His Majesty’^, 
Principal Secretaries of State, in virtue of the powers conferred by section 
246(1) and section 250(1) of the Government of India Act, 1935, hereby 
make, with the concurrence of my Advisers, the following rules : — 

1. These rules may be cited as “The Indian Medical Service (Civil) 
(Reserved Posts) Rules, 1939”. 

2. The posts specified in the First Schedule to these Rules (hereinafter 
referred to as “reserved posts”) shall, subject to the provisions of these 
Rules, be filied only by officers of the Indian Medical Service (<dvil). 

3. — (1) The posts specified in the Second and Third Schedules to these 
Rules (hereinafter referred to as “temporarily reserved posts”) shall, 
eubject to the provisions of these Rules, be fdled only by officers of the 
Indian Medical Service who were in civil employ — 

(«) in the case of posts in the Second Schedule, on 10th May, 1928, 
and 

(6) in the case of posts in the Third Schedule, on 1st April, 1937. 

(2) For the purposes of sub-rule (1) (a) of this rule an officer shall be 
deemed to have been in civil employ on the 10th May, 1928, notwithstand- 
ing that he had not been confirmed in civil employment by that date, if 
at the time of his transfer from military to civil employment it had not 
been intimated to him that re-organisation of the Service might neces- 
sitate his reversion to military employment. 

(3) For the purposes of sub-rule (1), except in, regard to the posts of 
Surgeon-General or Inspector-General of Civil Hospitals, an officer shall 
not be deemed to have been in civil employ if, owing to his special 
qualifications, he was employed on the relevant date in a post not reserved 
for members of the Indian Medical Service under the rules then in force. 

4. — (1) If the exigencies of the public service so require, the Governor- 
General or the Governor, as the case may be, may appoint for a period 
not exceeding twelve mouths a person other than a member of the Indian 
Medical Service (Civil) to a reserved post or to a temporarily reserved 
post, notwithstanding that there may be available a member of that 
Service or as the case may be, a member of that Service to whom Rule 3 
applies. But if in any such case it is intended that the person so appointed 
shall retain his appointment for more than three months, the Governor- 
General or the Governor shall forthwith report the appointment to the 
Secretary of State with a statement of the reasons therefor. 

(2) Every such appointment shall be provisional only, and, if the 
Secretary of State so directs, the Governor-General or the Governor, as 
the case may be, shall thereupon cancel it. 

5. The Governor-General or the Governor, as the case may be, may 
leave vacant a temporarily reserved post, or may appoint to it a person 
other than a member of the Indian Medical Service (Civil), for any period 
during which no officer of the class specified in Rule 3 is available and 
willing to fill it. 

6. — (1) If the Governor-General in the case of a post in connexion with 
the affairs of the Federation, or the Governor in the case of a post in 
connexion with the affairs of a Province, proposes to keep any reserved 


(a) 26 Geo., 5 & 1 Edw. 8 c. 2. 
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post or, otherwise than in accordance with the provisions of the preced- 
ing Rule, any temporarily reserved post vacant for a period exceeding 
three months, he shall forthwith make a report to the Secretaiy of S ate 
of the reasons for the proposal, the period for which he proposes to 
keep the post vacant, the provision made for the existing incumbent of 
the post and whether it is proposed to make any, and, if so, what, arrange- 
ments for the performance of the duties of the post held in abeyance. 

(2) If the Secretary of State directs that the post shall be filled, the 
Governor-General or the Governor, as the case may be, shall appoint a 
person to fill it in ac^cordance with the provisions of these Rules. 

7. The Governor-General or the Governor, as the case may be, may 
direct that two reserv^ed post.? shall be held jointly if he considers this 
necessary for the purpose of facilitating leave arrangements or for a 
period not exceeding three months for any other purpose. 

8. Save with the consent of the Secretary of State, no change shall 
be made by diiection of the provincial Government in the duties of the 
holder of any reserved ]>ost if in the opinion of the Governor-General or 
the Governor, ns the ca.se may be, the character of that post would there- 
by be altered ; 

Provid(‘d that nothing in this Rule shall apply to a temporary change 
consequential on leave arrangement.s or to a change not consequential on 
leave arrangements which will not last for more than three months. 

9. — (1) Until the commencement of Part IT of the Government of 
India Act, 1935, references in the.se rules to the Governor- General shall 
be construed as references to the Governor-General in Council. 

(2) In the discharge of his functions under the.se rules the Governor, 
and, after the coninietieemeiit of Part IT of the said Act, the Governor- 
General, shall ex<‘rcise his individual judgment. 


FIRST SCHEDULE. 

Posts under the Central Government. 

1. Director General, Indian Medical Service. 

2. Deputy Director-General, Indian Medical Service. 

3. Assistant Director-General, Indian Medical Service. 

4. Public Health Commissioner with the Government of India. 

5. Dejmty Public Health Commissioner with the Government of 

India. 

6. Chief Medical Officer, Delhi. 

7. Civil Surgeon, Delhi. 

8. Civil Surgeon, Simla/Delhi, 
y. Civil Surgeon, Simla, East. 

10. Civil Surgeon, Coorg. 

11. Senior Medical Gtficer, Fort Blair. 

12. Health Officer, Simla, 

13. Chief Health Officer, Delhi. 

14. Imperial Serologist, 

15. Director, Central Research Institute, Kasauli, 

16 18. Three Assistant Directors, Central Research Institute, Kasauli. 

19. Director, Pasteur Institute, Coonoor. 

20 . Director, Haffkine Inatitute, Bombay. 

21. One Supernumerary officer under the Director General, Indian 

Medical Service. 
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22—25. Four officers under the Indian Research Fund Association. 

26. Health Officer, Rombny Sea Port. 

27. Health Officer, Calcutta Sea Port. 

28. Health Officer, Karachi Air l^ort. 

29. Civil Surgeon, Ajmer. 

30. Director, Pasteur Institute, Kasauli. 

Posts under Provincial Governments. 

Madras. 

The Ch'il Surgeoncies of the Malabar, Madura, Coimbatore, Bellary, 
Kilgiris, Tan j ore, North Arcot and Guntur Districts. 

Specialist po.^fs . — One Specialist in each of the subjects Medicine, 
Surgery and Obstetrics with Gynaecology to be employed in a whole-time 
specialist appointment in. a hospital at Madras, and one Specialist in one 
of these subjects or in Opthalmology to be employed in a whole-time 
specialist appointment in a hospital at Vizagapatam, the selection of the 
hospital and the conditions of employment to be subject in each case to 
the approval of the Secretary of State. 

One Specialist in each of the subjects Medicine, Surgery and Obstetrics 
with Gynaecology to be employed at Madras or Vizagapatam as a Resident 
Medical Officer, or if the Provincial Government so desires, in a post 
which is similar or superior in status to that of Resident Medical Officer, 
and which provides equal opportunities for obtaining e.vpericncc in the 
speciality of the officer employed. 

Other medicial posts— 7. 


Bom bag. 

The Civil Surgeoncies of the Ahmedabad, Poona, Nasik, Dharwar and 
Sholapur Districts, pluM one Senior selected Civil Surgeon appointed as 
Superintendent, St. George’s Hospital, Bombay. 

S2)ecialist posts . — One Specialist in each of the subjects Surgery and 
Obstetrics with Gyiuccology to be employed in a whole-time specialist 
appointment in a hospital at Bombay, the selection of the hospital and the 
conditions of employment to be subject to the approval of the Secretary 
of State; and one Mental Specialist to be employed as Superintendent of 
the Mental IIos})ital, Yeravada. 

One Specialist in each of the subjects Medicine and Obstetrics with 
Gynaecology to be employ 3 d as a Resident Medical Officer in an important 
hospital in, Bombay, or if the Provincial Government so desires, in a post 
which is similar or superior in status to that of Resident Medical Officer 
and which provides equal opportunities for obtaining experience in the 
speciality of the officer employed ; and a third specialist in Surgery to be 
appointed as Assistant to the Civil Surgeon, Poona. 

Other medical posts — 5. 


Sind. 

The Civil Surgeoncies of the Karachi and Hyderabad Districts. 
Other medical posts — 2. 


Bengal. 

The Civil Surgeoncies of the Dacca, Darjeeling, Chittagong, Midnapore 
and two other Districts. 

Surgeon Superintend ent^ Presidency General Hospital, Calcutta. 
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^Specialist j)oH . — One SpeciaUat in each of the Bubjecta Medicine, 
Surgery, ObstetricB with Gyniecology, and Ophthalmology, to be employed 
at the Medical College, Calcntta, or in a whole-time specialist appoint^ 
ineut in a hospital, the selection of the hospital and the conditions of 
employment therein to be in each case subiect to the approval of the 
Secretary of State. 

One Specialist in each of the subjects Surgery and Medicine to be em- 
ployed as a Resident Medical Officer at the Presidency General Hospital, 
Calcutta; and a third specialist to be employed as a Resident Medical 
Officer either at the Eden or Ophthalmic Hospital : provided that, if th» 
Provincial Government so desires, they may be employed in posts which 
are similar or superior in status to that of Resident Medical Officer ai 
these Institutions, and which provide equal opportunities for obtaining 
experience in the specialities of the Officers employed. 

Other medical posts — 6. 

United Provinces. 

The Viril Surgeoncies of the Benares, Allahabad, Cawnpore, Agra, 
Meerut, Naiiii Tal, Lucknow, Jhansi, Bareilly, Gorakhpur and Dehra 

Dun Districts. 

Specialist posts. — Three Specialists, one in each of the subjecta 
Medicine, Surgery, and Obstetrics with Gynaecology, to be employed 
in whole-time specialist appointments in hospitals, two of which are to be 
at Cawnpore and Allahabad, the selection of the hospitals and the condi- 
tions of ernploNment to be subject in each case to the approval of the 
Secretary of State. 

Other medical posts — 4. 

Punjab. 

The Civil Surgeimeies of the Lahore, Amritsar, Multan, Shabpar 

iSargodha), Jhelum or Murree (according to season), Lyallpur and Dera 
Ghazi Khan Districts. 

Specialist posts. — Three Specialists, one in Obstetrics with Gyncecology 
and the other two in any two of the subjects Medicine, Surgery or 

Ophthalmology and Diseases of the Ear, Nose and Throat, to be employed 

at the Medical College, Lahore, or, subject to the proviso below, in whole- 
time Specialist appointments in hospitals at Lahore, the selection of such, 
hospitals and the conditions of employment to be subject in each case to 
the approval of the Secretary of State ; provided that one of the Specialists 
may l)e employed as a Resident Medical Officer at Lahore, or if the F'ro- 
vincial Government so desires, in a post which is similar or superior in 
status to that of Resident Mediciil Officer and which provides equal 
opportunities for obtaining experience in the speciality of the officer 
employed. 

Other medical posts — 4. 


Bihar. 

The Civil Surgeoncies of the Patna, Muzaffarpur, Ranchi, Darbhanga,. 
Bhagalpur, Hazaribagh Districts, and one other District. 

Specialist Posts . — One Mental Specialist to be employed as Superinten- 
dent of the European Mental Hospital, Ranchi, and one Specialist in 
Obstetrics with Gynaecology to be employed at the Medical College, 
Patna; and one Specialist in Surgery, who will hold the substantive post 
of Civil Surgeon, Patna, to be in addition Professor of Clinical Surgery 
at the Medical College, Patna : provided that the two last named 
Specialists may, if the Provincial Government so desires, be employed in 
whole-time Specialist appointments of equivalent status in hospitals at 
Patna, the selection of speh hospitals and the conditions of employment to 
be subject in each case to the approval of the Secretary of State. 

Other medical posts — 3. 
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Orissa. 

The Civil Syrgeoncies of the Cuttack and Berhampur Districts. 

Other medical post — 1. 

Central Provinces and Berar. 

The Civil Surgeoncies of the Nagpur. Jubbulpore, Raip.ur and Amraoti 
Districts. 

Specialist post. — One Specialist in an unspecified subject to be em- 
ployed in a whole-time Specialist appointment in a hospital at Nagpur, 
the selection of such hospital and the conditions of employment, to be 
subject to the approval of the Secretary of State; such Specialist to be 
also Superintendent of the Medical School, Nagpur. 

Other medical posts — 3. 

/l.ssam. 

The Civil Surgeoncies of 7 unspecified Districts. 

JM .-W . F. Province 

Inspector General of Civil Hospitals. 

The Civil Surgeoncies of the Peshawar and Hazara Districts. 

Medical Officer, Lady Reading Hospital. Peshawar. 

Other medical posts — 3. 

Note. — The cadres for {a) Bombay and Sind, and (6) Bihar and Orissa 
will be joint cadres, but the distribution of officers is shown separately for 
the sake of convenience. 


SECOND SCHEDULE. 

(List of Posts Reserved for Officers who were in Civil Employ on 
THE 10th May, 1928.) 

M adras. 

1 Surgeon General with the Government of Madras. 

1 Superintendent, Government Ophthalmic Hospital, Madras, and 
ex-officio Professor of Ophthalmology, Medical College, 
Madras. 

1 of the Professorial appointments either in Medicine or in Surgery 
in the Medical College, Madras, with collateral charge as 
Physician or Surgeon at the General Hospital, Madras. 

1 Director, King Institute, Guindy. 

2 District Medical Officers, Kistna and Tinnevelly. 

Bombay. 

1 Surgeon General with the Government of Bombay. 

1 Professorial appointment. 

1 Principal, Grant Medical College and Superintendent, J. J. Group 
of Hospitals, Bombay. 

Bengal. 

1 Surgeon General with the Government of Bengal. 

1 Superintendent, Campbell Medical School and Hospital, Calcutta. 
United Provinces. 

1 Inspector General of Civil Hospitals, United Provinces. 

1 Principal, Medical School, Agra. 
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Punjab. 

1 Inspector General of Civil Hospitals, Punjab 
J Principal, Medical College, Lahore. 

1 Chemical Examiner. 

4 Professorships, Medical College, Lahore. 

Bihar. 

1 Inspector General of Civil Hospitals. 

1 Director of Public Health. 

Central Provincea and Berar. 

1 Inspector General of Civil Hospitals. 

Assam. 

1 Inspector General of Civil Hospitals. 

1 Director of Public Health. 

1 Director of Pasteur Institute, Shillong 
1 Civil Surgeoncy. 


THIRD schedule. 

(List or Posts Reserved for Officers who were in Civil Employ on 
the 1st April, 1937.! 

Central Government. 

5 posts under the Medical Research Department. 

Madras. 

Civil burgeon, Ea.?t Godavari. 

Civil SSurgeon^ Trichinopoly. 

Civil Surgeon, Unspecified. 

Inspector General of Prisons. 

4 Superintendents of Central Jails. 

1 Director of Public Health or Assistant Director of Public Health. 

1 Professor in Medicine or Surgery in the Medical College, Madras, 
with collateral charge as Physician or Surgeon at the General 
Hospital, Madras 

Bombay. 

1 Civil Surgeon, Belgaum. 

1 Inspector General of Prisons. 

3 Superintendents of Central Prisons. 

1 Appointment in the Public Health Department. 

1 Presidency Surgeon, Bombay. 

Bengal. 

Civil Surgeon, Hooghly. 

Civil Surgeon, 24 Parganas. 

• Civil Surgeon, Berhampur (Murshidabad). 

Civil Surgeon, Kajshahi. 

Civil Surgeon, Barisal. 

Civil Surgeon, Mymensingh. 

Civil Surgeon, Burdwan. 

1 Inspector General of Prisons. 

A Superintendents of Central Jails. 
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United Provinces, 

Civil Surgeon, Saharanpur. 

Civil Surgeon, Moradabad. 

Civil Surgeon., Aligarh. 

Civil Surgeon, Fyzabad. 

3 Civil Surgeons unspecified. 

1 Inspector General of Prisons, 

5 Superintendents of Jails. 


Punjab. 

Civil Surgeon, Rawalpindi. 

Civil Surgeon, Ferozepur. 

Civil Surgeon, Ambala, 

Civil Surgeon, Jullundur. 

1 Inspector General of Prisons. 

S^Superinten dents of Central Jails, 

1 Superintendent, Borstal institute. 

1 Director or Assistant Director of Public Health. 

1 Superintendent, Mental Hospital, Lahore. 

1 Professor of Surgery, Medical College, Lahore. 

Bihar. 

Civil Surgeon, Saran. 

Civil Surgeon, Monglryr, 

Civil Surgeon, Gaya. 

1 Inspector General of Prisons. 

3 Superintendents of Central Jails. 

1 Assistant Director of Public Health. 

1 Profes.sor of Surgery, Medical College, Patna. 

Central Provinces and Berar. 

Civil Surgeon, t’hhindwara. 

1 Inspectoi' General of Prisons. 

2 Superintendents of Central Jails. 

1 Director of Public Health. 

ISf.-W. F. Province. 

1 Civil Surgeon, Bannu. 

1 Assistant Director of Public Health, N.-W. F. P. 

1 Superintendent, Peshawar Jail. 

Given under my hand this 29th day of March 1939. 

ZETLAND, 

One of Ftis Majesty* s Principal/ 
Secretaries of State. 
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